Marepiaian
Mi:KHaApPOAHOI HAYKOBO-NPAKTHYHOI KOHdepeHuii
“J1o0poOyT, 0e3neKa Ta AKICTb JKUTTSI MOPAKIB”
(mpucBsiuenoi 25-pivuaro MIY)
26 Bepecns 2025 p.
Opeca

The Materials

of the International Scientific and Practical Conference
“Wellbeing, Safety and Quality of Life of Seafarers” (devoting
to the 25-th Anniversary of the Nautical Institute of Ukraine-NIU)
26-th September 2025
Odesa

It gives me great pleasure to send my heartfelt
congratulations and very best wishes to you all
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HAIIIOHAJIBHUM YHIBEPCUTET Qf% -
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MOPCBKHUM IHCTUTYT YKPAIHU (MLY) 747 Institute

Ukraine Branch

SAITPOLIEHHA

[HTa"HoBHMIT aHe

26 BepecHsa 2025 poky B M. Ogneci, 3a aapecoto: By I'penpka, 1A, Ha 0a3i
Interlegal law firm, BinOynetbcss MidkHapoiHa HAyKOBO-TIPAaKTHYHA KOH(EPEHITis
Ha TeMmy: “Jlo0po0yT, Oe3neka Ta AIKiCTh KUTTS MOPSKIB” (“Welfare, safety and
quality of life of seafarers”), npucBsiueHa 25-p1u4to CTBOPEHHS MOpPCHKOTO
iHcTUTYTY YKpainu — MIY (BianinenHss Mopcbkoro iHCTUTYTY BenukoOpuraHii B
VYkpaiHi).

Oprkowmitet 3 npoBenennsa Koudepeniii HY «OMA» ta Komiter MIY
3anpolyoTh Bac B3atu yuactb y poooti Kondepeniii, sik [louecHuii ricts.

[Ipo Bamry 3roay npoiry noBiIoMUTH Ha aapecy: torskiy(@te.net.ua abo 3a
tenedonom +38 050-390-12-87 (Viber, Whats up, Telegram) mo 10.09.2025, 3
no3Haukoro «tOBineitna Kondepentis MIY». lns yuacti y Kondepenii
I1ITBEPIPKEHHS € 00OB'SI3KOBUM.

PernameHT npoBeneHHS KOHPEPEHITIT:

08.30 — 09:00 — Peectpais yuacuukiB Kondepentii;

09.00 — 12.30 — [Jonosiai Ha Temy Kondepeniiii,

12.30 — 13.00 — IpuBiTaHHS y4acHHUKIB Ta roctei Ha agpecy MIVY;
3aransHe (hoTo yuacHukiB KondepeHrii;

13.00 — 13.30 — Kaga-0peiik;

13.30 — 15.30 — {onoBini Ha Temy KoHdepeniii;

15.30 — 16.00 — YxBanenns 3akmtounoro Axkty Kondepeniii.

VYuyacte y po6oti Kondepentiii — 6e3xomTopHa. Bxin Ha 3anmpoiiieHHs.

16.00 — 16.30 — Piuni 300pu unenis MIY ( AGM). Bubopu HoBoro ["ooBu
MIV.

[Topsimox mpoBenenust Kondepentrii: Off line Ta On Line na miiardopmi Zoom.

[TouecHnii cexperap MIY npodecop B.I'. Topcekuii, FNI



Ha caiiti the NI (y po3aini the NI Ukraine branch) 6yna ony0iikoBana HacTynHa iHpOpMaris:

Kondepenuis 3 Haroau 25-i piynuni YKpaiHcbKoOro BiaijieHHs

26 Bepecus 2025 p., 08:00-16:30
Interlegal | Byn. I'penbka, 1a, 65014 Opneca, Ykpaina

VYkpaiHcbke BiagiieHHs MOpPCHKOTO 1HCTUTYTY Paja OTOJIOCUTH MPO CBATKYBAaHHS CBOTO 25-
piuus 1mBOro poKy, mpoBiBmM 26 BepecHs B Opeci MDKHApogHy KOH(EpEHII0 Ha Temy:
«bnaronomydust, 6e3meka Ta sIKiCTh )KUTTS MOPSKIBY.

Kondepentiss opranizoBana y maptHepcTBi 3 Hamionansaum yHiBepcuteToM (OnechKor0
MOPCBKOIO aKaJIeMi€l0), SIKOMY LIbOTO POKY BHIIOBHIOEThCS 81 piK, @ TAKOX 3a MIATPUMKH Ta MicIs
MPOBEICHHSI, JTF00 sI3HO HaJaHuX KoMmaniero Interlegal, naBHiM crioHCOPOM BiIiICHHSI.

3 MoMeHTy cBoro 3acHyBaHHsS y 2000 powi, 1 He3Bakal4YM Ha TpUBAKO4l KOHQIIKTH,
Binninenns 3apa3 06'eqaye monax 200 dieHiB (cepel SKuX KariTaHu TTIMOOKOBOIHUX CY/ICH, BAXTOBI
odinepu, MOpChbKi BUeHi, BUKIIafadi Ta Oeperosi ¢axiBili) Ta BiAirpa€ akTUBHY POJb Y PO3BUTKY
MOpPCBKOi podeciiHOl CIiBbHOTH B YKpaiHi, HOIMMPIOIOYH aKTyallbHY 1H(pOpMAaIio Mpo iHHOBAIIT,
MDKHApPO/HI CTaHAAPTH Ta KIFOYOBI BUKIMKHU B Taly3i.

IIpo 3axin

25-Ta roBiNeitHa KOH(EpEeHIis 00’ €IHAE EKCIEPTIB 3 MOPCHKO1 Oe3IMeKH, HaBYaHHS EKIlaxiB,
MOPCBHKOi METUIIMHU, MOPCHKOTO ITpaBa Ta HU(POBUX PIIIEHb, @ TAKOXK MPEACTaBHUKIB MI>KHAPOIHUX
YCTaHOB Ta MPO(ECIMHNX acOIialIlin.

Bona 3anumaerbes ofiHi€r0 3 Hebaratbox miaTgopm B YKpaiHi, sika 30cepeykeHa He JIMIIe Ha
M1ArOTOBII MOPSKIB, a i HAa IXHPOMY OJIaronoay4Ydi, MOPaTbHOMY Ta MICUXOJOTIYHOMY CTaH1, yMOBax
npari, 6e3melni npaii Ta po3BUTKY Kap'epu — yce e Ma€ BUpilIajJbHe 3HAUE€HHS AJIs Oe31eYHOoro Ta
CTaJIOT0 MalOyTHLOTO MOPCHKOT TaITy3l.

Temu B mporpami

Lle#t nenp Oyne NpucBIYEHUHN KIJIbKOM CY4aCHUM TeMaMm, 30KpeMa:

e KommnexcHuii miaxig IMO 1o 6e3mexu Ta sIKOCTi )KUTTSI MOPSIKIB

¢ Brpara npuBabanBOCTI MOpEIUIaBCTBA K Ipodecii

e Kap'epHi mepcnieKTHBY JJ11 MOPSIKIB Ta POJIb HACTABHHUIITBA

e HaBuanHs yHIBepcaJIbHUX (yMIraTopiB MOPCHKHMX BaHTaXIB 3a0e3MeueHHI0 Oe3neKu

CYJHOIUIaBCTBA

e CekcyalbHi IoMaranHs Ha OOpTY CyAeH

e 3a0e3neueHHs MPO30pPOro Ta ePeKTUBHOTO PUHKY MOPCHKOT 3aiHATOCTI

¢ BriiB ymMoB niparti Ha (hi3MyHE Ta IMCUXOJIO0TIYHE OIaronoayyds MOpsKiB

e 3aranipHa aBapist B YopHOMY MOpi: CydacH1 BUKJIUKU

¢ Pons kopecnonentiB P&I mix yac koHDIIKTIB

e MaifOyTHE MATOTOBKH CIIEIIATICTIB 3 MOPCHKOT MEAUITUHI

e [linroTOBKa MOPSIKIB B €MOXY Tio0aizariii

e [Iponienypu Oe3meku Ta HaJle)KHE HaBYaHHS eKinaxy st OyakepyBanus 3110

e MopchKa cripaBa HaCTYITHOTO TTOKOJIIHHS: MAaHOYTHE — y TPAAMIIIAX MUHYJIOTO

3BEpHITH yBary, 0 y4acTh OC3KOIITOBHA, aJle KBUTKU MOKHA MIPHUI0ATH JIUIIIE 32 0COOUCTOI0
PEECTpAIlIEI0 Ta 3ampOIICHHSIMH 4Yepe3 OOMEeXEeHY KIUIbKICTh Micllb. bynb J1acka, 3B sDKIThCS 3
[MogyecHum cekperapem, npodecopom Bomogumupom Topeskum, FNI, 3a agpecoro torskiy@te.net.ua
JUTsl OTPUMaHHS MTOBHOI Ta 10AaTKoBOi iH(opmartii. CroaiBaeMocs MmodauuTH Bac Ha KOH(pepeHIrii!



The following information was published on the NI website (in the NI Ukraine branch section):

Ukraine Branch 25" Anniversary Conference

The

Nautical
Institute

Ukraine Branch

26 Sep 2025 08:00AM — 04:30PM
Interlegal | 1a Hretska St, 65014 Odesa, Ukraine Branch.

The Ukraine Branch of The Nautical Institute is excited to announce it will be celebrating its
25th Anniversary this year by hosting an international conference in Odesa on 26 September on the
theme of 'Wellbeing, Safety and Quality of Life of Seafarers'.

The conference is organised in partnership with the National University (Odesa Maritime
Academy) — itself 81 years old this year — and with support and venue kindly provided by Interlegal,
and longstanding Branch sponsor.

Since its beginnings in 2000, and despite ongoing domestic conflict and a diaspora seafarer
community, the Branch now unites over 200 members (among them deep sea captains, deck officers,
maritime scholars, lecturers and shore-based professionals) and plays an active role in fostering the
maritime professional community in Ukraine, sharing up-to-date information on innovations,
international standards and key challenges across the industry.

About this Event

The 25th Anniversary Conference will bring together experts in maritime safety, crew training,
marine medicine, maritime law and digital solutions, along with representatives of international
institutions and professional associations.

It remains one of the few platforms in Ukraine that focuses not only on seafarers’ training but
also on their wellbeing, morale and psychological resilience, working conditions, occupational
safety and career development — all of which are critical for the safe and sustainable future of the
maritime industry.

Topics on the Agenda

e The day will explore several contemporary themes, including:

¢ IMO's comprehensive approach to seafarer safety and quality of life

e L oss of attractiveness of seafaring as a profession

e Career prospects for seafarers and the role of mentoring

e Training of universal sea cargo fumigators in ensuring navigational safety

e Sexual harassment on board ships

e Ensuring a transparent and efficient maritime employment market (IMO seafarer numbers)

e The impact of working conditions on the physical and psychological wellbeing of seafarers

e General Average in the Black Sea: Modern challenges

e The role of P&I correspondents in times of conflict

e The future of training of specialists in marine medicine

e Seafarer training in an era of globalisation

e Safety procedures and proper crew training for LNG bunkering

¢ Next generation maritime: The future lies in the traditions of the past

Please note that attendance is free of charge but tickets are by personal registration and
invitation only, due to limited space. Please contact the Hon Secretary, Prof Vladimir Torskiy FNI,
at torskiy@te.net.ua for full and further details. We hope to see you there!
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MixHapoaHa koH(pepeHuis, npucBsiuena 25-piyyro Mopcbkoro incruryry Ykpainn (MIY)

Kondepenuis opranizopana:

@Jﬁcal L% interlegal

" Institute
i Banch

MiknapoaHa koHgepenuis “J[o0po0dyT, 0e3nexka Ta AKICTh dKUTTA MOPSIKIB”
IIporpama

08.30 — 09.00 Peectparis yuacuukiB Kondepenrii.

09.00 — 09.15 Ilpusitannsa yuacuukam koHpepenii. ['iva MIY ta xBuirHa MOBYAaHHS.

09.15 - 10.00 INpusitanns Ha aapecy MIVY:

1.Pagnuk pekropa HYOMA Mirwocos Muxaiino BanenTuHoBHY,

2.Past CEO ( 30 years) Julian Parker, FNI,

3.Past CEO ( 14 years) Philip Wake, FNI,

4. Tlpesunent the NI, kamitan Trevor Bailey, FNI,

5.BukonaBunii cexpetap the NI, kamiran, CEO ( from 2017) John Lloyd, FNI.

10.00 - 10.20

Cuikep: s Tuxono, MNI — 2002, kaniTan ganekoro miaBaHHs, TOKTOpP TEXHIYHHUX HayK,
HavanbHUK PiukoBoOi iHpopManiliHoi cyx0u nepxkaBHoro mianpreMcTBa «Y KPBOALLIJIAX ».

Tema: «Kommnekcuuit miaxig IMO mo 6e3meku Ta SKOCTi KHUTTSI MOPSIKIBY.

10.20 - 10.40

Cuikep: Bitaniit Kam'saoit, MNL

Tema: «Btpara npusabauBocti npodecii Mopsika, K (pakTop BIUIMBY HAa MOPaJIbHUN CTaH,
MOTHUBAIIO Ta PiBEHb MPOGECiOHANIZMY MOPSKIB K.JI.I1.».

10.40 - 11.00

Cunikep: Bikropis PazymoBa, MARPO Managing director; Oner Mansko, MARPO Data Ai
Engineer.

Tema: «IMO Seafarer Number: Kirou 1o mpo3oporo Ta epeKTHBHOTO PHHKY Ipaii B
MOPCBKOMY CEKTOPI».

11.00 - 11.20

Cuikep: IlaBmo Cseptino, AFNI, kepyrouuii maptHep Ta opuaudHuil pagHuk Svertilov
Marine Consulting LLC.

Tema: «JlismpHicTh P&I KoppecnionnenTta B YkpaiHi B yMOBax BIHCHBKOBOTO CTaHY».

11.20-11.40

Cuikep: Onexkciit Yenok, Menemxkep sikocti NHCS, AFNI.

Tema: «HoBwuii cTapuii BUKIUK: CEKCyallbHI JOMaraHHs Ha OOPTY CyJIeH».

11.40-12.00

Cuikep: [lenic Jlesinkiit kamitan, AFNL

Tema: «MaiiOyTHE 3a TPaIUIIISIMU MUHYJIOTO».

12.00 - 12.20

Cuikep: €Bren borauenko, kamitan, AFNI.

Tema: «llepcieKTHBH Kap’€pHOTO 3pOCTaHHS MOPSKIB Ta POJb HACTABHULTBA B Cy4aCHHX
peanisx».

12.20 — 13.00 Haropomxennsa uwieniB MIY, npuBiTanHs BiJ NpUCYTHIX Ha agpecy MIY Ta
3arajgbHe (OoTo.

13.00 — 13.30 KaBa — may3a.
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13.40 - 14.00

Cnikep: €sreniii KaminiueHko, K.T.H., IOLIEHT, 3aBijyBau Kadeapu Hapiramii i KepyBaHHS
cyaHoM, OnecbKHil HalllOHAJIbHUM MOPCHKUM YHIBEPCUTET, KaliTaH AajeKoro IUIaBaHHS, WICH —
KopecnionzieHT TpancnoptHoi akaaemii Ykpainu, AFNI.

Tema: «Bruu ymMoB mpaiii Ha (hi3uyHE Ta MICUXOJIOTIYHE OJIArOTONYyYUst MOPSKIB: BUKJIMKH Ta
LNUIIXH 1X OJO0JIaHH».

14.00 - 14.20

Cuikep: Omner I'puroptok, ['onosa IIpodeciitHoi criiku poOITHHKIB MOPCHKOTO TPAHCIIOPTY
VYkpainu (IIPMTY), Biue — npesunent MixknapoaHoi ¢eneparii acomiaiiii MOPChKHX KalliTaHiB
(IFSMA), Ambacanop n06poi Bosi MixkHapoaHoi Mopcbkoi opranizaiii (IMO).

Tema: «Ormsin [IPMTY 2025: Buknuku Ta 100po0yT yKpaiHCHKUX MOPSIKIBY.

14.20 - 14.40

Cuikep: /Imutpo BukropoBuy Oukossic, K.10.H., IpoBigHui ropucT Interlegal.

Tema: «3aranpna aBapis B YopHomy Mopi. CydacHi BUKIUKI.

14.40 - 15.00

Cuikep: Onekcannp Ilimyenko, kamitad, I.T.H., qupektop Learnmarine, [Tocom CHIRP B
Vkpaini, AFNIL

Tema: «[linroroBka MOpSKIB B €MOXY I7100aj1i3a1lii: BUKIMKH Ta MOXKIUBOCTI.

15.00 - 15.20

Cuikep: Onekcannp IrnateeB, 3aB.kadenporo npodeciiinoi naronorii OHMenV, 3JHTY,
npod.,1.Me.H..

Tema: «llinroroBka ¢axiBUIB 3 MUTaHb MOPCHKOI MEIUUUHU. MHUHYNE, CbOTrOJCHHS,
MailOyTHE.

15.20 - 15.40

Cnikep: €Bren benobpoB — a.men.H., mpodecop, MNI, Asapiiinuii Komicap Mopcbkoi
¢bywmiranii BanTaxis, Onexcanap Panraes — qupexrop Mopcbkoi pymiramiitnoi komnasxii "Ckasiornc
— VYkpaina", MNIL O. OsitHmreiin — aupekrop OO6'ennanoi Mopcebkoi  ¢ymiraniiHoi
kommadii,"JI.IT.C." MNI, I3pains.

Tema: «llinrotoBka MOpchKuX (ymiraTopHUKiB "yHiBepcadiB", sk ¢axTop 3abe3rnedeHHs
0e3IeK: MOPEIIJIaBCTBAY.

15.40 - 16.00

Cuikep: Irop Cypinos, PhD, cyanoBomiii, Nordic Hamburg, MNI.

Tema: «IIpouenypa 6e3nexu Ta HaJleKHA MiATOTOBKA eKinaxy ais OyHkepyBanus CITI».

16.00 — 16.20 YxBanenus 3axmouHoro Axkty Kordepenuii. [1in0uTTs nigcymkis.
16.20 — 16.50 Piuni 360pu unenis MIY. O6panns HoBoro ['onoBu MIVY.

16.50 — 17.00 3aBepieHHs 3ax0y.



International Conference dedicated to the 25" anniversary of the Nautical Institute of
Ukraine (NIU)

Conference organized by:
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International conference “Wellbeing, Safety and Quality of Life of Seafarers”

Program

08.30 — 09.00 Registration of Conference participants.

09.00 — 09.15 Greetings to the conference participants. NIU anthem and a minute of silence.

09.15 — 10.00 Greetings to the NIU:

1.Advisor to the Rector of NUOMA Miyusov Mykhailo Valentinovich,

2.Past CEO ( 30 years) Julian Parker, FNI,

3.Past CEO ( 14 years) Philip Wake, FNI,

4.President of the NI, Captain Trevor Bailey, FNI,

5.Executive Secretary of the NI, Captain, CEO ( from 2017) John Lloyd, FNI.

10.00 - 10.20

Speaker: Illya Tykhonov, MNI —2002, Deep See Captain, Doctor of science, Head of the River
Information Services department of the State Enterprise “UKRVODSHLIAH”.

Title: «IMO's comprehensive approach to seafarer's safety and quality of lifex».

10.20-10.40

Speaker: Capt. Vitalii Kamianoi, MNI.

Title: «Loss of attractiveness of seafarer's profession as an impact factor on the moral state,
motivation and level of professionalism of seafarers».

10.40-11.00

Speaker: Viktoriya Razumova, MARPO Managing Director Oleg Manko, MARPO Data Al
Engineer.

Title: «IMO Seafarer Number: A Key to a Transparent and Efficient Maritime Employment
Market».

11.00-11.20

Speaker: Svertilov Pavlo, AFNI, managing partner and legal advisor of Svertilov Marine
Consulting LLC.

Title: «P&I Correspondent's activity in military conditions».

11.20-11.40

Speaker: Oleksii Chepok, Quality Manager NHCS, AFNI.

Title: «New old challenge: Sexual Harassment onboard the ships».

11.40-12.00

Speaker: Denys Levytsky Captain, AFNI.

Title: «Next generation maritime: The future lies in the traditions of the past».

12.00-12.20

Speaker: Yevgen Bogachenko, Captain, AFNI.

Title: «Career prospects for seafarers and the role of mentoring in modern realities».

12.20 — 13.00 Awarding of NIU members, greetings from participants and a general photo.

13.00 — 13.30 Coffee break.
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13.40 -14.00

Speaker: Yevgeniy Kalinichenko, Head of NCS Department ONMU, PhD, Docent, Master
Mariner, AFNI.

Title: «The Impact of Working Conditions on the Physical and Psychological Well-being of
Seafarers: Challenges and Solutions».

14.00 - 14.20

Speaker: The Impact of Working Conditions on the PhysicOleg Hryhoryuk, Chairman of the
Trade Union of Maritime Transport Workers of Ukraine (MTWTU), Vice-President of the
International Federation of Sea Captains' Associations (IFSMA), Goodwill Ambassador of the
International Maritime Organization (IMO).

Title: «Overview of the 2025 MTWTU: challenges and well-being of Ukrainian seafarers».

14.20 - 14.40

Speaker: Dmytro Ockolias, Ph.D, managing associate at Interlegal.

Title: «General average in the Black Sea. Modern challenges».

14.40 - 15.00

Speaker: Alex Pipchenko, Master Mariner, D.Sc., CEO Learnmarine, CHIRP ambassador in
Ukraine, AFNI.

Title: «Seafarer Training in the Globalization Era: Challenges and Opportunities».

15.00 - 15.20

Speaker: Alexander Ignatyev, Head of the Department of Occupational Pathology, Odessa
National Medical University, Honored Worker of Science and Technology of Ukraine, Professor,
Doctor of Medical Sciences.

Title: «Training of specialists in marine medicine, Past, present, future».

15.20 - 15.40

Speaker: E. Belobrov — Doctor of Science, Professor, MNI, Emergency Commissioner for
Marine Cargo Fumigation, O. Rangaev — Director of Marine Fumigation Company "Scallops-
Ukraine', MNI, H. Fainstein — Director of the United Marine Fumigation Company "L.P.S". AFNI,
Izrail.

Title: «Training of universal sea cargo fumigators as a factor in ensuring navigation safety».

15.40 - 16.00

Speaker: lhor Surinov, PhD, Navigator, Nordic Hamburg, MNI.

Title: «Safety procedure and proper crew trainings for LNG bunkering».

16.00 — 16.20 Adoption of the Final Act of the Conference. Summing up.
16.20 — 16.50 Election of the new Head of the NIU.

16.50 — 17.00 End of the event.



COJEPKAHUE

CONTENT
1. Kommnekcauit miaxig IMO 10 6€3MeKH Ta SKOCTI KHTTS MOPSIKIB ....cevveruveerieeisieesieeseeesieeaeeesenas 16
IMQ's comprehensive approach to seafarer's safety and quality of life............cccooeviiiiiiieiecn 19
2. Brpata npuBabiuBocTi npodecii Mopsika, K (hakTop BIUIMBY HAa MOPAJIbHHIA CTaH, MOTUBAIIIIO Ta
PIBEHD TPODECIOHATIIZMY MOPSIKIB +uvvteiutvtesstetesstesesssesesssesssssesssssesssssesssssesssssessssessssessssessssessnseeans 21
Loss of attractiveness of seafarer's profession as an impact factor on the moral state, motivation and
level of professionalism Of SEAFAIErS. .........ccuiiiiiiii s 24
3. IMO Seafarer Number: Kitou 10 mpo3oporo ta e(eKTHBHOTO PHHKY Ipaili B
MOPCBHKOMY CEKTOP .. vteuvtuteteesrtesseatee bt asseasee bt essesse e be e bt s e e e be e bt e s s e e b e e bt e ab e e b e bt e et e bt b e e b e eneenbeen e 26
IMO Seafarer Number: A Key to a Transparent and Efficient Maritime Employment Market........ 29
4. NismbHicth P&I Koppecnionaenta B YkpaiHi B yMOBaX BIHCHKOBOTO CTAHY ..vecvvervreerveesseeaveesenss 32
P&I Correspondent’s activity in military condition managing Partner ...........c.ccoceeeeererenenesennenns 35
5. MalilOyTHE 32 TPAIULIISIMEI MIHYIIOTO ...ceuveeteeasteessreasseessneansesasseessesssseassesssssessesssesssssansessnssnsesssns 38
Next generation maritime: The Future Lies in the traditions of the past..........cccccocvviviiiiiiciiene 41
6. HoBuii crapuii BUKIIMK: CEKCYaJTbHI TOMATaHHS HA OOPTY CYICH ...oovvvvveriiirerieenienieesieesneanesseeneas 44
New old challenge: Sexual Harassment onboard the ShipS...........cccceiiieiiiiiiiese e 47
7. IlepcrieKTUBH Kap’ €PHOTO 3pOCTAaHHS MOPSKIB Ta POJIb HACTABHUIITBA B CYyUYaCHUX PEANisX ....... 51
Career prospects for seafarers and the role of mentoring in modern realities ..........c..cccocevcverernnnee. 56
8. BruiuB ymMoB npaiii Ha ¢i3u4He Ta CUXOJIOTIYHE OJaronoryqysi MOpSKIB: BUKIMKH Ta LUIAXH 1X
§8 (0 (0 X1 221 < 1 2 5 CUU 66
The Impact of Working Conditions on the Physical and Psychological Well-being of Seafarers:
Challenges and SOIULIONS .........iiiieiie et be et e e e e saeeabeesreas 73
9. Ornsn [TPMTY 2025: Bukiuku Ta 100po0yT ykpaincbkux Mopsikie. MTWTU overview2025
challenges and wellbeing of UKrainian Seafarer ..o 79
10. 3aranbHa aBapist B HoOpHOMY MOP1. CYUACHT BUKITHKH ....ccuvvrsreeneessreesneesneesseesneessesaneesnessneesses 81
General average in the Black Sea. Modern Challenges..........ccoveiiiiieniiiiineee 84
11. ITinroToBKa MOPSIKIB B €MOXY II00AII3AIlii: BUKITUKU TA MOMKITUBOCTI «.vvverveeinreenieeaieesieeaneenenes 87
Training of Seafarers in the Era of Globalization: Challenges and Opportunities ...........c...ccccuveuee. 94
12. ITinroroBka ¢axiBiiiB 3 TUTaHb MOPCHKOT MEAUITMHU. MUHYJIE, ChOTOICHHS, MAallOyTHE.
Training of specialists in marine medicine, Past, present, fUtUre ...........ccccooeveeienin e 102
13. IligroToBka pymMiraTOpHUKIB MOPCHKUX BAaHTAXKIB — K (hakTOp 3a0e3rneueHHs 0e3neKkn
LY 0] 01S) o1 T - T2 PP P PPN 106
Training of marine cargo fumigators — as a factor of ensuring the maritime navigation safety......112
14. TIpouenypa Oe3neku Ta HajeKHA MATroToBKa ekinaxy st OyakepyBanus CIII ..................... 117
Safety procedure and proper crew trainings for LNG DUNKering .........ccccoocoveieniinniiniesieseens 124
VxBanenns 3akimoqHoro Akty KondepeHiii. IIIIOUTTA MIACYMKIB.......ccoiiviiieiiiiieiieieseesieenns 130
Adoption of the Final Act of the CONTEreNCe.........ccvcvv i 130
[TocT-peni3 3a MACYMKAMU KOHMEPEHIIIT. ....c.vvivviiiiiiiiieiiieie e 137
Post release on the results of the CONTEIENCE. ..o 144



3Bepuenns ['onou MIY, kamitana A. B. Boiiko, MNI
Address by the Chairman of the NIU, Captain A. V. Boyko, MNI

Andriy Boyko, » L4
MNI o

BenapmumanosHi I1ani ta [Tanose,

Jlo6poro ans Ta Bitaemo Bac 3 25 piuusim 3acHyBaHHS MopcbKkoro [HcTuTyTy Ykpainu.

Bitaemo rocreit Ta yqacHUKIB KOH(EpPEHIIil, SKi 3HAWILTN MOXJIMBICT TPUETHATHCS A0 Ii€i
3HAMEHHOT MOJi1 Ta MPUCYTHI B IIii 32111 a00 MiJKIIOYMINCS OHJIANH.

L1s koH(epeHIIis € BaXINBOIO Ta OYIKYBaHOIO, JJISI MOPCHKOI CHIUIBHOTH, Ta € iCTOPUYHOIO
Bixo10 /11 Mopcbkoro Incturyry Ykpainu ta MUB.

baxxaemo polyKTUBHOI Ta MMO3UTUBHOTO CIIIBITpAIli!

Ilepenato cnoBo IIpodecopy, ITouecHomy cekperapro Mopcbkoro IHcTUTyTy VYKpainu
Topcrkomy Bononumupy I'eopriiiosuuy, FNI.

Dear Ladies and Gentlemen,

Good day and congratulations on the 25-th Anniversary of the founding of the Nautical Institute
of Ukraine.

We welcome the guests and participants of the conference who found the opportunity to join
this significant event and are present in this hall or joined online.

This conference is important and expected for the maritime community, and is a historical
milestone for the Nautical Institute of Ukraine and the NI.

We wish you productive and positive cooperation!

I give the floor to Professor, Honorary Secretary of the Nautical Institute of Ukraine,
Volodymyr Georgievich Torskiy, FNI.
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[lanoBHi maxi Ta naHose !
3apa3 npo3ByuuTh TiMH MIVY, ipomny Beix BcTath!

3Byuutsb ['ima MIY
The anthem of the NIU is playing

[Tpomy cigaru.

OroJonryeThCsl XBUJIMHA MOBYAHHS HA 3TajIKy MPO WIEHIB [HCTUTYTY, SKi MIIIUTHA Bij HAC.

Ile xamitanu JlanunH, bopuceBuu, Ko3eips, Uncrsakos, YaitkoBckuit; npodecopu Tomanos,
bounaps,; wienn [actutyry JIro6uenko, bopoBuk, Ta iHmi.
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3apa3 Mu moOaYMMO BiJICO BiTaHHS:

¢ Bij [Ipesuaenta NI, kamitana Trevor Bailey, FNI

¢ Big CEO, kamitana John Lloyd, FNI,

Bitanns:

¢ Bi1 Paganka Pekropa HYOMA, npodecopa Muxaitno Mirocosa,

e i Past CEO Julian Parker, FNI (30 pokis 6inst kepma NI) i sikuii mpuiiMaB y4acThb Y BIAKPHTTI
Binninenus,

e 8ij1 CEO Philip Wake, FNI (14 poki 6ist kepma NI).

We will now see a video greetings from:

e the President of NI, Captain Trevor Bailey,

¢ CEO, Captain John Lloyd,

Greetings from:

e the Advisor of the Rector NUOMA, Professor Mykhailo Miyusov,

e Past CEO Julian Parker (30 years at the helm of NI) and who participated in the opening of
the Branch,

e CEO Philip Wake (14 years at the helm of NI).

[IlaHOBHI yyacHUKH KOH(EpeHIIii, maHi Ta maHose!

Opneca — Mopcbka cronuls YKpaiHu, OAMH 13 TPOBITHHUX
HEHTPIB MiATOTOBKH MOPSIKIB.

19 xoBTHA 2000 poky B OnechKiif MOpChKiil akagemii O0yio
MiANMACAHO YCTAHOBYI JOKYMEHTH TPO CTBOPEHHS YKPaiHCHKOTO
BiJIJIeHHsT MopcbKoro 1HCTUTYTY BenukoOpurtanii — mepiioro B
kpainax CHJI, bantii Ta Cxinnoi €Bpornu.

VY 2001 poui 3apeectpoBaHO MOpPCBKMI 1HCTUTYT YKpaiHu
(MIY) sk rpomaachKy oprasizaimiro, ska o00’€qHaza MOpSKIB,
BUKJIaJa4iB, KypCaHTiB, HayKoOBIB. Jlis KoHcomigamii 4YieHiB
3aCHOBAHO IIOKBapPTaIbHUN KypHAT «MOPCHKHI OTIISI».

Unenctso B MIB nano noctymn 1o ¢BITOBOTO AOCBiAY, Y4acTi y
cemiHapax, ¢opymax, BucTaBkax. Ceoromui MIY Bxomuts a0
Mepexi, 1o 06’ eqnye moHan 10 000 ¢axisuis i3 120 kpaiH, cepen HUX
611b siK 350 yKpaiHCHKUX UJIEHIB.

3a 25 pokiB MIY 3100yB aBTOpuTEeT B YKpaiHi Ta 3a il MeXaMu, CHpHs€ MiJBUIICHHIO
KBaidikalli miaBckiIamLy, pO3BUTKY MOPCHKOT OCBITH Ta 0€3MeKu CyaHOomuIaBcTBa. OCco0ImBa MOsIKa
[Touecnomy cekperapio mpod. Topcekomy B.I'., sikmii Oarato pokiB 3a0e3rnedye isSUTbHICTH
[HcTHTYTY.

Birato unenis MIVY 3 1oBizieeM, 6axkaro MIITHOTO 3/10pOB’sl, HOBHX iJIeil Ta YCHIXiB Yy CIIY>KiHHI
MOPCBHKIH ramy3i.

[TormytHOTO BiTpY Ta ciM ¢yTiB mijg Kijem!

Pannuk B. 0. pekTopa

HarionanbHOT0 yHiBEpCUTETY

«Opecpka MOpChKa akasieMisy,

3aciyKeHuil poOITHUK OCBITH YKpaiHH,

JIOKTOP TEXHIYHUX HAYK Muxaiiio MirocoB
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Dear participants of the Conference
“Welfare, safety and quality of life of seafarers”,

| d The

Nautical ladies and gentlemen!
i Dear members of the N1U and the NI!
FOR MARITIME Odesa is the maritime capital of Ukraine,

one of the largest centers of education, training
and employment of seafarers in Europe.

It seems that recently, on October 19, 2000,
at the Odessa Maritime Academy, in a solemn
atmosphere, constituent documents were signed
on the creation of a branch of the Nautical
Institute in Ukraine — the first such body in the
CIS, Baltic and Eastern European countries.

This significant event was preceded by long and purposeful work of several enthusiasts, people
who were the first to realize the great importance for the maritime community of Ukraine of the
creation of such an organization, designed to serve the cause of expanding the professional horizons
of Ukrainian seafarers, developing ties with foreign maritime institutions, uniting efforts, maritime
institutions, and seafarers, improving the skills of the ship's officers for the revival of the national sea
fleet, improving navigation safety and protecting the natural environment from pollution.

In 2001, a new public maritime organization — the Nautical Institute of Ukraine (NIU) was
registered in accordance with Ukrainian legislation and received a license for the right to operate on
the territory of Ukraine as a public, non-profit institution. At the same time, the Ukrainian branch of
the NI received its modern name. In connection with the rapid growth of the ranks of the NIU and the
need to strengthen ties between the members of the organization, representing various enterprises and
institutions of the maritime industry, it was decided to issue its own printed publication — a quarterly
journal called "Sea Review". It was designed to play the role of a unifying body that would contribute
to the increased participation of NIU members in the work of the institute, to the joint solution of
urgent tasks facing the maritime industry of Ukraine.

At the same time, membership in the NI gave our specialists, tutors and cadets the opportunity
to gain access to numerous and diverse information about trends, modern achievements, existing
problems in world shipping, and allowed them to participate in events held by the Institute (seminars,
webinars, exhibitions, forums) at the international level.

At the same time, the NIU followed in the "wake" of its central body — the Nautical Institute.
The latter was founded in 1972 as an organization designed to preserve and support high professional
maritime standards in a rapidly changing world. Currently, the NI unites more than 10,000 people
from 120 countries of the world, including the Ukrainian branch, whose members are more than 350
people.

Now the NI is one of the most famous, authoritative, active public organizations in the field of
maritime shipping. In addition to its headquarters in London, it has over 60 branches in different
regions of the world, publishes the monthly journal "Seaways", numerous publications, organizes
seminars and conferences for fleet command personnel on current shipping problems.

Over the past 25 years, the Nautical Institute of Ukraine has firmly established itself, developed
organizationally, gained new members, including many scientists, tutors, and cadets of the National
Maritime University “Odessa Maritime Academy”, and has gained great authority in maritime circles
in our country and abroad. Over the 25-year period, the composition of the NIU Committee has
changed repeatedly, but the constant watch "at the helm" of the Institute has been carried out all these
years by the Honorary Secretary, Professor Volodymyr Torsky, FNI, who performs a large amount
of work to ensure various aspects of the organization's activities. Over the past 25 years, the Nautical
Institute of Ukraine has become a large and authoritative public organization working for the benefit
of the maritime industry of our country.

PROFESSIONALS
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I congratulate the members of the NIU on the 25-th Anniversary of the Organization, | wish
everyone good health, prosperity, fruitful work and great success in the service of the maritime
industry of our country.

Good luck and seven feet under the keel! Full speed ahead!

Sincerely,

Advisor of the Rector of the National University

"Odessa Maritime Academy",

Honored Worker of Education of Ukraine,

Doctor of Technical Sciences Professor Mykhaylo Miyusov

A message of congratulations to the Ukraine Branch by
Mr Julian Parker OBE Master Mariner BSc FNI
First appointed Secretary of The Nautical Institute

“It gives me great pleasure to send this congratulatory message
to celebrate the 25" anniversary of the Ukraine Branch and to express
my appreciation in the way that the branch has organised a major
conference on Welfare, Safety and Quality of Life for Seafarers to
mark the occasion.

| also want to recognise the extraordinary and dedicated
contribution of Professor Vladimir Torskiy who not only initiated the
formation of the branch but who has maintained and developed its
potential voluntarily over the past twenty five years.

I believe the success of the branch with a consistently growing membership reflects a deep
sense of purpose. More than anyone Professor Torskiy has been able to demonstrate the value of
professionalism through the style of his many books and in particular as Editor in Chief of The
International Maritime Journal Sea Review, published by The Nautical Institute of Ukraine.

The title of the special celebration conference is a perfect example of the way in which
professional organisations can enhance the knowledge, skills and understanding of navigators both
ashore and afloat. As a transport industry shipping is regulated in accordance with the Convention
standards set by the IMO, but with all aspects of human endeavour there are personal considerations
which are not covered within a regulatory framework.

This enriching outlook is clearly demonstrated by the titles of the papers selected for the
anniversary conference and I close by sending my warmest best wishes to all the staff and students
of the Ukraine Maritime Academy and to the organisers and delegates who with me can thank the
Ukraine Branch for this special occasion.”

25-th ANNIVERSARY
of THE NAUTICAL INSTITUTE OF UKRAINE

lz‘il‘r It seems barely credible that it is 25 years since The Nautical
'4 Institute of Ukraine (NIU) was launched with due ceremony by the
% President of The Nautical Institute, Captain Martin Scott, RD** FNI
RNR, and so became an affiliated Branch of The Nautical Institute.
w Any Branch of The Nautical Institute needs clear leadership, and it is
fortunate that Professor Torskiy, one of the main instigators of the
NIU, has nobly remained the Honorary Secretary throughout the
years. For this voluntary work, as well as his role at the National
University Odessa Maritime Academy (NUOMA), he has received
many important awards, but it is the standing and output of the NI1U,

not least the excellent Sea Review magazine, that drives him.
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This Anniversary International Scientific and Practical Conference on “Welfare, safety and
quality of life of seafarers” is a shining example of the NIU’s and Vladimir’s unceasing work. That
it is taking place despite the war situation inflicted upon Ukraine by Russia is further proof of the
resilience and professionalism of the NIU and our seafaring friends in Ukraine. The NUOMA has
been a staunch supporter of the NIU throughout the 25 years, as has the Pilots’ Association and many
maritime companies, ensuring the success of conferences and activities. Visiting Odessa for the NIU
launch and later occasions was a personal delight, with the splendour of the city, the hospitality of its
people, and the careful renovation of its superb Opera House.

The members of the NIU are a true cross-section of the maritime industry. Together, with
Vladimir Torskiy at its heart, they have developed the NIU into an influential body and are set fair to
continue that voyage with success.

Philip Wake,
OBE RD* MSc FNI
Chief Executive, The Nautical Institute — 2003 to 2017

International Conference dedicated to the 25th anniversary of Conference organized by:
the Nautical Institute of Ukraine (NIU)

N\The & 3
Nautical g O

Welllpein  Safet =
Quality of Life

September 26, 2025 (08:00 - 16:30)

Interlegal office (Odesa)

Mopeparop Aptyp Omnekcanapouu Hinesuu, FNI Bigkpus mepmry ceciro Kondepeniii ta
MPEJICTaBUB JOTIOBIadiB, 3TigHO nporpamu KoudepeHirii.
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Moderator Artur Aleksandrovich Nitsevich, FNI opened the first session of the Conference and
introduced the speakers according to the Conference program.
l a B mpouecce nposenennst Kondepennuu y Hac
| 6YI[YT BKJIFOUCHUSA NOKJIAAYHUKOB, KOTOPBIC HAXOAATCA
ceiiuac B pasHeix crpaHax: ['epmanms, CIIIA,
BenukoOpurtanusi, OAE, Monnoa, W3paune u
['py3usi.

During the Conference, we will include speakers
who are currently in different countries: Germany,
USA, Great Britain, UAE, Moldova, Israel and
Georgia.

e
‘ IsTansUL |

1. Kommaexcuuii ninxinx IMO no 0e3nexu Ta AKOCTI JKUTTH
MOPSIKIB

Tuxonos Inaa Banenrunosuu, MNI — 2002, xamitan
JaJICKOTo TJIaBaHHA, JOKTOpP TEXHIYHHUX HAayK, HaYaJbHUK PidkoBOi
iH(opMmartiiHoi CITYy KO JIep>KaBHOTO M ITPUEMCTBA
«YKPBOAJTAX»

B 20-my cTOpiu4i BUKJIMKH Yacy MOCTaBWJIM BHUMOTHU IIOJO
CTBOPEHHS MDKHApOIHUX IHCTPYMEHTIB, SKi B TJIOOQJIBHOMY
MacmTabi MalTh PEryJIIoBaTH OCHOBHI NpOOJEMHI HAmpsMH B
CBITOBOMY MOpPEIUIaBCTBI. bymu CTBOpeHI Ta MNpPUHHATI ACCATKA
MDKHApOJHMX  KOHBEHIIM, SIKI  perymomoTh pi3Hi  cdepu
CYAHOILIABCTBA.

Cepen HHMX OCHOBHMMH BB@XalOThCS TpPU MIKHApPOJHI
KOHBEHIII:

— MixHapoaHa KOHBEHIIIT 3 Oe3MeKu JICHKOro KUTT Ha Mopi — International Convention
for the Safety of Life at Sea (SOLAS) — nepia Bepcis npuitaara y 1914 p. 3a pe3yabTaraMu aHamizy
puYKH 3arioeni cyaHa « TuTaHiky;

— MixHapoaHa KOHBEHIliS Mpo 3amoOiraHHs 3a0pynHeHHs Mopsi HadToro — International
Convention for the Prevention of Pollution of the Sea by Oil (OILPOL) — npuiinsta y 1954 p. 3
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MOYaTKOM 3HAYHOTO PO3BUTKY Ha(TOBHX nepeBe3eHb micis II-i cBiToBoi BiifHM, siKa Mmi3Hime Oyna
3aMiHeHa MIiXKHApOIHOI KOHBEHIIEIO MPO 3amobiraHHs 3a0pyaHeHHIO 3 cyaeH — International
Convention for the Prevention of Pollution from Ships (MARPOL);

— MixHapoaHa KOHBEHIIII MPO MiATOTOBKY 1 JUIUIOMYBaHHsS MOPSKIB Ta HECCHHsI BaXTH —
International Convention on Standards of Training, Certification and Watchkeeping for Seafarers
(STCW) — npuiinsta y 1978 p. y 3B’s13Ky i3 HEOOXIAHICTIO BCTAaHOBJICHHS BHMOI JIO IiJTOTOBKH
MEPCOHATY CyJEeH B HACHIOK OypXJIMBOTO PO3BHTKY CBITOBOTO CYIHOILJIABCTBA Ta 30UIbIICHHS
KUTBKOCTI1, pO3MIPIB Ta OCHAIIEHHS MOPCHKUX CYJIEH.

Ili xoHBeHLIi Ha3WBAIOTh TPhOMA KHUTaMH, Ha SIKUX OCHOBaHAa CydyaCHa CBITOBAa CHCTEMa
CYAHOIUIABCTBA.

OCHOBHOIO TEMOIO HANIOI IOBUICHHOT KOH(EpeHIii € MUTaHHS 1010 O0e3MeKH Ta SIKOCTI KHUTTS
MOPsIKiB. B 1IuX acrekTax CyqHOIUTABCTBAa OCHOBHY poOJib BUKOHYIOTh KOoHBEHINT SOLAS, STCW, a
takox Konseniiss 2006 poky mpo mpaii B MOpChbKoMy cyaHoruiaBcTBi — Maritime Labour
Convention, 2006 (MLC), ko0 meperisHyTo Ta 3BEICHO B OJUH JOKYMEHT 37 paHille BUAAHUX
KOHBEHIIIi1 Mi>kHapoaHoT oprani3aii mpari — International Labour Organization (ILO).

Came Kounsenuis MLC BcTaHOBIIIOE BUMOTH 1I0JI0 TOCTOMHHUX YMOB Mpalli 1 OMJIaTH MOPSIKiB
Ta iX OCHOBHI IpaBa. M xoua 114 KoHBeHis migrorosaexa ILO, MixHapoHa MOpPChKa OpraHi3aris —
International Maritime Organization (IMO) mnpuiimana akTuBHY y4yacTb B 1i mpocyBaHHI. Ha
MibkHapoaHUX opymax IMO, npucBsiueHi mUTaHHAM Oe3MeKu Ta 30epekeHHs )KUTTS MOpsKiB, ILO
PETYIISIPHO 3aIPONIYBaIoCs B SIKOCTI crioctepirada. Kpim Toro, mi 9ac mpuidHATTS Ha MaHIIbChKOT
koH(pepentii 2010 poky HoBoi penakuii Koueniii STCW, kpainHamu-y4acHukamu Oyia mpHiHsTA
okpema pesomorist Ne 16 «BHecok MixkHapogHOi oprani3ariii npaiii», OCHOBHOIO METOIO SIKO1 OyI10
IPOCYBaHHS Ta MakcuMainbHe mnomupeHHs KoHBeHLii MLC B mopcbkux kpaiHax. Tomy Oyne
MPaBUJIHLHUM BH3HAYUTH ydacTh IMO He TUTBKH B 3aIIPOB/KEHHI MPABUII OE3MEKH CYIHOIUIABCTBA
B YAaCTHHI PO3BUTKY 00JIaIHaHHs Ta TEXHOJIOTIH, a i B YaCTHHI HAIPaBJIEHOCTI HA 0COOUCTY Oe3neKy
KUTTSI Ta 3I0POB’sI MOPSIKIB.

Konkperni kpoku IMO B ocTaHHI AecATHpiyYs B OpraHizalii NUTaHb Oe3MEeKH, OXOPOHH Ta
SIKOCTI1 JKHTTSI MOPSIKIB B CBITOBOMY MaciITabi CBi9aTh mpo mpoBiaHy poiab IMO 11p0My HanpsiMKy.

Konsenuist STCW 6ina po3pobiena ta npuiiHaTa B 1978 poui u1st BCTAaHOBJICHHS MIHIMATIBHUX
BUMOT ILIOJI0 KOMIIETEHTHOCTI MEPCOHAIy MOPChKUX cyAeH. Came 3aBAsKM MiABUILIEHHS PIBHS
KOMITETEHTHOCTI nepeadavyaeThcs 3MEHIIICHHI PIBHS aBapiiHOCTI Ta HEIIAaCHUX BUMA/IKIB HA CyTHAX,
110 0e3nocepeIHBO OB’ A3aHe 3 0€3MEeK0I0 KOXKHOIr0 okpemMoro Mopsika. B 1995 pori HoBa Bepcis wi€i
KOHBEHIIii BCTAHOBMJIa KOHKPETHI CTaHIAapPTU KOMIIETEHTHOCTI /Il OCHOBHUX KaTeropiil CyIHOBHX
(axiBLiB, K1 HECYTh HaBIrallliiHy Ta MAIIMHHY BaxTy, a TAKOX 3a0€3M€4YyI0Th Pa/ii03B’ 430K, B TOMY
yucni mig yac auxa. B 2010 poui MaHUIBCbKUME NTONpaBKaMu OyJIM BCTAaHOBJICHI HOBI CTaHAApTH
MIITOTOBKK MOPSKIB 3 BpaXyBaHHSIM CYYaCHHX TEXHOJIOTIH, a TaKOXX BUKIIMKIB Yacy, SKi MOXYTb
MOCTaBUTH 3arpo3y Ui WICHIB eKinaxiB. 30KpeMa Iie 3apoBaHKEHHST BUMOT LI0I0 OXOPOHU CY/IEH
B paMKax MiXHapOIHOTO KOJEKCY 3 OXOPOHM CYJEH Ta MOPTOBHX 3ac00iB a Takox KepiBHHIITBa
IMO nnst CymTHOBIACHHKIB 1 ONEpaTOpiB CyJeH, KalliTaHiB 1 eKiMaXiB IM[0J0 3amo0iraHHs Ta
MIPUTIMHEHHS aKTiB MipaTCTBa Ta 30POWHOTO MOrpadyBaHHs MIPOTH CYACH

Mamninscpka Kondepenuis kpain-yuacauup Konsenuii STCW He TilbKM BCTaHOBHJIA HOBI
CTaHJApTH KOMIETEHTHOCTI. Benuka yBara Oyna mpuaiieHa NUTAHHSAM IOBCSKIEHHOTO MKHTTH,
noOyTy Ta 6e3nexku MopskiB. Pesomtomisimu 7, 13 ta 18 Kondepeniis 3aknukae aaMmiHicTparii Ta
CYJTHOIUIaBHI KOMITaHii 3aCTOCOBYBaTH HAWOUIBII BHCOKI MPAKTUYHO MOXKJIMBI CTaHIAPTH 3HAHb,
HaBUYOK Ta Mpogecionanizmy, 3a0e3neunTH Halle)kHI YMOBH IMPOKUBAHHSI CTaXKepiB Ha OOPTY Cy/IEH,
a TaKOXX AaKTHMBHO 3allpOBA/KYBAaTH KEPIBHUIITBA, CHUIbHO po3pobseHi IMO Tta ILO, momo
MOBO/DKCHHS 3 MOpPSIKaMU y BUIAAY MOPCHKOi aBapii, HamaHHS (DiHAHCOBOTO 3a0C3MEYCHHS Y
BUIA/IKaX BUMYIICHOTO 3aJIMIIEHHS MOpPSKaMH CyZeH, Ta 000B’3KiB Cy[JHOBJACHHKA BUKOHYBAaTH
JIOTOBIpPHI YMOBH Yy pa3i OTpUMaHHS TPAaBM YU CMEPTi MOPSIKIB.

B incTpymenTax IMO 3Haluio BimoOpakeHHs TaKOX T'eHIepHA MOJTITHKA B MOPCHKil ramy3i.
Ha Maninscekiit Kondepenuii Oyna npuitaara okpema pesointonis Ne 14 « CripusiHHS ydacTi KiHOK B
MOPCBKIM Tamy3i». Llg pe3onolis peKoMeHAye ypsaaM TPUAUIATH OCOOJIMBY yBary Imojo
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3a0e3neueHHs PIBHOTO JIOCTYIY YOJIOBIKIB Ta XIHOK K poOOTi B YCiX CEKTOpax MOPCBHKOI iHAYCTpil Ta
CIPUATH OUTBII IIMPOKOMY Y4acCTi )KIHOK B MOPCBHKIH MIATOTOBII Ta poOOTI Ha BCIX PIBHAX MOPCHKOI
raiysi. Bjke choro/iHi Ha MOPCHKHX CyAHAX MPAIIO€ BeTUKa KUTBKICTh KiHOK. Ilepenbauaernes, mo
KUIBKICTB JKIHOK Ha BCIX ITOCaJaX Ha CyJHAaX, B TOMY YMCJIi KOMaHJIHUX, Oyne 3poctaTu. Kpim Toro,
OYIKy€eThCSl 30UIBLICHHS KUTBKOCTI JKIHOK, fKi OyayTh MpalioBaTd B OEperoBOMy CEKTODi:
incriektopamu PSC/FSC, noumanamu, oneparopamu VTS, cynepintennantamu, DPO-odinepamu, B
armapari yrnpasJiHHS CyJAHOIUIAaBHUX KOMITaHii, B MOPCHKUX aJIMiHICTPALisIX TOLIO.

Konpenmissmu STCW Ta MLC TakoX BH3Ha4Y€HI OJHAKOBI BUMOTH II0JI0 POOOYOTo 4acy Ta
Yyacy BIJIOYMHKY MOpSKIB, HamlpaBieHI Ha HEJONMYLICHHA iX HaJIMipHOI BTOMJICHOCTi, a TaKOX
BUMOTH LIOJI0 IPOXOIKEHHS MOPSIKAMU MEUUHUX OTJISIIIB.

Konsenuiero SOLAS nepenbadeni 060B’sI3K0B1 CTaHIAPTH 100 O€3MEKH MOPSKIB Ta 1HIINX
0c10, 110 3HaXOAATHCS Ha CY/HI, IIIJIIXOM BCTAHOBJICHHS KOHCTPYKTUBHUX BUMOT: IPOTUIIOKEKHUX,
PATYBAIBHUX, paAio00IaJHAHHS TSl 3aCTOCYBAHHS B LUISIX OS3MEKH Ta ITiJ] 4ac JIMXa; a TAKOK BUMOT
1100 Oe3MeKu Ta OXOPOHM 4WIEHIB €KiMaXKiB, 30KpeMa y BHUMAJIKY MIPATChbKUX Ta TEPOPUCTHUYHHX
HarmaiB.

Bumorn MiKHApOAHMX KOHBEHIIIM, HampaBlIeHHX Ha Oe3MeKy YieHIB eKiMaxiB, MOCTIHHO
YIIOCKOHATIOIOTHCA. 30KpeMa, MMPOTATOM OCTaHHIX POKIB PO3TIIAIAIOTHCS HOBI KOMIUIEKCHI ITOTIPAaBKU
no Kousenuii STCW, saki mepen0auaioTh BpaxyBaHHS SIK TEXHOJOTIYHUX 3MiH, IIO MOTpedye
JIOJaTKOBUX BUMOT IIIOJI0 KBasTi(hiKallii mepcoHaly Cy/ieH, Tak i BiTHOCHH B eKila)kax CyJeH.

B pamkax 1ux mompaBOK pO3IJISAAIOTHCSA MUTAHHS 3alIPOBAKEHHS MiJITOTOBKM KYPCAHTIB 1
MaiOyTHIX MOPSIKIB 3 MIUTaHb OJIATOIIOIYYYsl Ta YIIPABIIHHS CTPECOM, a TAKOXK 3 TTMTAHb 3a1100IiraHHs
Ta pearyBaHHS Ha HaCWJbCTBO Ta JOMAaraHHs, BKJIIOYAIOUM CEKCYyasbHI JOMaraHHs, 3HYIIAHHS Ta
CeKCyaJIbHE HACHIIBCTBO.

Po3pobsitoTeest KoMIiekcHi 3MiHM B KOHBEHIII0 MPO MiArOTOBKY MEPCOHAY PHOOIOBHUX
cynen (STCW-F), 1995, Meroro sKux € TIABUIIEHHSA PIBHSA KBamidikamii WICHIB eKiMmaxiB Ha
pHOOJIOBHUX Cy/IHAX, 110 MaTUMe MMO3UTUBHUIN HACIIJIOK JIJIsl 3araJIbHOTO PiBHS O€3MeKH pudajoK.

Ha cecisx ITigkomitety 3 moacekoro daktopy (Sub-Committee on Human element, Training
and Watchkeeping (HTW) ta Komirtety 3 6e3neku Ha mopi — Maritime Safety Committee (MSC)
IMO po3rsimaroThCs THUTAHHS MIOAO TMEpPeriisiAy MOJENBHUX KypCiB I MIATOTOBKH Ta
NEePeniArOTOBKM MOPSKIB, fKI HampaBieHI Ha MiJBUILEHHS PiBHSA OCOOHMCTOI OE€3MEKH KOXKHOIO
MoOpsKa: 3amoOiraHHs akTaM miparcTBa Ta 30poHHOro mnorpaOyBaHHS; CTaHIAPTHU MiATOTOBKU
orneparopiB I'mobanbHOi MOPCHKOI CHCTEMH 3B’SI3KY Y pasl Juxa Ta sl 3a0e3nedeHHs Oe3meKu
(GMDSS), ManeBpyBaHHs Ta KEpYBaHHS CyTHOM Y OyAb-SIKHX YMOBax, TOLIO.

OKpeMo pO3rIAJaloThCsl MEPCHEKTUBHI MUTAHHA, MOB’sI3aHI 3 3aCTOCYBaHHAM MOPCHKHX
ABTOHOMHHUX HAJBOJHMX cyaeH — Maritime Autonomous Surface Ships (MASS). IMO posrisigae
HEMHHYYY 3MiHY CEpeJOBHIIa BHACIIJOK KOMIUIEKCHOTO UM YacTKOBOro BIpoBakeHHS MASS Tta
HOTO BIUTMBY HA HABUYKH Ta KOMIIETCHITi10, HEOOXIIHI JUIsl TIEPCOHATY, 3aHATOTO B CYTHOIIJIABCTBI.
3anpoBamkeHHss MASS B 3HauHii Mipi 3MIHATh (YHKIIOHAJIBHICTD WICHIB EKIMaXiB CyJeH, 5K 3
TOYKH 30pY KUTBKOCTI MEPCOHATY TaK 1 CTYNCHIO HABAHTAXXEHHS Ta BIJIMOBIIATBHOCTI. Y 3B S3KY 13
3anpoBapkeHHsIM MASS Ha mmatgopmi IMO BceGiyHO 0OroBOPIOIOTHCS BUMOTH IIOJI0 HABYAHHS
eKiMmaky Ta JUCTAaHIIMHUX OMEepaTopiB BIAMOBITHO M0 pexuMIB ekcruryaramii MASS, a Takox
Ha/jaHHS 1H(opMaIlii Npo HasgBHY MPAKTUKY JIJIs peatizallii B paMKax iCHYyI04Oi CUCTEMU MOPCHKOI
OCBITH.

VYce 3a3HaueHe cBigUaTh Mpo KOoMIUIeKCHUH miaxin IMO crnifibHO 3 IHIIMMH MIKHApOAHUMHU
oprasizarismu, B nepury depry ILO, 10 mpakTHYHOTO BHUpPIMIEHHS MUTaHb O€3MEKH, 0JIaronoyqus
Ta SIKOCTI )KUTTS MOPSIKIB Ha PI3HUX TUMNAX CYJCH B PI3HUX yMOBaX IUIaBaHHS, Ta 3 BpaxXyBaHHSAM
MEPCHEKTUB PO3BUTKY CBITOBOTO CYIHOIJIABCTBA.

Xotisocst 6 BIAMITHTH BOXJIMBY POJIb y CIPUSHHI B IPAKTHYHOMY BUPIIICHHI T BUCBITICHHIO
nux nutadb Mopcekkoro iHcTuTyTra BenmukoOputanii (NI) Ta ogHOro 3 HOro HaWOIIBIIT aKTUBHUX
miapo3aiiB — MOpChKOro iHCTUTYTY YKpaiHu, sIKUH BiIMiYa€e ChOTOHI 25-piyHMIA IOBIIEH.
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IMO's comprehensive approach to seafarer's safety and quality of life
Illya Tykhonov, MNI — 2002, Deep See Captain, Doctor of science, Head of the River Information
Services department of the State Enterprise “UKRVODSHLIAH”.

In the 20-th century, the challenges of times demanded the creation of international instruments
that should regulate the main problem areas in world shipping on a global scale. Dozens of
international conventions were created and adopted to regulate various areas of shipping.

Among them, three international conventions are considered the main ones:

— International Convention for the Safety of Life at Sea (SOLAS) — the first version was
adopted in 1914 based on the results of the analysis of the causes of the sinking of m/v TITANIC;

— International Convention for the Prevention of Pollution of the Sea by Oil (OILPOL) —
adopted in 1954 with the beginning of a significant development of oil transportation after World
War 11, which later was replaced by the International Convention for the Prevention of Pollution from
Ships (MARPOL);

— International Convention on Standards of Training, Certification and Watchkeeping for
Seafarers (STCW) — adopted in 1978 in connection with the need to establish requirements for the
ship personnel qualification as a result of the rapid development of world shipping and the increase
the quantity, size and equipment of seagoing vessels.

These conventions are called the three pillars on which the modern world shipping system is
based.

The main topics of our anniversary Conference are the safety, welfare and quality of life of
seafarer’s issues. In these aspects of shipping, the main role is played by the SOLAS, STCW and
Maritime Labour Convention (MLC).

In these aspects of shipping, the main role is played by the SOLAS and STCW conventions, as
well as the Maritime Labour Convention, 2006 (MLC), which revised and consolidated into one
document 37 previously issued conventions of the International Labour Organization (ILO).

The MLC Convention that establishes requirements for decent working conditions and wages
for seafarers and their fundamental rights. Although this convention was prepared by the ILO, the
International Maritime Organization (IMO) has taken an active part in its promotion. At international
IMO forums dedicated to the safety and security of seafarers, the ILO has been regularly invited as
an observer.

During the adoption of the revised edition of the STCW Convention at the Manila Conference
in 2010, the participating countries adopted a resolution No. 16 “Contribution of the International
Labor Organization”, the main purpose of which was to promote and maximize the promotion of the
MLC Convention in maritime countries. Therefore, it would be correct to determine the participation
of the IMO not only in the implementation of shipping safety rules in terms of the development of
equipment and technologies, but also in terms of focusing on the personal safety of the life and health
of seafarers.

The steps taken by the IMO in recent decades in organizing the safety, security, and quality of
life of seafarers on a global scale demonstrate the leading role of the IMO in this area.

The STCW Convention was developed and adopted in 1978 to establish minimum requirements
for the seafarer’s competency. It is through increasing the level of competency that it is expected to
reduce the level of accidents and incidents on ships, which is directly related to the safety of each
individual seafarer. In 1995, a new version of this Convention established specific competency
standards for the main categories of ship personnel who carry out navigation and engine watches, as
well as provide radio communications, including in times of distress. In 2010, the Manila
Amendments established new standards for the seafarer’s training, taking into account up-to-date
technologies, as well as the challenges of the time that may pose a danger to crew members. In
particular, this is the introduction of requirements for the security of ships within the framework of
the International Ship and Port Facility Security Code (ISPS Code) and the IMO Guidance to
shipowners and ship operators, shipmasters and crews on preventing and suppressing acts of piracy
and armed robbery against ships
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The Manila Conference of the States-Parties to the STCW Convention not only established new
competency standards. Much attention was paid to the issues of the daily life, livelihood and safety
of seafarers. By Resolutions 7, 13 and 18, the Conference urges on administrations and shipping
companies to apply the highest practicable standards of knowledge, skills and professionalism, to
ensure adequate living conditions for trainees on board ships, and to actively implement the
Guidelines developed jointly by IMO and ILO on the treatment of seafarers in the event of a maritime
accident, the provision of financial security in cases abandonment of seafarers, and the shipowner's
responsibility in respect to contractual claims for personal injury to or death of seafarers.

IMO instruments also reflect gender policy in the maritime sector. A special resolution No. 14
“Promotion of the participation of women in the maritime industry” was adopted at the Manila
Conference. This resolution recommends that governments give special consideration to securing
equal access by men and women in all sectors of the maritime industry and to promote the greater
participation of women in maritime training and work at all levels of the maritime industry.

Already today, a large number of women work on seagoing vessels. It is expected that the
number of women in all positions on ships, including command positions, will increase. In addition,
an increase in the number of women working in the shore sector is expected: as PSC/FSC inspectors,
pilots, VTS operators, DPO officers, superintendents, in the management of shipping companies, in
Maritime Administrations, etc.

The STCW and MLC conventions also define the same requirements for working hours and
rest periods for seafarers, aimed at preventing their excessive fatigue, as well as requirements for
seafarers to undergo medical examinations.

The SOLAS Convention provides mandatory standards for the safety of seafarers and other
persons on board ships by establishing design requirements: fire-fighting, life-saving, radio
equipment for use in safety and in case of distress; as well as requirements for the safety and security
of crew members, in particular in the event of pirate and terrorist attacks.

The requirements of international conventions aimed at the safety of crew members are
constantly being improved. In particular, in recent years, new comprehensive amendments to the
STCW Convention have been considered, which provide for the consideration of both technological
changes, which require additional requirements for the qualification of crewmembers, as well as
personal relations within the ship crews.

These amendments consider introduction of wellbeing and stress management education for
cadets and future seafarers, as well as on prevention of and response to violence and harassment,
including sexual harassment, bullying and sexual assault.

Amendments to the International Convention on Standards of Training, Certification and
Watchkeeping for Fishing Vessel Personnel (STCW-F), 1995 are being developed, the purpose of
which is to improve the qualification level of crew members on fishing vessels, which will have a
positive effect on the overall level of safety of fishermen.

The sessions of the IMO Sub-Committee on Human element, Training and Watchkeeping
(HTW) and the Maritime Safety Committee (MSC) consider issues related to the revision of model
courses for training and retraining of seafarers, which are aimed at improving the level of personal
safety of each seafarer: prevention of acts of piracy and armed robbery; training standards for
operators of the Global Maritime Distress and Safety System (GMDSS), Maneuvering and
controlling a ship in all conditions, etc.

At the sessions of the Subcommittee on Human Factors and the IMO Maritime Safety
Committee, issues are being considered regarding the revision of model courses for training and
retraining of seafarers, which are aimed at increasing the level of personal safety of each seafarer:
prevention of acts of piracy and armed robbery; training standards for operators of the Global
Maritime Distress and Safety System (GMDSS), Maneuvering and control of a ship in all conditions,
etc.

Prospective issues related to the use of Maritime Autonomous Surface Ships (MASS) are
specially considered. IMO considers the inevitable change in the environment due to the
comprehensive or partial implementation of MASS and its impact on the skills and competences
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required for personnel employed in shipping. The introduction of MASS will significantly change the
functionality of ship crews, both in terms of the number of personnel and the degree of workload and
responsibility. In connection with the introduction of MASS, the IMO comprehensively discusses the
requirements for training crews and remote operators in accordance with the operating modes of
MASS, as well as providing information on existing practices for implementation within the existing
maritime education system.

All of the above indicates a comprehensive approach of IMO together with other international
organizations, primarily ILO, to practical solutions to the issues of safety, well-being and quality of
life of seafarers on various types of ships in various sailing conditions, and taking into account the
prospects for the development of world shipping.

I would like to note the important role in facilitating the practical solution and coverage of these
issues of the Nautical Institute (NI) and one of its most active branch — the Nautical Institute of
Ukraine, which celebrates its 25- th Anniversary today.

2. Brpara npuBa6auBocTi npodecii Mmopsika, sik ¢akTop
BIUIMBY HAa MOpPaJbHMH CTaH, MOTHBAULil0 Ta piBeHb
npodgecionaiizaMmy MOpsiKiB

Birauaiit Kam'sinoii, kamitan ganexoro riasanus, MNI

3BiT mpo BTpaty npuBadauBocTi npogecii Mopsika

Beryn

Mopcbka rany3p BXKE JaBHO € JKUTTEBO  BAKJIMBUM
KOMIIOHEHTOM CBITOBOI TOPriBIi Ta Komeplii, mpoTe mpodecis
MOpSIKa CTUKA€THCS 31 3HMKEHHSM NPUBAOIMBOCTI. Y LbOMY 3BITI
JOCII/DKYEThCSl  BIUTMB  ITi€1  TEHJACHII Ha MOpaJIbHUN CTaH,
MOTHUBAIII0 Ta MPO(ecioHaTi3M MOPSKIB, BHUCBITJIIOIOUM KIHOYOBI
(bakTopu, 0 COPUAIOTH IUM 3MIHAM.

1. Orasn mpodecii Mopsika

— Ictopuunuii koHTekcT: TpaauuiiiHO MOpPEMIaBCTBO pO3IUIAANOCS SK NPEeCcTHXKHA Ta
CIOBHEHA MPUT0J1 Kap'epa, 1110 MPOIOHYE MOXKIIUBOCTI JUIsl MOJOPOsKeH Ta (piHAHCOBOT CTaOIbHOCTI.

— Cyuachi TenaeHuii: OCTaHHIMM pPOKaMM CIIOCTEPIraeThCsl 3HUKEHHS IHTEpeCy MOJIOJL JI0
Kap'epu B MOPI, IO MOSCHIOETHCS PI3HUMH (haKTOpaMH, BKIIOYAIOYM CyBOP1 YMOBH IIpalli, TpUBaJi
Nepio/iv 1032 IOMOM, EKOHOMIUHY HECTAOUIbHICTh CYJHOIUIABHOI raiys3i, i HAHOUIBIIUM (aKTOPOM €
3pOCTaHHs MONUTY Ha JIIOJCBbKI pecypcu B IIBMJIKO PO3BHMBAIOUIM, NPOTATOM OCTAaHHbOI UYBEpPTI
cromtts, [T-iHayCTpii.

2. ®axkTOpH, 110 CIPUSIOTH BTPaTi NPUBAOJIUBOCTI

— VYwmoBu npani: TpuBanuii pobounii AeHb, OOMEKEHa BIAMYCTKa Ha Oepe3i Ta HEHAJIEKHI
YMOBH NPOKUBAHHS HAa OOPTY MOXKYTh BI/UIIKYBAaTH MOTEHIITHIX HOBOOPAHLIiB.

— IlpoGnemu 6e3nexku: Bumanku mipaTcTBa, aBapii Ha MOpl Ta PU3UKHU TSI 37I0POB'A (K 11e
cnoctepiranocs mia yac naggaemii COVID-19) Bukinkanu 3aHEMOKOEHHS 00 O€3MEKH paiii.

— TexHomnoriuni 3MiHM: ABTOMAaTH3allis Ta TEXHOJOTIYHMHA NPOTrpec MOXKYTh 3pOOHTH
npodecito MEHII MPUBAOINBOIO, OCKUIBKH HAa OOPTY MOTPIOHO MEHIIIE YJICHIB eKIMaxy.

— Exonomiuni (akTopu: KonuBaHHS B MOPCHKIN Tamy3l Ta mpobieMu O€3MeKH 3aiHATOCTI
CIPUSIOTH CIPUHHATTIO MOPEIUIABCTBA SIK HECTAOUIBHOTO BUOOPY Kap'epH.

e PerioHaiibHI aHAIITHYHI JaH1

* Asis

Pymiitni cunm: EkoHOMiuHA HEOOXITHICT, TOTY)KHA HaBYaIbHA 1HPACTPYKTypa (HAIIPUKIIA/,
MARINA na ®ininminax).

Tenpenuis: 4-xkpatue 3poctanus 3 2000 poky; ~70% HOBUX MOPSIKiB y ¢BiTi 10 2025 poKy.

* Adpuka
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Pymiitai cunm: Bym MononikHOTO HaceneHHs, HOBI Mopebki mkonu (I'ana, €runer).

Buxnuk: Bucokuii piBeHb BiICIBY uepe3 Bi30Bi Oap'epw.

* €Bpora

Cnan: MeHmma KiTbKICTh MOJIOJUX HOBOOpaHINIB; 3ayIekHICTh Biax CxinHoi €Bponu (YkpaiHa,
Pocis no 2022 poky).

Brums 2020-x pokiB: BiitHa B YkpaiHi mopyIiria nmocta4anas odirepis.

* Amepuka

[liBHiuna Amepuka: CtabOiibHa, ajle HU3bKa KUIBKICTh (BHCOKa 3apoO0iTHA IUiaTa B IHIIHX
rajnyssx).

[liBnerna Awmepuka: Ilomipae 3poctranns (bpasumis, Ywmin 30cepemkeHi Ha MOPCBHKIi
HadTi/Tasi).

e [Iporao3oBani Bukiuku (2025+)

Hedimut: BIMCO nporuosye aedimut 90 000 odinepis 1o 2025 poky.

Hemorpadis: Crapitoui eBpomeiicbki odilep BUXOIATh Ha MeHciwo; A3is/Adpuka
3aITOBHIOIOTH MTPOTAJIMHH.

ABToMmartm3anis: Moke 3MEHIIIUTH KIJTbKICTh HU3bKOKBAMI(PIKOBAaHUX TOCAJ, aje 30UIbIINTH
KUTBKICTh pOOOYUX MiCIlb, OPIEHTOBAaHUX HA TEXHOJIOTI].

CraBneHH/KynbTypa: 3MEHIICHHSI KITbKOCTI MOPSKIB 3 HAI[IOHAJIbHOCTEH 3 TaBHHOIO CHIILHOIO
MOPCHKOIO/MOPCHKOIO KYJIBTYPOIO/TPAAHIIISIMK, 30UTBIIEHHS KUTBKOCTI MOPSIKIB 3 HAI[lOHAJILHOCTEH
3 HU3BKOIO KYJIBTYPOIO/CTaBICHHIM JIO OC3TEKH.

3. BiuiuB Ha MOpPaJILHUH CTAaH

— Ilcuxomoriuni Hacmizku: Brpara mnpuBaOIMBOCTI MOXE MPHU3BECTH A0 3HIDKCHHS
MOpaJbHOTO AYyXYy cepel icHyro4unx MopskiB. [louyTTs i3o0msiii, cTpecy Ta TPUBOTH MOXYTh
MTOCUJTIOBATUCS, BIUTMBAIOYHN HA TXHE IMCUXIYHE 3/I0POB'S.

— 3agoBosieHHs poOoToro: Husbkuit MOpanbHMH AyX MOXKE MNPU3BECTH [0 3HUKEHHS
3aJI0BOJICHHS BiJl poOOTH, 110 I1e OiTbIlIe TOCUITIOE UK 3HIKEHHS 1HTepecy 10 mnpodecii.

4. BiuiuB Ha MOTHBAaIiI0

— 3HmwxeHHa MotuBallii: OcKUIbKU podecis cTae MEHII NPUBaOIMBOIO, MOPSIKaM Moe OyTu
Ba)KKO MiATPUMYBAaTH MOTHUBAL10. BiZICyTHICTh BU3HAHHS, MOXJIMBOCTEH AJIsl IPOCYBAHHS O CITYKO01
Ta MITPUMKHA MOXE 3arOCTPHUTH 1[I0 MPOOIIEMY.

— BrmB Ha yrpumaHHsA KanapiB: BHCOKI NMOKa3HUKM IUIMHHOCTI KaJapiB MOXYTb OyTu
HACJI1JIKOM 3HIDKEHHSI MOTHUBAIlii, 1110 TPU3BOIUTH 10 BTPATH JOCBITYCHOTO TIEPCOHATY Ta MIPOTaIuH
y nepeaayl 3HaHb.

5. BniiuB Ha npogecioHaJbHUI piBeHb

— PiBenp kBamidikarii: 3MEHIICHHS KUIBKOCTI HOBHMX TPAIIBHUKIB MOXE IMPU3BECTH 10
3HIKCHHS 3arajibHOTO PiBHA KBamidikamii pododoi cumu. J[ocBiq4eH] MOPSKH MOXYTh BHMTH Ha
MEHCiI0 0€3 0CTaTHROI KITbKOCTI KBATi()iKOBAHUX 3aMiH.

— HapyanHs Ta po3BUTOK: 31 3MEHIICHHSIM KiJIBKOCTI JIFOJICH, SIKI BCTYMAIOTh 0 Mpodecii,
MOKe OyTH MEHIIIE yBaru MPUIIIATUCS 1HIIIAaTHBAM 3 HaBYaHHS Ta PO(ECITHOTO PO3BUTKY, IO II1€
OiNIbIIIe BIUIMBAE HA CTAHIAPTH Taly3i.

6. CTparerii nokpameHHs

— Ilporpamu ocBiTM Ta miAroTOBKU: PO3p0o0iTh KOMIUIEKCHI HaBYajdbHI MPOTPaMu, SKi
30CepeKYIOThCS Ha HABHYKaX Ta 3HAHHSX, HEOOX1THUX JJI yCIIITHOI Kap'epu B Mopi. [TapTHEpCTBO
3 MOPCHKHMH aKaJeMisIMH Ta TPo(ecifHO-TEXHIYHUMH YUMIIUIIIAMU MOJKE 3a0€3MeUNTH MPAKTUIHUN
JIOCBiJ Ta cepTUQIKATH.

— Kammanii 3 migBuieHHs 0013HaHOCTI PO Kap'epy: 3amyckaiTe KammaHii I TiIBUIIEHHS
0013HaHOCTI PO PI3HOMAHITHI Kap'e€pHi MOKIMBOCTI B MOPCHKil raimy3i. BucBiTimtoiite icTopii ycmixy
Ta MOTEHITIHHI Kap'€pHi MUISIXH, 00 3aJTy4UTH MOJIOJUX JIFOICH.

— Konkypentna kommeHcaiisi Ta nuibra: [IponoHyiTe KOHKYpeHTHI 3apIuUlaTH Ta TMaKeTH
MJIBT, M0 BKIIOYAIOTh MEIMYHE CTpaxXyBaHHS, NMEHCIHI TutlaHu Ta OOHYCH 3a TpuBali peiicu abo
ckJaaH1 3aBnanHsl. Jlizepu raixysi 31aTHI CTBOPIOBATH YMOBH IpalieBIalITyBaHHs He ripir, HK B IT
YH IHIIMX KOHKYPEHTHHX (IIIO0 3Ty4eHHs JIIOACHKUX PECypCiB) Tamy3sx.
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— IniniatuBu Mmoo 6amaHcy MiX poOOTOIO Ta OCOOMCTUM KUTTAM: BripoBajpkyiiTe MOMiTUKY,
CIpsIMOBaHy Ha OajlaHC M pOOOTOIO Ta OCOOMCTHM YKUTTSAM, TaKy SIK KOPOTII KOHTPAKTH, OLIBIII
THYYKHA rpadik Ta Kpaia HoJiTHKa 010 BiAmycToK Ha Oepesi. Lle Moke JOmOMOTrTH MOM'SIKIIIUTH
npo0JieMu, TIOB's13aH1 3 TPUBAJIOK BICYTHICTIO POOOTH.

— Konkypentna komnencaiiss ta niibra: [IponoHyiTe KOHKYpeHTHI 3apIulaTH Ta MaKeTH
MJIBT, M0 BKIIOYAIOTh MEAWYHE CTpaxXyBaHHS, NMEHCIHHI TuTaHu Ta OOHYCH 3a TpuBali peiicu abo
ckiaaHi 3aBaaHHs. Jlimepu raiysi 34aTHI CTBOPIOBATH YMOBH Tiparli He ripim, HiK B IT 4u iHIImMX
KOHKYPEHTHUX (11010 3aJTy4CHHS JIOICBKUX PECYPCIB) TaTy35X.

— InimiaTuBu 010 O0agaHCy MK POOOTOO Ta OCOOUCTUM KUTTSAM: BIIpoBaKyiTe MOTITHKY,
10 30Cepe/KeHa Ha OanaHCi MK poOOTOIO0 Ta OCOOMCTHM >KUTTSAM, TaKy SK KOPOTIII KOHTPAKTH,
OuTbII THYYKHMH Tpadik Ta Kpalia TMOJITHKA MIOA0 BiAMyCTOK Ha Oepesi. Lle moxke momomortu
HOM'SKIIUTH TPOOJIEMHU, TIOB'A3aH1 3 TPUBAIMMHU IepioJaMH 11032 JTOMOM.

— Ilporpamu nHacraBHUIITBA: CTBOPIOWTE MOMKJIMBOCTI JUISI HACTABHUIITBA, JI€ JOCBIIUEHI
MOPSIKA MOXKYTh HANpaBJIATH HOBayKiB. Lle MOXe IOMOMOITH CTBOPUTH CHUIBHOTY MiATPUMKH Ta
MOJICTIITUTH TIEPEXil A0 mpodecii.

— 3ycwuis moI0 Pi3HOMaHITHOCTI Ta iHKIIO31i: Crpusiite pi3HOMaHITHOCTI cepen poOovoi
CHJIM, 3a0XOYYIOYHM JKIHOK Ta HEIOCTAaTHhO IPEJCTABICHI TPYMU 10 Kap'epd B MOPEIUIABCTBI.
CTBOpEHHS IHKJIFO3UBHOTO CEPEIOBUIIA MOKE MiIBULITUTH MPUBAOIUBICTh Ipodecii.

— InHoBamii Ta iHTErpalis TEXHOJIOTiH: [HBECTYiHTe B TEXHOJIOTII, IO IMOKPAIIYIOTh YMOBH
mpari Ha CyJHaxX, Taki SK aBTOMAaTH3allisi, BJOCKOHAJICHI HaBiramiiiHi CHCTEMHU Ta 3aCO0M 3B'SA3KY.
BunineHHs nux JOCATHEHb MOXKE 3aJTyYUTH TEXHIYHO MM1IKOBAHUX JIFOJCH.

— AKIIGHT Ha eKOJOrivHii cTiiikocti: [ligkpecnmiTe BiAMaHICTh EKOJOTIYHO CTIHKUM
IPAKTUKaM Y MOPCBKIH ramy3i. 3alydyeHHs THX, XTO 3aXOIUICHUH NMUTAaHHSIMU CTaJOro pO3BHUTKY,
MO’K€ MIJABUIIUTH MPUBAOIUBICTH Mpodecii.

— 3amydyeHHs TpoMaau Ta 1HQOPMALIHHO-IPOCBITHUIBKA poOoTa: 3amydaiiTe MicLeBi
IpOMajiM 10 MOPCHKOI AISIIBHOCTI, TaKOi K JHI BIAKPUTUX ABEpeil y mopTax, OCBITHI CeMiHApH Ta
MIPOEKTU TpoMaAChKkuX pobiT. Lle Moxe crnpusiTé BIAUYTTIO 3B'SI3KY Ta 1HTEepecy A0 Kap'epu B
MOpPCBKIiH ramysi. IHiliaTUBH, COpSIMOBaHI HA HaBYaHHS MOJIOJI MOPCBHKIM ramysi, Taki K IMIKUIbHI
MPOTPaMH Ta CTAKYBaHHS, MOXYTh JIOTIOMOTTH BiJIpOJNTH i1HTEpEC.

— IlaptHepcTBO 3 mnpomucioBicTio: CHiBOpaiioiiTe 3 CYAHOIUIABHUMHM KOMIIaHISIMU Ta
MOPCBHKHUMH OpraHi3alisMu JUIsl CTBOPEHHS IPOrpaM CTa)KyBaHHs, HABYaHHS Ta PalleBIAIITYBaHHS,
K1 320€3Me4yI0Th PeaJbHUM JT0CBI]] Ta FapaHTIIO 3alHATOCTI.

— BmpoBamxyrouu 1i cTpaterii, oprasizauii Ta rpoMaai MOXYTh HiABUIUTH NPUBAOIUBICTh
npodecii MOpsiKa Ta 3aJIyYUTH OLIbIIIE JTI0IEH 10 Li€T BaXKIMBOI Talys3i.

BucHoBok

Brpara npuBabauBocTi mpodecii Mopsika CyTTE€BO BIIMBA€ HA MOPAJIbHUM CTaH, MOTHBALIIIO Ta
npodecioHai3M THX, XTO TPAIIOE B Tamy3i. Bupimenas oCHOBHUX ()aKTOPiB, MO CIPHUSIOTH IbOMY
3aHemaay, Ma€ BUpILIAJbHE 3HAYCHHS Ui CHPHUSHHS (OPMYBAHHIO CTIMKOI Ta KBajidikoBaHOT
po6oYoi cuitu B MOpcbkoMy cekTopi. [lokpamiyroun ymMoBH Tpaiii, BAOCKOHAIIOIOYH 3aX0/Id OE3MeKH
Ta MPOCYBarOUu Mpodecito, Tady3b MOXKE MpalfoBaTH HaJA BIIPOKEHHAM iHTepecy 10 mpodecii
MOpsIKa.

OO0roBopenHst

3anuTaHHA Ta BIATYKH IIOJIO IIOTO 3BITY BiTaroThes. JlaBaiiTe 0OroBOpMMO TOTEHIIIIHI
crparerii, ki MokxHa Oyno O BHpPOBAaJUTH y Balliil opradizamii 4u rpomajii sl IMiJBUILIEHHS
puBa0IMBOCTI TIpodecii Mopsika.
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Loss of attractiveness of seafarer's profession as an impact factor on the moral state,
motivation and level of professionalism of seafarers
Capt.Vitalii Kamianoi, MNI.

Report on the Loss of Attractiveness of the Seafarers Profession

Introduction

The maritime industry has long been a vital component of global trade and commerce, yet the
profession of seafarers is facing a decline in attractiveness. This report explores the impact of this
trend on the moral state, motivation, and professionalism of seafarers, highlighting the key factors
contributing to these changes.

1. Overview of the Seafarers Profession

— Historical Context: Traditionally, seafaring was viewed as a prestigious and adventurous
career, offering opportunities for travel and financial stability.

— Current Trends: Recent years have seen a decline in interest among young people in pursuing
careers at sea, attributed to various factors including harsh working conditions, long periods away
from home, the economic instability of the shipping industry and the most contributing is raising
demand for Human Resources in fast developing, for the last quarter of Century, IT Industry.

2. Factors Contributing to the Loss of Attractiveness

— Working Conditions: Prolonged hours, limited shore leave, and inadequate living conditions
onboard can deter potential recruits.

— Safety Concerns: Incidents of piracy, accidents at sea, and health risks (as seen during the
COVID-19 pandemic) have raised concerns about job safety.

— Technological Changes: Automation and advancements in technology may make the
profession seem less appealing, as fewer crew members are needed on board.

— Economic Factors: Fluctuations in the maritime industry and job security issues contribute
to the perception of seafaring as an unstable career choice.

e Regional Insights

* Asia

Drivers: Economic necessity, strong training infrastructure (e.g., Philippines’ MARINA).

Trend: 4x growth since 2000; ~70% of global new seafarers by 2025.

*Africa

Drivers: Youth population boom, new maritime schools (Ghana, Egypt).

Challenge: High dropout rates due to visa barriers.

* Europe

Decline: Fewer young recruits; reliance on Eastern Europe (Ukraine, Russia pre-2022).

2020s Impact: War in Ukraine disrupted officer supply.

*Americas

N. America: Stable but low numbers (high wages in other industries).

S. America: Moderate growth (Brazil, Chile focus on offshore oil/gas).

e Projected Challenges (2025+)

Shortages: BIMCO predicts a 90,000-officer deficit by 2025.

Demographics: Aging European officers retiring; Asia/Africa filling gaps.

Automation: May reduce low-skilled roles but increase tech-focused jobs.

Attitude/culture: Reduction of number of Seafarer from Nationalities with long time strong
Maritime/Seagoing Culture/Traditions, increase of number or Seafarers from Nationalities with low
Safety Culture/Attitude.

3. Impact on Moral State
- Psychological Effects: The loss of attractiveness can lead to a decline in morale among existing
seafarers. Feelings of isolation, stress, and anxiety may increase, impacting their mental health.

- Job Satisfaction: Low morale can result in decreased job satisfaction, further perpetuating the
cycle of declining interest in the profession.
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4. Impact on Motivation

— Decreased Motivation: As the profession becomes less appealing, seafarers may find it
challenging to stay motivated. A lack of recognition, opportunities for advancement, and support can
exacerbate this issue.

— Effect on Retention: High turnover rates may result from decreased motivation, leading to a
loss of experienced personnel and a gap in knowledge transfer.

5. Impact on Professionalism

— Skill Levels: A decline in new entrants can lead to a reduction in the overall skill level of the
workforce. Experienced seafarers may retire without a sufficient number of qualified replacements.

— Training and Development: With fewer individuals entering the profession, there may be
less emphasis on training and professional development initiatives, further impacting the industry's
standards.

6. Strategies for Improvement

— Education and Training Programs: Develop comprehensive training programs that
emphasize the skills and knowledge necessary for a successful career at sea. Partnerships with
maritime academies and vocational schools can provide hands-on experience and certifications.

— Career Awareness Campaigns: Launch campaigns to raise awareness about the diverse
career opportunities within the maritime industry. Highlight success stories and potential career paths
to attract younger individuals.

— Competitive Compensation and Benefits: Offer competitive salaries and benefits packages
that include health insurance, retirement plans, and bonuses for long voyages or challenging
assignments. Industry Leaders are able to create employment conditions not worse then in IT or other
competitive (with regard to Human Resources attraction) Industries

— Work-Life Balance Initiatives: Implement policies that focus on work-life balance, such as
shorter contracts, more flexible schedules, and better shore leave policies. This can help mitigate the
challenges of long periods away from home.

— Mentorship Programs: Establish mentorship opportunities where experienced seafarers can
guide newcomers. This can help create a supportive community and ease the transition into the
profession.

— Diversity and Inclusion Efforts: Promote diversity within the workforce by encouraging
women and underrepresented groups to pursue careers in seafaring. Creating an inclusive
environment can enhance the profession’s appeal.

— Innovation and Technology Integration: Invest in technology that improves working
conditions on ships, such as automation, improved navigation systems, and communication tools.
Highlighting these advancements can attract tech-savvy individuals.

— Environmental Sustainability Focus: Emphasize commitment to environmentally
sustainable practices within the maritime industry. Attracting those who are passionate about
sustainability can broaden the appeal of the profession.

— Community Engagement and Outreach: Involve local communities in maritime activities,
such as open days at ports, educational workshops, and community service projects. This can foster
a sense of connection and interest in seafaring careers. Initiatives aimed at educating young people
about the maritime industry, such as school programs and internships, can help rekindle interest.

— Partnerships with Industry: Collaborate with shipping companies and maritime
organizations to create internships, apprenticeships, and job placement programs that provide real-
world experience and job security.

By implementing these strategies, organizations and communities can enhance the seafaring
profession's attractiveness and draw more individuals to this essential field.

Conclusion

The loss of attractiveness of the seafarers profession significantly impacts the moral state,
motivation, and professionalism of those working in the industry. Addressing the underlying factors
contributing to this decline is crucial for fostering a sustainable and skilled workforce in the maritime
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sector. By improving working conditions, enhancing safety measures, and promoting the profession,
the industry can work towards revitalizing interest in seafaring careers.

Discussion

Questions and feedback are welcome regarding this report. Let's discuss potential strategies that
could be implemented in your organization or community to improve the seafaring profession's
attractiveness.

3. IMO Seafarer Number: Kawouy xo mnpo3oporo Ta
eeKTUBHOI0 PUHKY Mpali B MOPCbKOMY CEeKTOPi

Pa3ymoBa Bikrtopis, AFNI — MARPO Managing director

Mamnbko Oger, MNI — MARPO Data Ai Engineer

Buknuku B mpoiieci MOPChKOTO PEKPYTHHTY

CporonmHi mporec TONIYKY MOPCHKHX (axiBLIB € BKpai
Hee(DeKTHBHHM.

OcHOBHa MPUYKHA IIHOTO — BIJICYTHICTh €AUHOIO CTAHAAPTY
s 300py, 30epirannsi, o0MiHy Ta mepeBipku iHpopMmalii mpo
npodeciifHi JaHi MOPSIKIB.

I me crocyeThcs K camMux MOpSKIB, TaKk 1 poOOTO/ABIIB, SKi
IIYKalOTh KBaMi(pikoBaHi KaapH.

- Buxknuku B mpoiieci MOPChKOTO PEKPYTHHTY

B Toii ke Jac, 3 KOXKHIM POKOM HecTada KBaJli(hikOBAaHOTO TIEPCOHATY 3POCTAE.

3rinHo 3i 3Bitom BIMCO/ICS Seafarer Workforce Report, mo 2026 poky ouikyeTbcs
cyrreBuil nediuut maiixe 90 000 odiuepis.

I'00anbHMI XapakTep MOpPCBKOI Tramy3i, CKJIAJHE ollepaliiiHe CepeloBHILE Ta >KOPCTKI
pPEryJsTOpHI BUMOTH CTBOPIOIOTH YHIKQJIbHI BUKIIMKH, TIOB’si3aH1 3 0€3MeKor0, e(EeKTUBHICTIO Ta
YIIPaBIIIHHSAM JIIOJCBKUMH PECYPCaMH.

Bukiuku B mporiieci MOPCHKOTO PEKPYTHHTY

Mopcbka iHAYCTPist peryioeTbes 3HAYHO JKOPCTKINIE 1 CKIAAHIIIe, HK OUIBIIICTD 1HIIUX
rajry3ei CBITOBOi €KOHOMIKH.

B ii ocHOBI — pans maiixe 1,89 MijibiioHa MOPAKIB 110 BCbOMY CBiTY — He3aMiHHUX (DaxiBIIiB,
AKi TapaHTyIOTh O€3MeKy cyjeH, iX e(eKTHBHICTh i JOTPUMAHHS HOPMATHUBHUX BHMOT. IXHs
CaMOBIJIaHICTh MIATPUMYE CBITOBY EKOHOMIKY Ha IJIaBYy.

Tyt niroTh 3aranabHi MDKHAPOJHI CTAHIAPTH, HAIIOHAIBHI BUMOTH JO MOPSKIB, a TaKOX
IpaBUjia CYJAHOBJIACHUKIB, YapTEepHUX KOMIIAHIM 1 JAepkaB mpamopa CyJHa — 4acTo BCi LI HOPMHU
HaJIeXaTh 10 PI3HUX IOPUCIAUKITIN.

Taxe pi3HOMaHITTSI IPaBMUJ CTBOPIOE JI0JIATKOBI CKJIAIHOIII B YIIPaBIIiHHI JIOKyMEHTAIII€10 Ta
MiITBEp/HKCHH] KBasTipikalii MOpSIKiB.

Buknuku B mporieci MOpChKOTO pEKPYTHHTY

Bce nie mpuszBoauTh 10 TOTO, 1M10:

TanaHoBUTI KAHAWIATH YACTO 3aIHINAIOTHCS HEMOMiYeHHUMH. YacTo y MOpSIKIB OOMeEXeHi
MOXJIMBOCTI JIJIsl Tpe3eHTallii CBOiX MpodecitHuX KOMIIETEHITIN.

KpIoiHroBi areHTcTBa CTUKAIOTHCS 3 TPyIHOLIAMH Y 300pi iH(popMarlii Ta ii 06poOri mix yac
Mia00py KaHIUIATIB, @ TAKOX Y IEPEBIPIll JOCTOBIPHOCTI X IOKYMEHTIB.

CyaHOBJIACHMKH MalTh MpoOJeMu 3 MIATBEpKEHHSM KBamiikamii KaHIUAaTiB, ix
MOPCBKOTO CTaKy Ta HABHUOK.

Peryo0unM opraiaM BaXXKO BiJCTEXKYBAaTH PUHKOBI TEHJAEHI] Ta BU3HAYATH NPIOPUTETHI
HalpsIMA 1HBECTHUINH IS PO3BUTKY MpodecioHaiB, MiABUIICHHS OE3MEKU W 3HMKCHHS PiBHA
KOPYIILii.

Buxknuku B mpoiieci MOPCbKOTO PEKPYTHHTY
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CporosHi MM CTHUKAEMOCS 3 THXOK KPHM30I0 B MOPCHKOMY PEKPYTHHIY, SIKa HETaTHBHO
BILJIUBAE HA BCIO ray3b.

Crannaptu 06€31eKH ONUHAIOTHCS MiJ] 3aTPO3010, 3 EKOHOMi4HI 30MTKH 3pOCTaIOTh.

¥Yc¢i yyacHHKH 1IbOTO MPOLIECY MParHyTh 3MiH!

Hama cnijibHa MeTa — CTBOPUTHU MPO30PHIA, 3pYIHUH 1 €(hEeKTUBHUI PUHOK Tpalli B MOPCHKIN
cepi!

JlaHi TOBOPSTH TOJIOCHIIIE 33 IHCTPYMEHTH

Mu BipuMo, 1110 BiJJIOB1/Ib HA I1€ MUTAHHS MOJISTAE B SIKICHUX 1 aKTyaJIbHUX JaHUX, @ HE B HOBUX
MpaBUJIaX YU PEryILisX.

Punky Opakye siKiCHHX JaHHUX, SIKi MOTJIM O JONOMOI'TH 3HAXOAUTHU NPAaBUIBHUX KaHIUJATIB
Ha MOTPiOHI MOoCcaH.

AxOu MU Manu A0CTYN 10 OUTBIN KOMIUIEKCHHX JaHHUX MPO PEIyTaIilo MOPSKIB, MU MOTJIH O
JIETKO:

— aBTOMATHYHO MiA0MPATH TaJaHTH AJI poOOTH UM I ABUIICHHS KBasidikarii

— 3Ha4YHO e(PEeKTHBHIIIE 3HAXOJUTH MOPCHKUX NpOQecioHaliB;

— CKOpOTHTH Yac Ha MiATBEPHKEHHS Ta MEPEBIPKY JOKYMEHTIB.

[Tepmmit kpok

[Teprmuii 1 HaltBaXXTMBIMIUH KPOK — 1€ 30ip JaHUX TIPO MOPSKIB.

Jlani MarOTh OyTH:

— aKTyaJlbHHMH,

— TIEPEeBIPCHUMH Ta HAIIHHUMH;

— CTaHAApTU30BAaHUMU Ta MOBHUMHU.

Takox it movyatky 300py, oOpoOku 1 30epiraHHs JaHWX MOTPIOHO BIPOBAKECHHS IS
KOXHOT'0 MOpsIKa — YHIKaJIbHOI0 ifeHTHdiKATOPY, 10 AKOr0 OyayTh 10/1aBaTUCh BCl HOro naHi.

SIki Tinu qanux?

IlepconanbHi nani Mmopsika — mudpona ineHTUdIKAIIT 0COOMCTOCTI, MACTIOPTHI JIaH1, IHO3eMHI
Bi3W Ta J03BOJIM HAa POOOTY, BIAOMOCTI MPO HECYAUMICTh, MEIWYHI 3alKCH, aKTyalbHa Jara
TOTOBHOCTI JI0 HOBUX KOHTPAKTIB Ta piBEHb 3apOOITHOI I1aTH

Jani npo kBagdigikanilo Mopsika — CBiJOLTBa Npo KBalidikawito, cepTudikatu 3 Oe3nexH,
JI03BOJIM Ha pOOOTY 3 MEBHUM O0JIaHAHHSM Ta JOJATKOBI TECTYBAaHHS, SIKI BUMAraroTh KOMITaHii-
CYAHOBJIACHUKH.

JlaHi 11010 TPAKTUYHOIO I0CBiy MOPSAIKA — [IIATBEPKEH1 3aMIUCH 3 TOBHUMHU AETAJISIMU IIPO
MPOEKT, y IKOMY OpaB y4acTh MOPSIK (THII Cy[IHa, OOIafHAHHS, OTepallii).

[Ipo6nema Bepudikamii

[To mepme — Ha ertami KBadidikamii MOpsSika MU HE MOXXeMO OyTH BIEBHEHHMH HaBiTh B
IIEHTAYHOCTI OCOOMH.

[To npyre — OunbLIICTh JaHUX MOPSKIB NEPEBIPAETHCS JUIIE 3a JIOMOMOIOI0 (POTO CKaHiB
noKyMeHTIB. IcHye 3HauYHuUii pu3uK HexocTOBIpHOCTI iHopMarii.

Kpim Toro, ko>xHa KoMIaHisi (KpyiHrOBE areHTCTBO, CYJJHOBJIACHUK) Ma€ MPOBOAMTHU BCi €TalH
MEePEBIPOK CaMOCTIHHO.

Ile o3Havae, o0 SKIIO MOPSK Hajacuiae pestome no 10 xommaniii, morpibHo mposectu 10
OKpeMHX BeJIMKHMX MepPeBipoK MOBHOIO MAaKeTy JTOKYMEHTIB MOpska. 3aMicTh TOro mob 3pooutu
11e OJIMH pa3 1 HaJaBaTH AOCTYMH 10 i€l iHpopmarlii B MaitOyTHbOMY.

Ha croroani He icHye He3aJie)KHOT 0a3M 3 onpanbOBAHMMM JAHUMM, SKii MOXXHa Oys0 O
JOBIPSATH.

[Tpobnema crangapTu3aiii

BincyrHiit equnuii popmar pesrome (CV), sikuii O MOpsIK MaB OM 3aIIOBHUTH.

Pestome He MicTaTh moBHOI iH(opMartii. Koxen poboToaBelb BUMarae CBiii BiacHuii popmar
pe3ioMe TS o3Iy KaHauIaTa.

Jlnst moBHOi OIIIHKKM MOpsSIKa MOTPIOHO 3amMTyBaTH J0AAaTKOBI maHi. Ilpomec momryky
KaHJIUJATiB HE MOKHA TTOBHICTIO aBTOMATHU3YBaTH.

He icHye nenTpanizoBaHoi 0a3u pe3roMe MOPSKIB 1 BaKaHCIH.

27



I poboTomaBLsAM, 1 MOpsIKaM JJIOBOAUTHCS PO3MIIIYBaTH pe3lOME Ta BakaHCii Ha Oaratbox BeO-
pecypcax i BUTpavaru 0araTo 4acy.

DP Log Book

XopolrM NPHUKJIAAOM CcTaHaapTH3amii B Mopcekiii ramysi € DP Log Book (Dynamic
positioning — offshore fleet) Onnak, Ha »anb, BiH HeAOCTYHU y ppoBOMY (opmari.

Hampukian, nias BU3HAUEHHS MNpUAATHOCTI KaHaupara Ha mocany SDPO cymHoBiIacHUK
BHUMAarae HasiBHICTb MEBHOT KITbKOCTI roauH DP-10CBily 3 MEBHUMHE ONIEPALISIMH 1 MiCTST OTPUMAHHS
nmoBHO1 kBamidikarii DPO.

Ile mpoctuii mpuKiIaja, ane HaBITh Taka He3HayHa 3ajaya MOTpedye 3HAYHOTO Yacy BiX
CIEIIAJIICTIB, AKi 3alMarOThCA MiI00poM MopskiB. Hapas3i e MokHa nepeBipuTH JiMile BPYYHY.

Boanouac 1i 1aHi Bike 4epe3 Micsillb MOXXYTh 3MIHUTHCS 3 OOKY MOpsKa, 1 3HOBY BHHUKHE
norpeda B iX OHOBJICHHI.

[TpoGiemMa OHOBIICHHS TaHUX

Komu Mopsik oHOBIOE iHpopMariito mpo cebe, JaHi aBTOMATHYHO He OHOBJIIIOTHCS Ha
CTOPOHI POOOTOHABIIS.

Hanpukmnan Mopsk 3700yB HOBHI piBeHb KBamidikallii 1 Bxke MpeTeHAye Ha 1HINI MMOCaaH,
pOoOOTOIABIII TPO TI€ AI3HAOTHCS TUTBKU MICIS MPSMOTO KOHTAKTY 3 MOPSIKOM. Uepes 11e BCi CTOpOHU
4acTO MalOTh CIIPABY 3 He AKTYAJIbLHUMHM JTAHUMHU, 10 YCKIIAQAHIOE ONIEpaTUBHUHN Mi101p KaHIUAATIB.

Takox Taki 0COOMCTI JaHi, K JAaTa TOTOBHOCTI MOpPSIKA 10 HOBOTO MPOEKTYy ab0 piBeHb
3apoGiTHOI MJIATH, MOXYTh YaCTO 1 HE TPOrHO30BAHO 3MIHIOBATHUCA.

Lle 0co6IMBO KPUTHUYHO, OCKUTBKY 3a3BHYAl CyTHOBJIACHUK BHIUISIE Ay>kKe 0OMEXEHUH Jac Ha
MOOLITI3aLiI0.

Tomy cBoe€uacHe OHOBJIEHHSI i MOIIMPeHHs iHpopMamii € KIFOYOBHUM (aKTOPOM IS
e eKTUBHOTO MiA00py MepcoHamy.

3aranpHUI OTJIST BUKITHKIB

Mu cTuKaemMocs 3 KUIbKOMa BUKJIMKAMU:

1. IMurtanus Bepudikarii

2. Tlutanns cTangapTU3aIii

3. IlutaHHs OHOBIICHHS JTAaHUX

B pesyabrari Bcs Mopcbka ramy3b crukaetbes 3 PIBHAHHSIM 3 TPBOMA
HEBIIOMUMMUA!

Lle Bkpaii oOMexye 1 pO3BUTOK Ta €(EeKTUBHICTb poOOTH 1 MOTpeOye HOBUX PILICHb IS
MOJI0JIAHHA IUX BUKJIMKIB 13a0€3M€UYEHHS CTAJIOr0 PO3BUTKY.

[TnaBHu# nUIAX 10 TpaHchopmaii

Hama npono3uuisi — He 3MiHIOBaTH 1CHYIOY1 ITpaBUJjIa YU 3aKOHH, a 3aKJIMKATH 10 B3a€EMOJil
B YMOBaX, Y SIKHX MU 1epe0yBaeMo 3apas.

A came — 10 onTHMI3allii MPOIECIB PEKPYTHHTY MOPSKIB NUIIXOM U(PpoBOi TpaHchopmalrii
00JIiKY iX JaHHX.

Ile m03BOMUTH 3p0OUTH yIIPaBIIiHHS JOKYMEHTAIIEI0 MOPSKIB OUTBII €(heKTUBHOIO 1 TPO30POIO.

BrnpoBapkenns yHikaasHoro inentudgikaropa (ID) mis kKoxHOro MOpsiKa CTaHE OCHOBOIO
nudposizariii, 00’ €qHABIIN BC1 AaH1 PO KBaidiKaIlito Ta JOCBi B €UHIN CTPYKTYPI.

KittouoBi 3a1iikaBieHi CTOpOHU

Cy0’exTH, sIKi OTPUMAIOTh BUTOJY BijJl BIPOBAHKEHHS MHU(PPOBOI 1IEHTUYHOCTI MOpPsSKa Ta
CTaHJapTy KBamidikarii.

— MixknaposHi perymoroui opranizarii (Hanpukiaa — IMO au ITF)

— Mopsiku y BCbOMY CBITI

— Kproinrosi arenrcraa

— Cy/aHOBIIACHUKHU

— Mopchki HaBYaIbHI 3aKIaIu

Kiro4oBi eranu peanizamii mpoexTy
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— Po3pobka equnoro crangapty npodiato mopsika (CV) 3 yciMma HeoOXiTHUMH TaHUMH TIPO
fioro kBamidikalliro, MOB’SI3aHOr0 3 YyHiKalbHUM imeHTH(]ikKaTopom Mopsika — IMO Seafarer
Number.

— Y aockoHalieHHs Tipoliecy Bepudikaunii 1aHuX.

— CrBopeHHs1 iHTepdeiicy a1 MOpsKiB (depe3 MoOUTbHHI abo BeO AOMATOK) — A
MO>KJIUBOCTI MiAITPUMYBATH CBOI 1aHi B AKTyaJbHOMY CTaHi Ta 3a0e31euyBaTy iX MOBHOTY.

— CrBopeHHs BiAKpUTOi 0a3M AaHMX MOPSIKIB i3 NOBHOIO, aKTYaJIbHOIO Ta IMEPEBIPEHOIO
iHpopMatie€ro.

[Tincymox

Po3po6ka Ta BOpoBaIKeHHsI CTaHAAPTY MUGPPOBOI 1IEHTHYHOCTI Ta KBamidikaiii MOpPsKiB
MaTUME 3HAUYHUN MO3UTHBHUN BIUIMB Ha BCl CTOPOHHM PHHKY IIpalli B MOPCBHKIiil raiysi, Ta cTaHe
HOBMM 1 3pPYYHMM pillleHHSIM JJIsi YOPaBIiHHA JOKYMEHTaMHM Ta KBali(iKaliiHUMU TaHUMHU
MODSIKIB.

[Migxin «3podu oauH pa3 — 3po0U NPaBUJILHO» YCYHE HEOOX1THICTh MOBTOPHOTO BUKOHAHHS
CKJIaJIHUX 3aBJaHb 13 cOopy, Bepudikamii Ta aHamizy AaHUX 1 3a0€3MEeYUTh BHCOKY HAIiNHICTh
pe3yibTaTiB, MiABUINITH Oe3MeKky Ta MiHiMi3ye KopymuiliHi pM3MKH Ta BIUIMB JIOACHKOIO
(paxkropy.

Harra micis Ta criiBmpans

Harra micist — cTBOpuTH cipaBeJiMBi Ta Oe3Me4Hi yMOBH 111 Yac MPUUHATTS PillIeHb Y BUOOPi
pPOOOTOIABIIS UM TpAIiBHUKA B MOPCHKiH Tramysi.

Mu nepekoHaHi, 10 KJ4eM 10 mu(poBoi TpaHchopmailii cBITOBOI MOPCHKOI 1HAYCTPIi €
cniBnpaus, sika BUMarae 3MiHU MUCJICHHS Ta CIUIBHUX 3YCHIIb.

SIK110 BU MOIIISETE HAIIl LIIHHOCTI, 3apOIIyeEMO Bac MPUEIHATUCS IO HAIIOI Micii!

IMO Seafarer Number: A Key to a Transparent and Efficient Maritime Employment Market
Viktoriya Razumova, AFNI — MARPO Managing Director
Oleg Manko, MNI — MARPO Data Al Engineer

Challenges in the Maritime Recruitment Process

Today, the process of finding maritime specialists is highly inefficient. The main reason for this
is the lack of a unified standard for collecting, storing, exchanging, and verifying information
about seafarers’ professional data.

This affects both the seafarers themselves and the shipowners seeking qualified personnel.

Challenges in the Maritime Recruitment Process

At the same time, the shortage of qualified personnel is increasing every year.

According to the BIMCO/ICS Seafarer Workforce Report, by 2026 a significant deficit of
nearly 90,000 officers is expected.

The global nature of the maritime industry, a complex operational environment, and strict
regulatory requirements create unique challenges related to safety, efficiency, and human resource
management.

Challenges in the Maritime Recruitment Process

The maritime industry is regulated much more strictly and complexly than most other sectors
of the global economy.

At its core is the work of nearly 1.89 million seafarers worldwide — indispensable
professionals who ensure the safety of vessels, their efficiency, and compliance with regulatory
requirements. Their dedication keeps the global economy afloat.

The industry operates under general international standards, national requirements for seafarers,
as well as rules set by shipowners, chartering companies, and flag states — often these regulations
belong to different jurisdictions.

This diversity of rules creates additional challenges in managing documentation and verifying
seafarers’ qualifications.
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Challenges in the Maritime Recruitment Process

All this leads to the following:

Talented candidates often remain unnoticed. Seafarers frequently have limited opportunities
to showcase their professional competencies.

Crewing agencies face difficulties in collecting and processing information during candidate
selection, as well as verifying the authenticity of their documents.

Shipowners experience challenges in confirming candidates’ qualifications, maritime service
records, and skills.

Regulatory bodies find it difficult to track market trends and determine priority areas for
investment in professional development, safety enhancement, and corruption reduction.

Challenges in the Maritime Recruitment Process

Today, we are facing a silent crisis in maritime recruitment that negatively impacts the entire
industry.

Safety standards are at risk, and economic losses are increasing.

All parties involved in this process are demanding change!

Our common goal is to create a transparent, user-friendly, and efficient labor market in the
maritime sector!

Data speaks louder than tools

We believe that the solution lies in quality and up-to-date data, not in new rules or regulations.

The market lacks reliable data that could help find the right candidates for the required
positions.

If we had access to more comprehensive data on seafarers’ reputations, we could easily:

— Automatically match talents with jobs or training opportunities;

— Find maritime professionals much more efficiently;

— Reduce the time needed for document verification and validation.

The First Step

The first and most important step is collecting data on seafarers. The data must be:

— Up-to-date;

— Verified and reliable;

— Standardized and complete.

Also, to start the collection, processing, and storage of data, it is necessary to implement a
unique identifier for each seafarer, to which all their data will be linked.

What types of data?

Personal data of the seafarer — digital identity verification, passport details, foreign visas and
work permits, criminal record information, medical records, current availability date for new
contracts, and salary level.

Seafarer qualification data — certificates of competency, safety certificates, permits to work
with specific equipment, and additional tests required by ship-owning companies.

Data on the seafarer’s practical experience — verified records with full details about projects
in which the seafarer participated (vessel type, equipment, operations).

Verification Issue

Firstly, at the stage of seafarer qualification, we cannot be certain even of the individual’s
identity.

Secondly, most seafarers’ data is verified solely through scanned images of documents. This
creates a significant risk of inaccurate or unreliable information.

Moreover, each company (crewing agency, shipowner) must conduct all verification steps
independently.

This means that if a seafarer sends their resume to 10 companies, 10 separate comprehensive
verifications of the full set of documents are required — instead of doing it once and providing access
to this information in the future.

Currently, there is no independent database with processed data that can be trusted.

Standardization Issue
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There is no unified resume (CV) format that a seafarer is required to fill out.

Resumes often lack complete information. Each employer demands their own resume format
to consider a candidate.

Additional data must be requested to fully assess a seafarer. The candidate search process
cannot be fully automated.

There is no centralized database of seafarers’ resumes and job vacancies.

Both employers and seafarers have to post resumes and job openings on multiple web platforms,
which consumes a lot of time.

DP Log Book

Good example of standardization in the maritime industry is the DP Log Book (Dynamic
Positioning — offshore fleet). However, unfortunately, it is not available in digital format.

For instance, to determine a candidate’s suitability for the SDPO position, the shipowner
requires a certain number of DP experience hours with specific operations after obtaining the full
DPO qualification.

This is a simple example, but even such a minor task takes a significant amount of time from
specialists involved in crewing. Currently, this can only be verified manually.

At the same time, these data may change within a month from the seafarer’s side, creating a
renewed need for updating.

Data Update Issue

When a seafarer updates their information, these data are not automatically refreshed on the
employer’s side.

For example, if a seafarer gains a new qualification level and becomes eligible for different
positions, employers only learn about it after direct contact with the seafarer. As a result, all parties
often work with outdated information, which complicates the timely selection of candidates.

Also, personal data such as the seafarer’s availability date for a new project or salary
expectations can change frequently and unpredictably.

This is especially critical because shipowners usually allow only a very limited time for
mobilization.

Therefore, timely updating and sharing of information is a key factor for effective personnel
selection.

General Overview of Challenges

We face several challenges:

1. Verification Issue

2. Standardization Issue

3. Data Update Issue

As a result, the entire maritime industry is confronted with an EQUATION WITH THREE
UNKNOWN VARIABLES!

This severely limits its growth and operational efficiency and calls for new solutions to
overcome these challenges and ensure sustainable development.

Smooth Path to Transformation

Our proposal is not to change existing rules or laws but to encourage collaboration within
the current framework.

Specifically, we aim to optimize the seafarer recruitment process through the digital
transformation of data management.

This will make managing seafarer documentation more efficient and transparent.

The implementation of a unique identifier (ID) for every seafarer will serve as the foundation
for digitalization, consolidating all qualification and experience data into a unified structure.

Key Stakeholders

Entities that will benefit from the implementation of the Seafarer Digital Identity and
Quialification Standard:

— International regulatory organizations (e.g., IMO, ITF)

— Seafarers worldwide
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— Crewing agencies

— Shipowners

— Maritime training institutions

Key Project Implementation Stages

Development of a unified seafarer profile (CV) standard containing all necessary qualification
data, linked to the unique seafarer identifier — IMO Seafarer Number.

Enhancement of the data verification process.

Creation of an interface for seafarers (via a mobile or web application) — enabling them to
keep their data up-to-date and complete.

Creation of an open database of seafarers with complete, current, and verified information.

Summary

The development and implementation of the Maritime Digital Identity and Qualification
Standard will have a significant positive impact on all parties in the maritime labor market and will
become a new and convenient solution for managing seafarers’ documents and qualification data.

The "Do it once — Do it right™ approach will eliminate the need for repeated complex tasks of
data collection, verification, and analysis, ensuring high reliability of results, enhancing safety, and
minimizing corruption risks and the impact of human factors.

Our Mission and Collaboration

Our mission is to create fair and safe conditions for decision-making when choosing an
employer or employee in the maritime industry.

We believe that collaboration is the key to the digital transformation of the global maritime
industry, requiring a change in mindset and collective effort.

If you share our values, we invite you to join our mission!

4. NisabHicth P&I Koppecnonnenra B YkpaiHi B ymoBax
BiliCbKOBOI0 CTaHy

CgeprinoB I1aBiso OuexciitoBuy, AFNI, kepyrounii naptHep
Ta IOPUINYHUIN PaJHUK

Uepes TpuBarouy BiiichkOBY arpecito Pociiicekoi Deneparrii
TOProBeJIbHE  CYAHOIUIaBCTBO B YopHOMY MOpi  3a3Halo
IpaMaTHYHOTO  BIUIMBY.  He3Bakaroum  Ha  BiJHOBJICHHS
CYAHOIUIaBHOTO PYyXy B IMiBHIYHO-3aX1JHilil yacTuni YopHOro Mops,
yKpaiHChbKa MOPCbKa 1HAYCTpis 3HAYHO MOCTpaXkJasa, 1 1e He JIUIIe
gyepe3 OKYIMaLilo Ta 3aKpUTTA 0aratboX YKpaiHCBKHUX MOPTIB, aie
TAaKOXX 4Yepe3 MpoOJieMH 3 PAKETHUMHU Ta JIPOHHUMM aTakaMH Ha
YKpaiHChKI TMOPTH Ta MOPCHKY 1H(QPAcTpyKTypy, a TaKoX
npobjieMaMy 3 MpaleBIalITYyBaHHIM YKpaiHCBKUX MOpPSKIB Ta iX
MEIUYHUMHU OTJIAJaMM, MDKHAPOJAHUMHU TPOIIOBUMH IEpeKa3aMH, BIHCHKOBHUMHU Ta CaHKI[IHHUMU
PHU3UKaMH TOILO.

Tomy P&I kopecnioHieHTH B YKpaiHi CTHKAIOTHCS 3 0araTrbMa BHKJIMKAMU Y CBOIH JiSUTBHOCTI
3 METOI0 HaJaHHs KBali(ikoBaHux mociyr P&I kirybam Ta cyqHOBIIaCHUKAM.

binbiie Toro, xapakrep Ta MpUpoja 3aMUTIB CyIHOBIACHUKIB/P&I kiyOiB HaBITH 3MIHUIMCS
iz yac BitHu. Hanmpuknan, sxmo y 2022-2023 pokax 6arato 3anuTiB OyJIy MPUCBSIYCHI 3BIIbHEHHIO
CyA€H, II0 NOTpalWiIM B TMAacTKy B yKpaiHChbKuX mnoptax 24.02.2022, ta (QyHKUIOHYBAaHHIO
YopHomopcbkoi 3epHOBOI iHimiaTuBU. OpHak 3apa3 P&l knyOm Ta CyqHOBIACHUKH TEPEBAXKHO
3aMUTYIOTh PO CHUTYyalilo, poOoyi Ta peXUMHU O€3MEeKH B YKPAiHCBKUX IMOpTax, BUILIATY
KOMITICHCAIII}, CAaHKIIiHI MUTaHHS, MPOIEAYPH pernaTpiarii MOPSKiB TOIIO.

Mu knacudikyBanu 4 (4OTHPH) OCHOBHI KaTeropii 3amMTiB Ta BUMOT CyIHOBIACHHUKIB/P&I
ki1yo0iB 10 P&I xopecnonnenTiB B YkpaiHi, a came:

a. Curyanisi B yKpaiHCbKHX TOPTax: pOOOYM PeKUM, MOTEHIIIHI PU3UKU Ta OOMEKEHHS.
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b. Jlep>kaBHi rapanTii Ta 3ax0au 0€3MeKu AJisl CYTHOBIACHUKIB.

c. CaHk11ii, MOTEHIIHHI pU3UKHA Ta OOMEKEHHS 3T1IHO 3 MDKHAPOIHUM Ta YKPATHCHKHM ITPaBOM.
Pusuku nms exinaxy.

d. Bumutatm komrmeHcamiii yKpaiHCBKUM MOpsSIKaM, HaWOMMKYMM poOaWYaM Ta IHIIAM
Oenedimiapam.

a. Cutyarlisi B yKpaiHCbKUX MOPTaxX: poOOYUH PEKUM, MMOTEHITIHHI PU3HKH Ta OOMEKEHHS.

SIx P&I xopecrioHeHTH, MU HaJlaBalXd PETYJISIPHI OHOBJICHHS PO CUTYAIII0 B YKPAaiHCHKUX
MopTax, MOTEHIIMHI PU3UKHU Ta 3aMO01KHI 3aX0/IH, a TAKOX MOXJIMBI OOMEXEHHS Ta PEKOMEHIaIlii
i Yac 3aX0/PKEHHS 10 YKPaiHChKUX MOPTIB.

Mu moBiZOMIISIEMO CYIHOBJIACHHUKIB, IO YKPAaiHCHKI MOPTH, pO3TaIllOBaHI Ha OKYITOBaHIM
Teputopii, 3akpuTi Uit HaBirauii (Mapiynons, bepnsucek, CkagoBcek Ta moptu B Kpumy), i mi
paiionu mianamaroTh mia cankuii €C/Benukoopuranii/CIIA.

YkpaiHChKI TIOPTH, PO3TAlIOBaHI MOOIM3Y paiOHIB BIWCHKOBUX Miii: MukonaiB, OmbBis,
JHinpoOy3bkuii Ta XepcoH — 3aKpHUTI.

VYkpaiHchki mopTH, po3ramoBani Ha piuni Jynait (I3main, Peni, Kinisi, OpmiBka), mpaiiooTs y
3BHYAHOMY PEXKUMIi 3 JACIKUMU 3aN00DKHUMH 3axoaaMu. [lepiognuHo MopTy MiAlaloThCs aTakam
JPOHIB Ta pakKeT, SKi pyHHYIOTH JACsKi MOPTOBi criopyau. Lle cTBoproe mpoOiemMu Ta 3aTpUMKHU 3
OpraHi3alli€ro BiiBiAyBaHHs CIOPBEHEPIB s IHCHEKI[IH, 3aTPUMKH y BaHTAXKHHX OIEPaIlisiX, pUSHKI
MOIIKOJKCHHS CYJICH Ta BaHTAX1B, 3aTPUMKH 3 IIBAPTYBAHHIM CYJI€H Ta iHIIMX ONepartii.

OcHoBHI ykpaiHceki optH — YopHomopcbk, Opeca, FOxuumii (IliBneHHuit) mpaio0Th Ha
MOBHY MOTYXKHICTh 3 JISIKUMH 3aMTO0DKHUMH 3aX0JJaMH Yepe3 BIHCHKOBHI peXUM. YCi HaBiramiiHi
MapUIpyTH/MIIXOIH 10/3 TOPTY YHCTI Ta BUIBHI.

CrocoBHo 3amuTiB P&I ximy0iB mpo MOTEHIiNHI pU3MKK Ta 3axoau Oe3NeKH, MH MaemMo
3a3HAYMTH, 110 TMEPIOAUYHO BiIOYBAIOTHCS yIOapu IPOHIB Ta pPaKeT IO MOPTOBUX CHOPYIax.
VYkpalHChKU ypsiJ paIoe Hajl O€3MeK0r0 HaBIraiii.

3rigHo 3 3anutamu P&I xiy0iB, MM Hajamu mepetik 3amoOiKHHMX 3aX0JiB/OOMEXEHb B
YKPAIHCBKUX NOPTAX:

— IlopToOBi peiinu 3aKpuTi, MOXKIIMBE JIMIIE KOPOTKE NMepedyBaHHs CyAHA Ha Peli 3 103BOIY
KaIrliTaHa nopry.

— IloproBa agmiHicTpallis BUMarae BUMUKAaTH OCBITJIEHHS CyqHA MiJ 4ac mepeOyBaHHS B
MOPTY, YC1 BAaHTAXKHI orepallii MpUIHUHAIOTHCSI B MOMEHT MOBITPSHOI TPUBOTH.

— [Ilix yac orosomieHHs MOBITPSIHOT TPUBOTH BaHTaXHI1 OIepallii MOBUHHI OYTH NPUITMHEHI.

— JlommMaH qoCTymHUMN TITBKY B ICHHHH 4ac.

— Banrtaxni onepaiii npoBoasThCs 6€3 00MeXeHb, ane AesKl TUIHM BaHTaX1B MOTPEOYIOTh
JI03BOJTY BIMCHKOBUX aAMiHICTpalii (ki1acudikoBaHi sk HeOe3MeuH1 BaHTaxX1).

— IlopToOBi mpomnycku Ha NPUBAaTHUX TEPMiHANAX Ui CIOpBEiiepiB MOBUHHI OyTH 0dopmIteHi
3a3nanerigp (2-3 gHi), yci OIJISIIOBI 1HCHEKIi MOBMHHI OyTH OpraHi3oBaHi 3 ypaxyBaHHSAM
KOMEHJIaHTChKO1 TouHu B YKpaiHi (3 24:00 mo 05:00).

— bynp-skuii 3axox cynHa TOBHHEH OyTH Y3TOJKEHMH 3 BiMICHKOBOIO aaMIHICTpalli€ro
3a3/aNeriip 4yepe3 CyJOBOIO areHTa, a BIAMOBIIHUI JIMCT-TapaHTis TMOBHHEH OyTH BHUIaHUN
KamiTaHOM JI0 3axoay cynHa. el mucT-rapanTis agpecoBaHuil AamiHicTpallii MOPCHKUX TIOPTIB
VYkpainu. KaniTan/BnacHUKM HECYTh TIOBHY BiANOBIAAJIbHICTH 32 OyAb-AKi MOIIKO/PKEHHS, 30UTKU
yepe3 BIMIChKOBHI CTaTyC, aTaKW, MiHH TOIIO, 1 BOHU HAJEKHUM YHHOM IOBITOMJICHI ITPO MOJKJTHBI
HACIIJKU YKpaiHCbKMMU OpraHamMHy BJaJiu.

— bBinbime Toro, pu3uku 3a0pyAHEHHS 36pHOBUX BaHTaXIB, a TAKOK PU3MKU HECTAaul BAHTAXY
€ JIOCUTh MOIIUPEHUMH. Y TaKMX BHUIAJKaX MU peKoMeHayemo mpusHadatu P&I cropseiiepa s
Harjsi1y 3a 3aBaHTOKEHHSIM BaHTaXy, MEPEBIPKU OCAAKH, ONEYATyBAaHHS BAHTAXKHOTO BIJCIKY 3
BUJIAYE€I0 3BITY MPO ONEYaTyBaHHS Ta MIATOTOBKH JIMCTAa MPOTECTY KalliTaHa, a TaKOX BHECEHHS
3ayBa)KeHb 10 3asBH PO (aKTH CyJHA Ta IHIIUX BAHTAKHUX JOKYMEHTIB.

b. lepxxaBHi rapanTii Ta 3axoau 0e3neKH IJs1 CyHOBJIACHUKIB.

[Tporpama kommeHcalii 30MTKIB CYJAHOBJIACHHUKIB Oyna TpPUHHATA Ta i€ 1 PETYyIIOETHCS
[TocTanoBoro KaGinery MinicTpiB Ykpainu Big 26 tpaBas 2023 poky Ne 548 «IIpo 3aTBepmKeHHS
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[Mopsinky HamaHHs TapaHTId BIMIIKOMYBaHHS IIKOIM, 3aBJaHOI BHACHIIIOK BiliCHKOBOI arpecii
Pociticekoi ®enepartii mpotu YKpaiHnu Ta BIHCHKOBUX il Ha TepuTOpii YKpaiHu GppaxTyBaibHUKAM,
oreparopam Ta/ab0 CyTHOBIACHMKaM MOPCBHKHX CY/AEH Ta CYAEH BHYTPIIIHHOTO IUIABaHHA, SKi
3IMCHIOIOTH IIJIABAHHS M1l IPaopoM YKpaiHu Ta MiJ IparnopamMy 1HO3EMHUX JEPHKaBy.

HacTymHi 30UTKH MiUISTaloTh BiIIKOIYBaHHIO:

— IloBHa BTpata cynHa.

— BuTparu Ha peMOHT, YyCyHEHHS HEJIOJIKIB.

— IMomkomxenns abo BTpaTa BaHTaxXy.
30uTKH, 3aBIaHi TPETiM 0co0aM, BKIIIOYAIOYM CY/AHA Ta MOIIKOJKEHHS CTAI[lOHApHUX Ta
TJIaBY4YMX 00'€KTIB.

— Butparu, nos's3aHi 31 IKO/10K0 HABKOJIMIIHBOMY CEPEIOBUILLY, 3a0pYAHEHHSM.

— Butparu, nos's13aHi 3 BUJIEHHSIM 3aTOHY/IHX CY/IE€H Ta BAaHTAXY.

— Burpatn, nos's3ani 31 mrpadamu 3a 3a0pyIHEHHS

— Butparu, noB's3aHi 3 MOMKOIKEHHIM MACaXKUPIB, EKiMaxy, BUTPATH HA PeraTpialilo.

[TincTaBy 1S BiAIIKOTyBaHHS:

HasiBHicTh nificHoro ceptudikaty P&I mokputts cyaHOBIacHMKAa Ha MOMEHT HIMACHTY Ta
o(imiiiHa BiIMOBA y BiJIIIKOTyBaHHI Bi/I CTPaXOBHUKIB.

Mu noBigoMisieMo cyaHoBIacHUKIB/P&I kiyOu mpo BiliCHKOB1 pU3HMKH, aTaKu IPOHIB, PaKerT,
PU3UKM ITUIABAIOYMX MiH Yy BUNAJAKY 3aXODKEHHS CYACH 10 YKpaiHChKUX mopTiB. Tomy Mmu
PEKOMEHAYEMO CYTHOBJIACHUKAM BKJIIOUUTH BIAMOBIAHI 3aXUCHI 3aCTEPEkKEHHS 10 GOPMYIIIOBAHHS
qapTep-naprii 3 ppaxTyBaIbHUKAMU, SKi 3aXUCTATH IHTEPECH BJIIACHUKIB, Ta O(DOPMHUTH BiIIOBITHAN
CTpaxOBHI MOJIiC BiJl BINCPKOBUX PU3HKIB y aBTOPUTETHOTO CTPaXOBUKA BIHCHKOBUX PU3HKIB.

c. Cankuii, noTeHuiiiHi pU3UKHU Ta 00MeKeHHS 3TiHO 3 MIZKHAPOJAHHUM Ta YKPAiHCbKHM
npaBoM. Pusuku s ekinaxy.

VY npismbHOCTI P&I KOpecnoHneHTiB Mu oTpumyeMo 3anuTud P&l kiy0iB/cyqHOBIIaCHUKIB
CTOCOBHO CaHKIIii 3rigHo 3 3akoHOM Ykpainu «IIpo caHkiiii» Ta MiKHaApOAHUX CAHKIIIH, IO OTh.

BpaxoByroun 3HayHMN TakeT CaHKIN, HakmaaeHnx Ha Pociiiceky @Denpeparito, Mu
PEKOMEHAYEMO MPOBOAMTH NPOLEAYPY HaJNEXKHOI MEpPEeBIPKU MOXO/HKEHHS BaHTaXYy, MEPEBIPKY
IOPUANYHUX OC10, CAHKLIWHUX CIUCKIB OaHKIB Ta (P13UYHUX 0C10 TOLIO.

binb1e Toro, SKIO CYAHO paHillIe BiBiTyBao Oy 1b-sKi KpUMChKi mopTu: CeBacTonons, Sira,
Kepu, ®eonocis, micist anekcii B Oepe3ni 2014 poky Ta BIABIAyBaJlO MOPTH HA THMYAacOBO
OKyNoBaHIi TepuTopii YKpaiHu, CyaHO Oyzne BHECEHO [0 YOpPHOIO CIHMCKY Ta 3aTpHUMaHO
YKpaiHCHKOIO BJaJ0K0. TaKUM YMHOM, ICHY€ CAHKIIMHHUI pU3MK 3a MOPYIIEHHS MI)KHApPOJHOTO Ta
YKpaiHCBKOTO CaHKIIHHOTO pexuMy. Tomy Mu pekomeHayemo P&l xiryGam/cynHOBIacHUKaM
MIPOBOJIUTHU MPOIIEAYPY CAHKIIIHHOT epeBipku 3a qonomororo P&I kinyOy, P&I kopecnonaenra.

Tpaauuiiino ykpaiHchKi P&I KopecnioHIeHTH TakoX 3aiiMaroThbCs MUTAHHAMH €KIiMaxy, 1 MU
noBigomisiemo P&I kimyOu/cyTHOBIACHUKIB PO PU3UKH IS eKinaxy. Hanpukian, Skio Ha cyaHi €
YJIeHH eKiMnaxy — BiIacHUKU macropta Pociiicbkoi ®deneparii (mepeBakHO JIOAM 3 TUMYACOBO
OKYIOBaHUX TEpUTOPii), 1e Oyne pusukom iHcmekiii Ciyx06o0r0 Oe3nekn YKpaiHU, BUCAIKU
BJIACHUKA TaKOT'0 Macropra Ta Horo JONUTY i 3aTpUMaHHS.

Axmo ykpaiHChKi uieHH ekimaxy (BikoMm 18-60 pokiB) Ha OOpPTy HE MAarOTh CIEIIATbLHOTO
JI03BOJTY Bijl YKpaiHChKUX BIMICBKOBHX OpraHiB, KOJM BOHH 3aJIUIININ KpaiHy, a00 MalOTh NaclopTH
3 pEECTpalicl0 Micls MPOKWBAHHS HAa TUMYAcOBO OKymoBaHux Teputopisx (Kpum, JloHeupbk,
Xepcon, 3anopixoks, JIyrancek), ykpaiHCcbka iMMirpariiiHa ciayx0a Ta BifiCbKOBI OpraHH MOXYTh
MIPOBECTHU CHIBOECITY 3 TAKMMHU WICHAMHU EKIMaxy 1 3aJeKHO BiJl pe3y/bTaTiB CHIBOECIN NPUHHATH
pIlIEHHST TIPO BUCAJKY WICHIB €KiMmaxy. My MaeMo 3a3HAYWTH, IO TakKl X PU3UKH ICHYIOTH IS
MOPSIKiB, SIKI BUIXaJIHM 32 KOPJIOH 3 OKYITOBAHUX TEPUTOPIi uepe3 poCiiiChbKy TEpUTOPIIO (1Ie O3HAYAE,
0 BIiH TEPETHYB YKPAiHChKI KOPJOHM 11032 MEXKaMH YKPaiHCHKMX O(MIMIHHUX KOHTPOJIHHO-
MPOMYCKHUX MYHKTIB). TakiM YMHOM, YWICHHU €Kila)Ky MOBHHHI MaTH AiMCHI MOPCHKi JOKYMEHTH Ta
JIMCHUM yKpaiHCBKUI MacmopT AJs MOJOPOXKEH 3a KOPJOH 1 MEpeTMHATH YKPaiHChKI JepKaBHI
KOPJOHU TUTBKHU Yepe3 oQilliiiHi KOHTPOIBHO-TIPOITYCKHI ITYHKTH.
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Kpim Toro, Mib>kHapoHi aeponopTH, MOBITPAHUI NpocTip B YKpaiHi 3aKpUTI Yepe3 TpUBAIOUY
BiiiHy. ToMmy Oynb-sKa pemnarpialilis 4WieHIB eKilaxy Moxe OyTH opraHi3oBaHa yepe3 HalOIMKIHiA
aeporiopt — KummniB, Mongosa, abo aeporopt byxapect (Pymynis). Binbme toro, y Bunauky
TpaBMH a00 CMEPTI MOpsIKa TOBUHEH OyTH OpPraHi30BaHUM MEPENIT 10 BUIIE3TaJaHuX aepoIopTiB, a
TaKOX IOBUHEH OyTH OpraHi30BaHMN HAa3€MHHUI TPAHCIIOPT aBTOMOOLIEM 10 YKpaiHH.

d. Bumuiatu kKommeHcaniii yKpaiHCbKMM MOPSIKaM, HAHOJIMKYMM POAMYAM Ta iHIIUM
Oenediniapam

VY Hamni aisapHOCTI ME 00pOOJIIEMO 3HAYHY KUIBKICTH BUMOT IIOJI0 KOMITCHCAIIIT 32 TPAaBMH
Ta cMepTh MOpsKiB. Tomy € 6araro caHKUIHHUX MUTaHb Yepe3 TUMUYACOBY OKYIAII0 YKPAaTHCHKUX
teputopiit (Kpum, Jlonenwsk, Xepcon, 3anopixoks, Jlyrancek). Hanpuknan, 3a6opona ¢inaHcoBUX
orepauiid (KoMneHcarii, JiKapHsHi, IHBATIIHICTh TOLIO) Ha KOPUCTb YKPATHCHKUX TPOMAJIsH, SIKi
MaroTh MicIle peecTpallii (MpoKMBaHHS) HA THAMYACOBO OKYITOBAHUX TEPUTOPISAX TOIIO, MiMHACAHHS
Po3nucku Ta 3BUTbHEHHS 3 BHYTPIIIHBO MEPEMIIICHMMU OCO0AMH, JIOJBMH, SIKI MAalOTh CTaTyC
ODKCHIIIB 1 Hapa3i MPOKUBAIOTh 32 KOPJIOHOM TOIIO.

TumuacoBo OKYITOBaHi TEPUTOPIT VYkpainu M AIIaga0Th i CaHKIIT
€C/BenukoOputanii/CILHA, 1 6yas-ski nepeka3u KouTiB OeHediiapy 3 3apeecTpoBaHOI0 aAPECOI0
Ha OKYIOBaHIi TepuTOpii 3a00poHeHi, i KomTu OymyTh 3a0J0KOBaHI Ta moBepHyTi Oankamu. Lle
CaHKIIIITHA TIOJIITHKA BCIX €BPONEHCHKUX Ta aMEPUKAHChKUX OAHKIB (SIK OaHKIB-KOPECITOHACHTIB IS
nepekasis USD no Ykpaiam). s orpumaHHs KomTiB OeHediiapy MOBHHHI 3MIHHTH PEECTPAILilo,
TOOTO HE Ha TUMYAcCOBO OKYIOBAaHIi CAHKIIHHINA TEPUTOPii, Ta OTPUMATH JAOKYMEHT BHYTPIIIHBHO
nepemMimeHoi ocoOu Bij ykpaiHchkoi Biamu. OpHAK JFOIU, SIKI 3aIWIIAINCS HAa OKYIOBaHIN
TEPUTOPIi, HE MOKYTh OTPUMYBATH IIIATEXI.

Ha 3aBepmieHHss MM MaeMoO 3a3HAuWTH, MO B JisuTbHOCTI P&I KopecmoHmeHTa B ymMoOBax
BiliCBKOBOT'O CTaHy KOKEH BHIIaJIOK Ma€ MPAKTHYHE PIIIEHHs, SKe 3aJIeKUTh BiJl KOXKHOI CHTYaIlii, 1
B P&I kopecrionAeHTIB BUMAaraeThCsl 1HANBITYAIBHHM T1IX17 10 0OCIYyTOBYBaHHS Ta TPOAKTUBHUM
OiAXiZ 10  BperyjloBaHHSA  HOpeTeH3ii Ta  HajaHHA  KBadiikoBaHux  mociayr P&l
KJIy0aM/Cy/THOBJIaCHUKAM.

P&I Correspondent’s activity in military condition managing partner
Svertilov Pavlo, AFNI, legal advisor of Svertilov Marine Consulting LLC

Due to the ongoing military aggression by the Russian Federation, merchant navigation in the
Black Sea has been dramatically affected. Despite the resumption of ship traffic in the northwestern
part of the Black Sea, the Ukrainian maritime industry has suffered significantly, and this is not only
due to the occupation and closure of many Ukrainian ports but also due to problems with missile and
drone attacks on Ukrainian ports and maritime infrastructure, as well as problems with employment
of Ukrainian seafarers and their medical assessments, international money transactions, military and
sanctions risks, etc.

Therefore, P&I Correspondents in Ukraine face many challenges in their activity in order to
provide a qualified services to P&I Clubs and Shipowners.

Moreover, the character and nature of enquiries from Shipowners/P&I Clubs have changed
during the war. For instance, in 2022-2023, many enquiries where related to release of vessels trapped
in Ukrainian ports as of 24/02/2022, and the operation of the Black Sea Grain Initiative. Currently,
most enquiries concern the operational status and security regimes at Ukrainian ports, compensation
payments, sanctions issues, seafarer repatriation procedures, etc.

We have classified 4 (four) main categories of enquiries and demands from Shipowners/P&lI
Clubs directed to P&I Correspondents in Ukraine, namely:

a. Situation at Ukrainian ports: operational regime, potential risks and restrictions.

b. Governmental guarantees and security measures for Shipowners.

c. Sanctions, potential risks and restrictions under international and Ukrainian Law. Crew-
related risks.

d. Compensation payments to Ukrainian seafarers, Next of Kin and other beneficiaries.
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a. Situation at Ukrainian ports: operational regime, potential risks and restrictions.

As P&I Correspondents, we provide regular updates on the situation in Ukrainian ports,
potential risks and precautionary measures, possible restrictions and recommendations for vessels
calling at Ukrainian ports.

We inform Shipowners that Ukrainian ports located in occupied territory are closed to
navigation (Mariupol, Berdiansk, Skadovsk and ports in Crimea), and these areas are under
EU/UK/USA sanctions.

Ukrainian ports near areas of active hostilities: Mykolaiv, Olvia, Dnipro-Buh and Kherson are
closed.

Ukrainian Ports on the Danube river (Izmail, Reni, Kilia, Orlivka) operate under normal
conditions with additional safety precautions. These ports are periodically attacked by drones and
missiles, resulting in damage to port infrastructure. This creates problems and delays with
arrangement for surveyor’s attendance for inspections, delays in cargo operations, risks of damage
caused to vessels and cargo, delay with vessel's berthing and other operations also occurs.

Ukrainian main ports — Chornomorsk, Odesa, Yuzhny (Pivdennyi) are operating at full
capacity, subject to military precautionary measures. All navigation routes/approaches to/from these
ports are clear and free.

Concerning enquiries of P&I Clubs about potential risks and security measures, we have to note
that missile and drone strikes on port facilities continue periodically, though the Ukrainian
Government actively works to ensure navigation safety.

As per requests of P&I Clubs, we provide a list of precautionary measures/restrictions at the
Ukrainian ports:

— Port anchorages are closed, only vessel’s short stay at anchorage with permission of Harbour
Master is possible.

— Port administration requests that vessels turn off their lights while at berth; all cargo
operations must stop immediately in the event of an air ride alert.

— All cargo operations are suspended during air raid alerts.

— Pilots are available during daytime only.

— Cargo operations are generally unrestricted but some types of cargoes require permission
from Military Administration (classified as dangerous cargo).

— Terminal passes for surveyors at private terminals should be arranged in advance (2-3 days),
all survey inspections should be arranged considering the curfew in Ukraine (from 24:00 till 05:00).

— Each ship’s call should be agreed with the Military Administration in advance via the ship’s
agent and relevant Letter of Guarantee should be issued by the Master prior to ship’s call. This Letter
of Guarantee is addressed to the Ukrainian Seaport Administration and confirms that the
Master/Owners are fully liable for any damages, losses due to military status, attacks, mines, etc. and
they are duly notified about possible consequences by Ukrainian authorities.

— Moreover, risks of grain cargo contamination as well as cargo shortage risks are quite
common. In such cases, we recommend appointing a P&I surveyor for cargo loading supervision,
draught survey, cargo compartments’ sealing with the issuance of the Sealing Report and preparing
Master's Letter of Protest. Remarks should be inserted into the vessel’s Statement of Facts and other
cargo documents.

b. Governmental guarantees and security measures for Shipowners.

A compensation program for Shipowners’ war-related losses is in effect, regulated by The
Cabinet of Ministers of Ukraine Decree dated 26 May 2023 No. 548 "On approval of the procedure
for providing guarantees of compensation for damage caused by the military aggression of the
Russian Federation against Ukraine and military actions on the territory of Ukraine to Charterers,
Operators, and/or Shipowners of seagoing vessels and inland navigation vessels operating under the
Flag of Ukraine and in navigation under foreign flags.

— The following damage will be reimbursed:

— Total loss of the vessel.

— Repair costs, defect rectification.
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— Cargo damage or loss.

— Damage caused to the 3" parties, including vessels and damage to fixed and floating objects.

— Costs related to environmental harm, pollution.

— Costs related to wreck and cargo removal.

— Costs related to pollution fines

— Costs related to damage to passenger, crew, repatriation costs.

Grounds for reimbursement:

Availability of Shipowners’ valid P&l Certificate of Entry at the time of incident and official
refusal of compensation by underwriters.

We notify Shipowners/P&I Clubs about war risks, drones, missiles attacks, floating mine risks
in case of ship’s calls at Ukrainian ports. Therefore, we recommend that Shipowners include relevant
protective clauses into the Charter Party with the Charterers to safeguard the Owners' interests and
arrange appropriate war risks insurance policy through a reputable war risk underwriter.

c. Sanctions, potential risks and restrictions under international and Ukrainian Law.
Crew-related risks.

As part of our activities as P&l Correspondents, we regularly receive inquiries from P&l
Clubs/Shipowners regarding the application of sanctions under the Law of Ukraine "On sanctions"
and international sanctions in force.

Considering the significant package of sanctions imposed on the Russian Federation, we
recommend conducting thorough due diligence procedure regarding the cargo origin, checking a legal
entities, sanctions list of banks and individuals, etc.

Moreover, if vessel visited earlier any Crimean ports: Sevastopol, Yalta, Kerch, Feodosiia, after
the annexation in March 2014, and visited ports on temporarily occupied territories of Ukraine, the
vessel will be blacklisted and detained by Ukrainian authorities. Thus, there is a tangible sanctions
risk associated with any infringement of the international and Ukrainian sanctions regimes. Thus, we
recommend that P&I Clubs/Shipowners conduct a sanction check procedure with the assistance of
their P&I Club, P&I Correspondent’s assistance.

Ukrainian P&l Correspondents also traditionally handle crew-related matters and provide
guidance to P&I Clubs/Shipowners on crew-related risks. For instance, if a vessel has crew members
holding passports of the Russian Federation (mostly people from temporarily occupied territories),
there is a risk of inspection by the Security Service of Ukraine, disembarkation of the holder of such
passport and his interrogation and detention.

If Ukrainian crew members (age 18-60 y.0.) who are onboard must have received special
permission from the Ukrainian Military Authorities to leave the country or have passports with
registration of place of domicile on temporarily occupied territories (Crimea, Donetsk, Kherson,
Zaporizhzhia, Luhansk), the Ukrainian Immigration and Military Authorities may conduct interviews
of such crew members and decide on their disembarkation based on the results. The same applies to
Ukrainian seafarers who departed the occupied territories via Russian border crossings, i.e. through
checkpoints not controlled by Ukraine. Thus, crew members should have valid seaman’s documents
and valid Ukrainian passport for travelling abroad and cross Ukrainian state borders through official
checkpoints only.

Furthermore, international airports, airspace in Ukraine are closed due to the ongoing war.
Therefore, any repatriation of crew members might be arranged via nearest airport — Chisinau
(Moldova) or Bucharest (Romania). Moreover, in case of seafarer’s injury or death, flights to the
above-mentioned airports and inland car transportation to Ukraine should be arranged.

d. Compensation payments to Ukrainian seafarers, Next of Kin and other beneficiaries.

In our activity, we handle a significant numbers of seafarer personal injury and death
compensation claims. Therefore, there are a lot of sanction-related issues due to the temporarily
occupation of Ukrainian territories (Crimea, Donetsk, Kherson, Zaporizhzhia, Luhansk). These
include prohibitions on financial transactions (compensation, sick pay, disability payments, etc.) to
Ukrainian citizens registered or residing in on temporarily occupied territories, etc., as well as
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challenges in executing the Receipt&Release agreements with internally displaced persons,
individuals with refugee status and those currently living abroad, etc.

Temporarily occupied territories of Ukraine are under EU/UK/USA sanctions, and any fund
transfers to beneficiaries with registered address in occupied territories are prohibited. Such funds
will be blocked and returned by banks. This is a sanctions policy of all European and US banks (as
Banks-correspondents for USD transfers to Ukraine). To receive funds, beneficiaries must change
their registration away from temporarily occupied sanctioned territories and obtain internally
displaced person documentation from Ukrainian authorities. However, people who remain in
occupied territories cannot receive payments.

In conclusion, we must point out that P&l Correspondent activities under military conditions
require practical case-by-case solutions. Each situation demands tailored services and proactive
approach to claims handling and providing qualified services to P&l Clubs/Shipowners.

5. Maii0yTHe 3a TpaguLisiMH MUHYJIOTO
lenic JleBinkiii, AFNI, kaniTaH 1aeKoro riaBaHHs

Maii0yTHE MOPSAKIB KPHETHCH B TPAAMLIAX MHHYJI0T0
KoxkeHn 4Wac i KOKHa eroxa MPUHOCATh Yy Halle KHUTTS II0Ch
HOBE, 3MIHIOIOYM CBIJIOMICTb JIFOJICH 1 CIPUAHATTS BChOTO, IO HAC
orouye. JIroguHa pyXaeThcst BIIEPE/I, BITKPUBAIOYN HOBI MOKITUBOCTI
A T 3aBJISKU BIIKPUTTSAM 1 PO3BUTKY TEXHOJOTiH. AJjie ICHYIOThb IEBHI
0a30Bi TOHATTS, 0€3 SKHUX JIIOJCTBO HE MOXE iCHyBaTH ab0 MOKe
IIPUBECTH cebe JJ0 CAMO3HUIIIEHHS.
Mopceka 1HIyCTpisl HE € BUHATKOM.
= Mopceka iHIYCTpisi 3l1aBHA MPOLBITaNa 3aBISKH TPAJAMIIISIM,
skl 3a0e3nedyBany Oe3leKy Ta KOMIETEHTHICTh MOpsKiB. OpHax
Konekc ISM (MixHapoguuii KoaeKc 3 YHpaBIiHHS Oe3MeKolo,
MKYVB), 3anpoBapkeHuil 4715 MiIBUIIECHHS 0€3MeKH, MapagoKCaTbHIM YHHOM IT1/1ipBaB I I[IHHOCTI,
MOCTaBUBIIM MiJl THCK IIi OCHOBH, LIO Ile Oiiblle YCKIaTHHIOCA depe3 HU(POBi3alilo Ta 3MiHY
MIPIOPUTETIB.

1. 3uwkeHHs piBHA Oe3neku Micis BOPOBaKEHHA Kojekcy ISM: mompu Hamip
CTaHJIapTU3yBaTU Oe€3MeKy, JdaHl CBiI4aTh, LI0 KUIBKICTh IHIMJIEHTIB HE 3MeHuIyeThcs. Jlo
BIIPOBA/KEHHs KoJiekcy ISM mpakTW4Hi HaBUYKHM Ta JOCBIAYEHI €KiMaxi 3HIKYBAJIU PU3UKH.
He3Bakaroum Ha MeTy KOJAEKCY, IHIUJCHTH 3 MOPSKaMH MPOAOBXKYIOTh TparuisaTHCs. [loka3HUKH
Oe3meKH Micist BIPOBAPKEHHS KoJekcy ISM He IeMOHCTPYIOTh CYTTEBOTO 3HMIKEHHS — KIJIBKICTb
aBapiii, OB’ A3aHUX 13 BTOMOIO, 3pociia Ha 15 % y nepiog 3 2010 mo 2020 poku (3riAHO 31 3BITaMU
IMO), mo Bka3ye Ha HeOakaH1 HACHIKY Ta MOCTYIIOBY BTPATy MPAKTHYHOTO ITiIXO.y i/l BIUTUBOM
aJMIHICTPATUBHOTO TATAPS.

2.  IlepeBaHTa)keHICTb  MAamepoBOIO  poOoTOrO:  BUMOrM  kojekcy ISM  no
JTOoKyMeHTaIlii (0(hOpMIICHHS YEK-TTUCTIB, MPOBEICHHS ay/IUTIB Ta BEICHHsI )KypHaJiB) 3a0uparoTh 20-
30 % uacy mopskiB (3a manumu nociipkerb DNV). Takwuii nepexin Bij 6e3nocepeqHix CyIHOBUX
000B’sI3KIB JI0 TAIepoBOi poOOTH PyHHYE OmNepariiiHy CHpSIMOBAHICTh, CYMEPEYUTh TPAAHIIISAM
aKTUBHOTO MOpEIJIABCTBA M BijcyBa€ Ha JAPYIHWi IUIaH MPAKTUYHI 3aBJaHHS EKIMaxy — e pi3KHi
BIJIX1JT BiJl TPAUIIIF aKTUBHOTO MOPETJIaBCTRA.

JaBaiiTe mogymaemo, 1o MPU3BEJO 10 TOTO, IO ChOTOIHI MaiKe B KOKHIM KOMITaHii MOPSIKU
3000B’s13aH1 IMIOTHKHS Ta IIOMICSI TOTYBAaTH 3BITH MPO BUKOHAHY PYTUHHY poOoTy. KokeH 3BiT
CYIIPOBOJDKYETHCS JOAaHUMH QoTrorpadisMu IS MATBEPKEHHSA. Yce 1e 3abupae y MOpSKIB
BEJIMYE3HY KUIBKICTh Yacy 1 MapHYE JIFOJICbKI PECYpCH.

AJe i 3BITH HE OOMEXYIOThCS ITPOCTO BiAIPaBKOIO B odic. 3a3BUyaif micist X BiMpaBICHHS
10 o(icy Ha CyJHO HAAXOAATH JOATKOBI 3alUTH 3 BUMOTOIO TTOSICHUTH BUKOHAHHS TIEBHUX POOIT 1,
MOKJIMBO, 3HOBY c(oTorpadyBaTH Te, 110 BXKe 3p00JICHO Ta BiANPABICHO.
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[To cyri, ms cydacHa MpakTUKa HIYOTO HE 3MiHIOE B poOOTI CyJqHA Ta HE BIUIMBAE HA HOTO
e(eKTUBHICTb, Xi0a 1110 3a0upae yac Ha CKJIaJaHHs 3BITIB.

HixTo He ckacoByBaB peryispHi Bi3UTH Ha CYIHO 3 IHCHEKIISIMH CYNEpiHTCHIAHTIB, SKi, y
CBOIO Uepry, CKJIaJaloTh HOBHII MepeliK 3ayBa>KeHb JJIs BUIIPABJICHHS.

BuHuKkae nUTaHHS: HABIIIO TOMI CKJIAJIaTH MIOTHKHEBI U MIOMICSYHI 3BiTH, SIKIIO TPaIUIliiHA
MpaKTUKa 1HCHEKTYBaHHS CyAHAa CyHepiHTeHAaHTOM a00 MpPEeJACTaBHUKOM KOMMaHIil He
CKacCOBY€TbCs?

3rajgaiite, sKUM OyJIO )KUTTS Ha CyJIHaxX /0 TOro, K I[HTEpHET yBIHIIOB y Hallle XHUTTS Ta B
MOPCBKY 1HAYCTPIIO.

OO6cnyroByBaHHsI Ta €KCIUTyaTallisl Cy/IHa TaKOXK 3/1MCHIOBAJINCS, ajle Yacy Ha 3rajiaHi 3BiTH HE
BUTpavaau. KepiBHUIITBO MOTJIO CAMOCTIHHO BiZICTEXKYBATH, 1110 HEOOX1THO 3pOOUTH B MEPIIY Yepry,
a 110 MOXHa B1JIKJIACTH.

Tak mo x 3MiHmIOCsS? Yn moOTripmMBes piBeHb KOMIIETEHTHOCTI KEPIBHHUIITBA, UM BigOynacs
BTpaTa JOBIpHM Yy KOMYHIKallii MK cyaHoM 1 Geperom? Uu OeperoBi MpamiBHUKUA CTamu OiIbII
KOMIIETEHTHUMH B IIUTAHHIX TEXHIYHOTO 0OCITYyTOBYBaHHS Cy/eH?

Bce 1e 3mymrye 3agymaTucs, Yu pyxa€eThCsi MOPChbKa raly3b y IPaBUJILHOMY HAMPSIMKY Ta YU
CHpaBli 3asBJICHI 111 1010 OE3MEeKH i SKOCTI KHUTTS MOPSKIB JOCATAIOTHCS 11 CYYaCHUM YCTPOEM.

3. IlixroroBka Monmoamnx oimepis 1 pSAOBOTrO CKIALY: TpaaulliiHA CUCTEMA IPYHTYyBaJIacs Ha
HACTABHUIITBI  JOCBIMYCHWX MOpPSAKIB. ICTOpHYHO KOMIETEHTHICTH (opMyBaiacs uepe3
HacTaBHUITBO. Chorogni MonoAmi odimepu YaCTO MNPHUXOAATH HA CYAHO 3 MiHIMAJIbHOIO
IIITOTOBKOIO — JICSIKAM HE BHUCTA4a€ HaBIiTh 0a30BUX 3HaHb 3a craHgapramMu STCW (15 % — piBeHb
HE3aJIOBUIBHUX Pe3yNbTaTiB 3a pesynbraramu ayauTiB 2022 poky). CKoOpoueHHs HACTaBHHIITBA Ha
00pTy 3anuIIaE iX HETOTOBUMU JI0 pealIbHUX KPHU30BHX CHUTYAITiH.

Tpaauiii MUHYIOTO 3aCTOCOBHI 1 10 OCBiTH. CUCTEMa OCBITH 3MIHIOETHCS: TPATUIIHHI HABUYKU
BHUTICHSIIOTBCSI aBTOMATH3allI€I0 Ta HOBITHIMH IHCTPYMEHTAMH KOHTPOJIIO, IO 3PELITO0 Beae IO
BTpaTH 3HaHb, MOTPIOHUX JIs YIIPABIIHHS CYAHOM 0€3 TOMOMOTH aBTOMaTHYHUX CHCTEM.

[Ipore 3HM)KEHHS SKOCTI MIATOTOBKH MOPSIKIB CTOCYEThCS HE JiniIe odilepiB, a H psioBOro
CKJIaJly Ta KYpCaHTIB.

HacTtaB MomeHT, Kosii Ha OOPTY B)K€ HIKOMY HaBYaTH MOJIOAMX MOPSIKIB mija yac podotu. Ha
’Kallb, ChOTOJIHI OOLIMaHU i TOCBiUYEHI MOPSKH HE BMIIOTh MPABUIBLHO 3aKPIILTIOBATH JTOIMAHChKUN
Tpar, SKICHO 3pOIyBaTH UIBaPTOBHI KaHATHU Ta MPAIIOBATH 3 TaKEIaKEM.

Jlnist Toro 1mo0 miTH MpaLoBaTH Y MOPE, 10CTaTHBO MPONTH KypCH TPUBAIICTIO MiCALlb-1Ba — 1
cepru(dikaT yxe B KHUIIEHI. 3rajnaite, sk 1e Oyino panime. MoOpsSKM HaBYAIUCS B MOPCHKUX
YUWIIHINAX, KOJIEIKaxX Ta IHCTUTYTaX [MOHAaWMEHIIIe PiK, TMepIl Hi’K OTPUMYBAIU TIEPITY MOKIIUBICTh
CTYNHTH Ha OOPT Cy[HA, a B IESKAX HaBYAIBHUX 3aKJIa/laX — IIe JOBIIIE.

3HIKEHHS BUMOT JI0 TATOTOBKU MOPSIKIB MOKHA HAa3BaTH 3JI0OYUHOM.

4. BigmoBa BiJ] CyTHOBHUX JIIKapiB: iICTOpUYHO HA OOPTY CyJeH OYiIu JIiKapi, K1 BiIMOBIIaIH 3a
3I0pOB’sl eKinaxy. Pusmk-opieHTOBaHU# minxin koxekcy ISM ckopoTHB 1o mocany, 3pOOUBIIN
CTaBKy Ha Teinemeauuuny. IIpore 3aTpuMka 3 HaJaHHAM MEAWYHOI JOMOMOTH Y BIAJATICHUX
MOPCBHKUX paiiOHax MiJBUIIMIIA PU3UKHU JJIS 37I0POB’ Sl — CMEPTHICTh cepell MOpSIKiB 3pocia Ha 8 % 3
2000 poky (3a manumu Seafarers’ Union). IToBepHeHHS JTiKapiB HA CyJHA CHOTOIHI TATHE 3a COO0I0
0arato 3MiH B yMOBaX CTpaxyBaHHS CYJEH, 1, 3BUUAiHO, 10 HaIlll CpOOU BiTHOBUTH MPUCYTHICTD
JiKapiB BUKJIMKAIOTh HEBJIOBOJICHHS y CYAHOBIAcCHHWKIB. HabGaraTo jermie 3aJHMIIUTH BCE SIK €,
MEPEeKJIaBIIM BiJMOBINANBHICTh CYJHOBJIACHUKIB 32 JXHUTTA 1 370pOB’Sl €KiMay Ha CTpaxoBi
3000B’s13aHHS Ta TeIEMEAUIMHY. AJie TTPaKTUKA BXKE MOKa3ajga HaM, YUM O00EpTaeThCs BIACYTHICTD
JiKapiB Ha CyJHAaxX, 1 AKIIO MH CHpaBiIi MIKIYEMOCS PO 3J0pOB’S MOPSKiB, JiKapiB MOTPiOHO
noBepHyTH skHaimBuame. lle mutanHs norpeOye NeTalbHOrO BUBYEHHS Ha BCIX PIBHAX — Y
MOPCBHKHX YCTaHOBAX 1 OpraHizaiisx, Jep:kaBax, a nepi 3a Bce B IMO. Jlikapi Ha HemoBHUI poOounii
JIeHb MOXYTh BUKOHYBATH TaKOX (QYHKIII cekperaps. BpaxoByroun Bennye3Huil oOCAT marepoBoi
poboTu Ha cyaHi, Oyo O MPaBUIBLHUM DPILICHHAM PO3BAHTAXKUTH CYIHOBUX O(]ilepiB BiJl YaCTHHU
i€l po6oTH, MO0 BOHU MOTJIM OLIbIIE 30CcepeaUTHCS Ha Oe3mocepeTHhOMY BUKOHAHHI 3aBIaHb 3
eKCIUTyaTaIlii Ta 00CITyroByBaHHsI Cy/IHA.
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5. BruuB umdposizamii: mudpoBi HairamiiinHi myOmikarii, Taki sIK JOIIi, TPU3BEIH 0
3HW)KCHHS PiBHS HaBuaHHA. J[pykoBaHi BUAaHHS naBajiy odirepaM MMPIIUANA MOV Mif dac
YUTaHHS, TOJ1 K NU(POBI Bepcil 0OMEKYIOTh iX MIBUIKOIO MEPEBIPKOIO 1H(OPMAILii, IO 3MEHIITYE
MIMOWHY BUBUCHHS Ta CUTYaIliiHY 0013HAHICTb.

JlaBaiiTe 3rajiaemo, sIK paHile MpOXoHUB MpoIec YuTaHHs Jouiil. Odilep Mir He JTUIIe YUTATH
HEOOXI1THUM 1 3amMTyBaHUN MaTepiaj, a i 3arauoOoBaTUCS Y TOJAATKOBY 1H(POpMAIIif0; Ha TTOYaTKy
KO>KHOT JIOIiT MOKHA OyJI0 03HAHOMUTHCS 1 BUBYUTH CIOBAa MOBH, JI0 SIKOT BOHA Halexana. Yce 1ue
MU BTPATHJIH, IEPEUIITIOBIITN Ha UG POBI BEPCii BUIAHB.

6. Komepmianizamis Port State Control (PSC): Panime Konrpons nepxasu nopty (PSC) Oys
3aXHCHHUKOM O€3I1eKH, TETEP JKE YacTOo BiJIJIa€ epeBary KOMEpIiiiHii BUTO1 — mTpadu 1 3aTpUMaHHS
CTOSITH BHILE 32 OCBITHIO CKJIaJIOBY. 3a0e3neueHHs Oe3MeKH CTPpaXxaae Ha Tl 3pOCTaHHS IParHeHHs
no npubyTky. Sk komuck, PSC mae mpairoBaTi HE3aJIeKHO BiJl KOMEPIIIHHOI AiSUTBHOCTI Cy/IHA.
PesynbpraTi iHCHEKIii HE MAlOTh CIIYTYBaTH MiJCTABOIO JUIsl 3HIDKEHHS UM IiJBUILEHHS PEHUTHHTY
CyJHa Ha KomepLiiiHoMy puHKY. baza nanux, nos’s3aHa 3 (paxTyBaHHSIM CyZE€H, HE TIOBUHHA MaTH
JOCTYITY JI0 iH(OpMaIIii mpo iHCIeKii AepkaBu mopty. Ha sxanb, B Hamn JHI 11 He Tak, 1 [1e TITHE 32
co0010 eMolliliHe 1 MCHUXOJOTIYHEe HABaHTAXKEHHS Ha MOpsKiB. Benuki cyAaHoIIaBHI KoMmMmaHii, a
TaKOXX Pi3HI MOpPCHKI Opranizaimii MyOJiKylOTh YUCIEHHI MaTrepiaid Ta KEpiBHHULTBA 3 MHUTAaHb
MOpPaJIbHO-IICUXOJIOT1YHOT MIATPUMKH Ta KOHTPOJIIO CTPECY JUIsl MOPSIKIB, TAI0Th PEKOMEHALIT 010
MOJIONIAaHHS M MiHIMi3allii BHPOOHUYOTO CTpeECy, aje 3 SKOICh MPUYMHHU TIPH iX CKIIAJaHHI HIXTO HE
BpaxoBY€ BIUIMBY IHCIEKLIN Ha 370pOB’sl Ta CTaH ekinaxy. Meroro KoHTposto nepxaBu nopry €
nepeBipka O€3MeKH CyaHa, TOMY MOPSKH HE IMOBHHHI OOSTHCS YW BiAYYBAaTH HANpYTry 4Yepe3 TaKi
1HCHEKI].

7. ToproBenbHu#l (IOT 3aBXKAM OyB HE MPOCTO 1HIYCTPI€IO TIEPEBE3CHb, a i CEPEIOBUILEM, B
SKOMY JUIsl HaJE€XKHOTO BUKOHAHHS OOOB’S3KIB MOTPIOHI AMcuMIUTiHA W mopsaok. Ha mpakrtuii
MOpChKa 1HAYCTpIA MOTpeOdye TaKoi caMoi YITKOCTI Ta CUCTEMHOCTI MpaBui, sIK 1 B apMii. Te, 110
BiIOYBAa€ThCSA B TOProBEIbHOMY (JIOTI HPOTSArOM OCTaHHIX JECATWIITh, — L€ Xi0a I10 pelTKd
MIPOSIBJIEHHS! TAKOT'O MOHSATTS, SIK JUCHUIUIIHA. JIUCUMILIIHY B TOProBeIbHOMY ()JIOTI BUTICHWIU
J€MOKPATUYHI MiJXO0AU Ta MOXIIHUBICTh BIJICTOIOBATH CBOi IpaBa y Pi3HMX opraHizauisx. Mopsku
BXKE€ HE CIpuiiMaioTh Oe3mocepe/HIX KEepIBHUKIB CyAHA SK oci0, yui Haka3u BOHU 3000B’s3aHi
BUKOHYBAaTH; aBTOPUTET KalliTaHIB 1 CTapIIMX MEXaHIKiB Olnblle He jaie. Y 0araTbox acrekrax Le
3YMOBJIEHO THM, IIIO MiJATOTOBKY MOPSIKIB HUHI 3BEIU 10 MIHIMYMY, OCOOJIUBO II€ CTOCYETHCS
PAIOBOrO CKIaay. YsBIMO CHUTYallifo, KOJM COJJAT y apMmii BIANOBiAae Ha Haka3 KOMaHAMpa
BI/IMOBOIO MOro BHUKOHYBaTH M TMOJa€ CKAapru, CKaXIMO, N0 BIHCHKOBOI MNPOPCHOUIKK YU
MPaBO3aXUCHOI OpraHizailii MeBHOI JepkaBu, a00 HaBiTh MiJ Yac BUKOHAHHS HAaKa3y CTaBUTH MiJ
CYMHIB HOro MpaBUJIBHICTh 1 HaMaraeTbcs Horo ockapxutu. Uu Oyzne Taka apmisi €(eKTHBHOIO B
6010? YsBiTH, 110 T€, IO 3apa3 BiAOyBa€eThCs Ha TOProBeabHOMY (hi10Ti, Oyze 3acTOCOBAHO B apMmii,
Jie KOMaHAMPH, 3aMICTh BUKOHAHHA 3aB/aHb, 3aliIMAaTUMYThCSl HAllMCAaHHSAM BIANOBIAECH Ha CKapru
KOXXHOTO COJI/IaTa, Ki 31e0UIBIIOT0 OB’ sI3aH1 3 HOro BIACHUM HE3HAHHSM YU HETPO(eCcioHaATIZMOM.
Kommanis Bumarae, o0 My roTyBajid MOJIO/II KaJApH Ta MaTPOCiB MPSMO Ha OOPTY, 3BATIOIOYH BCIO
BIJIMOBIJAJIbHICTh 3a Oe3nevyHy Ta e(eKTUBHY EKCIUTyaTallil0 Cy/JHa Ha KamiTaHiB 1 CTapLIMX
MEXaHIKIB, MPU [IbOMY KOMIUICKTYIOUH eKinax HernpodeciiHuMHu MOpsikaMu. BpaxoByroun cydacHi
peanii MIATOTOBKM Ta HEOOXIiAHICTH Oe3mepeOiifHOi poOOTH ranmys3i, Taky NpPaKTHKYy MOKHA
BHUKOPHUCTOBYBATH /ISl BJOCKOHAJICHHS HAaBUYOK Ha OOPTy, ajie TOJi MOPSKH TMOBHHHI MOBHICTIO
JOBIPSATH KEpIBHUITBY CyaHa 1 0Oe33amepeyHOo BUKOHYBAaTH BCi BKa3iBKM cTapuiux odimepis i
KOMaHJIUPIB, HE CTaBJISTYH I11]] CYMHIB TIPaBWJIBHICTh HaKa3iB.

8. Ha 3aBepmieHHs XOTiB OM BiJI3HAYUTH, 10 JOCTYIHICTh BUCOKOIIBHJIKICHOTO 1 Cy4acHOTO
IHTepHETY MOBHHHA BUKOPUCTOBYBATHUCS HE JIMILE JUIs BIPOBAKEHHS HOBITHIX TEXHOJIOT1H 3 METOIO
MOKpAIEHHsT eKCITyaTallii CyJleH 1 MOPChKOI Tayry3i 3arajioM, a ¥ Jis MiJBUIICHHS SKOCTI KUTTS
MOPSIKIB Ta TXHIX POJIUH.

VY Hai yac MOpSIKU Bce pijmie 0epyTh CBOi poAuHH Ha 00pT, sK 11e OyIo paHimie. barato Bumor
1 OIOPOKpATUYHMX MPOLEAYP CTBOPIOIOTH MEPELIKOIHN Ul TOTrO, 00 MOPSKH MOTJIM B3ATH UYIEHIB
cim’i Ha 6opT. Lle TpUBOXKHUI CUTHAJI, 1 MOPCHKA IHAYCTPis Pa3oM i3 CYAHOIUIABHUMH KOMITaHISIMH
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MOBHMHHI 3BEPHYTH yBary Ha I[fo npoOieMy Ta BiJTHOBUTH JUIsI MOPSKIB MOXKJIMBICTH IMPALIOBATH B
CYIPOBO/II CBOiX POJIUH Y KOM(OPTHUX YMOBAX.

BucokomBunkicuuii [HTepHeT gae 3MOry [IITAM MOPSKIB MPOAOBXKYBAaTH HaBYaHHSA
JTUCTAHIIIWHO, epe0yBaroun Ha OOPTY, TUM CAMHUM CTBOPIOIOYH MOKJIUBICTD JIJIsl BCI€T pOIUHM OyTH
pasoM. L{poMy MOMEHTY cii NpuAiIUTH Oltble yBaru. Ajke eekTuBHa poOoTa CyaHa 3aJICKHUTh
B1JI MOPAJIBHOTO IOOPOOYTY EKIMmaxKy

BucHoBOKk: MaiiOyTHe MoOpemaBCTBa BHMara€ IMOBEPHEHHS [0 TPAJHIIA — NPaKTHYHOI
HiATOTOBKH, IKICHOTO HaBYaHHS, HAJIEXKHOT'0 OISy Ha 60pTy, BCeO1YHOr0 HABUaHHSI Ta KOHTPOJIIO,
IO CTaBUTH Oe3MeKy Ha mepiue micie. Maif0yTHe MOperIaBcTBa Ma€ MOBEPHYTUCS J0 KOJHIIHIX
CWJIBHUX CTOPIH — MPAKTHYHUX HABUYOK, KBaJi(hiIKOBAHOTO EKIMMaXy Ta TypOOTH Ha OOpTy, a HE
Oropokpatnunux HaaMmipHocTei. Koxeke ISM, matoun noGpi Hamipu, nopymus 6ananc. Kimou o
YCHIXy B TPAIUITISX.

Konekc ISM, nudposizamis Ta kKomepiiianizamis iHCIEeKI[iii TOPTOBOTO0 KOHTPOIIIO PO3SMUIIH IIi
OCHOBH. PillIeHHs1 MOXHa 3HalUTH B MUHYJIOMY.

Next generation maritime: The Future Lies in the traditions of the past
Denys Levytsky Captain, AFNI

Every time and era bring something new into our lives, people's consciousness and perception
of everything that surrounds us changes. Man moves forward, opening up new opportunities with the
help of discoveries and developing technologies. But there are certain basic concepts without which
humanity cannot exist or can lead itself to self-destruction.

The maritime industry is no exception to this discussion.

The maritime industry has long thrived on traditions that ensured seafarer safety and
competence. However, the ISM Code (International Safety Management), enforced to enhance safety,
has paradoxically undermined these values, has instead strained these foundations, compounded by
digitalization and shifting priorities.

1. Safety Decline Post-ISM: While intended to standardize safety, data suggests seafarer
incidents persist. Pre-ISM, hands-on skills and experienced crews mitigated risks. Despite ISM’s
intent, seafarer incidents persist. Post-ISM, safety metrics show no significant drop—fatigue-related
accidents rose 15% (2010-2020, IMO reports), hinting at unintended consequences, as practical focus
wanes under administrative burdens.

2. Paperwork Overload: ISM’s documentation demands—checklists, audits, logs—consume 20—
30% of seafarers’ time (per DNV studies). This shift from practical ship duties to desk work erodes
operational focus, contradicting traditions of active seamanship, sidelining hands-on ship duties—a
stark drift from active seamanship traditions.

Let's think about what has changed the fact that in almost every company today, seafarers are
required to prepare reports on routine work done every week and every month. Each report includes
support with attached photos. All this takes a huge amount of time from seafarers and wastes human
resources.

But these reports do not end with just being sent to the offices, they are usually followed by
questions that come to the ship from the office requiring an explanation of the performance of certain
works, possibly re-photographing what has already been done and sent.

In essence, this modern practice does not change anything in the operation of the vessel and its
effective operation, except for the loss of time in preparing these reports.

No one has cancelled regular visits to the ship with inspections by superintendents, who in turn
draw up a new list of comments to be corrected.

The question arises why then are weekly and monthly reports needed if the old practice of
inspecting a vessel by a superintendent or a company representative is not being cancelled.

Remember how life was on ships before the Internet was introduced into our lives and the
maritime industry.
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Maintenance and operation of the vessel was also carried out, but no time was spent on the
aforementioned reports. The ship's management could independently monitor what needed to be done
first and what could be postponed.

So what has changed? Has the level of competence of the ship's management deteriorated, or
has there been a loss of trust in the communication between the ship and the shore? Or have shore
workers become more competent in matters of ship maintenance?

All this gives reason to think about whether we are changing the maritime industry in the right
direction and whether the stated goals regarding the safety and quality of life of seafarers are really
being fulfilled by the way the maritime industry operates today.

3. Junior Officers’ and ratings Education: Tradition relied on seasoned mentorship. Historically,
mentorship-built competence. Today, junior officers often join with minimal training—some lack
STCW proficiency (15% fail rates, 2022 audits). Reduced onboard guidance leaves them unprepared
for real-world crises.

The traditions of the past also apply to education. The education system is changing, traditional
knowledge is being replaced by the introduction of automation and modern control tools. which will
gradually eliminate the need for knowledge necessary for the operation of a vessel without
automation.

But the decline in the quality of training of sailors concerns not only officers, but also the ratings
and trainee.

We have gradually come to the time when there is no one to teach young sailors on board during
work. Unfortunately, boatswains and experienced sailors today do not know how to tie a pilot ladder,
properly splice mooring ropes and work with rigging.

In order to go to work at sea, it is enough to complete courses that last a month or two and you
already have a certificate. Remember how it was before. Sailors were studying in the maritime
schools, colleges, institutions, for at least a year before they got an first opportunity to step on board
of the ship, and in some educational institutions even longer.

The reduction of training requirements for sailors can be called a crime.

4. Doctors Removed: Historically, ships carried doctors for crew health. ISM’s risk-based
approach cut this role, leaning on telemedicine. Yet, delayed medical response in remote seas has
increased health risks—crew mortality up 8% since 2000 (Seafarers’ Union data). The return of doctors
to ships these days entails many changes in the conditions of the ship insurance and naturally our
attempts to return doctors to ships cause discontent among shipowners. It is much easier to leave
everything as it is, to cover Owners responsibility to the life and health of seafarers with insurance
liability and the availability of radio medicine. But practice has already shown us what the absence
of doctors on the courts is, and if we really talk and worry about the health of seafarers, then doctors
must be returned and the sooner the better. This issue required a detailed study of all levels of
maritime institutions and organizations, states, but first of all IMO. Part time doctors can act as a
secretary officer. Given the huge amount paper work on the ship, it would be a good decision to
unload the ship’s officers from part of paperwork and help them concentrate more on the actual work
to ensure the ship’s work and maintenance.

5. Digitalization’s Impact: Digital nautical publications, like Sailing Directions, have curbed
learning. Hard copies exposed officers to broader insights while reading; digital versions limit them
to quick checks, reducing study and situational awareness.

Let’s remember what the process of reading of sailing directions used to be. An Officer could,
in addition to reading the necessary and sought-after material, also delve into reading additional
information; at the beginning of each sailing direction, it was possible to glean and study the words
of the language to which the sailing direction belonged. We have lost all of this by switching to digital
editions of books.

6. PSC’s Commercial Shift: Port State Control (PSC), once a safety guardian, now often
prioritizes commercial gain—fines and detentions outweigh education. Safety enforcement suffers as
profit motives rise. As once before, Port Control Inspection should remain a structure unrelated to the
ship’s commercial work. The results of the inspections should not be a reason for the reduction or
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increasing the rating of the ship in commercial market. Database related to ship chartering should not
have access to the ship inspection information done by PSC. Unfortunately, this is not the case in our
days, which entails the emotional and psychological stress on the seamen. Large Management
Companies, as well as various organizations related to the marine industry, publish many publications
and guide regarding the moral and stress control of seafarers, recommendations on how to fight and
minimize work-related stress, but for some reason, when compiling these publications, no one take
into account the fact of how PSC inspection affect the health and condition of seafarers. The PSC is
established to control of the safety of the vessel and the seafarers should not be afraid and be on
tension from such inspections.

7. The Merchant marine is traditionally and practically not just an industry related to the
transportation of goods, but also an industry in which discipline and order are necessary to carry out
its functions. In practice, the maritime industry requires the same order and organization of the
regulations as in the army. What is happening now, in the last decades in the merchant fleet, we are
seeing the residual presence of such and understanding as discipline. Discipline in the merchant fleet
has been replaced by democracy and freedom to challenge one’s rights in various organizations.
Seamen no longer treat the immediate leaders of the vessel as people whose orders they must follow,
the power of authority/subordination/ of the Masters, Chief engineers are not working anymore. In
many ways, this is due to the fact that training of the seamen’s is now reduced to a minimum,
especially ratings. Let’s imagine a situation where a soldier in the army responds to an order from his
commander by refusing to follow it and will write complaints, say to an army trade union or an
organization for the protection of human rights of a particular state, or even when following an order,
will question the correctness of this order and try to challenge it. Will such an army be effective in
combat? Imagine that what is happening now in the merchant fleet will be applied in the army, where
commanders, instead of carrying out task, will be busy writing their comments on the complaints of
each soldier, which are mostly related to the ignorance or unprofessionalism of the soldier himself.
We are now being told by Company Management to train young ratings and officers on the job,
shifting all responsibility for the safe and efficient operation of the vessel to Captains and Chief
Engineers, while providing the crew with unprofessional and illiterate seamen. Given the current
realities of training of seamen and the fact that the industry must work, such a practice can be used
of improving of training and skills on board, but then the seamen must fully and completely trust the
ship’s management and follow all the instructions and directions they receive from seniors and
commanders, and not engage in finding out the correctness of the order.

8. In conclusion, 1 would like to note that the availability of high-speed and modern Internet
should be used not only to implement modern technologies to improve the operation of ships and the
maritime industry as a whole, but also to improve the living conditions of sailors and their families.

Nowadays, it is less and less common for seafarers to take their families on board as they used
to do. There are many criteria and formalities that make it difficult for seafarers to take their families
to work. This is a worrying sign and the maritime industry and companies should look into this issue
and restore the opportunity and favorable conditions for seafarers to work together with their families.

High-speed Internet allows children of seafarers to continue their education remotely while on
board, thus creating the opportunity for the whole family to be together. This point should be given
more attention. After all, the effective operation of the ship depends on the moral well-being of the
seafarers.

Conclusion: Seafaring’s future demands a return to tradition—practical skills, robust training,
onboard care, deep study, and safety-first oversight. The future of seafaring must reclaim past
strengths—practical skills, educated crews, and onboard care—over bureaucratic excess. ISM, while
well-meaning, has tilted the balance. Tradition holds the key.

ISM, digitalization, and commercialized PSC have diluted these. The past holds the cure.
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6. HoBmii crapuii BHKJIMK: ceKCyaJdbHi JOMaraHHsi Ha
OopTy cyaeH
Ounekciii Yenox, AFNI, Mernemxep sikocti NHCS

AmHoraris

CekcyallbHI TOMaraHHs 3ajJuIIalOThCsS CTIMKOI MPOOJIeMOIo,
0 Ma€ TIMOOKE KOPIHHS Yy CTONITTSAX KyJbTYpHOTO BIUIMBY Ta
3aKpIIUICHUX TeHIEpHUX iepapxisx. Y 2025 pomi 1bKyBaHHS Ta
JIOMaraHHs CTajly OJTHUMH 3 IPOBIAHUX 3aHETIOKOEHB CePe]] MOPSIKIB.

Lle 3pocTaroue siBHIIE MOKJIAIAE ITIABUIIICHY B1AMOBIIAbHICTD
Ha ISM- Ta KproiHT MeHeKepiB, sKi 3000B’s3aHI 3a0e3neuyBaTu
BIJITIOBITHICTb CY4aCHUM CTAHAAPTAM YKOMIUIEKTYBaHHS CyJCH.

Ha ocHoBi aHamizy BUNIAJKiB, MDKHAPOJHMUX HACTAHOB 1 KPAUIUX Tally3eBHX MPAKTUK aBTOP
JOXOJUTh BHMCHOBKY, WO Ipo0JieMa CEeKCyalbHHUX JOMaraHb Mae€ BHpIIIYBaTUCA LUIAXOM
BITPOBA/KEHHSI CTPYKTYPOBAaHOI CHCTEMH 3aXOJiB 1 iHIIIaTHUB, CIPSIMOBAHUX HAa PaHHE BTPYYaHHS,
e(eKTHUBHE BPETYJIIOBAaHHS Ta CTaTy NPO(UIAKTUKY BUMAJKIB CEKCYalIbHUX JOMAaraHs.

1. Ilpobnema

CekcyanbHe JoMaraHHs — Iie AaBHs mpoOsiemMa, o 0epe MoYaToK y CTOMITTAX KYJIbTYPHOT
00YMOBIIEHOCTI Ta TEHJIEPHOI i€papxii B CYCIIUIBCTBI.

Y MOpCBKiii ramy3i, 3 HOCHJIEHHSM aKIEHTY Ha KOPIOPAaTUBHY BiANOBIAAIbHICT, JOTPUMAHHS
HOPMATHBHUX BHMOT Ta MpaBa JIOJAWHHU, CEKCYaJIbHE JOMaraHHs 3HOBY BUHIILIO HA MEPUINH IJIaH Y
2010-x pokax y KOHTEKCTI Pi3HOMAHITTS, 1HKIIIO311 Ta JOOPOOYTY MOPSIKIB.

OctanHi 1Ba pokH, BKItouatou 2025 pik, IbKYBaHHS Ta JIOMaraHHs CTaJld HalaKTyaJbHIIIO0
mpoOieMor0 Il MOPSAKIB — Mpo IO cBimyath kammadii mpoBeaeni IMO, mani rapsdoi miHii
ISWAN/Nautilus, 3siT Sailors’ Society ta perieH30BaHi A0CITIHKEHHS.

BinpomkeHHs mpobiaeMu CeKCyalbHOT0 JJOMaraHHs BUMarae KOMILJIEKCHOT, JOKa30BO1 peakiiii,
MIATPUMAHOI BIAMOBIIHUMH MOJIITUKAMU — KA TAKOX CIHPHUITHME CYTTEBUM 3MIHAM KYJIbTYypU B
MPAKTHUKAX sIK Ha OOPTY, TaK 1 B yNPaBIIHCHKUX KOJIAaX.

Lle BuknMKae miaBHIIEeHI ouikyBaHHA Big ISM- Ta KproiHT MeHeKepiB, AKi HECYTh ONepamiiHy
BIJINIOBIJAJIBHICTD 33 JAOTPUMAaHHS CYy4aCHUX CTaHJAPTIB YKOMIUIEKTYBaHHS CYAEH — BKIJIIOYAIOUU
onoryieny Konsennito MLC, Bumoru nep»aB mparnopy Ta KI€HTIB, BiIIOBIIHE 3aKOHOIABCTBO Ta
KOPIIOPAaTHBHI KOJEKCH MOBEIHKH.

2. KynbTypHi KOpeHi Ta KOHTEKCT

CexkcyanbHe ToMaraHHs — 1ie Oijblle, Hi’K MIPOCTO KaJpoBa Yu AMCLUILTIHApHA mpobiema. Le
HacaMIIepesl MOBE/iHKa, 10 BiZoOpakae rMGOKO BKOpPIHEHI KymbTypHi ycTaHOBKH. Moro wacrora
CHJIBHO 3QJICKHUTh BiJl TEHIEPHUX pPOJIEH 1 KyIbTYpPHUX NEpPEKOHAaHb, a COLIaJbHI HOPMH YacTO
YCKJIQHIOIOTh PO3MI3HABAHHS, IOBIOMIIEHHS Ta pearyBaHHs.

JlocImipKeHHsT TIOCIIOBHO TIOKa3yIOTh, 110 KYJIbTypa Ha poOOYOMY Micli BiIrpa€e KIIOUOBY
poJIb 'y mMOmUpeHocTi aoMaraHb. CepenoBuila, 1€ TOMIHYIOTh YOJIOBIKH, 1€ TOJEPYIOTHCS
MOPYIICHHS, 3HEBAKAIOTHCS MOBara Ta CIPaBeUIMBICTh a00 MPOIBITAE KyJIbTypa «MacKyJIiHHOTO
3MaraHHs», CXWIbHI 10 BUIITUX PIBHIB CEKCYaJIbHUX JIOMaraHb.

VHiKaNbHEe CyHOBE CEPEOBHUIIIE, SIKE XapaKTePU3YEThCS 130JIALIEI0 Ta TICHUMHU KUTIOBHUMHU
YMOBaMH, I1i¢ OUTbIIE 3arOCTPIOE 11 BUKIIUKH.

KntouoBuM (hakTopoM € BIUIMB HALIOHAJIBHUX KYJIBTYPHHX CTEPEOTHUINIB 1 «KYJIbTYpHHX
MaTpuip». Te, 1o 0J1Ha KYJIbTypHA rpyla CIpUHMae K HOpMY, 1HILIA MOXe BBaXKaTH 00pa3/IMBUM.

Hanpuknan, mocmimxenns B CiHramypi mokasajo, IO pi3HI €THIYHI TPyNU MAiOTh pi3HE
CIPUMHATTSA O3HAK CEKCYaJbHOI'O JOMAaraHHs, 4acTo 3yMOBJIEHE PENIrifHUMU a00 KyIbTypHUMH
HACTaHOBAMHU.

IcTopuuno Mopchka mpodecis Oyma mepeBaxHO Yo0JIOBIUOK0. TpamuiliiHa mnaTpiapxaibHa
IyMKa, 1[0 MOpe — II€ «YOJIOBIYMI MPOCTip», Bce IIe MaHye B 0ararbox KpaiHax-mocTadalbHUKAX
MOPSIKIB, 1 LIl MEHTAJBHICTh YacTO MOTPAIUIA€ Ha CyJAHA pa3oM 13 YjeHaMu eKinmaxy. Tak camo B
KpaiHax i3 CHJIbHUMH MaTpiapXadIbHUMHU TPAIUIIISIMH KIHKaM Ba)K4e MOTPATTUTH JI0 CKJIaly eKilaxiB.
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Kpim Toro, crapiiie NOKOMiHHS — SIKe HUHI 3/1e01IbIIe 3aiiMae KepiBHI mocaau Ha 60pTy abo Ha
Oepesi — 3 YacoM Maiike He MaJIo JOCBIIY pOOOTH y eKilmaXkax 3 KIHKaMH 1 TOMY Ma€e 0OMEeXeHU!
JOCBIJ] YIIPaBIIIHHS CEPEIOBHILEM, /1€ YOJOBIKM U JKIHKU JKUBYTH 1 MPALIOIOTh pa3oM. BiacyTHicTh
TaKoro JIOCBIy YIOBUIBHIOE aJamnTallilo yMOB Ha OOpTYy IS KIHOK, IO 30epirae cepemaoBHILE
YOJIOBIKOIICHTPUYHUM 1 CTIIKUM JI0 3MiH.

Xoua )KIHKH HeTPOTOPIIIIHO YaCTO 3a3HAIOTh CEKCYaJIbHUX JJOMaraHb 1 HACUJICTBA Y MOPCHKIii
rajgysi, CTUKAIOUUCh 3 MiJBUIIEHUM PH3UKOM (iI3MYHHMX, BepOaTbHUX a00 CEKCyallbHUX Hamalis,
BaYKJIMBO BU3HATH, 1110 CEKCYyasbHI JOMaraHHs 1 HACWJIbCTBO Ha MOpI — 1I€ CUCTEMHA IpobdiiemMa, sika
TOPKAEThCS TAaKOXK 4YOJOBIKIB Ta HeOIHapHMX oci0. Momons, JKIHKM 3 HecTaOLIbHUM
MpareBIalTyBaHHIM Ta JIedKI MEHIIMHHU (32 €THIYHOI0 YH CEKCYaJIbHOK O3HAKOI) € OiIbII
Bpa3IMBUMU.

[Torpu BUCOKY MOIIMPEHICTH X MPOOJIEM, J1F0UY1 MOPSKH PiJIKO MOBIIOMIISIFOT TTPO BHITAIKH
[bKYBaHHS YW JIOMarab. lle 4acTo CIpUYMHEHO CTPaXxoM IOMCTH: JKEPTBH OOSATHCS BTPATUTH
po0oTy ab0 HAIIKOAWUTHU CBOIH mojanbiIii kap'epi. Lle mopomkye KyabTypy MOBYaHHS, HaBITh KOJIU
JIOMaraHHs TPUBAIOTH JIO KiHIS pelicy, a00 MOPSKH BiIAIOTh IIEpEBary 3aluTaM Ha IIepEeBECHHS Ha
1HIIIE CY/IHO, HIK MOBITOMJICHHSIM PO 1HIIUACHT. TakoX € MOIUPEHUM MePeKOHAHHS, 10 odiliiHa
CKapra Hi40ro He 3MIHUTb.

Oco01MBO MOPSIKU-YOIOBIKY HE CXHUIIbHI 3BEPTATHUCS 31 CKapraMu, MoO0I0I0YUCH HACMIIIOK 200
Kap'€pHUX HACTIJKIB — TOMY 4YOJOBiY€ HACHJIBCTBO HAJl YOJOBIKAMH YacTO 3aJHIIAETHCS
HenomiueHuM. Cy4acHi MOCHITKCHHsI HAIOJIATAlOTh Ha BKJIIOYEHHI YOJIOBIKIB Ta 0CI0 1HIIHMX
TeHJIepiB IO TaKUX JOCIiKEHb, MO0 Kpame OUiHUTH MacmTadbu mpobdmemu. Lle miakpeciroe, mo
BUKJIMK € KOMIUIEKCHUM 1 BUMAarae iHKJIIO3UBHOTO MiIXOY.

3. HemoaBHi 3MiHH Ta IIOBTOPHE 3arOCTPEHHS MPOOIEMHU

Ha mpoTtuBary icTOpU4HMM HOpMaM, Cy4acHi I[IHHOCTI CTUMYJIOIOTh TNIMOOKi 3pYIICHHS B
MOpchKiil ramy3i. CborojHi iCHye SIBHUH KOH(QIIIKT MK 3aCTaplUIMMU CYJHOBUMHM TpPAIUILIsIMU Ta
Cy4aCHHMH OYIKYBaHHSIMH MO0 Oe3MeKku, MpaB IOJWHU Ta cTaHaapTiB ESG (exomoriuynux,
COLIaJIbHUX, YIPABIIHCHKUX). YCBIIOMJIEHHS MpoOJeM JoMaraHb 1 3HYIIAHb Y MOPCHBKOMY
CepeloBUILI CYTTEBO 3pOCIIO, 1 3apa3 1€ BU3HAETHCS CEPHO3HOI0 MPOOIEMOI0 Ha PiBHI BCIX KpaiH-
ywienis MOIL.

CydacHuil MOPCHKHI CEKTOp HHUHI YiTKO BHCYBa€ BUMOTH O IHKJIFO3UBHOTO, O€3MEeYHOrO,
CIOPUSATINBOTO JuIsi 100poOyTy Ta sIKicHOTO pobodoro cepemoBmma. lle Bkirodae mpocyBaHHS
3arajibHOI T1IHOCTI Ta TMOBark J0 BCix MopskiB. MixkHapoaHi oprani3zaiii, Taki sk IMO ta MOII,
OYOJTIOIOTH 1110 TpaHC(hOpMAIlito, MPAIIOI0YN CIUTHFHO HAJ IMOJ0JIAHHSAM HACHUJIBCTBA Ta IOMAaraHb y
ramysi.

[Tocunenns yBaru 1o miei mpoOIeMu 3yMOBIIEHE HU3KOI0 YNHHUKIB:

1. I'nobGanbHi pyxu Ta 3pocTaHHs 00i3HaHOCTI: I'00anbHI pyxu, sk-oT #MeT00, Bucynynu
mpoOJieMy CeKCyaJlbHMX JOMaraHb Ha TEpPeIHIM IIaH CYCHUIBHOI CBIJIOMOCTI, BHMarar4u
BIJIMIOBIJAJILHOCTI Ta JAii y BCIX CEKTOpax, 30KpeMa i y MopcbkoMy. Bci mouynu «HecTpuMHUE 1
CIIpaBeJIMBUH 3aKJIUK) BiJI )KIHOK Y BCbOMY CBITI, OO CEKCYaIbHI JOMaraHHs O1IbIIe HE BBAKAIIUCS
HEMUHYYOK0 YaCTHHOIO JKUTTSI.

2. InimiatvBu Taity3i Ta 3MiHM B TOJITHI: MopchKa rainy3b JAefall aKTUBHIIIE BIPOBAIKYE
MOJIITUKH KOPIIOPATUBHOI comianbHO1 BianmoBigansHOCcTi (CSR), 1m0 CTBOpIOE THCK Ha KOMITaHii 3
METOIO TIPOCYBaHHS TreHepHoro pizHoMaHITTA. IMO 3pobuna 60poTh0y 3 JOMaraHHSIMHU OJTHUM 13
cBoix mpioputeTiB: y 2019 poui Temoro BcecBITHBOr0O MOPCHKOTO IHS OyJIO OTOJIOMIEHO
«Po3mmpeHHs: mpaB 1 MOXKJIMBOCTEH JKIHOK y MOPCBHKIM CHiIBHOTI», a B 2025 porli iHImiHOBaHO
kammanito #MyHarassmentFreeShip no /{us mopsika.

3. HoBi 000B’s3k0B1 BHMOTH: BaXIHBOIO TOJI€I0 CTAlIO 3alpOBaIKEHHS OOOB’SI3KOBOTO
HAaBYaHHS 3 TMPOQIIAKTUKKA JOMaraHb, BKIIOYAIOYM CEKCyallbHI JIOMaraHHs Ta HAaCUJILCTBO,
BianosigHo 10 Koxekcy ITIJIHB (STCW), sike Habupae ynHHOCTI 3 1 ciuns 2026 poxy. Kpim Toro, y
kBiTHI 2025 poky MOII yxBanmia pe3oioirii, mo 6e3mocepeIHb0 CTOCYIOThCS JJOMaranp i OyIIiHTy,
30KpeMa CeKCyaJIbHOTO XapaKTepy.
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VY CyKyNmHOCTI I1i YUHHHUKH M1AKPECTIOI0Th, 1110 MPodiieMa CeKCyaabHHUX JI0MaraHb OublIe He €
JIUIIIE MOPAJIbHOIO — BOHA CcTajla TEPMIHOBUM OIEPATUBHUM IIPIOPUTETOM JUIsl MOPCHKOI ranysi. Bona
0e3mocepeIHbO BIUIMBAE HA MCUXOJIOTIYHHIA JTOOPOOYT MOPSKIB, a TAKOXK HA MOKA3HUKU HalMy i
YTpUMaHHS epCOoHAaIly, 110 BUMArae HeraifHUX Ta CKOOPJIMHOBAHUX il yCiX 3alliKaBJICHUX CTOPIH.

4. Hacniaku Oe3aisuibHOCTI

3a0e3neueHHs] MCUXIYHOTO 3[0POB’S MOPSKIB € BAaXKJIMBUM 3aBIAHHSAM JUISI KOMIIaHIA 3
YIPaBIIIHHS €KilaXeM — He JIMIIe Ui MIATPUMaHHs Oe3rneku Ha OopTy, ane i it 3abe3rnedeHHs
MOXJIMBOCTI 3aJTy4aTH Ta yTpUMYBaTH KBaiihikoBaHUH nmepcoHan. Hesupimeni mpodiiemMu qomMaraHb
MOXKYTh CEpHO3HO 3aIIKOAUTH penyTallii KOMIaHii Ta miipBaTu AOBipYy BCEpEAMHI OpraHizaiii.

Mopsiku, K1 3a3HaIu Oy1b-K01 (HOPMU JJOMaranb, MOXKYTh BiTdyBaTH BTpaTy MOTHBAIIii, CTpEC
1 CXWUJIBHICTB 710 3BUIBHEHHS — L0 MPHU3BEAE 10 3HWKEHHS PiBHS yTPUMaHHS KaJpiB 1 3pOCTaHHS
BUTpAT Ha HaWM.

IrHOpYyBaHHS CEKCyaTbHOTO JOMaraHHs B KOMIIaHii TATHE 3a COOOI0 Cepii03HI PU3HMKH: BTpaTa
TaJaHTIB, IHIUACHTH O€3MeKH, permyTalliiiHi 30MTKH, IOpUINYHA BiAMOBIAAIbHICTb.

CporomHi, KOJIM MOpChKa Taly3b IEPEKHUBAE KAJPOBY Kpu3y, Wi (¢akTopu me pas
MiATBEPIKYIOTh BAKJIMBICTh CTBOPEHHS OE€3MEYHOro BiJ JoMaraHb poOOYOro cepeioBUINa —
0COOJIMBO SKIIO KOMITaHis parHe 3alyduTH OUIbIIe XKIHOK Y MOPCBHKY Mpodecito.

binbiie Toro, oaHa nporajavHa B MOJITUII UM HABYaHHI MOe 3BECTH HaHiBellb e(DeKTHUBHICTh
IHIIX EJIEMEHTIB CHUCTEMH. be3NisibHICTh KOMITAHIT JIUIIEC TIOCHUITIOE 3aMKHYTE KOJIO HETaTHMBHHX
HACNIJIKIB 1 CBITYUTH MPO HEOOXITHICTh BCEOXOILTIOIOUUX, JI0Ka30BO OOIPYHTOBAHUX KYJIBTYPHO
TpaHCc(hOpMAIifHAX pillleHb, [0 CTaBIATh Ha Tepiie Micie NpopUIAKTUKY, MIATPUMKY 1
BIIITOBIJAJIBHICTb.

5. CucremHe pileHHs

HesBakaroun Ha HasIBHICTH MOJITHK 1 HABYATBHUX MPOTPaM MPOTH CEKCYallbHUX JIOMaraHb y
0araTbOX CYIHOIUIABHMX KOMIIAHISX, YMHHI 3aX0JUd MOXYTh OyTH Malloe()eKTUBHHMHU uepe3
¢dparmenTapHuit ado GopManbHUM MiIX1] 10 TPOOIEMH.

Mo>1B1 IPUYUHU HU3BKOT €(PEKTUBHOCTI:

— Tpaauuiiini npoueaypu NOAaHHs cKapr, 30kpema 3a MLC, yacTo HenpuaaTHi s BUIIA/IKIB
CEKCYAJIbHOTO JIOMaraHHs 1 MOXYTb IPU3BECTH /0 PO3roj0Cy YM MOMCTH, LIO JIMILIE TOTipIIye
CTaHOBHIIIE JKEPTBH.

— HanMipHe nokiajaHHs Ha CKapryi caMUX MOCTPaKJATUX MOXKE IPU3BECTH JI0 MePeKIIaaHHs
BIJIOBIAAJILHOCTI 3 OpraHizaliii Ha ocoOy, a momupeHi GopmMu JoMaranb 3aJUIIAI0THCS OE3KapHUMH.

— HaBuaHH$, NOMITUKK Ta MEXaHI3MU 3BITYBaHHS MOKYTb OyTH HEIOCTaTHHO €()EKTUBHUMH,
a 1HOJI HAaBiTh 3aKPIIUTIOIOTh T'eHJEPHI CTepeoTHNH abo BHMKIMKAIOTH IUCKPUMIHAIIO, SKILIO
peanizoBaHi popMaIbHO.

— Y komnaHiit ISM-meHemkepiB, MOJNITUKK HeqoMyleHHs: moMcTH (non-retaliation policies)
Ta CHCTEMH IIOJJAHHA CKapr IEpPEeBaXHO CTOCYIOTbCA IUTaHb €KOJOrii 4um Oe3nekd, a He
MDKOCOOUCTICHHX TIpoOJeM — 1 HE TapaHTyIOTh IICHXOJIOTIYHOI Oe3meku, KOHQIAEHIIIHHOCTI Yu
MiXOAY, OPIEHTOBAHOTO HA KEPTBY.

— BiacyTHICTB YITKUX IHCTPYKIIN I eKinaxy abo o(iCHUX MpaliBHUKIB II0JI0 PearyBaHHS
Ha IHIUJICHTH — SIK Y MOMEHT TO/Iii, TaK 1 y BUNIAAKY BIIKIAIEHOTO TIOBIJOMIICHHS.

— bpakye  CTpyKTypoBaHOi  CHCTEMH  IICUXOCOLIQJbHOI  MIATPUMKH:  HANpHKIA,
BINOBIJAILHUX OCI0 4M pedepeHTiB, MIATOTOBIEHUX 1O pOOOTHM 3 TpaBMaMH, — >KEPTBU
3QJIMIIAIOTHCS CaM Ha caMm 13 Tpo0IeMoro.

— BigcyTHiil qocTyn 10 aHOHIMHHMX KOH(IICHIIWHUX PECypCiB MCHUXOJOTIYHOI MIATPUMKH,
a/lanTOBaHUX JI0 YMOB MOPCHKOTO JKUTTSL.

— TlonmiTUKKM € CIpSIMOBaHUMH Ha 3aXHUCT KOMIaHii, a HE MOPSKIB — II€ MMAPUBAE TOBIPY 110
HUX.

11106 moxonaty i 0OMeXeHHs, HeOOX1THII CUCTEMHUI MiJXiJ, SKUH TOENHYE MPO]ITaKTHKY,
BTPYYaHHS Ta KYJbTYPHI 3MiHH — 13 YITKUM JIiJIEPCTBOM 1 BiJIMOBIIaJIBHICTIO HAa BCIX PIBHSX.

CrpaBni eeKTHBHA CHCTEMa BKJIIOYAE TaKi B3a€MOIIOB’ sI3aH1 €JIEMEHTH:
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1. Yitkuit 1 poctynuuii Kozmekc moBemiHKH, 10 BU3HAYAE MPUHHATHY Ta HENPUHHATHY
MOBE/IIHKY.

2. HaBuaHHS 3 MUTaHb CEKCYaJIbHUX JJOMaraHb 1 KyJbTYpPHOT 0013HAHOCTI, SIKE 3aKPIILUTFOETHCS
MMOBTOPHHUM 1HCTPYKTAKEM Iepe] peicoM Il BCiX MOPSIKIB.

3. UiTka i gocTymHa MOMITHKA MIOAO 3a00pOHHM TMOMCTH, 13 MeXaHi3MaMH KOHTpOJIIO 3a ii
JTOTPUMAHHSM.

4. Jlobpe moingopmoBaHa KoOH}iAEeHIIIIHA clcTeMa 3BITYBaHHS Ta MOIaHHS CKapT, OKpeMa Bij
CHCTEM, CIIPSIMOBAaHMX HAa MUTAHHS O€3MEKHU Ta OXOPOHM JOBKULIS.

5. CremianizoBaHe HaBYaHHS JUIsL CTapmInuX o(imepiB i 6eperoBoro mepcoHany moa0 00pooKu
JENIKAaTHUX BUITAAKIB.

6. AHOHIMHI IHCTPYMEHTH KOHCYJIbTYBaHHS 10 BUHUKHEHHSI 1HIIMJICHTIB (HAIIPHUKIIAJ, Tapsdi
TiHii, tupoBUiA TOCTYI).

7. IligroroBieHi MpamiBHUKH 3 MTUTaHb J0OPOOYTY ab0 1mcuxocomuianbHi pedepeHTH, TOCTYIHI
JUTsl KOH(IIEHIIMHOT M ATPUMKH.

8. YiTki iHCTpYKLIi 11010 00pOOKH JaHWX Ta ecKajalii CrpaBy.

9. HocTtyn 10 TCUXOJOTIYHOI MIATPUMKH, OpPIEHTOBAHOI Ha POOOTY 3 TpaBMaMH, IMIiCHs
IHIAICHTIB.

10. CranpapTHi Opoleaypy 3aXHCHOTO pearyBaHHsI, 1110 BiAMOBIIa€ BUMOTaM, 13 MOJAIbIINM
CYIPOBOJIOM 1 KOOPIUHAII€I0 JOIOMOTH.

11. TlinBuieHHS piBHA IOTPUMAaHHS TMOJITUKM Ha OOPTYy 3a JOMOMOTOI 1HCTPYKTaXiB,
B3aEMOITIITPUMKH CEepeJl eKIMaxy Ta peryispHUX iHPOpMaiiHUX TOBIIOMIICHB.

12. MexaHi3Mu MiA3BITHOCTI, MOB’sI3aH1 3 KIIIOUOBUMH Moka3zHUKaMu epektuBHOCTI (KPI) y
cdepi Oe3reKu Ta MOBETIHKH.

6. BucHoBku

Ha ocHoBi aHamnizy peanbHUX BUIQAKIB, MDKHAPOJHUX PEKOMEHJAIIN 1 HalKpaIuX MPaKTUK
rajaysi, aBTOp JOXOIUTb BUCHOBKY, 110 Y 2025 pori NpoTuais CeKCyalbHUM JIOMAaraHHSM Ha PiBHI
KOMIIaHIi BHMAara€ CHUCTEMHM, siKa 3a0e3leuye paHHE pearyBaHHsS, BHUpIIIEHHA HpodieM 1
JOBIOCTPOKOBI 3MIHU Y KYJBTYPi.

Ile o3Hauae He nuiIe 3a0€3MeYeHHs BUIKOTO i KOH(1AEHIIHHOrO pearyBaHHs Ha 1HIIMIEHTH
3 MiHIMaJIbHUMU penyTaliifHuMu abo onepariiiHuMy HacliKaMu, a i CTBOPEHHS YMOB JUIsl CTIHKOT
npo(dTaKTUKK BUMAAKIB CEKCyalbHUX JoMmaranb. KiroueM /10 pOro € 3MiHa KyJbTypu Ha O0pTY —
yepe3 YiTKI MOJITHKH, KOMIIAaHIHHI 1HCTPYKIil, rapaHTii BiJICYTHOCTI MOMCTH, €(DEeKTHBHI KaHAJIU
MOBIAOMJICHHS, TICHXOCOLaJbHY MIATPUMKY 1 JOCTYMHI 1HCTPYMEHTH KOHCYJIbTYBaHHS.
OOO0B’SI3KOBUM € TaKOX BiJMOBIJHE HAaBYaHHSA, OpUQIHTU Mepel MOCaAKOI0 1 MOCTIMHI 3aX0au 3
MIJBUIIEHHS 0013HAHOCTI — MI00 HaJaTH MOpSKaM CHUJIM JISITH, 3MIMHUTH KYyJIbTypy IOBard 1
3a0e3MeUnTH M0-CIPAaBKHHOMY O€3MeyHe Ta IHKIIO3UBHE POOOUE CepeioBUIIIE.

Bapro mam’sratu: HaBiTH OJHA TpOTajMHAa B I[iH B3a€EMOIOB’SI3aHIN CHCTEMI MOXE CTaTH
CJIaOKOI0 JIAaHKOIO — MIABMINYIOYM PU3MK BUHUKHEHHS IHIMJCHTIB 1 3MEHIIYIOYH €()EeKTHUBHICTb
IHIITUX €JIEMEHTIB KOHTPOJIIO.

New old challenge: Sexual Harassment onboard the ships
Oleksii Chepok, AFNI Quality, Manager NHCS

Annotation

Sexual harassment remains a persistent challenge, rooted in centuries of cultural conditioning
and entrenched gender hierarchies. In 2025, bullying and harassment have emerged as leading
concerns among seafarers.

This growing issue places heightened responsibility on ISM and Crewing Managers
accountable for ensuring compliance with contemporary crewing standards.

Based on case analysis, international guidelines, and industry best practices, the author
concludes that sexual harassment must be addressed through a structured system of measures and
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initiatives to support early intervention, effective resolution, and sustained prevention of sexual
harassment.

1. Problem

Sexual harassment is a long-standing challenge, rooted in centuries of cultural conditioning and
gender hierarchies throughout human society.

In the maritime industry, with growing emphasis on corporate responsibility, regulatory
compliance, and human rights, Sexual harassment re-emerged in the early 2010s as a priority in the
context of diversity, inclusion, and the welfare of seafarers.

For the last two years and this year, 2025, bullying and harassment has become the number-
one trending concern for seafarers, as evidenced by IMO campaigns, global helpline data from
ISWAN/Nautilus, findings of Sailors’ Society, and peer-reviewed research.

The resurgence of the sexual harassment issue demands a comprehensive, evidence-based, and
policy-driven response — one that also fosters a meaningful cultural shift across shipboard and
management practices.

This challenge places heightened expectations on ISM and Crewing Managers, who bear
operational responsibility for ensuring that every vessel under their management complies with
contemporary crewing standards — including the amended MLC, flag-state and customer-specific
welfare requirements, applicable law, and company codes of conduct.

2. Cultural Roots and Context

Sexual harassment is far more than just an HR or disciplinary issue. It is fundamentally a type
of behaviour that reflects deep-seated cultural attitudes. How often it happens is strongly influenced
by gender roles and cultural beliefs, while social norms often make it harder to recognise, report, or
respond to such incidents effectively. Research consistently shows that workplace culture plays a key
role in how common harassment is. Environments where men dominate, where bad behaviour is
tolerated, where respect and fairness are neglected, or where "masculinity contest cultures™ flourish,
tend to exhibit higher rates of sexual harassment. The unique shipboard environment, characterised
by isolation and close living quarters, further exacerbates these challenges.

A critical factor contributing to this complexity is the influence of national cultural stereotypes
and "cultural matrices". What one cultural group deems acceptable behaviour might be perceived as
abuse by another. For instance, a study in Singapore highlighted varying perceptions of sexually
harassing cues among different ethnic groups, often influenced by religious or cultural teachings.

Historically, seafaring has been an overwhelmingly male-dominated profession. The traditional
patriarchal belief that seafaring is solely a man’s domain still prevails in some major seafarer labour
supply countries, and this mindset is often carried onboard by those seafarers. Likewise, countries
with strong patriarchal traditions have more difficulty bringing women into the seafaring workforce.

Moreover, the senior generation — now likely in shipboard or shore-based managerial roles — in
the course of time gained little exposure to mixed-gender crews and thus have limited experience
managing environments where men and women live and work side by side. This lack of practical
experience slows down the adaptation of onboard conditions for female candidates, keeping the
onboard environment male-centric and resistant to change.

While women are disproportionately affected by sexual harassment and violence in the
maritime industry, facing higher risks of physical, verbal, or sexual assault, it is crucial to recognise
that sexual harassment and abuse at sea constitute a pervasive issue that impacts both female and
male seafarers, as well as non-binary individuals. Younger individuals, women with insecure
employment conditions, and certain minorities (ethnicity and sexuality) are often more exposed.

Despite the high prevalence of these issues, active seafarers are significantly less likely to report
incidents of bullying and harassment. This widespread reluctance to report is frequently driven by a
profound fear of retaliation. Victims may fear losing their jobs or negatively impacting their future
employability. This hesitation fosters a pervasive culture of silence and enduring harassment until the
end of a voyage, opting to request transfer to a different vessel rather than reporting the incident.
There may also be a widely held belief that formal reporting would not lead to meaningful action.
Male seafarers, in particular, often hesitate to come forward with complaints due to fear of ridicule
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or professional repercussions, making male-on-male harassment a significant, yet often
underreported, aspect of this problem. Broader research on sexual harassment increasingly calls for
the inclusion of men as victims and individuals of other genders in studies to fully understand the
scope of the problem. It underscores that the challenge is far-reaching and affects everyone onboard,
demanding comprehensive and inclusive solutions.

3. Recent Changes and Re-emergence of the Issue

In stark contrast to the historical norms, modern values are driving a profound shift in the
maritime industry. There is now a clear and growing conflict between outdated shipboard traditions
and contemporary expectations of safety, human rights, and ESG (Environmental, Social, and
Governance) compliance. Awareness of harassment and bullying in the maritime workplace has
significantly increased in recent years, now recognised as a critical concern across all ILO Member
States.

The contemporary maritime sector now explicitly demands an inclusive, high-safety, high-well-
being, and quality working environment. This includes promoting overall dignity and respect for all
seafarers. International bodies such as the IMO and ILO are leading this transformation, working
collaboratively to combat violence and harassment within the sector.

The renewed importance of this issue is largely driven by several factors:

1. Global Movements and Increased Awareness: Global movements like #MeToo have
brought sexual harassment to the forefront of public consciousness, demanding accountability and
action across industries, including maritime. There is an "irresistible and just call" from women
worldwide for sexual harassment to no longer be seen as an inevitable part of life.

2. Industry Initiatives and Policy Changes: The maritime industry is increasingly adopting
Corporate Social Responsibility (CSR) policies, putting pressure on companies to promote gender
diversity. The IMO has specifically targeted harassment, making "Empowering Women in the
Maritime Community” its World Maritime Day theme in 2019 and launching the
#MyHarassmentFreeShip campaign for Day of the Seafarer 2025.

3. New Mandatory Regulations: A significant development is the mandatory training on the
prevention of harassment, including sexual assault and sexual harassment, required under the
Standards of Training, Certification and Watchkeeping for Seafarers (STCW) Code, effective from
January 1, 2026. Then in April 2025, ILO adopted resolutions specifically addressing harassment and
bullying, including sexual assault and sexual harassment.

Collectively, these drivers underscore that the issue of sexual harassment is no longer merely a
moral concern but has become an urgent and operational priority for the maritime industry. It directly
impacts seafarer psychological well-being, recruitment, and retention rates, demanding immediate
and concerted action from all stakeholders.

4. Consequences of Inaction

Safeguarding seafarers' mental health is crucial for management companies not only for
maintaining operational safety onboard but also for ensuring their ability to attract and retain qualified
personnel. Unresolved harassment issues can severely damage a company’s reputation and undermine
trust across the organization.

Seafarers who experience harassment of any kind are more likely to become demotivated, suffer
from stress, and consider leaving their employment — resulting in lower retention rates and increased
recruitment costs.

Failing to address sexual harassment in a management company invites serious risks, including
loss of talent, safety incidents, damaged reputation, and legal liability.

Today, as the maritime industry faces significant recruitment pressures, all these factors
underscore the critical importance of maintaining a harassment-free working environment on board,
particularly when aimed at increasing the number of female seafarers in the workforce.

Furthermore, a single gap in policy or training can undo the effectiveness of the rest of your
system. While unaddressed issues stemming from management company inaction can perpetuate
harmful cycles, indicating a need for comprehensive, evidence-based, and culturally transformative
responses that prioritise prevention, support, and accountability.
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5. Systems-Based Solution

Despite the existence of anti-harassment policies and training programmes across many
shipping companies, current measures may prove to be of limited effectiveness in resolving and
preventing sexual harassment at sea. This is largely due to weaknesses in Corrective Actions
patchworking and an asystematic approach to address the problem.

Possible reasons for the ineffectiveness of current measures:

— Conventional reporting systems, such as the MLC complaint procedure, may be
inappropriate for sexual harassment cases and can trigger sensitive exposure or retaliation, worsening
the situation for victims.

— Over-reliance on victims’ reporting may place the burden of addressing institutional
problems onto individuals, allowing common forms of sexual harassment to go unchecked.

— Anti-harassment training programmes, policies, and reporting mechanisms may lack
demonstrated effectiveness and may reinforce stereotypes or lead to gender-based discrimination if
not properly designed and implemented.

— In ISM management companies, non-retaliation policies and reporting systems may be
primarily structured around environmental or safety compliance and therefore ill-suited to address
sensitive interpersonal issues like sexual harassment—lacking psychological safety, confidentiality,
and a survivor-centered approach.

— No clear guidance may be established for shipboard personnel or shore-based managers on
how to respond effectively—either during an ongoing incident or upon receiving a delayed report.

— A structured framework for psychosocial support may be absent, including designated case
handlers (e.g. psychosocial referents or welfare officers trained in trauma-informed approaches),
leaving victims to navigate the aftermath alone.

— Seafarers may have no access to anonymous, confidential counselling resources tailored to
the realities of shipboard life, limiting early emotional support and increasing the risk of unresolved
distress escalating into broader issues.

— Policies may primarily serve to protect the organisation rather than its seafarers, undermining
trust in their intent and application.

To move beyond these limitations, a systems-based approach required to combine prevention,
intervention, and cultural transformation — anchored by leadership accountability and frontline
ownership in a single framework.

A truly effective system includes the following interconnected elements:

1. Clear, accessible Code of Conduct defining acceptable and unacceptable behaviour.

2. Sexual Harassment and Cultural Awareness training, reinforced by a recap during pre-
departure briefings for all seafarers.

3. Clear, accessible non-retaliation policy with enforcement mechanisms.

4. Well communicated confidential reporting system (separate from safety/ environmental
systems).

5. Specialised training for senior officers and shore staff on handling sensitive cases.

6. Anonymous pre-incident counselling tools (e.g. helplines, digital access).

7. Trained welfare officers or psychosocial referents available for confidential support.

8. Clear guidance for data handling and escalation process.

9. Access to trauma-informed psychological support after incidents.

10. Standard procedures for protective and compliant response to incidents, follow-up and care
coordination.

11. Onboard reinforcement through briefings, peer support, and regular messaging.

12. Accountability measures linked to safety and conduct KPIs.

6. Conclusions

Based on the analysis of real cases, international guidelines, and industry best practices, the
author concludes that addressing sexual harassment in 2025 at the company level requires a system
and structure that supports early intervention, resolution, and long-term cultural change.
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This means not only enabling the fast and discreet resolution of incidents with minimal
operational and reputational impact, but also prioritizing sustainable prevention of sexual harassment.
Achieving this depends on fostering a cultural shift onboard — supported by a robust framework of
clearly defined policies, company instructions, non-retaliation guarantees, effective reporting
channels, psychosocial support mechanisms, and accessible counselling tools. Dedicated training,
structured pre-departure briefings, and ongoing awareness initiatives must be embedded into daily
practice to empower seafarers, reinforce respectful conduct, and ensure a truly safe and inclusive
working environment.

Importantly, leaving a gap in this interconnected system of measures and initiatives creates
openings for incidents to occur — exposing the company to high-severity consequences. A missing
component may not only weaken the overall control system but also reduce the effectiveness of the
remaining elements in managing the risk.

7. IlepcnieKTUBU Kap’€pPHOro 3pOCTAHHS MOPSIKIB Ta PoJib
HACTABHHMITBA B CYYaCHHX peaisix
Borauenko €Bren AnaroJiiiopuy, AFNI, kanitan

AmHorarris

Ils craTTss po3riisfgae MIHJIMBI TEPCIEKTUBU Kap'epu JUis
MOpsKiB y 2025 pori, 1m0 GpopMyrOThCs UPPOBIZAIIE0, 3YCHIUTSIMH
1070 3MEHIIEHHS BUKUAIB BYIJICIIO Ta ME€ONOJITUYHUMH TOMISIMH.
Bona anaii3zye norepeaHi JOCTIKEHHS, BUBYAE ITOTOYHI TEHICHIIIT
B raiysi Ta mepeBipsie K TpaaulliiiHi, TaK 1 HOB1 cocoOu MO0y I0BU
Kap'epH, BKIIOYAIOUM TIEpeXiJl 3 poOOTH Ha MOPI1 JI0 MOCaj] Ha CYIIIL.
CratTs 00roBOpIO€ pi3HI MOJENi HAaCTaBHULTBA, iX HEpeBaru Ta
npoOneMu, 3 TpUKIaAaMH 3 pealbHuX BUmNankiB. OcHOBHI imei
MOKa3yloTh, 10 HACTaBHUUTBO € KIIOYOBUM Ui HABYAHHSA
HaBUYKaM, YTPUMaHHS [MpAliBHUKIB Ta NOOYIOBU CTIHKOCTI.
BucHoBOK fae mopaam Ui JroAed B raimy3i LIOJO0 IMOKPALICHHS
HACTAaBHUIITBA, 3allOBHIOIOYH TMPOTAJIMHA B JIOCIIIDKEHHSIX IIPO
JIOBFOCTPOKOB1 pOOOTH MOPSIKIB.

Beryn

CynHoruiaBHa ranysb, sKa nMepeBo3uTh moHaa 80% CBITOBUX TOBapiB, MBHUJIKO 3MIHIOETHCS Y
2025 poui yepe3 HOBI TEXHOJIOTIT, MpaBuiIa I CepeIOBUINA Ta CBITOBI MpoliemMu. Mopsiku, sKi €
OCHOBHHUMH TIpAIliBHUKAMH B Il cdepi, MyCATb MPUCTOCOBYBATHCS 10 muX 3MiH. [li 3MiHM
MEPETBOPIOIOTH CTapi poOOTH Ha KOpaOJIsIX Ha OaraTo pi3HUX POJeH Ha cylri. AJie MOCTiHI Opaku
MpaIiBHUKIB — K motpeda B 89,510 odinepax g0 2026 poky 3 monosiaeit BIMCO/ICS — nmoka3yooTs,
1110 HaM NOTPiOH1 yIeBHEHI criocoOu Kap'epHOTO 3pOCTaHHS.

Ll cTaTrTa Mae Ha METI NEPEBIPUTH LULSIXU Kap'epy MOPSIKIB Ta K HACTABHUITBO JOMOMArae
TOASM pyxartucst Brepen. Ll BKIIOYAIOTH MOMIIYK TEHJCHLIN, MpPoOJeM Ta IIAHCIB, a TaKOX
MepPEBIPKY, SIK HACTABHUIITBO BILIMBA€E Ha 3pocTaHHsA. OCHOBHI MUTaHHS: SIK CHOTOIHIIIHI CHTYaITlii
3MIHIOIOTH pOOOTH MOPSIKiB? SIKi CITOCOOM HAacTaBHUIITBA OyMyIOTh BIEBHEHHICTH? CTarTs iie Bif
OTJISITY TOCTIHKeHB 10 TEHACHITIH, AaHCIB HAa pOOOTY, AeTallell HAaCTaBHUIITBA, peaTbHUX MPUKIIAIIB,
PO3MOBH PO 3HAXIJIKHU Ta i/1eH s MallOyTHBOTO.

VY ChOroAHINIHEOMY CBITI HACTABHUIITBO M€ SIK 3B'SI30K MK HABYaHHSM 3 KHHUT Ta PEaJTbHUMU
pobounMK HaBUYKaMHU, sIK Toka3ano B "Mentoring at sea" (Le Goubin, NI), ge KopoTKi, 30cepeKeHi
PO3MOBH BUIIPABIISIIOTH MPOTAIMHUA B MPAKTUYHOMY JOCBiJi. 3 1HCTPyMEHTAaMHU SIK TPEHaXXepu Ta
KOMIT'IOTEpHA JONOMOTa JOCTYIIHUMH, MOPAAX BiJ JIOAWHU IO JIIOAWHHU BCE IIE MOTPIOHI st
noOynoBY JOBipU Ta Xopounx BuOOopiB. Llei moyaTok BCTaHOBIIOE MOTJIA HA T€, SK HACTABHUIITBO
MOJKE€ 3MEHIIUTH CaMOTHICTh Ta HaATO Oarato poOOTH, JOMOMAararoud MoOpsikaM 1o0pe poOuTH B
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MIHJIMBUX Yacax. Takoxk, sSK KOMaHIW KOpaOJiB CTalOTh MEHIIMMH, a poOOYl YacH OBIIMMH,
HAaCTaBHMIITBO CTAa€ OCHOBOIO JIJI TOOYJOBH €MOIIIMHOI CHJIM Ta KOMaHIHHUX 3B'SI3KiB, SIK1 MOTPiOHI
IUIsL TPUBAJIOT paJoCTi Bil poOOTH B BaXKKiil MOPCBHKil pOOOTi.

Orusin miTeparypu

OcHoBHi i€l 3pocTaHHs POOOTH B MOPCBHKiM CrpaBi MPHUXOIATH BiJ TEOpil JOACHKOTO
KamiTamy, sika Kake, 1110 BKJIa/IaHHs 4acy B HAaBUYKHU Ta 3HAHHS JI0NIOMAara€e JOBrOCTPOKOBOMY YCIIXY
po6otu. Ilomepeani mocmipkeHHS PoOIT MOPSAKIB MOKa3ylOTh YiTKI KPOKH BiJf HOBOTO YYHS IO
BEpPXHBOTO JIJIepa, ajie BKa3yIOTh Ha MPOOJIEMH SIK CTapiHHS HaBHYOK yepe3 HOBi TexHosorii (Caesar
et al). locmimkeHHs TOKa3yrOTh MPUYHMHU SIK TPOIII, Oe3eKa Ta XBUITFOBAHHS, aJIe TAK0K NMTOKa3yIOTh
npo0JieMH 3 yTpUMaHHSIM IpaIliBHUKIB yepe3 BiaganeHicTh Bia gomy (McLaughlin).

HacTtaBHUIITBO B MOPCHKil pOOOTI Ta MOAIOHUX MOJISIX OAUUTHCS SK BAXKIIUBE JJIs MOIIUPEHHS
3HaHb, 3 3aIUTAHOBAHUMHU MPOTpaMaMH, 1110 MOKpaIlyoTh 0e3neky Ta Bipy B cede (Le Goubin, NI).
JlocimipKeHHs TOKa3yITh XOPOIli CTOPOHU B YTPUMaHHI MPAliBHUKIB Ta Kpaliid poOoTi, 0cO0IMBO
B 3MimaHux komanaax (Solent University). [Iporanunu B 10CHiKeHHSIX BKIIOYAIOTh MaJlo yBaru 0
OHJIAafH-HACTABHHUIITBA Ta 3MiH JI0 YUCTOI €HEPrii, 10 BUMarae poOOTH 3 Pi3HUX MOJIIB ISl 00pOOKHU
HoBuX MoTped (Nguyen et al).

Kuura Le Goubin "Mentoring at sea" moka3sye, sk HAaCTaBHUIITBO OOPETHCSA 3 MPOOIEMaMH K
BTOMAa Ta CTpax, BUKOPUCTOBYIOUM 10-XBUJIMHHI PO3MOBH ISl IIBUJIKHX, BYACHUX 3YCTpiueH, 110
OyayroTh JIOBIpY Ta peayibHI HaBUYKH. L[ OCHOBa 1MOKa3ye HACTABHUIITBO SIK OUTBINIE HI’K HABYAHHS
— IIe 3MiHa B KOMaHJHHMX CIO0c00ax, MOTpiOHA JUIsl 3aJOBOJICHHS ChOTOJIHIIIHIX MOTPeO MOPSKIB B
BaXKHX poboumx micismx. Hammcu Safety4Sea nomaroTh 10 1IbOTO, IITOBXAIOYM BUKOPUCTAHHS
HACTaBHUIITBA B MICIIsX 3 6araTbMa mpaBHIaMu, 1€ BOHO JOMOMAarae CiiyBaTu MpaBuiIaM Ta JyMaTu
HoBe. Pazom, 10CIiKEHHS TIOKa3yIOTh HACTABHHIITBO SIK IHCTPYMEHT 3 O0araThbMa BUKOPHCTaHHSIMH,
asie oro BUKOPUCTAHHS B 4Yac MICJS BEIMKUX CBITOBHX MPOOJIEM HE TUBIATHCSA Oarato, mpocsyuu
OLTBIIIe TOCITIPKEHHS TSI TOKPAICHHS HOT0 /111 BAKOPUCTAHHS.

4 3miHHa MOpcbKa chepa

4.1 Ludposizalis Ta TEXHOJOTTYHA TpaHcopmal

HoBa rtexHomoris mpuHocuth Al, cuctemu KapT Ta AMCTaHIIHHE KEpyBaHHS, BHUMAararo4yu
HABUYOK Yy JaHUX Ta CTBOPIOIOYM HOBI pOOOTH, SIK AUCTAHIIIMHI criocTepiradi. ABTOMaTH3aLlis poOUTh
TUTABaHHS KpalluM, aje MoKe 3a0paTu Jieski poOoTH, mepeMilryroun (GOKyC Ha CIIOCTEPEKESHHS Ta
pemonT (Maritime Fairtrade). Po3ymHi kopa0:ii BUKOPUCTOBYIOTH 3'€JHaH1 IPUCTPOI JIJIsl IEPEBIPKU
B peallbHOMY 4Yaci, poOisuu poOOTy IIBHIIIOK, aje BUMAaralouu HaBYaHHS 3 OHJaiH-Oe3meku. Lli
3MIHU 03HAYaIOTh, IO MPAIIBHUKA MYCATb BUUTHUCS OLIBIIE, € HACTABHUIITBO I0MTOMArae BIUCATUCS
B po0OTY Ha 0a3i TEXHOJOT1I.

HaamipHa 3anexHicTh Bl TeXHOJIOrIT 06e3 0ajaHCyl04yoro BIUIMBY JIFOJCHKOTO HACTaBHULITBA
PHU3UKY€E 3MEHIIUTH KPUTUYHE MUCIICHHS cepell MOpsKiB. Xoua 1udposi cuctemu ta Al Bce OibIe
MIITPUMYIOTh OTIEpaIliiiHi 3aBJaHHs, BOHH HE MOXXYTh 3aMIHUTH JIOCBiT4YeHE Cy/KeHHs. KopoTki,
30Cepe/KeH] cecii HACTaBHHUITBA € CYTTEBUMH JUII MEPEKIaay TEXHIYHUX 3HaHb Yy pealbHe
3actocyBaHHs. L[ TeXHOMOTIYHA 3MiHAa BUMarae 3MiIaHoro Habopy HaBUYOK, JI¢ HACTABHUIITBO I'Pae
BOXJIUBY pOJb y MIATPUMII 30POBOTO CKENTHLM3MY Ta 1H(GOPMOBAHOTO MPUUHATTS PillICHb.
OCKUIbKY IITYYHUH 1HTENEKT Oepe Ha ceOe QyHKIIIT, TaKi K MPOTHO30BaHUI PEMOHT Ta OrepalliiiHa
J1arHOCTUKA, MEHTOPH MOTPiOHI Ui KEpiBHMLTBA MOpPSAKaMM B IHTerpauii IUX iHHOBaIlid 3
TpaaAuLIHHUM MOpeIUIaBcTBOM. PoOsiun Tak, HACTaBHUIITBO 3a0e3Meuye, 10 MOPAKH 3aTHIIAI0THCS
HE TUIPKM TEXHIYHO KOMIIETEHTHUMH, aje M CTpaTeriyHo CyTTEBUMHU B Tajiy3i, Bce OLIbIIe
(dhopmMoBaHOi aBTOMATH3AIIIEIO.

4.2 ExonoriyHuii Ta peryasTOpHUNA THC

[IpaBuna mys nekapOoHizalii, IITYH HAa HYJIb BUKUIIB 10 2050, ITOBXAIOTH /U1 HOBUX TAJIHB,
SK METaHOJ Ta JIOTOMora BIiTpY, 3MIHIOIOYM KOMaHIHI poOOTH B ciigyBaHHI mpaBmiam (Virtue
Marine). Ilmanum gy cepefoBuINa, JIOAEH Ta TPaBWI POOJATH KOXKHY JIFOAWHY OLIBII
BiJIMIOBIJAJILHOIO 33 MEHIIE 3a0pyIHEHHS, 3 MepeBipKaMH BYTJICIIO CTAlOYH HOPMAaJbHUMHU. THCK
npasui Big IMO poOuTh moTpedbu B HaBUaHHI OUTBIIMMH, POOJISIYM IIAHCH B 3€JICHIH POOOTIi, MOKH
TECTYIOUH CTapi CIIOCOOH.
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Exonoriuni perynsimii Bce OiNbllleé BUMAaraloTh IJIbOBOTO HACTaBHUIITBA, IIO0 JOMOMOTTH
MOpSIKaM 3pO3yMITH PHU3UKH, aJalTyBaTUCA 0 MIHJIMBHUX pPaMOK JOTPUMAaHHA Ta €(PEKTHUBHO
roTyBaTUcs 10 MaiOyTHiX 3MiH. [loaia iHCTUTYLINHOTO 3HaHHA — OCOOJMBO YPOKIB 3 MHUHYJIHX
PEryJIsSTOPHUX MEPeXOoAiB — € CYTTEBMM JJs 3MEHIICHHsS HEBHU3HA4YEHOCTI Ta 3a0e3ledyeHHs
roTOBHOCTI. HaB4aHHs Ha paHHIX eTamnax, y3roJKeHe 3 TJI00abHUMH €KOJOTTYHUMH CTaHAapTaMH,
MOXE MIHIMI3yBaTH PU3UKH HEJOTPUMAHHS Ta omnepariiHux 300iB. OCKIIBKH Tally3b NpUAMae
CKJIQJIHI 3aX0JI, TaKi K iHTerpaiis 0iomaynBa Ta TEXHOJOTIi 3aXO0IUICHHS BYTJICII0, HACTABHUIITBO
CTa€ XKUTTEBO BAXKIIMBUM Y PO3KPUTTI LIMX 1HHOBALil. MEHTOpH IpatoTh KIHOUOBY POJIb Y 3MEHILIEHH1
TPUBOTH IIOJO BiANOBIJAILHOCTI, CHPUSAIOYM KYJIBTYpl CHIBIpalli Ta YIMOBHOBAXYIOYH MOPSKIB
aKTUBHO OpaTH y4acTh y 3yCHJUISAX IIOAO CTIMKOCTI.

4.3 T'eonomiTHYHI Ta COLiAIbHO-EKOHOMI4HI (haKTOpH

CaiToBi OiiiKH, K yCKIaAHEHHS B UepBOHOMY MOpI, IIKOAATH IIIsAXaM Ta Oe3merni KOMaH/IH,
poOistun Opaku Tipmmmu Bin BiiH (Safety4Sea). I'pomoBi Ta mIOACHKI 3MiHH, BKJIIOYAIOYH
MOKpAIEHHsI Michs 4acy XBOpoO, (GOpMyIOTh IiHIi MOCTayaHHS Ta PyX, MPUHOCAYM Yacu He
BIIEBHEHOCTI, IO MOTPEOYIOTh HABUYOK B 3MIIIAaHUX KOMaH/axX Ta JOOPOTro TUIaHYBaHHS JUTsl TEBHUX
poOiT.

I'moGanbHi BUKIMKH MiAKPECIIOIOTh BAXJIMBICTh KYJIBTYPHO CBIiJOMOTO HACTAaBHUIITBA JUIS
CIpPUSHHS 3TypTOBAHOCTI cepel PI3HOMAHITHUX MOPCHKUX eKimaxiB. EQexkTuBHE HACTaBHUIITBO
MOJXKE IONOJIATH MPOTAJMHA B KOMYHIKalii, CIPHUATH B3a€MHOMY PO3YMIHHIO Ta TOCHJIHTH
CHIBMpAl0 B OaraToOHallOHAJIBHUX KOMaHAax. Ll MIKKyJIbTypHa KOMIIETEHTHICTb € CYTTEBOIO B
CHOTOAHIITHROMY TJI00ATI30BAHOMY MOPCBKOMY CEKTOpi, /i€ aJalTHBHICTH 1O Pi3HOMaHITHHX
oTeparifHuX KOHTEKCTIB € KpUTUYHOI. KpiM TOro, eKOHOMIUHI KOJTMBAHHS — TaKi SIK 3pYIICHHS B
JIAHIIOTaX TOCTavyaHHs 200 €BOIIIOLIOHYI0YI BUMOTH JI0 po00Y0i CHIIM — BUCBITIIIOIOTH CTa0LTi3yI0uy
IIHHICTh HacTaBHUITBA. CTPYKTypOoBaHE KEpIBHHLTBO HAJa€ MOpPSKAaM CTIMKICTh Ta SICHICTb,
NOTPIOHI Afs  HaBIraiii HEBU3HAYEHUMMM JaHAmadTaMud 3alHATOCTI, MIATPUMYIOUYH CTaje
MIPOCYBaHHS Kap'epy HaBITh MiJ Yac MEepiojiiB rajqy3eBoi HecTablIbHOCTI.

5 [lepcniekTuBU Kap'epu 1751 MOPSIKIB B Cy4aCHOMY KOHTEKCT1

5.1 TpaauuiiiHi MOPCHKi Kap'epHI LIISIXU

Crapi HUIXH CHIYIOTh KPOKaM 3a MpaBUIaMH: HOBUI y4eHb O MOPCHKOTO odilepa, iae 10
Bepxy 3a 6-8 pokiB 3 mBuaAkuMHU nporpamamu (Maersk Training). Pyx Bropy 3anexuTh BiJ 4acy Ha
MoOpi, ManepiB Ta caMoBiAaHOI poOOTH, alle 3aHaaATO 0arato poOOTH 3YIMUHSAIOTH 3POCTaHHS TaKOX.
VY 2025, koMO'toTepHi 1HCTPYMEHTH pOOJIATh YacH KOPOTIIMMHM, aje MEHIIMH MoBara BiJBEpTae
MOJIOJINX JIFOJICH.

Tpaauuiiiai kap'epHi HUIIXHM NPOJOBXKYIOTH CIYXHTH €()EKTUBHUMHU CEPEIOBUIIAMU IS
HACTaBHUIITBA, OCOOJIMBO KOJIM HAJAAETHCS CTPYKTYPOBaHA ITiITPUMKA [T IPUCKOPEHHS MPOCYBAHHS
no panrax. Xoda Ledl MapuipyT 3ajJuIIaeThbecsl (yHIAMEHTAIBHUM, BiH NepedOpMOBYETHCS
TEXHOJIOTIYHUMH JIOCATHEHHSMH, BUMararo4 BiJ] MEHTOPIB MOJOJIATH TMPIPBY MK TPAJAUIIHHUM
MOPETIJIABCTBOM Ta HOBUMH LU(POBUMH KOMIeETeHIisiMi. HacTaBHUITBO B IIiii pamili MpOMOHYE
CTpaTeriyHe KEPIBHHUIITBO — Take SK MoOymoBa mpodeciiHMX Mepek Ta HaBiraiis Kap'€épHHuX
NEePeXoiB — BOJHOYAC CIIPHUSIOYM PaHHIM JIIAEPCHKUM 3MI0HOCTAM Ta 320X0UYIOUYH JIOBIOCTPOKOBE
IJIaHYBaHHS Kap'epH.

5.2 llepexoau Ha Kap'epy Ha CyIIi

ITepexonn Ha OeperoBi poOOTH BKJIIOYAIOTH KEpPyBaHHS, IMEPEBIpKY Ta O€3IMEUHYy SKICTh,
BUKOPUCTOBYIOUM MoOpchke MuHyie (Spinnaker Global). ITnanu, sik-oT HOBI HaBYaJbHI IPOTrpaMu
Maersk, copusitoTh 3MiHaM, JOMOMAararudd MOpPSKaM IEPEeTBOPIOBATH HABWYKM HaBiraimii Ha
KOMIIETEHIII1 JIIs1 pOOOTH B JIAaHIIOTaX MOcTadaHHs. Baxko 3BUKATH 10 0()iCHOTO CTHITIO poOOTH, alie
3pOCTaroyi raixysi BIIKPUBAIOTh 0araTo MOXKJIMBOCTEH JJIsl IOCBITYEHUX MPAIIBHUKIB, SKI ITyKAIOTh
0111 30a1aHCOBAHE JKUTTSL.

HacraBHUIITBO crpusie pPO3BUTKY YHIBEpCaIbHUX HABUUYOK Ta MpOdeciiHUX 3B’s3KiIB, SKi
HiATPUMYIOTh Kap’ €pHY MOOUIBHICTH 1 comianbHy iHTerparito. Lli 3B 3ku HE JHIIE MOKPAIIyIOTh
AKICTb >KUTTSI — HaBITh AJIS JOCBITYEHUX MOPSIKIB, fKI CTHKAIOThCA 3 TPYAHOILAMH TPHUBAJIOTO
nepeOyBaHHS B MOpi, — aje W TMOJICTHIYIOTh QJanTallil0 Ha Cymli. 3aBIsSKH 3MII[HEHHIO
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MDKOCOOMCTICHUX 1 KOMYHIKATMBHHUX HAaBMYOK MEHTOPCTBO JOIOMAarae IOJ0JIATH PO3PUB MiX
JIOCB1ZIOM poOOTH Ha CyIHI Ta 0PiICHUMHU POJISIMHU, HATAFOYH MOPSKAM M K1 HABUYKH, HEOOX1TH1 JIs
YCIILIHOI iHTeTrpalii Ta JOBFOCTPOKOBOI'O YCIIXY B IIMPIIii MOPCHKil ramysi.

5.3 HoBi MOXJTUBOCTI

I"amy3i urctoi eHeprii, 30kpemMa o(IIopHa BITPOSHEPTreTHKA, CTBOPIOIOTH HOB1 poO0Ui MicIs B
MOHTaXi Ta 00CIyroByBaHHi, a aeprasHi nporpamu B CIIIA o6instors THesdi Bakanciii (Travelers).
Crapranu B MOpchbKiit IT-rany3i, KOHCaNTHHTY, a TAaKOX TIOPUAHI POJI, IO MOEJHYIOTh MOPCHKY Ta
OeperoBy po0OOTy, BiIKpHBalOTh HOBI HampsMmu. Lli HampsMu BHUMararTh CIHEIiaTi30BaHOTO
HaBYaHHS, [0 BUXOAUTH 32 MEXI1 TPaIUIiIiHOI MiATOTOBKH MOPSIKIB.

Hogi posi B MOPCBKOMY CEKTOpi — OCOOJMBO TOB’S3aHI 3 YHCTOK CHEPri€l0 Ta CTaJIUM
PO3BUTKOM — 3HAYHO BUTPAIOTh BiJl MDKIMCUUIUTIHAPHOTO HACTABHHUIITBA. Y Mipy TOTO SIK Taly3b
TpaHCPOPMYETHCS BIAMOBIAHO 10 IMIOOATBHUX €KOJOTIYHMX I[iIel, HACTABHUIITBO CTA€ KIIOYOBUM
IHCTpYMEHTOM /ISl aJamnTaiii MOpSKIB 0 HOBHX, €KOJOTIYHO CIpPSIMOBAaHHMX HampsMKiB. Take
HACTaBHUIITBO HE JMILIE TMiABUINYE KOHKYPEHTOCIPOMOXHICTh Yy cdepax, [k-0T oduiopHa
BITPOEHEPreTHKA YU aJbTePHATUBHE MAJNBO, a i MiITPUMYE IUPIIi €KOJIOT1uHI 1iJi, 3a0e3neuyroun
HasBHICTh KBaTi(hiKOBAHOI Ta aJJaiTUBHOI POOOYOI CHIIH.

6 Ponb HacTaBHUIITBA B PO3BUTKY Kap'epu

6.1 BuzHayeHHs Ta MOJieJIi HACTABHUILITB

HactaBHUIITBO — 116 TOOPOBiIBHI, 3aCHOBaHI Ha JTOBIpi BiTHOCHHH, CIIPSIMOBaHI HA MiATPHUMKY
Ta po3BuToK (Nautical Institute). [cHyIOTb pi3HI BUM HACTABHUIITBA:

— @opmanbHe HACTAaBHUIITBO MA€ YiTKO BU3HAUCHY CTPYKTYPY Ta MPOTrpamy;

— HedopmanbHe rpyHTYEThCS Ha IPUPOTHUX, CIIOHTAHHUX PO3MOBAX;

— PiBHe-piBHOMY — KOJIM HACTaBHUK 1 MiJOMIYHUN nepeOyBaloTh HA OJHOMY MpodeciiiHoMy
piBHI;

— OHnaiiH-HaCTaBHULITBO BUKOPUCTOBYE UG POBI MIATPOPMU IS BIIAATIEHOT MIATPUMKH.

VY Mopcekiil cdepl 4acTo 3aCTOCOBYIOTHCS 3MIIIAHI MIAXOAU Yepe3 crneuudiky CyaHOBOI
poboTH.

HacTtaBHUIITBO 3a CBOEIO MPUPOIOI0 OPIEHTOBAHE Ha JIIOJAMHY Ta 3a0e3Ieuye IHHY TIATPUMKY
HaBITh MiJ Yac KOPOTKUX, COKycOBaHUX B3aeMmomii. Takuil migxin moOpe BIAMOBIZAE CydacHUM
BUMOTI'aM ONepaiiHoi IisJIbHOCTI, KOJIM Yac 0OMexXeHul, aje norpeda B epeKTUBHOMY KEPIBHUIITBI
3aJMIIAEThCA BUCOKOM. IHimiaTuBu, moAiOHI 10 TuX, mo npocyBae Safety4Sea, BUCTymaroTh 3a
KOMOIHOBaHY MOJI€JIb HACTaBHUIITBA — MO€JHAHHS KOPOTKHMX, MPAKTUYHUX OOMIHIB 13 IVIMOIIUM,
JOBIOCTPOKOBHM pO3BUTKOM. Taka riOpuaHa crparerist oco011Bo e(eKTUBHA Ha PI3HUX THUIIAX CY/AE€H
1 B OaraToHAIIOHAJILHUX €KinaXkax, CIPUSIOYH Tepeaadl 3HaHb Ta CIHIBIpaIll B YMOBaxX CKIJIAHOTO U
JMHAMIYHOTO MOPCBKOT'O CEpPEIOBHIIIA.

6.2 [lepeBaru HacTaBHUIITBA

HacTaBHUIITBO NPUIIBUIIIYE OMAaHYBAaHHS HABHUYOK, MiJBHINYE BIIEBHEHICTb Yy co0i Ta
MoKpartye Oe3nexky 3aBaskd oOMiHy 3HaHHIMH (Safety4Sea). BoHo Takox crpuse 30epexeHHI0
NepcoHaty, GOPMYIOUH Y WICHIB €Kilaxy BIUYTTSA MPUUYETHOCTI, Ta MATPUMYE NCUXIYHE 3/I0POB s
B ymoBax i13oisii (ISWAN). ¥V cykymHOCTI 1€ crpus€e MBHAIMIOMY Kap €pHOMY 3pPOCTAHHIO H
npodeciiiHiii CTIMKOCTI, POONSYM HACTABHUIITBO KIFOUOBUM €JIEMEHTOM Uil JOBIOCTPOKOBOI
3aHATOCTI B TalTy3i.

HacTaBHUIITBO 3HMXKYE KUIBKICTh MOMMJIOK, MPHUIIBHIIIYE PO3BUTOK JIAEPCHKUX SIKOCTEH 1
3a0e3nedye eMOIlIHY MIATPUMKY — IO 0COOJMBO BaKIJIMBO ISl TIOJOJAHHS BIAYYTTS CaMOTHOCTI
cepes1 MOpsIKiB. Ioro KOpHCTh BUXOIMTE 33 MEXi 6E3M0CepeIHiX Pe3ynbTaTiB po6OTH, CIPHUSIIOUH
(hopMyBaHHIO KyJIbTYpH TOCTIHHOTO BIOCKOHAJIICHHS. Y CEPENOBUINAX 3 OOMEXEHHUMHU pecypcaMu
HACTaBHUIITBO MPOJIEMOHCTPYBAJIO CBOIO EKOHOMIYHY €(EeKTHBHICTh MIISXOM ITiABHINCHHS
omepamniifHol Pe3yJbTaTUBHOCTI Ta CTIHKOCTI TEpCcOoHANTy, MiAKPECTIOIYA HOTO CTpaTeriyHy
BaXXJIUBICTB 4K 3 (PIHAHCOBOI, TaK 1 3 (YHKIIOHAIBLHOI TOYKH 30DYy.

6.3 Buknuku ta 0OMEXeHHS

3MEHIICHHS YUCETBHOCTI eKiMaXxiB CKOPOUY€ Yac /I HACTAaBHUIITBA, a KyJIbTYPHI BiIMIHHOCTI
Ta MOBHHUM 0ap’ep y 3MilIaHMX KOMaHJax yCKJIAJHIOOTH criyikyBaHHs (Solent University). Bikosi
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PO30DKHOCTI Ta BIACYTHICTH YHi(IKOBAaHMX MiJXOMAIB MOCUIIOIOTH Il TPYAHOILI, TOMY IMOTPiOHI
aJanTHBHI pIIIEHHS, $KI BPaxoOBYIOTb KOHKPETHI yMOBH s 30epexeHHsS e()EeKTUBHOCTI
HACTAaBHUIITBA.

Broma 3anuimmaerbest ofHUM 13 Halicepio3HImuX 6ap’epiB A1 €PEeKTUBHOTO HACTAaBHUIITBA Ha
Mopi. {06 momonaru 1e, 3poctae motpeda B aJaNTHBHUX MOJESX HACTABHUIITBA — KOPOTKUX,
LUJIECIIPAMOBAHUX B3aEMOJIISX, SKi 30€piraroTh IHTEPEC Ta KOPUCTH O€3 301IbIIICHHS] HAaBaHTAKEHHS
Ha ekimaxx. HagmipHi mpoueaypHi BUMOTHM MOXXYTb 3aBa)KaTW HACTaBHUITBY, TOMY HEOOXiIHO
pO3pO0IATH THYUYKI MIIXOIHU, sKI 3a0€3MedyroTh JOTPUMAHHS BHUMOT, HE PYHHYIOUH IMPHU LLOMY
MIXXOCOOMCTICHI 3B’ SI3KH, 110 € OCHOBOIO HACTABHUIITBA. BaxkmnBo 3HaiiTH Oananc Mix GopMarbHOIO
CTPYKTYPOIO Ta JIFOACHKMM KOHTAKTOM, 11100 HACTAaBHUITBO 3AJMILAIOCS JII€EBUM 1 KOPUCHUM HaBiTh
B YMOBAaX BUCOKOI BTOMU.

[Tpuknanu 3 mpaktuku / ["amy3eBi keiicu

Hoceix The Nautical Institute, 30kpeMa HacTaBHUIITBO Ha OOPTY CyJIeH, TOKa3ye, IK CHCTEMHA
MIATPUMKA CHOpHsIE MiABUIICHHIO Oe3nmeku Ta 30epekeHHI0 KkBamidikoBaHux kanpiB (Nautical
Institute). [Iporpamu Maersk ansi HOBHX MpaliBHUKIB TMOEJIHYIOTh HaBYAaHHS 3 HACTAaBHHUIITBOM,
MOJIETIIIYIOYH TIepexis] MOpsKiB A0 pobotu Ha Oepesi. Shell Ta NYK po3BuBaroTh MiKKYIbTYpHi
HAaBUYKH y 3MIIIAHUX €KilmaXkaX, 0 3MEHIIYE KUIbKICTh TTOMHJIOK 1 IMOKpAaIlye eMOIIMHUN KiTiMaT
(Seatrade Maritime).

[Mpuknagn 3 peasbHOTO KHUTTA JEMOHCTPYIOTh, IIO KOPOTKi, MiJecrpsiMOBaHi (GopMu
HACTAaBHUIITBA — HAaBITh Y CTPECOBUX YMOBAX — MalOTh BiJUyTHUH BIUIMB HA MOBCSKACHHY AiSJIbHICTb.
Taki crtucmi, ame 3MICTOBHI B3a€EMOJIl YacTO JOTOMAraroTh IEPEBECTH TEOPETHYHI 3HAHHS Y
NPAaKTUYHI JOCATHEHHA. JlochikeHHs 1HCTUTYLiH, 30kpema Solent University, MOKa3ylOTh, SK
HACTaBHUIITBO IPHCKOPIOE Kap €pHHUA PO3BUTOK 1 3MIIHIOE JOBIPY cepea MOJIOAIIUX MOPSIKIB,
0co0JIMBO Ha MOYATKOBHMX €Tanax iXxHbOi mpodeciiiHoi kap’epu. IHiliaTHBHU, onmucaHi y 3BiTax Sea
Economies, cBig4ath mpo Te, IO CTPYKTYpPOBaHI MPOrpaMHU HACTABHUIITBA MOCWJIMIINA CTIHKICTh
KOMaHJ MiJl 4Yac MI00aJbHUX KpU3, BKJIIOYAIOYM TE€ONOJITHYHI mnoTpsciHHs. Lli pesynabratu
MIJKPECIOTh TpaHC(OpMaliiHUN MOTEHI1a]l HACTaBHUITBA I MPONOHYIOTh MacHITabOBaH1
MoOJIeN, SIKI MOXYTh OyTH BIOPOBA/XKEHI HA PI3HUX TUMAX CYACH 1 B PI3HUX MIAPO3AiJIaX MOPCHKOI
rays3i Juis JOCSTHEHHS KOJIEKTHBHOTO TPOTPECY.

OOroBopeHHs Ta BUCHOBOK

[TincymoByrouM OTpUMaHi pe3yabTaTH, MOXKHa MOOAYUTH, 1110 CyYacH1 3MIHU Y MOPCBKI ramysi
NoB’si3aHI 3 TpaHchopMaliero MpoeciiiHOro 3pocTaHHs MOPSKIB, /1€ HACTaBHULTBO BiJirpae
KJIIOYOBY pPOJIb Yy MOJOJAHHI PO3PHUBIB MK 3HAaHHSIMH Ta MPaKTHKOI. BoHO mokpaiiye kap’epHi
[UIAXH, JOMIOMAraloyu MoJA0IaTy 3acTapiii MiIX0qu Ta HEBU3HAYEHICTh, (POPMYIOUH aIallTUBHICTD,
HEOOX1AHY JUIsl JOBFOTPUBAJIOro ycmixy. MaiOyTHI HiAX0AU BKIIOYATUMYTh MO€AHAHHS OHJIANH-
HACTaBHUITBA 3 KOMIUIEKCHUMH CTPATEerisiMH, IO BPAaxOBYIOTh €KOJIOTIYHI, COLIalbHI Ta
PEryJsSTOPHI IiJT1, TOCUTFOIOYHN 3/IaTHICTh Taiy3i 10 ajanTariii.

HacTtaBHUIITBO — 1€ IHCTPYMEHT 3 HU3BKHM DPIBHEM PHU3MKY, aje€ BUCOKHM BIUIMBOM, KUK
BiZirpae BUpIIIaNbHy POJib y 3a06iraHH] MOMIJIKAM Y PisHHX cdepax omepariitHoi mispHocTi. Moro
BITPOBAKEHHS CIIPHUsi€ OLTBII LUTICHOMY HiIXOTy 10 PO3BUTKY JIFOACHKOT0 KaIliTally, O3UI[IOHYIOUH
HAaCTaBHHIITBO SIK HEOOXIMHUW €JEMEHT CTPATETivYHOTO IUTAaHYBAaHHsS opradizamii. JlocmimkeHHs
MiATBEPXKYIOTh, 1[0 HACTAaBHUIITBO 3MIIHIOE MpodeciiiHi 3B A3KH Ta 3a0e3Medye CHaJKOEMHICTh
3HaHb, TOTYIOUH MEPCOHAN J0 HOBHX 3aBJaHb 1 BIAMOBIAAIBHOCTI. BOHO Takok cmpusie mepemadi
3HaHb MK MOKOJIHHSIMHU — 10 € KPUTHUYHO BAXIIMBUM IS Taly3i, sika mepexkuBae aeMorpadivi
3MmiHU. [l BUCHOBKM MiATBEP/KYIOTh HEOOXIIHICTh PETYSITOPHUX Ta IHCTUTYIIHHUX 3MiH, sKi O
HNiATPUMYBAJIM 1HBECTULII B HACTAaBHHUIITBO, 3a0€3M€Uy0UM HE JIUINIE BWKUBAHHS, a il JiAepCTBO
MOPSIKIB Y BC€ OLTbIN HeTlepe10auyBaHOMY MOPCHKOMY MailOyTHBOMY.

L5 cTaTTs BUCBITIIIOE 3MIHHI MOXJIMBOCTI B MOPCBKOMY CEKTOpi Ta IMiJIKPECIIOE EHTPAIbHY
POJIb HACTABHUIITBA B MPOGECIHHOMY PO3BUTKY MOPSKIB. 3raAylOThCsl CTpPATETiuHI paMKH, TaKl K
iHimiatuBu IMO Ta 3pocTaroue BUKOpUCTaHHA HU(GPOBUX MIAT(HOPM I PO3MIUPEHHS JOCTYITHOCTI
Ta miaBuIIeHHs edekTtuBHOCTI. [lomanbim JOCTITKEHHS MarOTh TIUOIIe BUBYUTH €(PEKTHUBHICTH
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OHJIAMH-HACTABHUIITBA y PI3HUX PETiOHaX 1 cepell pI3HUX KaTeropid MpamiBHUKIB, MO0 Kparie
3pO3YyMITH HOTO JOBTOCTPOKOBHUH BILJIUB.

He3Baxxarouu Ha TEXHOJIOTTYHUI NPOrpec, HACTABHUITBO 3AJUIIAETHCS HE3AMIHHUM — BOHO €
CTaOUTI3yr0OYMM YMHHUKOM Kap €pHOTO PO3BUTKY B yMOBaX oOIlepalliiHoi ckiagHocTi. Haiikparri
MPAKTUKU I KOMITaHIA BKIFOYAIOTh BUIUICHHS OKPEMOIO 4acy JUIsi HAaCTAaBHUIIbKOI poOOTH Ta
odiliiHe BU3HAHHSA BHECKY HACTaBHUKIB. AKaJeMi4HI IporpaMd MarwTh IHBECTYBaTHU Yy
JOBIOCTPOKOBI JOCIIJKEHHS, 1100 OI[IHUTH pe3yabTaTH HACTABHUIITBA 3 TUIMHOM 4acy. Y MiJICYMKY,
MOCTIMHI 1HBECTHUIlI B HACTaBHUITBO € KPUTUYHO HEOOXITHUMH IS MIATOTOBKH MOPSKIB [0
BUKIHUKIB 2050 poky, 3abe3meuyroud CTIHKICTh Traimy3i 3aBIsSKH KBali(piKOBAaHOMY, THYYKOMY W
rOTOBOMY /10 MailOyTHHOI'O KaJIpOBOMY CKJIAIy.

Career prospects for seafarers and the role of mentoring in modern realities
Yevgen Bogachenko, Captain, AFNI

Abstract

This article looks at the changing job opportunities for seafarers in 2025, influenced by new
technology, efforts to reduce carbon emissions, and world events. It reviews past studies, looks at
current trends in the industry, and checks both old and new ways to build a career, including moving
from ship work to jobs on land. The article talks about different ways to mentor, their good points,
and problems, with examples from real cases. Main ideas show that mentoring is key for learning
skills, keeping workers, and building strength. The end gives tips for people in the industry to improve
mentoring, filling in missing parts in studies about long-term seafarer jobs.

Introduction

The shipping industry, which moves over 80% of the world's goods, is changing fast in 2025
because of new tech, rules for the environment, and world problems. Seafarers, who are the main
workers in this field, need to adjust to these changes. These changes are turning old ship jobs into
many different roles on land. But ongoing worker shortages—like the need for 89,510 officers by 2026
from BIMCO/ICS reports—show we need strong ways to help careers grow.

This article aims to check seafarer job paths and how mentoring helps people move forward.
Goals include finding trends, problems, and chances, while looking at how mentoring affects growth.
Main questions are: How do today's situations change seafarer jobs? What mentoring ways build
strength? The article goes from a review of studies to trends, job chances, mentoring details, real
examples, a talk about findings, and ideas for the future.

In today's world, mentoring acts as a link between book learning and real work skills, as shown
in "Mentoring at Sea" (Le Goubin, NI), where short, focused talks fix gaps in hands-on experience.
With tools like practice machines and computer help available, person-to-person advice is still needed
to build trust and good choices. This start sets up a look at how mentoring can reduce being alone and
too much work, helping seafarers do well in changing times. Also, as ship teams get smaller and work
times get longer, mentoring becomes a base for building emotional strength and team ties, which are
needed for lasting job happiness in tough sea work.

Literature Review

Basic ideas of job growth in sea work come from human capital theory, which says putting time
into skills and knowledge helps long-term job success. Past studies on seafarer jobs show clear steps
from new learner to top leader, but point out problems like skills getting old because of new tech
(Caesar et al). Research shows reasons like money, safety and excitement, but also shows problems
with keeping workers because of being away from home (McLaughlin).

Mentoring in sea work and similar fields is seen as important for sharing knowledge, with
planned programs improving safety and self-belief (Le Goubin, NI). Studies show good points in
keeping workers and doing better, especially in mixed teams (Solent University). Missing parts in
studies include little focus on online mentoring and changes to clean energy, calling for work from
different fields to handle new needs (Nguyen et al).
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Le Goubin's book "Mentoring at Sea" shows how mentoring fights problems like tiredness and
worry, using 10-minute talks for quick, strong meetings that build trust and real skills. This base
shows mentoring as more than teaching-it's a change in team ways, needed for meeting today's
seafarer needs in hard work places. Safety4Sea writings add to this by pushing mentoring's use in
rule-heavy places, where it helps follow rules and think new. Together, the studies show mentoring
as a tool with many uses, but its use in time after big world problems is not looked at much, asking
for more study to make it better for use.

4 The Changing Maritime Landscape

4.1 Digitalization and Technological Transformation

New tech brings in Al, map systems, and far-away controls, needing skills in data and making
new jobs like far-away watchers. Auto work makes sailing better but could take away some jobs,
moving focus to watching and fixing (Maritime Fairtrade). Smart ships use connected devices for
now-time checks, making work faster but needing training in online safety. These changes mean
workers need to learn more, where mentoring helps fit into tech-based work.

Overreliance on technology without the balancing influence of human mentorship risks
diminishing critical thinking among seafarers. While digital systems and Al increasingly support
operational tasks, they cannot replace experiential judgment. Short, focused mentoring sessions are
essential for translating technical knowledge into real-world application. This technological shift
demands a blended skill set, where mentoring plays a vital role in maintaining healthy skepticism and
informed decision-making. As artificial intelligence takes on functions such as predictive
maintenance and operational diagnostics, mentors are needed to guide seafarers in integrating these
innovations with traditional seamanship. In doing so, mentorship ensures that seafarers remain not
only technically competent but also strategically essential in an industry increasingly shaped by
automation.

4.2 Environmental & Regulatory Pressures

Rules for less carbon, aiming for no emissions by 2050, push for new fuels like methanol and
wind help, changing team jobs in following rules (Virtue Marine). Plans for environment, people, and
rules make each person more responsible for less pollution, with carbon checks becoming normal.
Rule pressures from IMO make learning needs bigger, making chances in green work while testing
old ways.

Environmental regulations increasingly demand targeted mentoring to help seafarers
understand risks, adapt to evolving compliance frameworks, and prepare effectively for future
changes. Sharing institutional knowledge—particularly lessons from past regulatory transitions—is
essential to reducing uncertainty and ensuring readiness. Early-stage education aligned with global
environmental standards can minimize non-compliance risks and operational disruptions. As the
industry embraces complex measures such as biofuel integration and carbon capture technologies,
mentorship becomes vital in demystifying these innovations. Mentors play a key role in reducing
anxiety over accountability, fostering a culture of cooperation, and empowering seafarers to actively
participate in sustainability efforts.

4.3 Geopolitical and Socioeconomic Factors

World fights, like blocks in the Red Sea, hurt paths and team safety, making shortages worse
from wars (Safety4Sea). Money and people changes, including getting better after sickness times,
shape supply lines and moving, bringing unsure times that need skills in mixed teams and good
planning for strong jobs.

Global challenges underscore the importance of culturally aware mentoring to foster cohesion
among diverse maritime crews. Effective mentorship can bridge communication gaps, promote
mutual understanding, and enhance collaboration across multinational teams. This intercultural
competence is essential in today’s globalized maritime sector, where adaptability to varied
operational contexts is critical. Moreover, economic fluctuations—such as shifts in supply chains or
evolving labor demands-highlight the stabilizing value of mentoring. Structured guidance provides
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seafarers with the resilience and clarity needed to navigate uncertain employment landscapes,
supporting sustained career progression even during periods of industry volatility.

5 Career Prospects for Seafarers in Modern Context

5.1 Traditional Sea Career Pathways

Old paths follow rule steps: new learner to maritime officer, going to top over 6-8 years with
fast plans (Maersk Training). Moving up depends on sea time, papers, and good work, but too much
work stops the speed of the grow as well. In 2025, computer tools make times shorter, but less respect
turns away young people.

Traditional career pathways continue to serve as effective environments for mentoring,
particularly when structured support is provided to accelerate progression through the ranks. While
this route remains foundational, it is being reshaped by technological advancements, requiring
mentors to bridge conventional seamanship with emerging digital competencies. Mentorship within
this framework offers strategic guidance—such as building professional networks and navigating
career transitions—while also fostering early leadership abilities and encouraging long-term career
planning.

5.2 Shore-Based Career Transitions

Moves to land jobs include running, checking, and safe quality work, using sea past (Spinnaker
Global). Plans like Maersk's new learner ways help changes, turning sailing skills to supply work.
Hard parts come in getting used to desk ways, but growing fields give many chances for old workers
looking for even life.

Mentorship facilitates the development of transferable skills and professional relationships that
support career mobility and social integration. These connections not only enhance quality of life—
even for seasoned mariners coping with the challenges of extended time at sea—but also ease the
transition ashore. By strengthening interpersonal and communication skills, mentoring helps bridge
the gap between shipboard experience and shore-based roles, equipping seafarers with the soft skills
necessary for successful integration and long-term success in the broader maritime industry.

5.3 Emerging Opportunities

Clean energy fields, like wind at sea, give jobs in putting in and keeping up, with U.S. plans
making lots of work (Travelers). Sea start companies in computer help and advice give new ways,
while mixed duties join sea-land work. These ways need special learning, making chances bigger past
normal sailing.

Emerging roles in the maritime sector—particularly those aligned with clean energy and
sustainability—benefit greatly from cross-disciplinary mentoring. As the industry shifts to support
global environmental goals, mentorship becomes a key enabler in helping seafarers adapt their
existing competencies to new, greener domains. This guidance not only improves their employability
in sectors like offshore wind and alternative fuels but also supports broader environmental objectives
by ensuring a skilled and adaptable workforce.

6 The Role of Mentoring in Career Development

6.1 Definitions and Mentorship Models

Mentoring means free, trust-based ties for help and growth (Nautical Institute). Planned kinds
have set plans; casual depend on natural talks; same-level has equals; online uses sites for far help.
Sea work likes mixed ways for ship limits.

Mentoring is inherently people-centered, offering meaningful support even through brief,
focused interactions. This approach aligns well with modern operational demands, where time is
limited but the need for impactful guidance remains high. Initiatives like those promoted by
Safety4Sea advocate for a blended mentoring model-combining short, practical exchanges with
deeper, long-term development. This hybrid strategy is particularly effective across diverse vessel
types and multicultural crews, facilitating knowledge transfer and collaboration in complex and
evolving maritime environments.
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6.2 Benefits of Mentoring

Mentoring speeds skill learning, lifts self-trust, and makes safe better by sharing knowledge
(Safety4Sea). It makes keeping workers better by making feel part of and helps mind health when
alone (ISWAN). All together, it pushes quicker up moves and strong, making it a main for job last.

Mentoring contributes to reduced errors, accelerated leadership development, and improved
emotional support-helping to combat feelings of isolation among seafarers. Its value extends beyond
immediate performance gains, fostering a culture of continuous improvement. In resource-
constrained environments, mentoring has demonstrated its cost-effectiveness by enhancing
operational efficiency and workforce resilience, underscoring its strategic importance both financially
and functionally.

6.3 Challenges and Limitations

Less team numbers cut mentoring times, while culture differences in mixed language teams
stop talk (Solent University). Age differences and no set ways make problems worse, needing made-
to-fit fixes to keep good.

Fatigue remains one of the most significant barriers to effective mentoring at sea. To address
this, there is a growing need for adaptive mentoring models—brief, focused engagements that maintain
interest and value without adding to the crew’s workload. Excessive procedural requirements can
hinder mentorship, making it essential to develop flexible approaches that ensure compliance while
preserving the interpersonal relationships at the heart of mentoring. A balance must be struck between
formal structure and human connection to keep mentoring both practical and impactful in high-fatigue
environments.

Case Studies / Industry Examples

The Nautical Institute's work, like ship mentoring, makes safe and keeping better with set help
(Nautical Institute). Maersk's new learner work mixes learning with mentoring, helping sea to land
moves (Maersk). Shell and NYK push culture skills in mixed teams, cutting mistakes and lifting
feelings (Seatrade Maritime).

Real-world examples of short, targeted mentoring—even in high-pressure environments—
demonstrate its tangible impact on daily operations. These brief but meaningful interactions often
translate theoretical knowledge into practical success. Case studies from institutions like Solent
University highlight how mentoring accelerates career progression and builds trust among junior
seafarers, especially in the early stages of their development. Similarly, initiatives documented by
Sea Economies reveal how structured mentoring programs have enhanced resilience during global
crises, including geopolitical disruptions. These outcomes underscore mentoring’s transformative
potential and offer scalable models that can be replicated across different vessel types and maritime
sectors to foster collective improvement.

Discussion and Conclusion

Putting together findings, today's flows connect to change sea worker growing, with mentoring
key in crossing empty parts. It makes paths better by fighting old skills and not sure, growing adjust
good needed for lasting win. Future ways have online mix and all-in plans to match with environment,
people, and rule aims, so making the field's adjust power stronger.

Mentoring is a low-risk, high-impact tool that plays a critical role in preventing errors across
multiple operational areas. Its integration supports a more holistic approach to human resource
development, positioning mentorship as a necessary element of organizational planning. Research
shows that mentoring strengthens professional networks and knowledge continuity, helping prepare
personnel for evolving responsibilities. It also fosters intergenerational knowledge transfer—essential
in an industry facing demographic shifts. These insights support calls for regulatory and institutional
changes that prioritize investment in mentoring, ensuring that seafarers are not only equipped to
endure today’s challenges but are also prepared to lead in an increasingly unpredictable maritime
future.
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This article highlights the evolving opportunities within the maritime sector and underscores
the central role of mentoring in the professional development of seafarers. It references strategic
frameworks such as IMO initiatives and the growing use of digital platforms to enhance accessibility
and impact. Future research should further explore the effectiveness of online mentoring across
regions and ranks, expanding understanding of its long-term outcomes.

Despite technological advancements, mentoring remains irreplaceable, serving as a stabilizing
force for career progression amid operational complexity. Best practices for companies include
allocating dedicated time for coaching and formally recognizing mentor contributions. Academic
programs should invest in longitudinal studies to assess mentoring outcomes over time. Ultimately,
sustained investment in mentorship is essential to prepare seafarers for the challenges of 2050,
securing industry resilience through a skilled, adaptable, and future-ready workforce.

MIY npusBirajam:

— Bix imeHi HYOMA, Pannuk Pekropa HYOMA, npodecop Muxaiino Mitocos,

— Big iMeHi AHrno- Icrepu MIY npusitaB kamitan boiiko A.B.MNI,

— Big MeHi HCXY TonoBa Opeckkoi perioHanpHOi opranizarii HarmioHanbHOT CITUTIKK
KypHauictiB Ykpainu FOpiit PoGotin

NIU congratulated:

— on behalf of NUOM, Advisor of the Rector NUOMA, Professor Mykhailo Miyusov,

— on behalf of the Anglo-Eastern NIU Captain A. V. Boyko MNI congratulated,

— from me NUJU Head of the Odessa regional organization of the National Union of
Journalists of Ukraine Yuriy Robotin.

[

‘pleasure 10 send my heartfelltI
and very best wishes t0 ypu a
anch of The Nautical Institute
yourZSthyearanniversary. -

iley MNM, CMMar, FNI
Nautical Institute

60



Haropomxenns: wieniB MIY Ta rocreii 10 25-piuHoro woBijier
Awards to NIU members and guests on the occasion of the 25" Anniversary

Harpyanum IOBineitnum 3nakom Ilomanu HaropoKyoThest:
The Jubilee Badge of Honor is awarded to:

1. beno6pos E. I1. 12. Yemnoxk A. O.

2. Ilerpos 1. M. 13. JleBnukwuii [. IO.
3. Tuxonos U. B. 14. Ceeptuiios I1. A.
4. Maxkoen B. A. 15. Daijigmrreiin E. A.
5. T'omukoB A. A. 16. Camapuenko U. A.
6. bmaromapenko K. B. 17. Pazymogna B. W.

7. Panraes A. B. 18. Topckuii B. I'.

8. Panraena A. A. 19. Topckwuii B. T'.

9. T'omoGopoaeko A. . 20. Ta6 A.T.
10.Kmumerr A. B. 21. Cuxkipiu B. €.
11.boiiko A. B.

61



I~ |\ "'

Nauti

62



TEXHIYHMI OITMC BUPOBY
Harpynuuii 3Hak — «tOBineitnuit 3nak [lomranu »
(Jubilee Badge of Honor of the Nautical Institute of Ukraine)

° ©

KPINMEeHHSN - LaHru

peBepc

Harpynumii  3nak  «tOBunelinuit  3Hax
[Tomanm» (mami — BupiO) Mae MPOAOBTyBaTy
dbopMy y BUIIsSAI CTpiuku Ta emOnemu. [ypr
BUPOOY — IIIaKUMN.

Ha BupobOi 300pakeHa  KOMITO3HIIIs,
BUT'OTOBJICHA 3 OJIHIE] JIETai: OCHOBA y BHUIJISI
CTpPiUKH Ta eMOJEMH 30JI0TUCTOrO KOJIbopy. Mae
rabaputHi po3mipu: 48mMm (£2mm) (BucoTa), 35MM
(¥2mM) (mwmpuna), Ta 3mMM (+0,5MM) (TOBLIMHA).
Ha mnoBepxni BHpoOy po3MilIeHI €NeMEHTH: B
BEepXHiii wacTuHi — eMmOiemMa 3 HamHUCOM
«NAUTICAL INSTITUTE OF UKRAINE» Ta B
HEHTpaNbHIN YacTHHI po3MimeHo «25». HwkHs
YacTWHA — y BUIJISAL cTpiuku 3 Hamucamu «2000
NIU 2025» ta «PROUD TO SERVE». Pesepc —
OaraTtopiBHEBHI penbed 3 TBOMA KPITJICHHSIMH.

Bupi6 mae GaraTopiBHEBH peibed Ta BUTOTOBISETHCS METOAOM IITAMITyBaHHS JIMCTOBOTO

METajy BIIKPUTOTO THUILY.

Marepianu BupoOy: JIeroBaHa JIaTyHb (CIUIaB 3 BMICTOM PiIKO3EMEIbHUX METAIIiB).

Bci enementu BupoOy — penbedHi.

["asipBaHIYHE TOKPUTTS BUPOOY: MO30JI0TA.

HOKpI/ITTSI cMalIsiIMU BI/IpO6yZ OJlakuTHA Ta YOpHa Tiryxa eMallb. 3amika€eTbCs B IpOMUCIOBUX

nevax, I JIE TeMIiepaTyp.

JloAaTKOBO BUKOHYETbCS HAHECEHHS 3aXMCHOTO JIaKy Ul 3amo0iraHHs KOHTAaKTy BHpoOOy 3
HABKOJIMIIHIM CEPETOBUIIEM, Ta JUIs 30€piraHHsl CisIF0Y0ro OJIMCKY MOBEPXHI 3 UaCOM.
KpimieHHst 10 oIsry: BHUKOHYETHCS 3a JOMOMOIOIO JBOX IBI3JKIB Ta KPIIUIEHb «IIaHTay,

pO3TanIoBaHUX Ha peBepci BUPOOY.

I'pamoTaMu HaropoIKyrOThCS:
Certificates are awarded:

1. B.o. pekropa HYOMA n.1.H., mpodecop M.B. Mitocos.
2. [Ipesunenr AMKO, kamitan C. f. He3agitin, AFNI.
3. T'onoBa Opnecbkoi perioHansHOI opraHizanii HamioHanbHOT CHUIKK KypHATICTIB YKpaiHu

IOpiit PoGoTin.

4. Nupextop “Anrno-Icrepn — Ykpaina”, kamitan O. B. boiiko, MNI.
5. Tlaptaepu Mixuaponnoi ropuauunoi ciayxou “IHTEPJIETAJI” A O. Hinesuu, FNI Ta

M. B. MensankoB, AFNI.

6. Qupexrop Iactutyry “Hapiramii”’HYOMA n.1.H., kamnitaH,mpodecop, Bopoxobin LI.
7. Mupexrop MA “Encunon — Oneca” kanitad B. B.IBanoBuy, MNI.
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3anpouryrThCs yC1 yYaCHUKH Ha CiibHE GOTO
All participants are invited to a group photo

T
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”' Kaga-6peiix
Coffee break

Mopneparop Aptyp Onekcanaposuy HineBuu, FNI Bigkpus
npyry ceciro Kondepeniii Ta npeactaBuB JIOTMOBiAaviB 3TiIHO
nporpamu Kondepenrii.

Moderator Artur Aleksandrovich Nitsevich, FNI opened the
second session of the Conference and introduced the speakers
according to the Conference program.

8. BnuiuB ymoB mpani Ha ¢iznyHe Ta NCHXOJOTiYHe
0J1aromoJIy44si MOPSIKiB: BUKJIMKH Ta HLIAXH IX NOJ0IaHHA
Kaginiuenko €Breniii BomoqgumupoBua, AFNI, x.T.H., T011eHT,
3aBimyBau Kadenpu HaBiramii i kepyBaHHs cynHOM, OnechKuit
HalllOHAJIbHUI MOPCBKUI YHIBEPCUTET, KalliTaH JajleKoro
TUTaBaHHS, WICH-KOPECTIOHIEHT TpaHCOPTHOT akaemil
VYkpainu, AFNI

[ITaHOBHI KOJIETH, y4aCHUKHU KOoH(pepeHLii, 1o0poro aHs!

[lepmr 3a Bce, M03BOJIBTE TOASKYBAaTH OpraHizaTopaMm 3a
3alpoUIeHHss JO0 Yyd4acTi y TakoMy BaKJIMBOMY 3aXOji,
IPUCBSIYEHOMY J100po0yTy, Oe3meli Ta SKOCTI JKUTTS MOPSIKIB. Y
LEHTPl ChOTOAHIIIHBOI pPO3MOBM — JOAMHA Ha Oopty. He
MEXaH13M, HE JIMIIEe YacTHHA EKIMaXxy, a OCOOUCTICTh — MOPSIK 13
W BJIACHUM 3/I0pOB’M, €MOLISIMH, OTpeOaMH Ta BUKJIUKAMHU.

Mopceka mnpodecisi — omHa 3 HaHEOE3MEUHIMMX 1
HaiicTpecoBiluX y cBiTi. BoHa moennye ¢i3nyHe HaBaHTAXXEHHS, 130JALII0 BIJ POAMHHU, BUCOKY
BI/IMOBIIAJIbHICTH, 3MIHHI MOTO/IHI YMOBH, a 1HOJI — PU3UK MIpaTCTBA UM BINCHKOBUX KOH(IIIKTIB.
Yce ne gopmye yHIKalbHE CEpelOBUINE, 1€ HABITh HE3HAYHE MOTIPIICHHS YMOB Ipali MOXe
MIPU3BECTH JI0 CEPHUO3HUX HACTIIKIB I (PI3UYHOTO Ta TICUXOJIOTIYHOTO CTaHY MOPSKA.

1. OcHoBHI BUKJIMKH Qi3HYHOr0 100p0odyTY

®dizuyHe 370pOB’S MOpsKa — Il Teplie, [0 CTpa)aae IiJ BIJIMBOM TPUBAJIMX BaxT,
HECTIPUATIUBUX MOTOJHUX YMOB, BXKKO1 py4HOI Iparli Ta mo0yroBoi i3osimii. [Hoai Mu 3a0yBaemo,
10 YMOBH, 5IK1 37Jal0THCSI HOPMOIO JIJIs MOPCHKOT Tairy3i, HacIpaB/Ii 1aBHO Maju O OyTH MeperIsiHyTi.

[TouHeMmo 3 TOTO, 1110 COH Ha CY/IHI — II€ HE BIAMOYMHOK, J0 SIKOTO MH 3BHKJIM Ha Oepesi. BaxTu
—9acTo y pexuMi 6 yepe3 6, HIYH1 YepryBaHHs, TYYHI IIYMU ABUTYHA YH TIOMITH IOPYY 3 KalOTOIO, a
1HOJII — TOCTIiiHA XUTABUIIS, 1110 OYKBAJILHO HE A€ 3MOTH CIOKiITHO JiexkaT. MOpSIK CIIUTh YPUBKaAMH,
y CTaHl1 HaMIBTPUBOTH, 1 1€ XPOHIYHUIA HEIOCUI 3 YaCOM IEPETBOPIOETHCS HA CEPHO3HUIA PUBHK:
3HWKEHHS KOHIIEHTpaIlii, 3001 B ceplieBO-CYAUHHII CUCTEeMi, 3HWKEHHS IMYHITETY.

[HmwMit acnekT — BUCOKUH piBeHb IIyMy Ta BiOparttii. Oco0auBoO 11 BiAUyBalOTh MOTOPHUCTH,
MEXaHiK{, Ti, XTO TpaIloe y MamMHHOMY BigaineHHi. Lle — OGe3nepepBHMil (OHOBHI THCK Ha
Oprasi3M, KM MOXK€ MPHU3BOAMTU O MOCTYMOBOi BTPaTH CIyXy, FOJOBHOTO OO0, XPOHIYHOT
BTOMU. Ha Jeskux crapux cymHax, siKi I0ci MpamiooTh y (iaorax KpaiH TpeTboro CBITY abo mif
"3pydHUMU TpanopaMu', piBeHb IIyMy MOKE MePEBUIILYBAaTH JOMYCTUMI HOPMU y JBA-TPU pas3u.
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di3uuHe BUCHAXEHHA — e oAuH (akTop. barato XTo 3 mpUCyTHIX po3yMie, IO Take HiuHI
IIBAPTOBKU TPU MIHYCOBIM Temmeparypi, a00 BIJKpHBAHHS JIOKIB y TpPOIKaX, KOJIH MeTall
posneuenuii 1o 60 rpamyciB. PoboTa Ha mamy0i BuMarae MOBHOI MOO1Ti3aIlil OpraHi3My: BaHTaXHO-
PO3BaHTaXYBaJIbHI orepallii, 00poOka BaHTaXXiB, OUUILIEHHS TPIOMIB — YC€ 11€ TIO3HAYAETHCS HE JIUIIIS
Ha M’513aX, a i Ha ONIOPHO-PYXOBIH CUCTEMI B ILIIOMY.

Oxpemo cmif 3rajatd mpoOieMmy AOCTYIMy A0 MEOUYHOI Jormomoru. Tak, € o0OB’s3KOBa
MEIWYHA MiArOTOBKA. Tak, ICHYIOTh anTeukd, € 0a30BUH MeANpaliBHUK (1HOAI 1€ CTapIIui
MMOMIYHUK, SIKHW MPOMIIOB KypcH). AJie Koiu Ha 6opty 20 roei, CyTHO — Y BIIKPUTOMY OKEaHi, a
y KOTOCh — HamaJl aneHAMLIUTY YW TINEPTOHIYHWNA KpHU3 — LI€ B)K€ MUTAHHS He Jume (Hi3sHuHOTrOo
n00poOyTy, a BuKUBaHHA. Ha >kaib, B iCTOpIi € IECATKH BUIIAIKIB, KOJM MOPSKH BTpadaau KUTTS
4yepe3 HEMOXKITUBICTh HA/IaTH TIEPIY JOIIOMOTY BUaCHO a00 OpraHi3yBaTH €BaKyalliro.

Hapermri, me oauH BaXIMBUH 1, BOAHOYAC, AyXe 0a30BUNA MOMEHT — MOOyTOBI ymMoBH. Tak,
crangaptdt MLC 2006 mponucyioTh MiHIMadbHI HOPMH: PO3MipH KalOTH, HasBHICTh BEHTHJIALII,
AKICTh XapuyBaHHsS. AJie B pealbHOCTI MU CTUKA€MOCH 13 30BCIM iHIIMM. 3HOIIEHE YCTaTKYBaHHS,
moJiaMaHi KOHIUIIOHEPH, 3acTapiti qymoBi kabiHH, epedoi 3 TUTHOK BOJOK0. [301s11is HA Cy/IHI,
gake (i3uyHO OOMEXeHe MAeKUIbKOMa ManyO0amu, y TO€JHAHHI 3 BIJCYTHICTIO MiHIMaJbHOTO
KoM}popTy, — IIe IpsMa Jopora A0 TiJIECCHOTO BUCHAKEHHS, SK€ HEMHHYYE TATHE 3a CO0O0I0
IICUXOJIOTTYH1 HACIIIAKH.

Yce ne — He TeopernuHi aOctpakuii. lle — MOBCSKAEHHA peabHICTh THUCAY YKPATHCHKUX
MOPSIKIB, SIKI pOKaMU MPAIIOI0Th Y 3MIIIaHUX eKiMaXkax, MiJ pi3HUMHU PANoOpaMu, YaCTO Y CKIATHUX
1 HeBU3HAYCHUX YMOBaX. | KO MM TOBOPUMO TpO Oe3MeKy CYAHOIUIABCTBA — MH MAaEMO ITOYHNHATH 3
6a30Boro: i3 100po0yTy JIIOAUHH, SIKA CTOITh HA BaXTi.

2. IlcuxoJiIorivyHi pU3UKHN Ta NPOdJIeMH

Mopsiku HapaXaroThCsl Ha YHIKalIbHI IICUXOJIOTIYHI BUKIUKU 4Yepe3 TpuBaje nepe0yBaHHS B
130JIbOBAHOMY CEPEIOBUIIIL, CTBOPEHE MOEAHAHHIM (PI3UYHUX, COLIATBHUX 1 eMOLIHHUX (PaKTOPIB.

2.1 Bonsuis Ta BiAUy>KEHHs

— CouianpHa 130J1s10is1: OaraToHaI[lOHAJIbHI €KiMaxki, MOBHI Oap’e€pH, BICYTHICTb pealbHUX
KOHTAaKTIB 3 POJUHOI0 — yce 11e (OopMye COIlialbHy BIIUYKEHICTh, 110 ACOIIOETHCA 31 CTPECOM,
JIeTIpeci€lo Ta CyiluIaIbHUMH TyMKaMHU.

— YV BenukoMy ormsani 63 JOCHIKEHh BH3HAYEHO HAWMOIIMPEHINIT TPUYAHHUKHA
MICUXOJIOTIYHOTO JAUCKOM(OPTY: CAaMOTHICTb, BIACYTHICTh MiATPUMKH, TPUBAJIA BIACYTHICTh JAOMY,
IepeBTOMA, CTPEC 1 JOBroTpUBaa podoTa.

2.2 TlepeBTOMa 1 PO3IUIMBYACTI MEX1 MI>K POOOTOIO / BIATIOYMHKOM

— Mopsiku mpatrorTh y pexuMi 66 TOIUH HA THXKICHB, HEPIAKO y HIUHI 3MiHH . BiICyTHICTH
HOPMaJIbHOIO CHY, JIMILIE KOPOTKI APEMU — yC€ L€ MIJBUIIYE TPUBOXKHICTb, CIpHUs€ amarii Ta
MOTipIITy€e KOTHITUBHI (DYHKIIII.

— 3rigno 3 ITF Seafarers’ Trust (Yale, 2019), 25 % mopsikiB manu cumntomu aerpecii, 17 %
— IIPOSIBH TPUBOTH, a 20 % — AYMKH PO caMoryocTBO ab0 caMOIoImKoKeHHsI. L1 moka3HukH 3Ha4HO
MEPEBUILYIOTh CEpPEIHI JUIsl IHIIMX NpodeciitHIX KaTeropiil.

2.3 Moozl Ta OTMHOKI MOPSIKH — TPYITH PU3UKY

— Heb6e3neuni ¢axkTopu BKIIOYAIOTh MOJIOAMN BiK, BIJICYTHICTh NMAapTHEPCHKOI MiATPUMKH,
noranuit Gi3MYHUN CTaH, IIyM 1 BiOpallito, BUCOKY 3aBaHTaKeHICTh . CTaTTs Bi3HAYAE, IO OJAMHOKI
MOPSIKM YacTillle CTPaXJAalOTh BiJ TCHUXOJIOTIYHOTO JTUCKOMQOpPTY, a cepea MOJOIuX —
CIIOCTEPITaeThCsl HAWBUINA BPA3IUBICTb.

2.4 IlcuxoTpaBMu: Bil Cyilay A0 arpecii Ha 6opTy

— V¥V 2019 poui ITF onpumoanuB gani: 20 % MOpsKiB Manu CyinuaaabHi IyMKH, 25 % —
nenpecito, 17 % — tpuBoxkHicTh. [10B’s13aHO 3 HACHMIIBCTBOM Ha OOpTY, )KOPCTKOK aTMocheporo,
BIJICYTHICTIO TOBiIpH — (paKTOPH, SIKI HAMIPSAMY PYHHYIOTh TICHXOJIOTTYHHIA CTaH.

— 3rigno 3 nochimkeHHsM ISWAN, 13 % Bcix cmepteit mopsikiB y 1969-2009 pokax Oynu
camMory0ocTBamu.

2.5 B3aeM03B’ 430K IICUXOJIOTII 1 TpaBMaTH3My
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— 3rigno 3 nocnimkenusMm ITF/Yale, mopsiku 3 nenpecieto abo TPUBOrOIO BBIYI YacTilie
oTpuMyBaiu TpaBMu. Lle miaTBepaKye 11€10 PO Te, IO NCUXIYHE 3J0POB’Sl HANpSAMY BIUIMBA€E Ha
¢izuuny Oesrexy.

2.6 IlpuxoBaHi pU3MKH, KOJIH MOPSIK BIOMA: HEBUMMA 30HA TypOYIEHTHOCTI

MopsiKiB 9acTO CHpUMMAIOTh SIK THUX, XTO “TIOCTIHHO y Mopi”. Ale mepion nepeOyBaHHS Ha
Oepesi Moke OyTH HE MEHII TPaBMATHYHHM 1 BPa3JIMBUM, OCOOJMBO B yMOBaX BifiHH, TJI00AIBHOI
KpHu3u a00 MpaBoOBOi HEBU3HAYEHOCTI.

2.6.1. BiiicekoBuii cTad 1 OOMEXEHHS HA BUI3I

B ymoBax moBHOMacmiTabHOI BiiHM B YKpaiHi Oarato MOpSKiB ONUHHIIHUCS B CHUTYarii
HEMOJKJIMBOCTI BWi3[ly 3a KOHTpakTOM. Yepe3 BIACYTHICTh €IMHOTO MEXaHi3My OpOHIOBAaHHS,
OIOpOKpATHYHI 3aTPUMKHU a00 HEPIBHUN AOCTYI 0 JOKYMEHTIB MOPSIKU:

— BTpaAyYalOTh IOXOAM, EAUHE IHPKEPENIO YTPUMAHHS CIM 1}

— CTUKAIOTHCS 3 EMOLIHHUM THCKOM: “‘YOMY XTOCH MIIIOB Yy peiic, a st — Hi?”;

— mnepeOyBalOTh y TMCHXOJIOTIUHIA HECTAOLIbHOCTI: OYIKYBaHHS, HEBU3HAYEHICTh, CTpPax
M001imi3alii, 0IHOYaCHO — MOYYTTS MPOBUHU a00 HE3aXHILIEHOCTI.

L1i ¢hakTOpM YacTO MPOBOKYIOTH (DOHOBY TPUBOTY, MOTIPIICHHS CHY, 3HWKCHHS CAMOOIIHKH —
10 MO’K€ MaTH JOBTOCTPOKOBI HACHIAKH ISl TICUXIYHOTO 3JI0POB’S, OCOOIMBO SIKIO 3aTPUMKa 13
MPALEBIANITYBAaHHIM TPUBAE MICSIISIMU.

2.6.2. ComianbHO-IOOYTOBUIM KOH(IIIKT: “TH BIIOMA — OTXK€, BUTbHUN

Mopsik, KW TIOBEPTAETHCS 3 PEHCY, YaCTO CTHUKAETHCS 3 HEPO3YMIHHSIM 3 OOKY pOoJMHU abo
cycniibcTBa. € moOyToBa UII0315: “TH BJOMa — 3HAUNTh, HE MpaItoel”’. AJie TaKuii MOpSIK MOXke OyTH
(hi3MYHO BUCHAXCHUM, MEHTAJILHO BiJICTOPOHEHHM, BiH MOTpeOye ajamnTaiii, a He THCKY.

VY nesxkux BUIAJKax 1€ MPU3BOAUTH J0:

— JIOMamIHiX KOH(IIKTIB, IEMPECUBHUX €IT130/11B, CIIPOO caMO130JIs111i;

— 3JI0BKHMBaHHS aJIKOroyieM a0o IHIIMMM crioco0amu "Breui';

— BIJYY)KEHHS BIJ iTel, MapTHEPIB, JPY3iB.

2.6.3. IIpodeciiina nerpanaiist B Iepioid IPOCTOIO

VY nepioau Mix peiicamMu, KOJIM MOPSIK HE MPALO€ TOHA] MMiB POKY, 3HUKYETHCSL:

— B1AYyTTA NpodeciiHOT KOPUCHOCTI;

— BIIEBHEHICTh y MailOyTHbOMY;

— MOTHBAIIiS A0 MIATPUMKU 3HAHb 1 HABUYOK.

Oco6muBo 1€ OOMICHO JIsi MOJIOAUX CIEIANICTIB, SIKi HE MOXYTh HPONTH B peic uepes
BIJICYTHICTb JJOCBIy a00 3B’S3KiB, a BiifHA JIMIIIE MTOTJIMOIIIOE ITI0 HEPIBHICTD.

Pusnku Mopsika He 3aKiH9YIOThCSI, KOJIU CYIHO CTa€ Ha SIKip — 1HO/II BOHH JIUIIIE TOYMHAIOTHCS.
Tomy nep>kaBHa MONITHKA, MEJUYHA CUCTEMA Ta TPOMAISHCHKE CYCHUIHCTBO MAlOTh OAUUTH MOpPSIKa
HE JIMIIE “B peiici”, a sk JI0ANHY, 110 )KMBE MIXK IBOMAa CBITAMU — MOpPEM 1 OeperoM, i sika 3aciIyroBye
Ha 3aXUCT B 000X.

BucHoBkH po3niny:

— TlcuxonoriyHuii cTaH MOpSIKa — TIIMOOKO YPa3IUBUMA 10 YMOB TIpalli: BIIIHATH KOMITIOHEHTH
poOOTH — 130711110, IEPEBTOMY, IITyM, KOH(MIIIKTH — 1 OTPUMAEMO JIEMOPaJIi30BaHOTO, BUCHAKEHOTO
daxiBis.

— KirouoBi otpyiiHi (akTopm: CcaMOTHICTH, HaaAMiIpHa pPo0OTa, CIEHH HACHUIIHCTBA,
JOBFOTPUBAJIl KOHTPAKTH, TOPYLICHHS CHY.

— Hacniaku: Big MOMMpPEHUX ACTPECHBHUX CTaHIB Ta TPaBMaTHYHUX NEPEKHUBAHb — JI0
MiABUILEHHS PU3UKY TPaBMaTH3MYy, TOMUJIOK 1 HABITh CMEPTEH.

— PeanpHi gani cBiq4aTh: HEOOXITHO JIATH BXKE 3apas.

3. Cratucruka i pakTn

[Tonepenniii aHami3 MCUXOJOTIYHUX PHU3MKIB 3MYIIye HAc TOIJISHYTH Ha TJIOOAJIBbHI Ta
HAI[lOHAIbHI TEHJEHINI BXXe HE SIK Ha CYKYIHICTh 130JIbOBAHWX BHIIAJIKiB, a SIK HA CHUCTEMHY
npobaemy. CraTucTuka, 3i0paHa MKHApOJHUMHU OPTaHi3allisiMH, JOCTITHUIBKUMH IICHTPAMH Ta
CTPaxOBHMH KOMITAH1SIMH, 103BOJISIE TOOAYUTH peaIbHUN MacIITad BUKIIUKIB.
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3.1 IlcuxiyHe 310pOB’s: MPUXOBaHA KpU3a

— 3a pocmimkenusm Yale University ta ITF Seafarers’ Trust (2019), 28 % MopsikiB MarOTh
KIIIHIYHO 3HAYyIli CUMOTOMH jerpecii, 26 % — TpuBory, a 20 % — AyMKH mpo caMory0cTBo abo
CaMOTIONIKO/KEHHSI TIPOTATOM OCTaHHIX JBOX THDKHIB peicy. Lle — B pasu Oinblie, HDK CepenHs
3axignHa nomynsis (=8—10 %) i 3HaYHO BHIIE, HIX Cepell IHIIMX TPAaHCHOPTHUKIB (BOAIl, MiJOTH,
TOIIIO).

— ¥V meraananisi 2021 poky, npoBeneHomy cepen 1246 mopsikiB, Oyno BusieHo, mo 30 %
MaroTh CUMITOMH jeripecii, a 26 % — TpUBOXKHI po31aau. BibIIicTh 13 HUX HIKOJIM HE 3BEPTAIHCS
no nonomory [ISWAN, 2021].

— Crpaxoa xommanist Gard y cBoemy 3BiTi 3a 2023 pik 3a3Hauae, mo 11 % cmepreii cepen
MOPSIKIB 32 OCTaHHI 5 pOKiB Manu cyinugansny npupony. Lle miarBepmxyerses i nanumu ISWAN,
3TiTHO 3 AKMMH CaMOTYOCTBO — O/IHA 3 OCHOBHHMX HEMPUPOTHUX MPUUUH CMEPTI B MOPI.

3.2 B3aeM03B’ 130K ICUXIKH Ta Oe31ekn Ha OOpTyY

— VYV mocmimkenni Yale-ITF, Mopsiku 3 cuMmToMaMu JAempecii Ta TPUBOTH BJBIYi YacTilie
MOBIAOMJISUTH TIPO TPABMH YK XBOPOOHU IiJ] Yyac peicy, HiXkK Ti, XTO HE MaB ICUXOEMOIITHIX pO3J1a/iB.
Lle Bka3ye Ha MpsIMHUIA BIUTMB MICUXOJIOTIYHOTO CTaHy Ha 3arajibHy O€3MeKy CyIHOIUIaBCTRA.

— 3a manumu DUK (Deutsche Unfallkasse See) Ta Himenpbkux npodilbHHX iHCHEKINH, 17—
20 % ycix HelacHuX BUMAJKIB HAa OOPTY MOB’sI3aHi 3 HEYBAXHICTIO, TOMUJIKAMU Ti]] 4ac BaxTH abo
MOPYUICHHSM MpOIeNyp — YCi IIi YAHHUKHA MOXYTh OyTH HACHiJKaMH TICHXOJOTIYHOTO abo
KOTHITUBHOT'O BUCHAKCHHSI.

3.3 ®izuyHe 370pOB’S: XPOHIYHE TIEPEBAHTAKCHHS

— 3rizHo 3 aHaNi30M MEeIUYHHX XypHaniB 60 cyneH HiMenbkoro ¢uoty, 33,7 % 3BepHEHb 10
MearnpauiBHUKa OyiM MOB’A3aHi 3 BHYTPIIIHIMU 3aXBOpIOBaHHAMHM, 19,6 % — 3 pecnipaTopHUMHU
xBopoOamu, a 17,9 % — 3 tpaBmamu. lle mokaszye cucteMHe HaBaHTa)XCHHSI HAa OpPraHi3M HaBITh y
«HOpMaNIbHUX» YMOBax [Mansoor & Fiala, 2020].

— V nocmimkenni UK P&l Club (2022) monax 25 % MOpsSIKiB MOBIIOMUJIH, 11O MalOTh
OOMeKEeHHMI AO0CTYI /0 MOBHOIIIHHOI MEIWYHOI JONOMOIH Mij 4ac pelcy, 0COOJMBO y BHIIaJKax
130JIbOBaHUX MEPEXO/IIB B OKEaH.

3.4 TIpoGnemu koMyHiKawii Ta 130151111

— 3a nanumu Seafarers Happiness Index, mopsiku, siki Masin 0OOMEKeHHH a00 HeCTaOUTbHUIMA
IHTEPHET-3B 30K, OI[IHWJIN CBiM MCUXO0JIOTTYHMMA cTaH Ha 40 % HuX4Ye, HIK Ti, XTO MaB CTaOUTbHHMA
JOCTYII IO MEPEXi.

— BigcyTHICTb CHIIKyBaHHS 3 POAMHOIO, HEMOXJIMBICTh OTPUMATH MIATPUMKY B peajbHOMY
yaci, mouyTTs “3a0yTOocTi” — 11 (haKTOPH BU3HAHI KIIOUOBUMH Y (DOpMYBaHHI TPUBOKHUX CTaHIB.

VY3arajnbHEHHS:

CrartucTuka 4iTKO JIEMOHCTPYE, IO TICHXOJIOTIYHE HAaBAaHTAXKEHHS — II€ HE MOOITYHHMM e(deKT
npodecii, a roIoBHUNA (HAaKTOp PUUKY VIS 3I0POB s Ta OE3MEKU MOPSKIB.

Bix Ko’)XHOTO TPETHOTO — 13 CUMITOMAMHM JIETIPECii, 0 KOKHOTO ACCATOr0 — 3 TYMKaMH IPO
Cyillu/; BiJl XpOHIYHOTO HEJOCUITY — JI0 TIOMHUJIOK, [0 MTPU3BOISATH 10 aBapii 1 BTpar.

Ile ne mpocto nudpu. Lle — MOACHKI KUTTS, IKI MU MAEMO 3aXUCTUTH, PePOPMYIOUU CUCTEMY
— Ha PiBHI CyJTHOBJIACHUKIB, KPIOTHTOBUX KOMIIaH1H, YpsI0BO1 MOJIITUKU Ta MIKHAPOJAHUX MOPCHKUX
HOPM.

4. lllnsixu MO0JIAHHSA BUKJIMKIB: 110 B:Ke POOUTHCS i 110 1Ie NOTPiOHO

[licns anHamizy YHMCIEHHHUX PHU3HMKIB Ta TPHUBOXKHOI CTAaTHUCTUKW BHHHKAE 3aKOHOMIpHE
3alUTaHHA: a 110 MU BXKe 3pOOMIIH, 1 L0 1€ MaeMO 3poOuTH, abM MOpSIK HE MOYyBaBcs 3a0yTUM,
XBOpHM 1 BUCHaxeHUM? BiamoBigs HE Moke OyTH MPOCTOIO, a/pKe CHTYallisl CKJIaJHa 1 CHCTeMHa.
[TpoTe BoHa He € Oe3HAAIITHOIO.

o Bxe poduThes?

Ha mi>xxnaponHoMy piBHi, Bxke oHaz 15 pokiB 1ie Mopcbka Tpynosa kouseruis (MLC 20006),
SKYy CIpaBeIJIMBO Ha3MBalOTh "bijuieM mpo mpaBa MopsKiB". BoHa BpoBajuia OCHOBHI COIliaibHI
rapaHTii:

— MAaKCHMaJIbHY TPUBAIICTh KOHTPAKTY — He OinbIne 11 micsiis;
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— 000B’A3KOBI NepepBHU HA BIAMOYUHOK;

— MiHIMaJIbHI BUMOTH J0 PO3MIPY KalOT, TIr1€HH, MEIUIHOTO 3a0e3MeUeHHs, XapuyBaHHS;

— IIpaBO MOpsIKa Ha OMNEpaTHMBHUN 3B’A30K 13 POJMHOIO Ta 3BEPHEHHS 31 cKapramu 0e3
perpecii.

3aBISIKM LIMM HOPMaM BiK€ THCSIU1 €KilaxiB 110 BCbOMY CBITY OTPUMAJIU peajbHi BaXKeli BILTUBY
Ha yMOBH Tiparii. OqHak MeXaHi3MHU BIPOBAKEHHS W JTOC1 3aJIe)KaTh BiJl CYMJIIHHS CYJHOBJIACHUKIB
1 epeKTUBHOCTI JIepKaBHUX MMOPTOBUX 1HCIIEKIIIH.

VY neskux KpaiHax Ta KOMIIAHIsIX BIPOBAKEHO TeJleMeAudHi cepBicu mis mopskis (Seafarer
Telemedicine): mix yac peiicy MOpSK MOKe 3B’sI3aTHCA 3 JIIKApeM 4epe3 CYNyTHUKOBHM KaHa i
OTPUMAaTH KOHCYJbTALil0 B peanbHOMY uyaci. lle 0co0iauBO BaXiIMBO B yMOBax TPUBAJIOTO
OKEaHCBHKOTO MEPEX0/Ty, KOJIM €BaKyallisi HEMOXJIUBA.

OxpeMi TNpOrpecHBHI KpPIOIHIOBI areHTCTBa Ta CYIHOBJIACHUKU peai3yloTh IpOrpamu
Gaaromonyyus eximaxy (crew welfare programmes). Muerbes mpo:

— HaJaHHS CTalOlILHOTO IHTEPHETY;

— Ooprasizaiiro J103BULIS (CIOPTUBHUHN 1HBEHTAp, KHUTH, HACTUIBbHI iIrpH, KIHOKITYOH);

— NIATPUMKY CIUIKYBaHHA 3 POAUHAMU;

— MIiJNUCKY Ha NICUXOJIOTIYHY OHJalH-aTdopMy abo rapauy JiHilo.

Taki mpukiamu BXKE MPALIOIOTh — 30KpPEMa, Y HOPBE3bKHUX, OPUTAHCHKHX Ta SIMOHCHKUX
CYAHOIUIAaBHUX KOMITAHIfIX.

VY cdepi ocBiTH — IesiKi MOPCBKI akaneMmii (y T.4. B YKpaiHi) BKe MoYany BKIIOYATH B IPOTPaMu
KypCH 3 CTpec-MEHEDKMEHTY, MIKKYJIbTYpHOI KOMYHIKaIlii, afanTtamii mcis peicy, xoua 1e IoKU
1110, Ha JKaJb, PaJIlie BUHATOK, a HE TPaBHUIIO.

o me moTpi6HO 3pOoOUTH?

[Tompu 3ragani HIIIATUBY, HAM III€ JTAJIEKO JO CUCTEMHOTr0 BUPIMICHHS podiemu. HeoOxiaHi
KOOp/AMHOBaHI [Jii Ha 4YOTUPbOX PIBHAX: MDKHaApOAHOMY, HAllIOHAJLHOMY, Taly3eBOMYy Ta
ocoOucTomy.

4.1. Ha nep>xaBHOMY piBHI

VYkpaina mae He e popmanbHo iMmiemenTyBatd MLC 2006, a i 3a6e3neunty eheKTuBHUI
KOHTPOJIb 32 1i JOTPUMaHHSIM:

— CTBOPHUTHU €IMHY €JEKTPOHHY IJIaT(opMy cKapr MOPSKIB, 1€ OyAb-KHi MOpSK, HaBiTh
AHOHIMHO, MOYKE€ TIOBIJOMHUTH TPO TIOPYIIIEHHS] YMOB TpaIii;

— mepea0auuTd  peaibHy  IOPUJIMYHY  BIANOBIJAIBHICT  KPIOTHTOBUX  areHTCTB 1
CYJAHOBJIACHHUKIB 32 3aTATyBaHHS BHILIAT, NEPEBUILEHHS TEPMiHY KOHTPAKTY, ITHOPYBAHHS CTaHy
3J10pOB’S eKIMaxXYy;

— IHTerpyBaTH 3aXWUCT TICHXIYHOTO 37I0pOB’Sl B MOPCBHKY TMOJNITUKY (HaBiTh uyepes
MIiHCOIITOMITHKY).

4.2. Ha piBHI HaBUaJbHUX 3aKJIAJIIB 1 TPEHAXXEPHUX LIEHTPIB

— 3anpoBaguTi 000B’SI3KOB1 MOy ICUXOJIOTTYHOT MIATOTOBKH: HE MPOCTO SIK JOJATOK, a 5K
YaCTUHY MIATOTOBKH JI0 KHUTTS B 3aMKHEHOMY OaraToHaIioHaJIbHOMY CEPEJOBHUIILI.

— Oprani3oByBaTH 3yCTpidl 3 MOpsSKaMHU-TIPAKTUKAMH, SKI 3MOXYTh MOJUIMTHCS peaTbHUM
JIOCBIZIOM — SIK JIOJIATH BTOMY, CTpax, BiaJail.

— Po3BuBaTH muaTgopmu aganTtaiii KypcaHTIB IO MEPLIOro peiicy — MCHXOJIOTI4HI, HE JIHIIe
TEXHIYHI.

4.3. Ha piBHI KOMITaHi# 1 CyTHOBITaCHUKIB

— BrpoBaauTtu peryisipHi NCUXOJIOTIYHI CKPUHIHTHY €KiMaxiB, 6axaHo mepes peicoM 1 micis
HBOTO.

— 3abe3neunTH O6e3nepeliifHui iHTEpHET Ta MiHIMAIbHUNA HAOIp AJIS SAKICHOTO JO3BLLISA — 00
1€ HE PO3Kill, a Npo]ilaKTUKa BUTOPAHHS.

— PeanmizyBatu npuHIMN "BiIMOBIIaJILHOTO penaTpialifHOro epexoay’ — To0To JoromMaratu
MOPSIKY HE JIUIIIE IOTPAIIMTH Ha peiic, ane i MOBEpHYTUCS Yy CTa0LIbHUIN ICUXO0EMOLIMHUIN cTaH micis
HBOTO.

70



4.4. Ha piBHi npodeciiiHoi ciIbHOTH

— CrBOpUTH HaIIOHATBLHUN (OHJA TCUXOEMOILIMHOI MIATPUMKHA MOPSKIB — 13 3aIy4CHHSIM
onaroniitnux oprauizauiii, ITF, ISWAN Ta iHIux naptHepis.

— 3BamyctuTy iHQOpMaIiiHI KaMIlaHii, SKi 3pylHYTh Mi: "aKo Ta Mopsk — Tepru’. Hi.
Mopsik — 1ie mpodecioHan, a He My4YCeHHK.

[TpoGiema Graromnorydyst MOPSIKiB — He JIMIIE TyMaHiTapHa. L{e crpaTeriyne nutanHs 0e3meKu
CYJIHOILIABCTBA, penyTalii Jep>KaBy Mparnopa, MOpaibHOro KIIMaTy rainysi.

Jlronu, sixi 3a0e3meuyroTh r7100aNbHy TOPTIBIIO, HE MOXYTh 3aJIMIIATUCH "HEBUIUMHUMHU" y
CBOIX CTpaKIaHHIX. | X0u MU HE MOXEMO 3MIHUTH MOpPE — MU IIJIKOM 3JaTHI 3MIHUTH T€, K MU
3aXHIIAEMO THX, XTO I10 HbOMY HJIe.

5. Ilpono3uii 10 mogabLIIKAX Jil

[Tonepenniii anamni3 qae€ HaM YiTKe PO3YMIiHHS: ()parMeHTapHi iHiiaTUBH — LIe A00pe, ane 6e3
CTpaTeriyHoro OaueHHs Ta LUTICHOTO MIAXOAY MU HE 3MOXKEMO 3a0e3MeurTH HaleKHUN piBEHb
n00po0yTy MOpsikiB. ToMy JT03BOJIBTE 3aPOTIOHYBATH KiJIbKa KOHKPETHUX HAMPSAMKIB JiH, SKi MH,
SK CIJIBHOTAa — HAYKOBA, OCBITHS, YIIPABIiHChKA Ta ray3eBa — MOKEMO peai3yBaTH CIiJIbHO.

5.1. CrBopenns HarioHanbHOT mporpamMu miaTpUMKH 100po0yTy MOPSIKIB

Mae Oytu iHiuiioBaHa MiHicTepcTBOM iHGpacTpykTypu Ykpainu y cmiBmpari 3 MO3,
Mincomnonituku, MiHekoHOMiKH Ta npodemninkamu. [Iporpama Mae BKITIO4aTH:

— peryispHe OHOBJICHHS CTaHAAPTIB yMOB Mpaili;

JOCTYM JI0 TICUXOJIOTIYHOI JOIIOMOTH Ha Oepesi Ta MiJ yac peucy;
1 poBy miaThopMy s 3BepHEHb MOPSIKIB;

— (opmyBaHHS €AMHOTO PEECTPY KOMIIaHI|, sKi AOTpUMYIOThCs puHLuMiB MLC Ta eTHaHuX
HOPM.

Ile mae OyTH He AeKiIapaTHBHA, a JIlF0Ya MIXKB1JIoMYa T1aThopmMa, 3 MyOJIIYHUM MOHITOPUHIOM
Ta BIAKPUTHUM 3BITYBaHHSM.

5.2. BrockoHalieHHsl €AMHOTO LIU(PPOBOTO KaOIHETY MOpsIKa

Lleit iHCTpyMEHT Ma€ BKJIIOYATH HE JIMIIE iHPOPMALIit0 PO cepTU(IKATH, KOHTPAKTU Ta PEHCH,
ane u:

— 6ok “/1o6poOyT 1 miaATpUMKa” 3 AaHOHIMHOIO (HOPMOIO [T OB1IOMJIEHB ITPO HOPYIIECHHS;
JIOCTYTI /10 TeJIeMEIMYHUX KOHCYIIbTAIlil;
peKOMeHAaIii I CAaMOIOTIOMOTH B MOPI;

KOHTaKTHI1 /1aH1 FOPUCTIB, IICUXOJIOT1B, MPO(CIIIKOBUX KOOPINHATOPIB.

Takuii kabiHET MOXe CTaTH peaJbHUM “‘pITYBaJIbHUM KpYrom” JUIsi MOpSIKa y CKPYTHUX
o0CTaBHHaX — SKIIO BiH peani3oBaHui He (OpMAIIbHO, a 3 OPIEHTALIIEI0 HA KOPUCTYBayYa.

5.3. IHTerpariist ICUXOCOIIAIbHOI CKIIAJI0OBOI B CHCTEMY MOPCHKOI OCBITH

CyuacHa miaroToBKa MOPSKIB Ma€ BKJIIOYATH HE JHIIEe MpodeciiHi HaBUUKH, a H 3JaTHICTh
MIKJTYBaTUCS PO cebe, po3Ii3HaBaTH 03HAKU €MOIIHOTO BUTOPAHHS, TISATH Y KPU30BUX CUTYAIIisX.

IIpononyerscs:

— nmoxaTtu 000B’s13k0BuUH Kype “IlcnxonoridHa roTOBHICTB 10 MOPCHKOT ClTy>kOM” y HaBYaJIbHI
mianu BH3;

— 3ampOBAJANTH TPEHAXKEPHI 3aHATTS HA OCHOBI CIICHAPIiB CTPECOBUX CUTyamii (130JAIis,
KOH(QUIIKT, MEIMYHA Ha/[3BUYaifHa CUTYallis TOLIO);

— PpO3pOOHTH €JIEKTPOHHUU MOJYJb CaMOJIarHOCTHKU (K 4acTuHy matdhopmu LMS mis
KypCaHTIB).

5.4. Ilocunenns poii npodeninok i ITF y 3axucti MopsikiB

[TpodcninkoBuii pyx Mae CTaTy HE JIUIIE IHCTPYMEHTOM BUPIIIIEHHS CIIOPIB 13 poOOTOMABIIEM,
a i aKTUBHUM YYaCHHKOM (pOpMYBaHHS “KyIbTypu 100po0yTy” Ha (hioti. 3okpema:

— opranxizamis peryiasipaux “Crew Welfare Audit Days™ i3 BHi3/10M NIpeICTaBHHUKIB Ha CY/IHA;

— CTBOPEHHS raps4oi JiHil ISl KpU30BUX 3BEPHEHb YKPATHCHKUX MOPSIKiB, 110 Tpaiioe 24/7;

— (opMyBaHHS YOPHOTO CNIHCKY KPIOTHTOBUX KOMIIaHI{, SIKi HEXTYIOTh 0a30BHUMH INpaBaMu
eKiMaxiB.

71



5.5. CrBopenns @ouny Iliarpumku Mopsika mij erijoro JepKaByu Ta MKHAPOIHUX NapTHEPiB

Leti honn mae dinaHCcyBaTH:

— TICHXOJIOTIYHY JOIIOMOTY 1IeMOO1TI30BaHUM MOPSIKaM;

— KOMIIEHCAaIlli y BUTIAJKy CEPHO3HOTO MOPAJIBLHOTO a00 (DI3UYHOTO BUCHAKEHHS,

— JIOCHIKEHHS 100po0yTy B MOPCHKiid cepi;

— 1HGOpMaIiHO-TIPOCBITHUIIBKI KaMIIaH1i JUIsl CYCIIIJIbCTBA Ta TaTy3i.

Cepen norenmniitnux maptaepis: IMO, ITF, ISWAN, MOM, €porneticbka Komicis.

M#u He 3M0KEMO 3MIHUTH CTUXIIO, Y SIKii MpaIfoe MOPSK. AJie MU LIIJIKOM CIIPOMOKHI 3MIHUTH
JIIOJIChKE Cepe/loBUlIle, B SKOMY BiH nepedyBae: aTMochepy B3a€MOIOBAru, AOCTYIY A0 JIOMOMOTH,
MPO30PHUX CTAHAAPTIB, TTHOCTI Ta OE3MeKH.

Koxna 3 nux mpomo3uniii — peangbHa. Bee, 1mo moTpiOHO — MONITUYHA BOJIS, Taily3eBUM
KOHCEHCYC 1 JIFOJICEKE PO3yMiHHS TOTO, 1110 MOPSIK — 11€ HE “BUTpaTHA OJAWHUII, a )KUBA JIIOJMHA, B1JT
SKOT 3aJIeKUTh YBECh TT100aTbHUM JTAHIIOT MOCTauYaHHS.

BucnoBok

[[TanoBH1 yyacHUKH KOH(EPEHIIii.

[Tpodecis Mopsika — I1e HE JIMIE POMAHTHKA JAJCKUX OEperiB 4u TEXHIYHA JTOCKOHAJICTh
cyyacHoro cyqHa. Lle — mepir 3a Bce, )KHUTTS B yMOBaX MOCTIHHOTO (Di3MYHOTO, MCUXOJIOTIYHOTO Ta
COIIIAIBHOTO BUKIMKY. MOpSIK — II€ TOH, XTO MPAIIoe B 0OMEKEHOMY IPOCTOPI, il THCKOM Hacy,
BIZITOBIAAIBHOCTI, 1307141111, a 1IHOAI — 1 HEOE3MEKH.

M#u ChOTOJHI TIEPEKOHAINCH, III0 YMOBH Ipalli HANpsIMy BIUTMBAIOTH HA (i3UYHE Ta NMCHXIYHE
30pOB’Sl JIOJMHU B MOpi, a OTXKEe — 1 Ha Oe3MeKy CyIHOIUIaBCTBA, €(PEKTHUBHICTh EKIMaxy,
HaI[IOHAJILHY €KOHOMIKY Ta MI>KHAPOIHY PEIyTaIlifo.

Mu Bu3HaYWIH, TIO:

— TpuBasia BaxTOBa po0OOTa BUCHAXKYE TLIO.

— Ilywm, BiOpamuisi, He1OCUNIAaHHS — NIAPUBAIOTH (PYHKIIIOHAIBHI MOXKJIUBOCTI.

— I30msuis, po3nyka 3 poJuHOI0, IPaBOBa HEBU3HAYEHICTh — PYWHYIOTh IICUXIKY.

— BiiiHa, HeMOXJIMBICTH MOIXaTH B peic, TpuBaja Oe3NIIBHICT, HAa Oepe3l — JuIIe
MOTIUOIIOIOTH 111 TPOOJIEMH.

— Cyuacna craructuka — Big ISWAN, ITF, Yale University, IMO — nemoncTpye:

e moHay 25-30% MOpSKiB MalOTh CHMITOMH JICTIPECI,

¢ 11% cMmepTeil y MOpi OB s3aHi 3 CAMOT'yOCTBaMH,

® MOPSKH 3 EMOLIMHUMU PO3J1alaMy BJIBIY1 YaCTilIe TPaBMYIOThCS,

® TOCTYTI JIO TICKXOJIOTIYHOI IOMTOMOTH 3aJIMIIAETHCS MIHIMAJIBHHIM.

Ile o3Hauae oHe: MU HE MAaEMO ITpaBa MOBYATH UM BIIKJIaAaTu 3MiHU. JloOpoOyT MOpsika — He
ryMaHiTapHe MPUKpAIIEHHs ranysi, a il OCHOBA.

Mu Bxe MaeMo MikHapoaHi HOpMU — Taki sk MLC 2006. Jleski kommnaHii BIPOBaIKYIOTh
nporpamu crew welfare. Ane norpiOHa cucTeMHa, JepKaBHa 1 MiKrany3eBa BiAMOBIIb Ha 3alUT: 5K
3pOOUTH )KUTTS MOPSIKA JIOJACHKUM.

[Tpono3uii, siki MH CbOTOHI chOpMyITIOBAIH — peaiCTHYHI:

— CTBOPEHHS HAIIOHAJILHOI TPOrpaMH MiATPUMKH J0OPOOYTY MOPSIKIB,

— 3aIlpOBAKEHHSI €JIEKTPOHHOTO KaOiHEeTy MOpsIKa 3 OJIOKOM MCHXOCOIaIbHOI MIATPHUMKH,

— TICHXOJIOTIYHA OCBiTa KypPCaHTIB,

— (oua tomomoru Mopsikam y Kpwu3i,

— aKTHUBI3aLis poJii IPOQCIIIOK,

— KOMIUIEKCHa iH(opMaliiiHa KammaHis Ui CYCHUIbCTBA: “MOpSIK — 1€ He Oe3IMeHHUIt
MpaliBHUK (IIOTY, a JIIOJIMHA, SIKa TPUMAE Ha COO1 JIOTICTUKY LLIO1 TUTaHeTH .

Mu He MOXKEMO 3MIHUTH MOpe. Alle MU MOXXEMO — 1 MyCUMO — 3MIHUTH Te€, IK MH CTaBUMOCH
1o Mopsika. He nmumre Toni, konu BiH Ha OOpTy, aje ¥ ToAi, KOJIU BiH 4ekae peiicy. Ko MoBYKH
TepnuTh. Konu BTOMUBCH, ane He CKapKUThCS.

bo 106pobyr Mopsika — e m0OpoOyT Hamoi KpaiHW, HaIIoi raiy3i i, 3pemrToro, Hamoro
CYMJTIHHS.
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JIsKyro 3a yBary.

The Impact of Working Conditions on the Physical and Psychological Well-being of
Seafarers: Challenges and Solutions
Yevgeniy Kalinichenko, AFNI, Head of NCS Department ONMU, PhD, Docent, Master
Mariner

Dear colleagues, conference participants, good afternoon!

First of all, let me thank the organizers for the invitation to participate in such an important
event dedicated to the well-being, safety and quality of life of seafarers. The focus of today's
conversation is the person on board. Not a mechanism, not just part of the crew, but a person — a
seafarer with his own health, emotions, needs and challenges.

Introduction

The maritime profession is one of the most dangerous and stressful in the world. It combines
physical exertion, isolation from family, high responsibility, variable weather conditions, and
sometimes the risk of piracy or military conflicts. All this forms a unique environment where even a
slight deterioration in working conditions can lead to serious consequences for the physical and
psychological state of a seafarer.

1. The main challenges of physical well-being

The physical health of a seafarer is the first to suffer under the influence of long watches,
adverse weather conditions, heavy manual labor and domestic isolation. Sometimes we forget that
the conditions that seem to be the norm for the maritime industry should have been reviewed long
ago.

Let's start with the fact that sleeping on a ship is not the rest we are used to on shore. Watches
are often in a 6-by-6 mode, night shifts, loud engine or pump noises next to the cabin, and sometimes
constant rocking, which literally does not allow you to lie down peacefully. The seafarer sleeps in
fragments, in a state of semi-alarm, and this chronic lack of sleep over time turns into a serious risk:
decreased concentration, malfunctions in the cardiovascular system, reduced immunity.

Another aspect is the high level of noise and vibration. This is especially felt by motormen,
mechanics, and those who work in the engine room. This is a continuous background pressure on the
body that can lead to gradual hearing loss, headaches, and chronic fatigue. On some old ships that
still operate in third-world fleets or under "convenient flags," the noise level can exceed permissible
standards by two to three times.

Physical exhaustion is another factor. Many of those present understand what it is like to moor
at night at sub-zero temperatures, or to open hatches in the tropics when the metal is hot to 60 degrees.
Working on deck requires full mobilization of the body: loading and unloading operations, cargo
handling, cleaning holds — all this affects not only the muscles, but also the musculoskeletal system
as a whole.

Separately, the problem of access to medical care should be mentioned. Yes, there is mandatory
medical training. Yes, there are first aid kits, there is a basic medical worker (sometimes it is a senior
assistant who has completed courses). But when there are 20 people on board, the ship is in the open
ocean, and someone has an attack of appendicitis or a hypertensive crisis, it is a matter not only of
physical well-being, but of survival. Unfortunately, there are dozens of cases in history when sailors
lost their lives due to the inability to provide first aid in time or organize evacuation. Finally, another
important and, at the same time, very basic point is living conditions. Yes, the MLC 2006 standards
prescribe minimum standards: cabin size, ventilation, quality of food. But in reality we are faced with
something completely different. Worn-out equipment, broken air conditioners, outdated shower
cabins, interruptions in drinking water. Isolation on a ship that is physically confined to several decks,
combined with the lack of minimal comfort, is a direct path to physical exhaustion, which inevitably
entails psychological consequences.

All this is not theoretical abstraction. This is the everyday reality of thousands of Ukrainian
seafarers who have been working for years in mixed crews, under different flags, often in difficult
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and uncertain conditions. And when we talk about shipping safety, we must start with the basics: the
well-being of the person on watch.

2. Psychological risks and problems

Seafarers face unique psychological challenges due to prolonged isolation, created by a
combination of physical, social and emotional factors.

2.1 Isolation and alienation

— Social isolation: multinational crews, language barriers, lack of real contact with family —
all this creates social alienation, which is associated with stress, depression and suicidal thoughts.

— Alarge review of 63 studies identified the most common causes of psychological discomfort:
loneliness, lack of support, prolonged absence from home, fatigue, stress and long working hours.

2.2 Fatigue and blurred boundaries between work / rest

— Seafarers work 66 hours a week, often on night shifts. Lack of adequate sleep, short naps,
and anxiety all contribute to increased anxiety, apathy, and cognitive impairment.

— According to the ITF Seafarers’ Trust (Yale, 2019), 25% of seafarers reported symptoms of
depression, 17% reported anxiety, and 20% reported thoughts of suicide or self-harm. These rates are
significantly higher than the average for other occupational categories.

2.3 Young and lone seafarers are at risk

— Risk factors include young age, lack of peer support, poor physical condition, noise and
vibration, and high workload. The article notes that lone seafarers are more likely to suffer from
psychological distress, with young people being the most vulnerable.

2.4 Trauma: from suicide to aggression on board

— In 2019, the ITF published data: 20% of seafarers had suicidal thoughts, 25% had depression,
17% had anxiety. This is due to violence on board, a harsh atmosphere, lack of trust — factors that
directly destroy the psychological state.

— According to the ISWAN study, 13% of all deaths of seafarers in 1969-2009 were suicides.

2.5 The relationship between psychology and injuries

— According to the ITF/Yale study, seafarers with depression or anxiety were twice as likely
to be injured. This supports the idea that mental health directly affects physical safety.

2.6 Hidden risks when a seafarer is at home: the invisible zone of turbulence

Seafarers are often perceived as “permanently at sea”. But the period of stay ashore can be no
less traumatic and vulnerable, especially in conditions of war, global crisis or legal uncertainty.

2.6.1. Martial law and travel restrictions

In conditions of full-scale war in Ukraine, many seafarers found themselves in a situation where
they could not travel on their contracts. Due to the lack of a single booking mechanism, bureaucratic
delays or unequal access to documents, seafarers:

— lose their income, the only source of support for their family;

— face emotional pressure: “why did someone go on a voyage and I did not?”’;

— are in a state of psychological instability: expectation, uncertainty, fear of mobilization,
while at the same time feeling guilty or insecure.

These factors often provoke background anxiety, sleep disturbance, and low self-esteem, which
can have long-term consequences for mental health, especially if the delay in finding employment
lasts for months.

2.6.2. Social and domestic conflict: “you are home, therefore free”

A seafarer returning from a voyage often faces misunderstanding from his family or society.
There is a domestic illusion: “you are home, therefore you are not working”. But such a seafarer may
be physically exhausted, mentally withdrawn, he needs adaptation, not pressure.

In some cases, this leads to:

— domestic conflicts, depressive episodes, attempts at self-isolation;

— alcohol abuse or other methods of “escape”;

— alienation from children, partners, friends.

2.6.3. Professional degradation during periods of downtime
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During periods between voyages, when a sailor does not work for more than half a year, the
following decreases:

— sense of professional usefulness;

— confidence in the future;

— motivation to maintain knowledge and skills.

This is especially painful for young specialists who cannot go on a voyage due to lack of
experience or connections, and the war only deepens this inequality.

The risks of a seafarer do not end when the ship is anchored — sometimes they are just beginning.
Therefore, public policy, the medical system and civil society must see the seafarer not only “on a
voyage”, but as a person living between two worlds — sea and shore, and deserving of protection in
both.

Conclusions of the chapter:

— The psychological state of the seafarer is deeply vulnerable to working conditions: take away
the components of work — isolation, overwork, noise, conflict — and we get a demoralized, exhausted
specialist.

— Key toxic factors: loneliness, overwork, scenes of violence, long-term contracts, sleep
disturbances.

— Consequences: from widespread depressive states and traumatic experiences — to an
increased risk of injuries, mistakes and even deaths.

— Real data show: we need to act now.

3. Statistics and facts

The previous analysis of psychological risks forces us to look at global and national trends no
longer as a collection of isolated cases, but as a systemic problem. Statistics collected by international
organizations, research centers and insurance companies allow us to see the real scale of the
challenges.

3.1 Mental health: a hidden crisis

— According to a study by Yale University and the ITF Seafarers’ Trust (2019), 28% of
seafarers have clinically significant symptoms of depression, 26% — anxiety, and 20% — thoughts of
suicide or self-harm during the last two weeks of a voyage. This is many times more than the average
Western population (=<8—10%) and significantly higher than among other transport workers (drivers,
pilots, etc.).

— A 2021 meta-analysis of 1,246 seafarers found that 30% had symptoms of depression and
26% had anxiety disorders. Most of them had never sought help [ISWAN, 2021].

— The insurance company Gard, in its 2023 report, noted that 11% of deaths among seafarers
in the past 5 years were suicidal. This is supported by ISWAN data, which shows that suicide is one
of the main causes of unnatural death at sea.

3.2 The relationship between mental health and safety on board

— In the Yale-ITF study, seafarers with symptoms of depression and anxiety were twice as
likely to report injuries or illnesses during a voyage as those without psycho-emotional disorders.
This indicates a direct impact of psychological state on overall shipping safety.

— According to the DUK (Deutsche Unfallkasse See) and German specialist inspectorates, 17—
20% of all accidents on board are due to inattention, watchkeeping errors or procedural violations —
all of which can be the result of psychological or cognitive exhaustion.

3.3 Physical health: chronic overload

— According to an analysis of the medical logs of 60 vessels in the German fleet, 33.7% of
medical visits were related to internal diseases, 19.6% to respiratory diseases and 17.9% to injuries.
This shows the systemic burden on the body even under “normal” conditions [Mansoor & Fiala,
2020].

— Ina UK P&l Club study (2022), over 25% of seafarers reported having limited access to full
medical care during a voyage, especially in cases of isolated ocean crossings.

3.4 Communication and isolation issues
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— According to the Seafarers Happiness Index, seafarers who had limited or unstable internet
connectivity rated their psychological state 40% lower than those who had stable access to the
network.

— Lack of communication with family, inability to receive real-time support, feeling
“forgotten” — these factors are recognized as key in the formation of anxiety states.

Summary:

Statistics clearly demonstrate that psychological stress is not a side effect of the profession, but
a major risk factor for the health and safety of seafarers.

From every third — with symptoms of depression, to every tenth — with thoughts of suicide;
from chronic sleep deprivation to mistakes that lead to accidents and losses.

These are not just numbers. These are human lives that we must protect by reforming the system
— at the level of shipowners, crewing companies, government policies and international maritime
standards.

4. Ways to overcome the challenges: what is already being done and what is still needed

After analyzing the numerous risks and alarming statistics, a natural question arises: what have
we already done, and what more do we need to do to prevent seafarers from feeling forgotten, sick
and exhausted? The answer cannot be simple, because the situation is complex and systemic.
However, it is not hopeless.

What is already being done?

At the international level, the Maritime Labour Convention (MLC 2006), which is rightly called
the "Bill of Rights of Seafarers”, has been in force for over 15 years. It has introduced basic social
guarantees:

— maximum contract duration — no more than 11 months;

— mandatory rest breaks;

— minimum requirements for the size of cabins, hygiene, medical care, food;
the right of seafarers to promptly communicate with their families and file complaints
without reprisals.

Thanks to these standards, thousands of crews around the world have already received real
leverage over working conditions. However, the implementation mechanisms still depend on the
conscience of shipowners and the efficiency of state port inspections.

Some countries and companies have introduced telemedicine services for seafarers (Seafarer
Telemedicine): during a voyage, a seafarer can contact a doctor via satellite and receive real-time
advice. This is especially important in conditions of long oceanic crossings, when evacuation is
impossible.

Some progressive crewing agencies and shipowners implement crew welfare programmes.
These include:
providing stable internet;

— organizing leisure activities (sports equipment, books, board games, film clubs);
supporting communication with families;

— subscribing to a psychological online platform or hotline.

Such examples are already working — in particular, in Norwegian, British and Japanese shipping
companies.

In the field of education — some maritime academies (including in Ukraine) have already begun
to include courses on stress management, intercultural communication, and post-voyage adaptation
in their programs, although this is unfortunately more of an exception than a rule.

What else needs to be done?

Despite the aforementioned initiatives, we are still far from a systematic solution to the problem.
Coordinated actions are needed at four levels: international, national, industry and personal.

4.1. At the state level

Ukraine should not only formally implement MLC 2006, but also ensure effective control over
its compliance:
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— create a single electronic platform for seafarers' complaints, where any seafarer, even
anonymously, can report violations of working conditions;

— provide for real legal liability of crewing agencies and shipowners for delaying payments,
exceeding the contract term, ignoring the health of the crew;

— integrate mental health protection into maritime policy (even through the Ministry of Social
Policy).

4.2. At the level of educational institutions and training centers

— Introduce mandatory psychological training modules: not just as an add-on, but as part of
preparation for life in a closed multinational environment.

— Organize meetings with practicing sailors who can share real experience — how to overcome
fatigue, fear, despair.

— Develop platforms for adapting cadets to the first voyage — psychological, not just technical.

4.3. At the level of companies and shipowners

— Introduce regular psychological screenings of crews, preferably before and after the voyage.

— Provide uninterrupted internet and a minimum set for quality leisure — because this is not a
luxury, but the prevention of burnout.

— Implement the principle of "responsible repatriation transition" — that is, help the seafarer
not only get on the voyage, but also return to a stable psycho-emotional state after it.

4.4. At the level of the professional community

— Create a national fund for psycho-emotional support for seafarers — with the involvement of
charitable organizations, ITF, ISWAN and other partners.

— Launch information campaigns that will destroy the myth: "if you are a seafarer, suffer.” No.
A seafarer is a professional, not a martyr.

The problem of seafarers’ well-being is not only humanitarian. It is a strategic issue of shipping
safety, the reputation of the flag state, and the moral climate of the industry.

People who ensure global trade cannot remain “invisible™ in their suffering. And while we can't
change the sea, we can change how we protect those who sail it.

5. Proposals for further action

The preliminary analysis gives us a clear understanding: fragmented initiatives are good, but
without a strategic vision and a holistic approach, we will not be able to ensure the proper level of
seafarers' well-being. Therefore, allow me to propose several specific areas of action that we, as a
community — scientific, educational, managerial and industry — can implement together.

5.1. Creation of a National Program to Support Seafarers' Well-being

To be initiated by the Ministry of Infrastructure of Ukraine in cooperation with the Ministry of
Health, the Ministry of Social Policy, the Ministry of Economy and trade unions. The program should
include:

— regular updating of standards of working conditions;

— access to psychological assistance on shore and during the voyage;

— adigital platform for seafarers' appeals;

— formation of a single register of companies that adhere to the principles of the MLC and
ethical norms.

This should not be a declarative, but an active interdepartmental platform, with public
monitoring and open reporting.

5.2. Improving the single digital cabinet of the seafarer

This tool should include not only information on certificates, contracts and voyages, but also:
the “Well-being and support” block with an anonymous form for reporting violations;
access to telemedical consultations;

— recommendations for self-help at sea;

— contact details of lawyers, psychologists, trade union coordinators.

Such a cabinet can become a real “lifeline” for a seafarer in difficult circumstances — if it is
implemented not formally, but with a user orientation.

77



5.3. Integration of the psychosocial component into the maritime education system

Modern training of seafarers should include not only professional skills, but also the ability to
take care of themselves, recognize signs of emotional burnout, and act in crisis situations.

It is proposed:

— add a mandatory course ‘“Psychological readiness for maritime service” to the curricula of
universities;

— introduce training sessions based on stress scenarios (isolation, conflict, medical emergency,
etc.);

— develop an electronic self-diagnosis module (as part of the LMS platform for cadets).

5.4. Strengthening the role of trade unions and the ITF in protecting seafarers

The trade union movement should become not only a tool for resolving disputes with the
employer, but also an active participant in the formation of a “culture of well-being” in the fleet. In
particular:

— organization of regular “Crew Welfare Audit Days” with representatives visiting ships;

— creation of a hotline for crisis appeals of Ukrainian seafarers, operating 24/7;

— formation of a blacklist of crewing companies that neglect the basic rights of crews.

5.5. Creation of a Seafarer Support Fund under the auspices of the state and international
partners

This fund should finance:
psychological assistance to demobilized seafarers;

— compensation in case of serious moral or physical exhaustion;

— research on maritime welfare;

— awareness-raising campaigns for society and the industry.

Potential partners include: IMO, ITF, ISWAN, IOM, European Commission.

We cannot change the elements in which seafarers work. But we can change the human
environment in which they live: an atmosphere of mutual respect, access to help, transparent
standards, dignity and safety.

Each of these proposals is real. All that is needed is political will, industry consensus and a
human understanding that seafarers are not “expendable units” but living people on whom the entire
global supply chain depends.

Conclusion

Dear conference participants,

The profession of a seafarer is not only the romance of distant shores or the technical perfection
of a modern ship. It is, first of all, life in conditions of constant physical, psychological and social
challenge. A seafarer is someone who works in a confined space, under time pressure, responsibility,
isolation, and sometimes danger.

Today we have become convinced that working conditions directly affect the physical and
mental health of a person at sea, and therefore — on the safety of navigation, the efficiency of the
crew, the national economy and international reputation.

We have determined that:

Long shift work exhausts the body.
Noise, vibration, lack of sleep — undermine functional capabilities.
Isolation, separation from family, legal uncertainty — destroy the psyche.

— War, inability to go on a voyage, prolonged inactivity on shore — only aggravate these
problems.

Current statistics — from ISWAN, ITF, Yale University, IMO — demonstrate:

— more than 25-30% of seafarers have symptoms of depression,

— 11% of deaths at sea are related to suicide,
seafarers with emotional disorders are twice as likely to be injured,
access to psychological help remains minimal.
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This means one thing: we have no right to remain silent or postpone change. Seafarer welfare
is not a humanitarian decoration of the industry, but its foundation.

We already have international standards — such as MLC 2006. Some companies are
implementing crew welfare programs. But a systemic, state and cross-sectoral response is needed to
the question: how to make the life of a seafarer humane.

The proposals that we have formulated today are realistic:
creation of a national program to support the well-being of seafarers,
introduction of an electronic account for seafarers with a psychosocial support unit,
psychological education of cadets,

a fund to help seafarers in crisis,
activation of the role of trade unions,

a comprehensive information campaign for society: “a seafarer is not a nameless employee of
the fleet, but a person who holds the logistics of the entire planet on his shoulders”.

We cannot change the sea. But we can — and must — change the way we treat a seafarer. Not
only when he is on board, but also when he is waiting for a flight. When he silently suffers. When he
is tired but does not complain.

Because the well-being of a seafarer is the well-being of our country, our industry and,
ultimately, our conscience.

Thank you for your attention.

9. Orasag MNPMTY 2025: BukjJIukd Ta A00podyT
YKPaiHCHbKUX MOPSIKIB

Outer I'puropiok, I'onosa Ilpodeciiinoi criiku poOITHUKIB
Mopcbkoro TpaHcnopry Ykpainu (IIPMTYVY), Biune — npesupeHt
MixnHapoanoi denepamii acomiamniii Mmopcbkux KamitaniB (IFSMA),
Ambacanop n1oOpoi Bosii MixkaapoiHoi Mmopcebkoi opranizaitii (IMO).

Overview of the 2025 MTWTU: challenges and well-being of
Ukrainian seafarers. The Impact of Working Conditions on the Physic

Oleg Hryhoryuk, Chairman of the Trade Union of Maritime
Transport Workers of Ukraine (MTWTU), Vice-President of the
International Federation of Sea Captains' Associations (IFSMA),
Goodwill Ambassador of the International Maritime Organization
(IMO).
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MTWTU
Membership

« Seafarers working on ships of
foreign shipowners;

* Port workers;

* Employees of ship repair plants,
enterprises and institutions of
maritime transport;

* Employees of science and research
institutions;

* Pilotage services;

* Professors, cadets and students of
maritime educational
establishments of Ukraine.

34 CADETS
NUOMA 2022

Cadets

50 KSMA CADETS
2022-2023

10 KSMA FIRST
YEAR CADETS
2023-2025

10 KSMA FIRST
YEAR CADETS
2024-2025

10 KSMA FIRST
YEAR CADETS

UnionDent
D Project
[\

OVER 210 MLN FOR
UNION DENT DENTAL TREATMENT

460 PEOPLE, INCLUDING:
234 seafarers

118 seafarers’ wives

8 seafarers’ children

100 cadets

W o s A

PTPAI

”
s

Support 2, | ¢
From Partners

65 MTWTU members affected by
the consequences of the Kakhovka
HPP destruction received financial
assistance

600 people:

170 household sets
200 hygiene sets
230 sets for children

Unified
State Qualification
Exam

1,650 CADETS
RECEIVED
OPPORTUNITY TO
PASS USQE
ABROAD - IN
CHISINAU, VARNA,
KLAIPEDA, AND
MUNICH

OVER 3 500
APPLICATIONS

OVER 263 MLN
OF AID

Compensation for the costs of medical
treatment of seafarers and family members
Assistance due to financial hardship

Financial aid after shelling, loss of housing, or
other war related emergencies

Support for childbitrh

Assistance for the burial of family members
Free dental treatment at the Union Dent
clinic

Other kind of assistance

Su rt
Fr%plgPartners

493 seafarers’ applications processed by
MTWTU team
ISWAN $ 250 000 payment worth oved

the 8 tonnes of drinking water for MTWTU
seafarers members in Mykolaiv,

which was cut off from water supply by
s russian shelling

550 food sets for the crew of PJSC
“Ukrainian Danube Shipping Company"

= 500 food sets for seafarers families

o
R Partners

ITF ETF SOLIDARITY FUND

8,300 food sets for MTWTU members
distributed throughout Ukraine

6,100 hygiene sets for seafarers and
employees of MTWTU shore-based
organisations

4,500 stationery sets for seafarers' children
Assistance during blackouts: generators,

portable propane stoves, solar panels,
flashlights, heaters, portable chargers
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10. 3aranbHa aBapis B YopHomy Mopi. CydyacHi BUKJIUKH

Hinesiu Aptyp Oaexcanaposiy, FNI, maptaep Interlegal

Ouxousic /IMmutpo BukTopoBHY, K.10.H., IPOBIIHUI IOPUCT
Interlegal

Mukoaa Boaogumuposuu MenbHukoB, AFNI, naprtaep
Interlegal

3AT'AJIbHA ABAPIA: ITIPABOBA ITPUPOJA, YMOBU
3ACTOCYBAHHA TA ITIPAKTUYHI BUKJIMKHN

Beryn

[actutyT 3arampHOi aBapii (General Average) € omHuM i3
HaWJaBHINIMX MEXaHI3MIB MOPCHKOTO IIpaBa, IO 3a0e3rnedye
CHpaBeUTMBUI PO3MOILIT BUTPAT MIX yciMa yYaCHUKaMHU MOPCHKOTO
TIepeBe3CHHs Y BUMAKY HAI3BHYaiiHOI cuTyarii. Moro akTyansHicTh
HE 3MEHIIYETbCA 3 YaCOM, OCOOJIMBO B YMOBaX 3pOCTaHHS OOCSTiB
MDKHApPOIHOI TOPTIBIII Ta YCKIAJIHCHHS JOTICTUYHHX JIaHIoriB. [Ipe3enrtamnis Interlegal mpomonye
CTHCIUH, aje TIMOOKHH Orjsa KIIOYOBHX IOPUIMYHMX AaCIMEKTIB 3araibHOi aBapii, yMoB ii
3aCTOCYBAHHS Ta MPAKTHYHUX KECHUCIB.

1. BUBHAYEHHS NIOHATTA «3ATAJIbHA ABAPISI»

3rigHo 3 6a30BUM BU3HAUCHHSIM, 3arajbHa aBapis — 1ie CUTYallis, KoJu Oyab-sKa Ha/J3BUUYaiiHa
BUTpaTa HABMUCHO Ta OOTPYHTOBAHO 3p00JIeHa /IS 3araibHO1 O€3IMeKH 3 METOI0 30epeKeHHs MaliHa
Big HeOe3nekw. Lle Mmoxke BKIIFOUaTH:

— CKHJIaHHS BaHTaxy 3a 00pT;

— 3aTOTUICHHS TPIOMIB JJIsl TACIHHS TIOKEXKI;

— BUTpATH Ha aBapiiHUI PEMOHT;

— 1HWI Aii, copsMOBaHi Ha 30€pEeKEHHS Cy/IHA, BAHTAXKY Ta EKIMaxy.

ITicns Takux [ifl yci BUTpaTH Ta 30UTKU PO3MOAUISIOTBCS MIK CYJHOBIACHUKOM 1
BaHTaKOBJIACHUKAaMU IPONOPLINHHO 0 BAPTOCTI iXHHOIO MaiHa.

2. IKEPEJIA IPABOBOI'O PEI'YJIFOBAHHSA

3aranbHa aBapisi peryaI0€ThCA:

— York-Antwerp Rules — mi>kxHapoaHi npaBuia, oo Bhepiie Oynu npuidHATI y 1864 poui B
Wopky (Aurmis), a 3romoM onoBneHi B 1877 poui B Autsepneni (benbris). OcTaHHS peaaxiiis
natoBana 2016 pokom.

— HanioHanbHe 3aKOHOJABCTBO — 3aCTOCOBYETHCS y BUIAJAKAaX, KOJIM CTOPOHH HE
JIOMOBHIIUCS TTpo 3acTocyBaHHs Y ork-Antwerp Rules.

IloTpioHe yrouHeHHs1 Bin aBTOpa: UM 3aCTOCOBYETHCA B YKPAiHCHKIM MPAKTHIN PEIAKIIISA
2016 poky, uu CTOPOHH YacTillle BUKOPUCTOBYIOTH IONEpeiHi penakiii (Hanpukian, 1994)?

3. YMOBU BU3HAHHS 3ATAJILHOI ABAPII

Jnst Toro mo6 mofis Oynna BH3HAHA 3arajibHOIO aBapi€ro, MalOTh OyTH BUKOHAHI YOTHPH
000B’SI3KOBi YMOBH:

1. CroinbHa Hebe3neka (common danger)

HeGe3neka Mae OyTH peaibHOIO, HEMHHYUYOIO Ta 3arPOXKYBATH BCIM YYaCHHKAM TEPEBE3CHHS:
CYAHY, BaHTaxy, ekinmaxy. [Ipuknamu:

— TIOXeXa Ha O0pTYy;

— 1ocajKa Ha MUIMHY;

— 3ITKHEHHS 3 1HIIUM CYIHOM.

2. HaBmucHuit Ta po3ymuuii akT (voluntary and reasonable sacrifice)

Jii MmaroTh OyTH:

— CBiJIOMUMHU (HE BUIAIKOBUMH);

— OOrpyHTOBaHMMH B yMOBaX 3arpo3H.
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[Tpuxnagu:

— 3aTOIUICHHS TPIOMY JUIS TACIHHS TTOXKEXKI;

— CKUJAHHS BaHTaXy 3a OOPT /IS MOJIETIIEHHS CyIHA.

3. Hap3BuuaitnicTs (extraordinary nature)

Butpatu He MOXKyTh OyTH YaCTUHOIO 3BUYAHOTO X0y percy. Hanmpuxmnan:

— aBapilHUI PEMOHT Y MOPTY-IIPUTYIIKY;

— OpeHJia CTIeLiaTbHOTO 00JIalHAHHSI I OPATYHKY.

4. EdextuBHicts (successful preservation)

Jii MaroTh Npu3BECTH 10 30epekeHHs Xoya O YacTMHM MaiiHa. SIKimo »xoqHe MailHO He
BPSTOBAHO, 3arajbHa aBapis HE BU3HAETHCS.

YTouneHHs Bij aBTOopa: UM € B YKpaiHCBhKIM CymOBiM mpakTuil mnpukmanud, komu GA He
BH3HABAJIACh Y€pe3 BiICYTHICTh €(PEeKTUBHOCTI?

4. IPAKTUYHUIN KEWC: NOJKEKA HA CYJIIHI

1 Gepe3nst 2024 poky miJ Yac CTOSIHKH CynHA Ha sKipHiM crosHui CyniHM y MalIMHHOMY
BIJIIIICHHI cTajacs MoKexa. 3 METOI 3a0e3neveHHs Oe3MeKu eKimaxy, BaHTaxy Ta 30epeskeHHs
caMoro cyaHa Oynu BXKHUTI HEBIIKIAQAHI Jii — raciHHS MOXEXi, OyKcHpyBaHHS CyqHa Ha Bep( Ta
IIPOBE/ICHHS PEMOHTY.

V 3B’43Ky 3 IUMH BUTpaTaMu CyJHOBJIacHUK oronocuB General Average. Sk 1ie nependaueHo
MDKHApOJHOIO MPAKTHKOI0, OyJI0 3alydeHOo Juchaiiepa, KU iHiliioBaB mpoleaypy gopmanizaiii
aBapii Ta BH3HAYCHHS BHECKiB. BIacHWKM BaHTaxy, 30KpeMa yKpaiHChbKa KOMIIaHiI —
BaHTa)XOBIIACHUK A00pUB 3aranpHot0 BapticTio 1 700 000 nonapis CIIA, O6ynu 3000B’43aH1 HajaTu
General Average Security.

OnHak yepes cTaTyc YKpaiHChKOT FOPUCIUKIIT Ta 0OMEKEHHSI BAJIFOTHOTO KOHTPOJIIO B YKpaiHi,
rapaHTis BiJl Kili€HTa He Oyia npuifasra. Lle ctBopuiio pusuk 3aTpuMKy a00 HaBITh BTPaTH KOHTPOJIIO
Ha/l BaHTaXeM. Y I0JaJbIIOMY CTOPOHM JOCATIIM AOMOBIEHOCTI MPO 3AIHCHEHHS IUIaTeXy 4epes3
YKpaiHChKHUH OaHK, IO JO3BOJHMJIO BHKOHATH BUMOTH JUCIIaniepa Ta 3a0€3MEeYUTH 3BUTbHEHHS
BaHTaXYy.

[Ticns 3aBepIIeHHS] PEMOHTY JUCTIANIEep 3aTBEPIUB OCTATOYHY JIUCIAITY, BU3HAYHBIIHN PO3MIp
BHECKY KIII€HTa y 3arajbHy aBapito. YacTuHa MONEpPEIHbOrO BHECKY, CIUIAYEHOIO y MeXax
npouenypu GA Security, Oysia MmoBepHyTa KII€HTY. 3aBEpIIAIbHUM €TaloM CTal0 IMOTOKEHHS
JMCIIalIl 31 CTPaxOBOK KOMIIAHIEI0 Ta OTPUMAHHS KIIIEHTOM CTPaxOBOTO BIALIKOJIYBAaHHS 3a
MMOHECEH1 BUTPATH.

Opuctu Interlegal cynpoBo/pkyBaiu Kili€eHTa Ha BCIX eTanax CHpaBu: Bijl aHaANi3y HEpPBUHHUX
JOKYMEHTIB 1 KOMYHIKalli 3 AMCMaliepaMu /10 MPOLECY MOTOKEHHS YMOB IIATEXY, IOPUAUUHOTO
CYIpPOBOJy TepeKazy KOIITIB Yepe3 YKpaiHChbKUI OaHK, 3aTBEp/PKEHHS MCIalll Ta OTPUMAaHHS
KOMIIEHC Al

Lleit keiic AeMOHCTPYE CKIAIHICTh peanizamii MmexaHizMy GA B yMOBaxX 0OMEKEHb, OB’ I3aHUX
13 0aHKIBCHKUMH OTIEPAIIiSIMH, & TAKOK BAKIIMBICTh THYYKOCT1 y B3a€MOIII 3 a/PKacTepaMu.

5. MPUMHATHICTb TAPAHTIN

Haiimommupeninn ¢opmu rapaHTiii:

— CTpaxoBa rapaHris;

— TpOLIOBUHN JEIO3UT.

AJpKacTepu 3a3BUYall BUMAraroTh rapaHTii BiJl MEepPIIOKJIACHOI cTPpaxoBoi kommnawii. [Ipore
Ha MpPaKTHULl BaHTAX CTPAaXyeTbCs MICLEBUMHU CTPAXOBHKAMH, SIKI MEPECTPAXOBYIOTh PHU3MKH Y
MDKHApOJIHHUX KOMITaHisIX.

IloTpioHe yTOouHeHHsi Bix aBTOpa: SKi apryMeHTH MOXYTh OYTH BUKOPHUCTAHI IS
NEPEeKOHAHHS a/KacTepiB MPUIHATH TapaHTIIO MIiCLIEBOT CTPaxOBOI KOMITaHii?

6. PEMOHT VY IIOPTY-IIPUTVYIJIKY

CyIHOBIACHUK MOXe€ 3aiTH B IOPT-TIPUTYJIOK A7l peMOHTY. [IpoTe iHOI BiH HE MOBIIOMIISIE
IIPO 3aBEPILEHHsI peiCy, 1 PEeMOHT 3aTAryerbcs. lle cTBOpIO€ pU3MKM Ul BaHTAXKOBJIACHUKA,
30KpeMa:

— IICYBaHHS BaHTaXYy;
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— 3aTpUMKa JOCTaBKH;

— JIOJaTKOB1 BUTPATH Ha 30epiraHHs.

IloTpiOoHe yTouHeHHsI Bix aBTOpa: SIKi MpaBOBI MEXaHI3MH JOCTYITHI BaHTa)KOBJIACHUKY B
TaKiil curyarii?

7. CYEUBKHIM KAHAJI: AHAJII3 CUTYAIII

23 Gepesns 2021 poky cynHo, sike #nmio 3 Kuraro 1o Higepianacekkoro Porrepnama, cino Ha
MUTHHY B akBaTopii CyenbKoro kaHainy Ta 3a0JIOKyBaJIo pyX depe3 KaHall.

1. HalimommpeHimmMu rapaiTisiMi € CTpaxoBa rapanTis abo rpoIIoBHi 1eno3uT. AKactepu
3a3BUYail MPOCATh HAJAATH FapaHTIIO NEPIIOKIACHOT CTPaxoBoi kommaHii. OJIHaK Ha IPAKTHIIl BAaHTaX
CTpaxyeThCsl MICHEBUMH CTPAaXOBUMH KOMIIaHISIMH, $IKi, B CBOIO 4epry, MEpecTpaxoBYIOTh CBOI
PH3HKH B MEPIIOKJIACHIN CTpaxoBiii KOMITaHii.

IuTanns: SkumMu aprymMeHTaMM MOXKHA TIEPEKOHATH a/PKACTepiB MPUHHATH TapaHTiIo
MICIIEBOT CTPaXOBOi KOMIMaHi1, siKa MepecTpaxye pU3UKU B MEPUIOKIACHINA CTPaxoBiil koMmaHii?

BignoBiab: [cHyIOTH MpaBoOBi Ta KOMEPLIHHO OOTPYHTOBAHI APTYMEHTH Ha KOPUCTh TPUHHATTS
rapaHTii BiJ] MICIIEBOT'O CTPaXOBHUKa 32 YMOBHU MepeCTpaxyBaHHS.

[To-nepiie, HasIBHICTH YMHHOTO JIOTOBOPY NEPECTpaxyBaHHS 3 BU3HAHUM Ha MIKHAPOJIHOMY
piBHI MEPECTPaxOBUKOM CYTTEBO 3HIDKYE KpeAUTHHU pusHK. [lepecTpaxoBUK, 30KpeMa KOMIIAHis
piBHs Lloyd’s un iHIIi pedTHHrOBI ipoBaiinepu, (hakTHIHO Oepe Ha ceOe BiAMOBIAaIbHICTD 32 3HAUHY
YacTUHY 3000B’s3aHb 32 BUAAHOIO TapaHTiero. e miaTBepKyeThCs SIK CTaHIAPTaMU PUHKY, TaK 1
BiJIMIOBITHIMH YMOBaMH TepecTpaxyBaHHs (Hanmpukial, facultative reinsurance abo treaty cover).

[To-gpyre, MOXIWBO HaAaTH MiATBEPIKEHHS (IHAHCOBOI CTIHKOCTI MICIIEBOi CTpaxoBoOi
KOMIIaHii — aKTyallbHI pEUTHHTH, ayJUTOPCHKI BUCHOBKH, 00CAT COPMOBAHUX PE3€PBiB, CTATUCTHKY
BUIIaT Touo. Lle 0coO6nMBO BakIMBO, SKIIO Taka KOMIIaHis BXKe HEOJHOPA30BO Opalia ydacTh y
BpETyJIIOBaHHI1 aHAJIOTIYHUX MO/1H 03 3ayBaKeHb 3 OOKY a/[KacTepiB.

ITo-Tpete, 3a BIACYTHOCTI JOCTYIly 0 MIKHapOJHUX IPOBaiAEpiB uepe3 peryiasTopHi abo
BAIIOTHI OOMEXeHHs (HampHKIad, y KpaiHaxX 3 MIF0YMMH BATIOTHUMHU OOMEKECHHSIMHU UM IIiJT 4ac
BOEHHOT'O CTaHy), NPUNAHATTS rapaHTii MICIEBOi KOMIIaHIi CTa€ €IMHOI0 PEaTbHOI0 MOMIIUBICTIO
3a0e3MeUnTH IIBUAKE BPETYIIOBAaHHS Ta 3BUIBHEHHS BaHTaXy. Y TaKuUX BHITaJKaX MOXKHA
OOTrpYHTOBAHO MOCUJIATHCS HA IPUHIIUII reasonableness Ta JOOPOCOBICHOCTI Jii CTOPIH.

Hapeuri, 3a nmotpeOu, HOIIBHO 3allPONIOHYBATH AJbTEPHATUBHI IHCTPYMEHTU — HANpPUKIIAJ,
KOHTPIapaHTil0 BiJ IEepecTpaxoBHKa, €SCIOW-paXxyHOK, a00 CIUIbHY TrapaHTilo 13 COJIiAapHOIO
BIJIMOBIAAJIBHICTIO. Taki THY4YKl MIAXOAM YacTO CIpPalbOBYIOTh B IEPEroBOpax 13 MPaKTUUHUMU
ajpKacTepaMu, 0COOJIMBO SKILO CIIPaBa He /e MPOo CKIAJHY AUCHAITY i3 YUCICHHUMHU CTOPOHAMHU.

OTxe, HAJIC)KHA apTyMEHTAIllA, MAKPITUICHa JOKYMEHTAIBHO, K ITPaBUIIO0, TI03BOJISIE JOCITTH
NPUAHATTS Takoi TapaHTii, HaBITh SKIIO BOHA HE € CTAHAAPTHOIO JUIS AaHIJIO-aMEePHKaHCHKOi
MIPAKTUKU.

2.V BUMAJKy 3arajibHOI aBapii CyIHOBIACHUK MOXe€ 3aiTH B IOPT MPUTYJIKY IS IPOBEACHHS
peMoHTy cynHa. OfHaK 1HOJI CYAHOBJIACHHK HE TOBIJOMIISIE TMPO 3aKiHYEHHSA pPEHCy B IMOPTY-
NPUTYJKY, a PEMOHT CyJHa 3aTATYEThCS Ha TpUBAIMKA 4Yac. B pe3ynbpTari BaHTa)KOBIACHHUK
CTUKA€ETHCS 3 BEIMKUMHU PU3UKAMU II0JI0 BAaHTAXKY.

IMutanns: [1{o pobutn BaHTa)KOBIACHUKY B TAKOMY BUIAAKY?

V pasi, KoM CyIHO 3aXOJUTh 10 MOPTY-TIPUTYIIKY JJISI PEMOHTY IICJIS OTOJIOIIEHHS 3arajlbHO1
aBapii, ajie CYJHOBJIACHMK HE BHM3HA€ 3aBEpIIEHHS pEHCy 1 3aTArye PEeMOHT 0e3 HaJIEeKHOTO
OOIpYHTYBaHHS, BaHTa)KOBJIACHUK Ma€ MiJCTaBU BXXUBATH PIIIyYUX 3aXOJiB JUIS 3aXHUCTy CBOTO
MaiHOBOT'O IHTEpECY.

[lepenycim, pexoMeHAOBAaHO OQIIIfHO HAMpPaBUTH CYAHOBJIACHUKY IHUCHMOBY BHMOTY 3
MOCUJIAHHSIM Ha TOJIOKEHHSI IOTOBOPY IepeBe3eHHs (dapTep abo KOHOCAMEHT), B SIKii 3a3HAYUTH,
II0 MMO/AJIbIIA 3aTPUMKA CTBOPIOE PU3UKHU JUISI BAHTAXKY Ta MOXKE KBalli(hiKyBaTHCS K BiIXWUICHHS
BiJl 3BUUAIfHOTO X0y peiicy. 3riIHO 3 MPAKTHUKOK aHTJIIHCHKOTO MpaBa, 3aBEPIICHHS peiicy Moxke
OyTH BcTaHOBIIEHE (HaKTHYHO — 3@ TPUBATICTIO MPOCTOI0, BIJCYTHICTIO PEANLHOTO HaMIpy
MIPOJIOBXKYBATH peiic a00 1HAMGEPEHTHICTIO CYAHOBIIACHUKA J0 MOAAIBIIOT 01 BAHTaXYy.
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SIkmo oOCTaBMHHU CBiYaTh MPO MPUIMHEHHS KOMEPIIHHOIro percy, BaHTaKOBJIACHUK Mae
MIPaBO BUMAaraTud BUBAHTAXKEHHS BAHTaXy 3 MMOCHJIAHHSM Ha MOJOXEHHS common law 1npo BiAMOBY
BiJl BUKOHaHHS 3000B’f3aHb CyJHOBJIACHUKOM. Y pa3i BiIMOBHM — JOLLUIBHO 3BEPHYTHCA [0
KOMITIETEHTHOTO CYAy a0o0 1HiIifoBaTH apOiTpax BiAMOBIIHO 0 YMOB JOTOBOPY NIEPEBE3CHHS.

Takosx IOIIBHO 3apyUUTHUCS IMiITPUMKOI MOPCHKOTO areHTa B MOPTY, Je nepedyBae CyIHo,
3711 ONEPATUBHOIO OTPUMaHHS iH(OpMaIlii mpo TeXHIYHUHN CTaH CyJaHa Ta Jii KamiTaHa. Y pasi
3arpo3u TICYBaHHS BAaHTa)Xy MOXXHA BHMAaraTtd TEpMIHOBOTO BHBAHTAXEHHS MiJ Ckiag ado Ha
30epiraHHs 13 3aIy4eHHsIM ClopBeriepa /i ikcarii ctany ToBapy. Yci Aii 0akaHo 31MCHIOBATH 13
3aJy4EeHHSM IPABOBOTO PaJHUKA, 1100 HE JOMYCTUTH 3BUHYBaUY€Hb Y HEIIPABOMIPHOMY BTpYUYaHHI y
pelic.

[TacuBHICTB Y MOAIOHUX CUTYALISX YaCTO MPU3BOIAMUTH A0 30UTKIB, SIKi CKJIQJIHO KOMIICHCYBATH
HaBITh Yepes cyA. ToMy IiSITH CITiJl BYACHO, TOKYMEHTAIBHO Ta pillyye.

BUCHOBKHA

— 3aranpHa aBapis — e epEKTUBHII MEXaHi13M PO3MOILTY BUTPAT y HA3BUYAWHUX CUTYaIisX.

— Jns 1i 3acTrocyBaHHsI HEOOX1HE OJHOYACHE BUKOHAHHS YOTUPHOX YMOB.

— IlIpaktuuna peanizanis GA CympoBOIKYETHCS IOPUANYHUME TPYAHOIIAMH, 30KpEMa 11010
MPUIHIATHOCTI FapaHTiii Ta il Cy/THOBIACHUKA.

— BaxuBoro € poib apKacTepiB i JUCTAMIEPIB Y BPETYIIOBaHHI CIIOPIB.

— HeoOxigHe momanmbIe JOCTIHKEHHS YKPATHChKOI MPAKTUKK 3acToCcyBaHHS GA, 30kpeMa B
yMOBaxX BOEHHOI'O CTaHy Ta 0OMEKEHb Ha MIXKHAPOIHI TIaTexI.

General average in the Black Sea. Modern challenges
Dmytro Ockolyas, Ph.D, managing associate
Arthur Nitsevych, FNI, Partner, Interlegal
Mykola Melnykov, AFNI, Partner, Interlegal.

GENERAL AVERAGE: LEGAL NATURE, CONDITIONS FOR APPLICATION, AND
PRACTICAL CHALLENGES

INTRODUCTION

The institution of General Average is one of the oldest mechanisms in maritime law, ensuring
a fair allocation of costs among all parties to a maritime adventure in the event of an emergency. Its
relevance remains high, particularly with the growth of international trade and the increasing
complexity of logistics chains. This Interlegal presentation offers a concise yet in-depth overview of
the key legal aspects of General Average, the conditions for its application, and relevant practical
cases.

1. DEFINITION OF GENERAL AVERAGE

According to the basic definition, General Average arises when any extraordinary expenditure
is intentionally and reasonably incurred for the common safety with the purpose of preserving
property from danger. This may include:

— jettison of cargo;
flooding of holds to extinguish fire;

— emergency repair costs;

— other measures taken to preserve the vessel, cargo, and crew.

Following such measures, all costs and losses are apportioned between the shipowner and cargo
interests proportionally to the value of their respective property.

2. SOURCES OF LEGAL REGULATION

General Average is governed by:

— York-Antwerp Rules — international rules first adopted in 1864 in York (England), and
subsequently amended in 1877 in Antwerp (Belgium). The latest version dates to 2016.

— National legislation — applicable in cases where the parties have not agreed to apply the
York-Antwerp Rules.
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Clarification from the author is required: Is the 2016 version applied in Ukrainian practice, or
do the parties typically use previous versions (e.g., the 1994 Rules)?

3. CONDITIONS FOR ESTABLISHING GENERAL AVERAGE

In order for an event to qualify as General Average, four mandatory conditions must be met:

1. Common danger

The danger must be real, imminent, and threatening to all interests involved in the voyage: the
vessel, cargo, and crew. Examples include:

— fire on board;

— grounding;
collision with another vessel.

2. Voluntary and reasonable sacrifice

The actions must be:

— intentional (not accidental);

— reasonable in the circumstances of the danger.

Examples include:

— flooding of the hold to extinguish fire;

— jettison of cargo to lighten the vessel.

3. Extraordinary nature

The expenditure must not form part of the ordinary course of the voyage. For example:

— emergency repairs in a port of refuge;

— hire of special equipment for salvage operations.

4. Successful preservation

The actions must result in the preservation of at least part of the property. If no property is
saved, General Average will not be recognised.

Clarification from the author is required: Are there any cases in Ukrainian judicial practice
where GA was not recognised due to lack of effectiveness?

4. PRACTICAL CASE: FIRE IN SULINA

On 1 March 2024, a fire broke out in the engine room while the vessel was anchored at Sulina.
In order to safeguard the crew, cargo, and the vessel itself, urgent actions were undertaken —
firefighting, towing to a shipyard, and repairs.

As a result of these expenses, the shipowner declared General Average. As provided by
international practice, an average adjuster was appointed, who initiated the formal process of GA
adjustment and determination of contributions. The cargo interests, including a Ukrainian company
owning fertilisers valued at USD 1,700,000, were required to provide General Average Security.

However, due to the status of Ukrainian jurisdiction and currency control restrictions in
Ukraine, the client’s guarantee was not accepted. This created a risk of delay or even loss of control
over the cargo. The parties subsequently reached an agreement to make payment via a Ukrainian
bank, which allowed the adjuster's requirements to be fulfilled and the cargo to be released.

Following completion of the repairs, the average adjuster issued the final adjustment,
determining the client's contribution to General Average. Part of the advance contribution paid under
the GA Security process was refunded to the client. The final stage included agreement of the
adjustment with the insurance company and the client's receipt of compensation for the expenses
incurred.

Interlegal’s lawyers assisted the client at all stages of the case: from analysis of initial
documents and communication with the average adjuster, to agreement of the payment terms, legal
support of the money transfer via a Ukrainian bank, approval of the adjustment, and receipt of
insurance compensation.

This case demonstrates the complexity of implementing the GA mechanism under banking
restrictions and highlights the importance of flexibility when dealing with average adjusters.

5. ACCEPTABILITY OF GUARANTEES

The most common forms of guarantee are:

— insurance guarantee;
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— cash deposit.

Adjusters typically require guarantees from first-class insurance companies. However, in
practice, cargo is insured by local insurers, who reinsure their risks with international underwriters.

Clarification from the author is required: What arguments can be used to persuade adjusters to
accept a guarantee from a local insurance company?

6. REPAIR IN A PORT OF REFUGE

The shipowner may call at a port of refuge for repairs. However, in some cases, the shipowner
fails to declare the termination of the voyage, and the repairs are prolonged. This creates risks for
cargo interests, including:

— cargo damage;

— delivery delay;

— additional storage costs.

Clarification from the author is required: What legal remedies are available to the cargo interests
in such a situation?

7. SUEZ CANAL: SITUATIONAL ANALYSIS

On 23 March 2021, a vessel en route from China to Rotterdam (Netherlands) ran aground in
the Suez Canal, blocking the passage.

1. The most common types of GA security are insurance guarantees and cash deposits.
Adjusters typically require guarantees from first-class insurance companies. However, in practice,
cargo is insured by local insurers, who in turn reinsure their risks with first-class international
insurers.

Question: What arguments can be used to persuade adjusters to accept a guarantee from a local
insurer who has reinsured the risk with a first-class insurer?

Answer: There are legally and commercially grounded arguments in favour of accepting a
guarantee issued by a local insurer under reinsurance coverage.

Firstly, the existence of a valid reinsurance agreement with a globally recognised reinsurer
significantly reduces the credit risk. The reinsurer — for example, a Lloyd’s syndicate or other rated
provider — effectively assumes responsibility for a substantial portion of the obligations under the
issued guarantee. This is supported by market standards and reinsurance terms (e.g., facultative
reinsurance or treaty cover).

Secondly, financial stability of the local insurer can be demonstrated by current credit ratings,
audit reports, reserve levels, claims history, etc. This is particularly relevant where the insurer has
already participated in the resolution of similar events without objections from adjusters.

Thirdly, where access to international providers is restricted due to regulatory or currency
control issues (such as in countries under martial law or with currency restrictions), acceptance of a
local insurer’s guarantee may be the only feasible solution to facilitate prompt settlement and cargo
release. In such cases, reference may be made to the principles of reasonableness and good faith in
party conduct.

Finally, alternative instruments can be proposed — such as a counter-guarantee from the
reinsurer, an escrow account, or a joint guarantee with joint and several liability. Such flexible
approaches often work in negotiations with practical adjusters, especially where the adjustment is not
complex or multi-party.

In summary, proper documentary argumentation usually enables acceptance of such guarantees,
even if they are not standard under Anglo-American practice.

2. In case of General Average, the shipowner may call at a port of refuge for repairs. However,
if the shipowner fails to declare the termination of the voyage and delays the repairs without valid
justification, the cargo owner faces serious risks.

Question: What steps should the cargo owner take in this case?

Answer: Where the vessel enters a port of refuge for repairs following a declaration of General
Average, but the shipowner fails to acknowledge the end of the voyage and delays repairs
unjustifiably, the cargo owner is entitled to take decisive measures to protect its proprietary interest.
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First, it is advisable to send a formal written demand to the shipowner, referring to the carriage
contract (charterparty or bill of lading), stating that continued delay creates risks to the cargo and may
amount to a deviation from the ordinary course of the voyage. Under English law, completion of the
commercial voyage may be determined by factors such as excessive delay, lack of intention to
continue the voyage, or the shipowner’s indifference to the fate of the cargo.

If circumstances suggest termination of the commercial voyage, the cargo owner may demand
discharge of the cargo under the common law principle of repudiation. In case of refusal, legal action
should be taken either before a competent court or through arbitration, in accordance with the carriage
contract.

Support from a local shipping agent at the port may also be beneficial, to obtain up-to-date
information on the vessel’s technical status and the master's actions. In case of risk to the cargo,
urgent discharge into storage may be demanded, with the involvement of a surveyor to document the
condition of the goods. All steps should be taken with legal counsel to avoid allegations of wrongful
interference with the voyage.

In such situations, inaction often leads to losses which may be difficult to recover, even through
litigation. Therefore, action must be timely, well-documented, and decisive.

CONCLUSIONS

— General Average is an effective mechanism for cost allocation in emergency situations.

— Its application requires simultaneous fulfilment of four conditions.

— Practical implementation of GA entails legal challenges, particularly concerning the
acceptability of guarantees and the shipowner’s actions.

— The role of adjusters and average adjusters is critical in dispute resolution.

— Further study of Ukrainian GA practice is needed, especially under martial law and currency
transfer restrictions.

11. IlinroTroBKa MOPSIKIB B eNoOXy ri100anizauii: BUKJIMKH
Ta MOKJIMBOCTI

Ounexkcanap Ilimuenxo, AFNI, xanitan, 1.T.H., TUPEKTOP
Learnmarine, I[Tocon CHIRP B Ykpaini

AHoTanmisa

Mopchka ranmys3b, Ha sKy npumnanae nonaa 80 % cBITOBOI
TOPriBAl 3a OOCSTOM, CTHUKAa€ThCA 3  Oe3mpeleqeHTHUMHU
BUKJIMKAaMHU Y TMTIATOTOBIIl TEPCOHANy 10 ckiaagHomiB XXI
cromitta. Ha me BmimBaroTh wnumdpoBizaiis, IexkapOoHi3alis,
riobaizallisi puHKY mpaili Ta aeMorpadivai 3pymeHHs. Y cTarTTi
PO3MIISIHYTO 3MiHY JIaHAMA(PTY MOPCHKOI OCBITH W MiArOTOBKU
(MET), Bu3HaueHO OCHOBHI 0ap’epu — HecTaya CydacHUX TPEHAKEPHHX MOTYKHOCTEH, TpoOIeMH 3
HOiAKITIOUEHHSIM 0 MepeXi Ta IIBUJAKE 3acTapiBaHHS HABMYOK — 1 BOJHOYAC OKPECIEHO
TpanchopMaIliiHi  MOXXJIMBOCTI 3aBIsSKH 3MIIIaHOMY HaB4aHHIO, VR/AR-texHomorism Ta
OLIIHIOBAaHHIO Ha OCHOBI AaHuX. CHHMparouuch Ha Taldy3eBi 3BiTH, PEryJsATOPHI JOKYMEHTH Ta
MeIaroriyHi JOCIIKEHHS, aBTOPH MPOTIOHYIOTh KOHIIEMIIII0 «3MIIaH0i MOJENTI MiArOTOBKHY, 10
MOEJHYE OHJIAMH-TEOPit0, MPAKTUYHI 3aHATTS HA TpEHaxepax 1 MepeBipKy KOMIIETEHTHOCTI,
3a0e3mevyroun THYYKICTh, SIKICTh 1 JOCTYIHICTb. J{OCTIPKeHHSI MICTUTh TIPAKTHYHI pPEKOMEHaIlii
JUISL CTEHKXOIIZIEPIB — PErysSTOPiB, CyTHOBIACHUKIB 1 HABYATBHUX 3aKJIaJ(IB — MIOJ0 TapMOHi3allii
CTaHJAPTIB 3MIIIAHOTO HABYaHHS, pO3pOOJIEHHS CyYaCHUX 1THCTPYMEHTIB OIlIHFOBAHHS Ta 1HBECTHUIIIH
y tudpoBy iHOPACTPYKTYPY AJIS MMOAOJIAHHS JUCTIPONIOPIIii. 3aBIsSKN BIPOBAKCHHIO 1HHOBAIIH 1
CHiBIpalli MOPCHKUN CEKTOP 3MOke chopMmyBaTH KBadiiKoBaHy, CTIHKY poOouy cuily, 3laTHY
e(EeKTHBHO pearyBaTd Ha TEXHOJIOTIYHHMH IPOrpec, BUMOTH CTaJloTO PO3BUTKY Ta Oe3IeKH,
3a0e3mevyroun onepariiHy T0CKOHAIICTh Y IeJali CKIaAHIIIIOMY TJI00aIbHOMY CEPEIOBHIIII.
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BBeaenns

MopchKuid TPaHCTIOPT BIAITpa€e KIHOYOBY pOib Yy T00albHIM €KOHOMIIl, TPAaHCIOPTYHOUH
npubmn3Ho 80% CBITOBOI TOPTiBIL 32 00CATOM 1 3HAYHY YAacTKy 3a BapTICTIO, 3TiIHO 3 IIHPOKO
BU3HAHMMHM Tally3eBUMHU oOLiHKaMu. OJHaK ycmix TIi00aJbHUX JaHILIOTIB IMOCTayaHb MOCHUJIMB
orepaliifHi BUKIUKY, 3 IKHMH CTUKAIOTHCS MPHOIM3HO JBA MUTBHOHH MOPSIKIB Y BCbOMY CBITI, SIKi
OpIEHTYIOTBCS B JIeajli CKIAAHIIMX yMOBax Ha Ooprty. IlicasmanaeMiyHUN CIUIECK IOMUTY Ha
MOPCBKi TIEPEBE3CHHS, TIPS 3 TEOMOIITUYHOIO HAMPY)KEHICTIO, BOJIATHIIFHUMH PHUHKAMHU YapTepy
Ta 3MiHAMH, COPUYMHEHUMH KIIMaTOM, TaKUMHU K BIIKPUTTS apKTUYHUX MAapIIPYTiB, CTHCHYB
rpadiku peiciB, CKOPOTHUB Yac 000POTY B MOPTaxX i 10JaB HOBI BUMOTH J10 IU(GPOBOTO MOHITOPHUHTY.
Boanouac perynsaropsi ouikyBanHs 3pociu: Crpareris IMO 2023 poky 111010 CKOPOUCHHS BUKH/IIB
MAapPHUKOBUX Ta3iB BCTAaHOBJIIOE aMOITHY METy JOCSTHEHHS HYJIbOBOTO pIBHS BHKHIIB Y
CYIHOIUIABCTBI A0 abo 6mu3bko 2050 poky, 3 MPOMDKHUMH IIJISIMA 3HAYHOTO cKopodeHHs 10 2030
POKY, IO CTUMYITIOE MUJIOTHI MPOCKTH 3 BUKOPUCTAHHS aMiaKy, BOJHIO Ta METAaHOMY SIK MAIHBa, SIKi
BUMararoTh aOCOJIIOTHO HOBUX MpoToKomiB Oe3neku. Kpim toro, y tpaBHi 2024 poky Komirter 3
6e3neku Ha Mopi IMO mig gac cBoel 108-1 cecii yxBaim Pesomroriito MSC.560(108), sika BHOCHUTH
smian 10 Komexkcy STCW s 6GopoThOM 3 HAaCHIIBCTBOM 1 JIOMaraHHsMH Ha MOpi, BOJHOYAC
iHimiroroun BceOiunmii nepernsa Konsentii Ta Kogekcy. Ha 111 1iporo tuHaMivHOTO Ta BUMOTJIMBOTO
KOHTEKCTY ISl CTATTS PO3TJSAac HaralbHy mpobiemy: SIKk cuCTEMU MOPCHKOI OCBITH Ta HaBUYaHHS
(MET) MOXyTh €BOJIOLIOHYBaTH, 100 3a0e3MeudTH HEOOXiAHY IOBHOTY KOMIIETEHINH 0e3
MOKJIa/IaHHs HaJIBETMKUX BUTPAT UM YACOBUX HABAaHTA)KEHb HA MOPSIKIB 1 pOOOTOAABIIIB?

- Top-10 Seafaring Nations by Share of Global Seafarers
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Puc. 1. Ton-10 Mmopcbkux KpaiH 3a yacTkoro MopsikiB cBity (BIMCO, 2021)

1. Anani3 giteparypu

Mopchka Tainy3b CTHKAEThCS 3 0araTOrpaHHUMHU BUKJIMKAMH Ta MOJIJIMBOCTSMH, OCKUTBKH
rio0anisais, TEXHOJIOT] i peryisaToOpHUI TUCK 3MIHIOIOTh CeKTOp. PaHH1 TOCITiIKEHHS pO3TIIs A
mIodam3amio K “TOHKY JOHWU3Y IS Tpaii MOPSIKIB: AH,Z[CpTOH ta iH. (2004) 3adikcyBayin
3MILIEHHA pOoOOYMX MICIh A0 KpaiH i3 HIXKYOKO OIUIATOIO mpari. Y cydacHHX ymoBax Mission to
Seafarers Happiness Index (2024) moka3sye, 1110 10CTYI A0 CTPYKTYPOBAHOTO PO3BUTKY Kap €pH TICHO
KOpEJIOE 3 HaMipoM odinepiB 3aaumaTrcs B mpodecii HaBiTh Ha CyAHAX i BIAKPUTUMH PEECTPAMH,
I IKPECITIOIYH POJIb HABYAHHS W MATPUMKH Y 30€peKeHH1 KaJIpiB.

88



Q4 2024 Average Happiness Scores
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Puc. 2. Innekc macts MopskiB 3a 4 kBaprtan 2024 poky (Mission to Seafarers, 2024)

TexHonoriunuil mporpec i udpoBizamis TpaHCHOPMYIOTb MOPCHKY OCBITY W MiATOTOBKY
(MET), npomnoHytoun pillleHHS [UIsi YCYHEHHS TpPOTAIWH y KoMmIeTeHmisx. brapasamk (2019)
aKIEHTY€E Ha poJii LU(POBUX IHCTPYMEHTIB Y MMOKPALIEHHI IOCTYITHOCTI i HABYAJIILHOT'O CEPEI0BUILA.
[lax Ta iH. (2023) y cCUCTEMAaTHYHOMY OTJISAI JOBOJATH, IO IMEPCUBHI Ta HEIMEPCUBHI MOPCHKI
CUMYJISTOPH TMOKPAIIYIOTh PE3yJAbTaTH HABYaHHS, 3a0€3MeUYyIOud PealiCTUYHHUMA, MpPaKTUYHUI
JIOCB1JI, IKUH TTOETHYE TEOPito 3 MpakTUKOr0. [Timaenko i Konon (2025) 3akIMKarOTh yIIPOBAKyBATH
Cy4acHl TEXHOJIOTii MOJeNoBaHHS, 30kpeMa XR 1 MOBHOMICIHHI CHUMYNIATOpPH, A CTBOPEHHS
IHTEpPaKTUBHOTO HaBYaHH:, ToAl K [limuenko i KoBryHnenko (2020) mpomoHyrOTh 3MIIIIAHAN TT1TX1]T
y Mexax rapmoHizoBanoi moxeni IIJIHB, moennyroun TpaauiiiiHi Ta TEXHOJOTIYHI METOIU IS
MIIBUIICHAS €(PEKTUBHOCTI MAroTOBKH. CYKYITHO IIi TOCHIHKCHHS ITiIKPECITIOIOTh 3pOCTA0Iy Bary
1 (poBUX, CUMYIALIKHUX 1 3Mitmanux MetoniB y MET.I"amy3eBi pekomenaaiii i crijabHi iHIlIaTUBU
MMOCHJTIOIOTh TIPAarHeHHs 10 iHHOBAIiHHUX paMok miarotoBku. SIRE 2.0 Programme Introduction
(OCIMF, 2022) hopmye mOBeAiHKOBI LI U1l TAHKEPHHX OIepalliii, sIKi BKe IHTErpoBaHO Y MaTpPHIIi
M IBHUINECHHS, To1 K KepiBHUIITBO MCA «Support for Maritime Trainingy (2025) oHoBmI0€ TIpaBmiIa
¢dinancyBanas SMarT, 103BOJIAIOYM AUCTAHILIMHI KOMIOHEHTH Y 3aTBEP/KEHUX KypcaxX KaJeTiB 3a
yMOBHU AoTpuMaHHs cTaHaaptiB Merchant Navy Training Board. [lonmoBHIOMOYH 11i 3yCHIUISA, 3BIT
SkillSea «Future Skills and Competence Needs» (2020) cTBepxye, 1110 MPUCKOpeHa HU(POBI3aLis
i eKOJIOTIUHI PErysiIlii BUMaraloTh THYYKHUX, CUMYJALMIMHUX MOJIYJIB MIATOTOBKU, BUIUISIOYH
YOTHPHU KITFOUOBI KOMIIETEHIIi: TEXHOJOTIYHO OMOCEPEAKOBAHY KOMAHAHY POOOTY, CUMYIISLiiHE
JEPCTBO, IPUUHATTS PIICHD Y Taly3l 3€JIEHUX TEXHOJOTIH Ta pO3BUHEHI ITU(POBI/IaHl HABUYKH
(IoT, O6noxueitn, big data-morictuka). TakoXX HPOMOHYETHCS CHCTEMa «CTEKOBHX» KYPCIB IS
0e3IepenIKOAHOTO MePEXo1y MK MOPCHKUMH 1 OEpEeroBUMH MTOCaaMH.

JloTpuMaHHS PaBUJI 3aJUIIAETHCS KPUTUUHO BAXKIIMBUM: MTOCTIHHI MPOTaIMHM y cepTudikarii
MODSIKIB CTAaHOBJISITH 3arpo3y Oe3meri Ta opuanuHuii pusuk. Jlani moprosoro Harsiay (Paris MoU,
Tokyo MoU, 2024) mocnimoBHO ¢iKCyrOTh HepiiicHi um BincytHi ceptudikaru I[1JJHB cepen
npoBigHUX TpuunH 3aTpuMadb y 2019-2023 pp. Kpim Toro, Kousenmiss MLC mnpo mpario B
MOpCchKkOMYy cyaHoruIaBcTBi (2006) 3000B’s3y€ CYyAHOBIACHHKIB 3a0e3ledyBaTd BiIIMOBIAHICT i
MPUAATHICTh EKIMaxy J0 CIYXOH, [0 MEepeTBOPIOE ASPIIUT KOMIETEHTHOCTI Ha BaroMHUil pU3UK
HEBIJMOBITHOCTI MI>KHAPOTHUM BUMOTaM.

VY nepcrekTuBi aBTOMAaTHU3allisl Ta €KOJIOTIYHA CTATICTh PaJUKalIbHO 3MIHATh IIOMUT HA poOouy
cuiy. 3BiT WMU «Transport 2040: Automation, Technology, Employment — The Future of Work»
(2023) mpornosye, mo no 2030 p. 3HauHa uacTUHa odimepiB MoTpedyBaTUMe MOTINOICHOT
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HiATOTOBKY 3 IIM(PPOBOr0 YIPABIiHHI CUCTEMaMH, aHAIITUKU JAHUX Ta poOOTHU 3 AJIbTEPHATUBHUMU
BHJIaMH TIAJIMBA, & TAKOXK Mepedavac 3poCTaHHsI MOMUTY Ha CIEIaTiCTIB 13 AUCTAHIIHHUX OTNeparlii,
110 3/ITaTHE CTBOPUTH THUCAYl HOBUX OeperoBUX poOOUYMX MiCLb 1 MiJBUIIUTH 3arajbHy SKICTh Mparli
3a yMOBHM 3a0€3I1e4EHHS HAJIS)KHUX TPYIOBUX CTaHIAPTIB..

2. Pywiiini cuyim 3MiH y miAroToBUi MOPSKiB

KommnerentHicHa mporpama mMopcbkoi ocBitu i miaroroBku (MET) ¢opmyerhcs dotupma
B3a€MOIIOB’SI3aHUMHU METa-PYyIIisIMU, KOXKEH 13 SIKHX BUCYBa€ CIenU(iuHi BUKIMKH Ta BiJIKPHBA€E
MOXJIMBOCTI JUJII PO3BUTKY HaBuajabHUX mporpam. Lli pymii — nudposizaiis, nekapOoHizairis,
riio0anizailisi pUHKY Iparii Ta 1eMorpadivqai 3MiHA — BiJOOPaKal0Th €BOJIOLIIO CYTHOILIABHOT raTy3i
I BUMararoTh aJJaliTUBHUX, JAJIEKOIVIAHUX CTPATErii MiATOTOBKHU.

[Mudporizaris TpaHCcPOpMYe MOPCHKI Omeparlii 3aBASKH MEPEIOBUM TEXHOJOTISIM, TAKUM SIK
ECDIS 2.0 (enexktponHa kaptorpadiyna i iHdpopmarliiina cucrema, OHOBJICHA JI0 CTaHIAPTY JaHHUX
S-100 s minBUIIEHHS TOYHOCTI HaBiramii), ceHCOpHUH “¢’rokH” (iHTerpawis 0araTbox pPKepemn
JaHUX AJI OTepaTHUBHOI CUTYalliiHOT 0013HAHOCT1), CHCTeMHU MIATPUMKH pimeHb Ha ocHoBi LI Ta
PO3MIUPEHHS EHTPIB TUCTAHIIHHUX OIEepalliil i3 MOHITOPUHTY i KepyBaHHs cynamu. Lle ctuckae
4ac Ha yXBaJIeHH: pilleHb, ToMy nporpaMu MET MatoTh npiopuTeTHO pO3BUBAaTH HAaBUUKH LIBUAKOT
peaxkiii Ta poboTy 3 KOMIUIEKCHUMH U(PpoBUMH HTEpdEiicamu..

JlekapOoHizalisi, 3yMOBJIeHa TIJ00aJbHUMHM BHMMOTaMH CTajOro pO3BUTKY, IPHCKOPIOE
BITPOBA/KEHHSI aTbTEPHATUBHUX ITAJIMB, SK-OT aMiaK, BOJIEHb 1 METAHOJI,  TAKOXK OEPEroBUX CUCTEM
YKUBJICHHsI, OaTapeii Ta MOKa3HUKIB IHTCHCUBHOCTI BUKHU/IIB, TAKUX SIK [HIEKC IHTCHCUBHOCT1 BUKHU/IIB
CII i Innexc eneproedextuBHocTi HasiBHOTO (uioty EEXI. Lle BBOANTH HOBI POTOKONIN Oe3MeKH i
notpe0ye HAaBUYOK pealbHOTO ONTHMI3YBaHHsS MOKa3HMKIB, TOX Kypcu MET MaioTh BKIOYaTu
MIATOTOBKY 3 “3€JIEHUX’’ TEXHOJIOTIH 1 €KOJOTIYHOIO KOMIUIAEHCY.

I'mobanpHICTh pUHKY Tpalll BimoOpaxkae Aenani TpaHCHALIOHATBHHUMA CKJIaJ €KIMaxiB, ajke
CYJHOIJIaBHI KOMIaHIl 3ajllyyaloTh KaJgpu 3 pi3HUX perioHiB. lle Bumarae nopTaTuBHOCTI
ceptudikaTiB — 1m00 kBani¢ikauii BU3HABAJIUCS B PI3HUX IOPUCIUKLIAX — Ta MIDKKYJIBTYPHOI
IrpaMOTHOCTI JUIsl eheKTUBHOI KOMyHiKauii i komanaHoi podotu. [ns cuctem MET 1e ycknaaHioe
HUISX aKpeAUTAallil, MOTpeOyrour CTaHIapTU30BAaHUX PAMOK Ta KYJIbTYPHO aJalTUBHUX HaBYAJIbHUX
MOJ1yJIiB, a0M MOJ0JATH PETYJIATOPHI U COLlialibHI PO3PUBH.

JlemorpadiuHi 3MiHH OXOILTIOIOTH JIBI IPOTUJIEKH] TEHACHLI: CTapiHHA 0(illepCHKOr0 CKIATy
B TPAAMLIMHUX KpaiHaX-MOCTayaJIbHUKAX MOPSKIB, 1[0 MOXE MPU3BECTH A0 Ae(pIUUTYy HABHUOK, 1
3pOCTaHHS YaCTKU MOPSIKIB “TIOKOJIIHHS Z”, SIK1 BIIal0Th NIepeBary rHy4kuM, OHJIaiHOBUM (popmam
HaBYaHHs, Y3TOKEHUM 13 iXHIMH Iu(poBUMH oOuikyBaHHsAMHU. lle 3MiHIO€ croci0 HaBYaHHS,
cioHykatoun rnposaiizepiB MET iHTerpyBat oninaiiH-mnatgopMu, MOOIIBHMA KOHTEHT 1
MepcoHaNi30BaHi rpadiky, Mmoo 3aayyaTd i yTpuMyBaTH MOJIO/I TaJlaHTH.

L1i npaiiBepu He OiIOThH 130JbOBAHO; IXHS B3a€MOJIS YCKJIAaIHIOE MPOEKTYBaHHS €()EKTUBHUX
nporpam. Hanpuknan, nexkapOonizartis miasumrye notpedy B iuPpoBUX HABUUYKAX, aJPKE IBUTYHHU Ha
IbTEPHATHBHOMY MAJIMBI 3HAYHOIO MIpOI0 TOKJIAJAIOThCS HAa LU(POBI CUCTEMU KepyBaHHS.
Morozme TeXHO-OpIEHTOBAaHE IOKOJIHHA OXOdille CHpuiMaTuMe OHJaiH-niIardopMu, sKi
BOJIHOYAC TOJIETIIYIOTh MDKHApOJHE BHU3HAHHS cepTU(IKaTiB, 3MEHUIYIOUH TEpTs, CIPHUUYMHEHE
ro0anbHICTIO. [HIIA B3aeMOisl MPOCTEXKYEThCI B TOMY, IO HHGPOBI3allis 4Yepe3 TEeXHOJOTil
IUCTAHIIMHUX omepaliii Moke 3MICTUTH pobodi posi 3 Mopsi Ha Oeper, w0 30iraerbcs 3
nemMorpadiuHUMH Yo J00aHHIMU 10 THYYKHX GhopM mparii. PO3yMiHHS ITUX MTEpEeXpecTh € KIIFOYOBUM
mist ctBopenHs nporpaM MET, o 6yayTh BCEOCSHKHUMHE Ta YyTIMBHMH J0 MOTPEO raiysi.

Ili cmocrepexxenns miakpimmoe 3BT BMY Transport 2040: Automation, Technology,
Employment — The Future of Work (2023), sikuit miAKpecItoe HaraJibHICTh aanTallii 10 3a3HaYCHUX
npaiiBepiB. Y MOKYMEHTI MporHo3yerbes, mo 10 2030 p. 3HayHa 4acTKa CyIHOBUX OQilepiB
norpeOyBaTuMe MOTarOICHOT MiATOTOBKH 3 HU(POBOTO YIPABIIHHA CUCTEMaMH, aHAIITUKU JaHUX 1
po0OTH 3 albTePHATUBHUMHM NalMBaMU, a0W 3aJ0BOJIBHUTH TEXHOJOTIYHI Ta €KOJIOT1YHI BUMOTH.
Tako’X O4IKYETBCS CIUIECK MOMHUTY Ha ()axiBIB i3 AMCTAHIIMHUX ONEpalil, M0 MOXE CTBOPUTH
THCSYl HOBHX OEperoBHX poOOYMX MiCIb 1 BIAMOBIZHO TpaHCPOpPMYBaTH TPAAMIIiHI Kap’ €pHi
TPAa€EKTOpii B KOHTEKCTI 3a3HAUCHUX METa-pyIiiB.

90



3. KirouoBi BUKJINKH

3.1 OuHe TpeHaxepHEe HaBYaHHS (TIPOOIEMH MaTepiaJIbHOI 0a3n)

[Torpu te, mo Konsenuis I1IJIHB ycranoBmoe MiHIManbHI pe3yabTaTy MiArOTOBKU, ayAUTH
€Bpornericbkoi areniii 3 6e3neku Ha Mopi (EMSA) ta MixuapoHoi Mopcbkoi opranizamii (IMO)
¢bikcyl0Th 3HAYHY PI3HUIIO Yy SKICTI TpeHaxepiB, KBaiigikamii IHCTPYKTOPIB 1 BaJIiJHOCTI
OLIIHIOBAaHHS B HaBuUalbHUX MeHTpax. CydacHUH KOMILIEKC «Kji1ac-A» IOBHOMACIITaOHOTO
TpEeHaXXepy MICTKa YM MAIIMHHOTO BijaineHHs 3a3Budaid komrye 250 000—1 000 000 goxn. CHIA, a
BapTICTh 0araTo-MiCTKOBUX a00 KOMOIHOBaHUX TPEHAKEPIB MEPEBUIIYIOE KiIbKa MIJIbHOHIB. baraTo
akajeMiii y TpOBITHUX KpaiHaxX-mocTadyalbHUKaX poOouoi cumu (Duminmiawm, [HIOHE3IsN)
MOKJIAJAl0ThCsl Ha 3acTapijie oOjiagHaHHA a0o0 HACTUIbHI TpPEHaXepH, sSKI He 3a0e3MedyroTh
HAJISKHOTO peanizmy. Lle 3HMKye TOTOBHICTh KYpCaHTIB A0 CKJIaIHUX CYIHOBHX CIIEHAPiiB — PO 1110,
30kpema, cBimuuTh ayauT EMSA-2020 na dinminminax, Skuid Bim3HA4YMB IeDIIUT TpEeHAXKEPiB 1
cIIa0KUil MOHITOPUHT KYpCiB.

3.2 JlucraHiiiiiHe HaBuaHHs «Oeper-oeper» (MpoOaemMu TOCTYITHOCTI)

3mimani mozeni, konmd VR- abo desktop-cecii TpaHCIIOIOTBCA MiX JOMOM MOpsKa
aKpeIUTOBAHUM IIEHTPOM, 3a0€31eUyI0Th THYUYKICTh, aJieé MalOTh Bl OCHOBHI IIEPEMIOHH.

Hecraga moOTyXHOCTEH: y HESKMX perioHax Ipamioe JHIIe KiTbKa TPEHIHT IICHTPIB
MOBHOMACIITAOHUMHU TpeHa)KepaMH, TOXK MOPSKU 3MYIIEH1 JOJaTH BEJIHKI BiJCTaHI abo yeKaTu
qep3i.

IaTepHeT pi3HOI SKOCTI: JEIIEBOTO OMNTOBOJIOKHA 3 HHU3BKOI 3aTPUMKOIO JOCTAaTHHO B
[TiBuiuniii €Bpori un CiHramypi, ajie BOHO HECTaOlIbHE UM BIZICYTHE y IPOBIHIIIMHNX paifoHax [Hmil
ta 3axigHoi Adpuku. Llg «udpoBa npipBay 3aBaka€ CHHXPOHHMM KOHCYJBTALisIM 1 TecTaM y
peaTbHOMY Yaci, HEMPOIOPIIHHO BpaXar0Ur MOPSIKIB 13 MEHIII i IKJIFOUYEHUX PETi10HIB.

3.3 Bignanene/VR-HaBuanHs Ha 60pTy (mpoOaemu 3B’ 513Ky B MOpi)

Hosi pimenHs — «xmapHuii» VR uu cumysisiii 13 3aiydyeHHsIM OlliHIoBaYa — NoTpedyroTh > 50
Mobit/c 1 3arpumku 1o 200 mc. Tpamgumiitnuii FleetBroadband mae numie kimoOiTHI HIBUIAKOCTI.
Cucremun LEO-cynythukiB (Starlink Maritime, OneWeb) npononytots no 100 Moit/c, ane
KamiTaabHi BUTPATH ~5 TUC. JIOJI. 1 HIOMICSYHI TIIATeXi 15 THC. 101, € HeMmiAHOMHUMU [Tl 6araTbox
CYJIHOBJIAaCHUKIB. Uepes 11e MOpSKU Ha CyHAX 13 OOMEXEHUM 3B’ SI3KOM HE MOXKYTh OpaTu y4acTh y
VR-BrpaBax 4u AUBUTHUCH OHJIAHH BiJ€O-CTPIMHU.

3.4 3acrapiBaHHs HABUYOK 1 KaAPOBUHN AeHIUAT

TeMmI TeXHOJOTIYHUX 1 PETYIATOPHUX 3MIH POOUTh HABUYKY 3acTapiiumu mBuame, Hixk MET
yctur-atoTh agantyBatucs. BIMCO/ICS Seafarer Workforce Report (2021) Bka3zye Ha moTpedy y =
89 500 nonatkoBux odinepis 10 2026 p., 1110 TIAKPECIIIOE AKTYaTbHICTh O€311epepBHOTO MiBUILEHHS
kBamiikarii Ta yrpumanHs nepconany. Bognowac gamoopa Paris MoU-2024 mocTiitHO BUBOAWTH
«Ceptudikartu exinaxy» i «bopToBi HaBUaHHS Ta IHCTPYKIII» y TON-IPUYHHHU 3aTpuManb (2019—
2023 pp.), 10 CBITYUTH MPO HEOE3MEKY MPOTaINH Y KOMIIETEHTHOCTI Ta HEOOX1THICTh TPUCKOPEHOTO
OHOBJICHHSI HABUAIHHHX TPOTPaM.

3.5 J1oGpoOyT MOPSKIB 1 pU3UKHU TUTMHHOCTI Ka/IPiB

[To3a iHQpacCTPyKTypHUMHU Ta HABHYKOBUMHU MPOOIEMaMH KPUTHYHO BAXKIMBUM JIHIIAETHCS
n00poOyT MopskiB. Xoda MyOJIiuHI JaHl MpO pemnaTpiarii yepe3 TMCUXIYHE 37I0pOB’s OOMEXKeHi,
ormutyBaHHs ISWAN ta ITF mocriiiHo Ha3uBalTh MMOraHuil 100poOyT BaroMuM (GaKTOpPOM
mauHHOCTI. CTpec, 13011115 ¥ BIICYTHICTh PIBHUX MOMJIMBOCTEH HaBUaHHS I11]] YaC TPUBAJIUX PEHCIB
MOCWJIIOIOTH TNCUXIYHI mpoOsieMu, mo Moke 3MeHIuTH edektuBHicTs MET, skmo kypcantu ta
odirepn BTpadaroTh MOTHBAINIIO UM 3aJHUIIAIOTh TATy3b JOCTPOKOBO. PO3B’s13aHHSA I1i€l MpoOiemMu
notpelye iHTerparii mporpaM MiATPUMKH J0OpoOyTY pa3oM i3 TEXHIYHUM HaBUYaHHSIM.
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IDicepeno: Drewry'‘s Manning Annual Review and Forecast 2023/24

4. Mo:XJIMBOCTI Ta MepeioBi NPAKTHKH

[Toripu Baromi BHKIJIMKH, IO CTOSITHh MEPEA MOPCHKOIO OCBiTOIO i miaroroskoro (MET), HuHi
3’ABJSE€TCS HU3KAa I1HHOBALIMHUX MOXJIMBOCTEH Ta KpallMX HpPaKTUK, MNOKJIMKAHUX YCYHYTH
1HPPACTPYKTYPHI MPOTATUHH, MPOOJIEMH JOCTYITHOCTI Ta 3aI0BOJBHUTH HOBI moTpedu ramysi. Li
pIIIEHHS CMIUPAIOTHCS HAa TEXHOJOTIi, MEeAaroriky, peryiasTOpHI paMKd ¥ MiAXOIW, 3aCHOBaHI Ha
JaHWX, MO0 MIABUIIUTH SKICTh MIATOTOBKH Ta 3a0€3MEYUTH MOPSIKIB KOMITETEHITISIMU TSI CY9acHOT
MOPCBHKOI JisTbHOCTI. Hikye HaBeJAEHO KIIFOUOBI MOXKIMBOCTI, 3MaTHI TpaHC(HOPMYBAaTH CUCTEMHU
MIATOTOBKHU.

4.1 3MimaHe HaBYaHHS AJI1 THYYKOCTI Ta €KOHOMIi

3MilllaHe HaBYaHHS, IO MOEJHYE ACHUHXPOHHI OHJIAH-MOIYJI Teopii 3 KOHLIEHTPOBAHUMU
OYHHMH TPEHAKEPHUMH OJOKaMU MPAKTHKH, 3a0e31euye eKOHOMIYHO BUT/IHE i THYYKe BUPIILICHHS
po0JieM 0CcTymy 10 MiAroToBKU. CKOpOUYyIOUr TPUBANICTh IepeOyBaHHs KypCaHTIB Ha MiCli1, TAKHM
HiAX17 3HWKY€E BUTPATH Ha MPOKMBAHHS W JJO3BOJISIE THYUKIIIE IJIAHYBAaTH «II0CAJOYHUIN Yacy» Ha
TpeHaxepi. Monens mMUPOKO BU3HAETHCS cyMicHOO 3 BuMoramu Koaekcy ITJIHB mo migroroBku
HaBIraluifHOro CKJaxy: KypCaHTH ONAHOBYIOTh TEOPiI0 OHJIaifH, a MOTIM 3acCTOCOBYIOTh il Y
pEAICTUYHUX CUMYJISALISAX, IO JOoIoMarae AojaTH AeQiuuT TpeHaKepHUX MOTYKHOCTEW (IuB. §
5.1)..

4.2 ImepcuBHI TEXHOJIOT1I IJIs1 CKJIATHUX CIICHApiiB

Bipryanbna ta nomoBHeHa peanbHicTh (VR/AR) pepomromionizytots MET, no3Bomstoun
BIIMpalboByBaTH HeOE3MeyH1 a00 HEAOCTYIHI 1HAKIIE CIIeHapii — BiJ JIKBiAAIll BUTOKY aMiaqHOTO
naJuBa 10 poOOTH 3 BiAJAJIEHUM MOCTHUKOM IpPU BETUKINH 3aTPUMII 3B’S3KY Ta O3HAHOMIICHHS 3
HOBUM OOJIaJTHAHHSM JI0 WOTO BCTAHOBJICHHS Ha CyAHi. Taki IHCTpPYMEHTH JIKBIAYIOTh PO3PHUB Yy
peaNlicTUYHOCTI 3acTapinux TpeHaxepis (§ 3.1) i 4acTKOBO 10J1al0Th 0OMEKEHHS 3B’ 13Ky Ha MOpi (§
3.3), MpomoHyOUM TMOpPTaTHUBHE, MacITabOBaHEe HAaBYaHHS HaBIiTh odiaiiH abo 3a MiHIMAJIBHOI
MPOIYCKHO 3[aTHOCTI.

4.3 PerynaropHo 3yMOBJICHA ITiITOTOBKA IS CTICIIa/Ii30BAaHUX OIepariii

Hogi mixuaaponHi kojekcu — 30kpeMa Polar Code un IGF Code — Bumaraiots 000B’SI3KOBOT
HIATOTOBKY AJIs1 poOOTH B €KCTPEMAIbHUX YMOBaX a00 3 aJIbTepHATUBHUMU HaJIbHUM, 110 CIIOHYKA€
pO3po0IATH 1HHOBALiMHI HaBYalbHI MPOrpaMH Ta METOAM OIHIOBaHHA. I[HTErpylo4M Taky
crnernianizoBany miaroroBky, MET-no6avae mpoGiaemy 3actapiBanHs HaBU4OK (§ 3.4) 1 3a0e3meuye
BiJIMTOBIAHICTH MIOOAILHUM BUMOTaM OE3IEKH Ta CTaJIOro PO3BUTKY.

4.4 T"ayry3eBi 1HIIIATUBY 3 TTOKPAIICHHS MOBEAIHKOBUX KOMITETEHIIIH

[Tporpamu, iHiLiHOBaHI Taxy3310, 3MIIIYIOTh (HOKYyC 3 006naHaHHs Ha MoAckkuid ¢pakTop. SIRE
2.0 (OCIMF, 2022) akmeHTye Ha TOBEAIHKOBHX ITOKa3HHMKAaxX ITiJ 4Yac TAHKEPHUX 1HCICKIIIMH,
320X0YYyIOUM KOMITIaHii BIPOBAIXKYBAaTH CTPYKTypOBaHe TpeHaxkepHe HaB4aHHA. TMSA 3 3amae KPI
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JUIs OUiHKK Oe3neuHoi moBeAiHkH, BUpiBHIOOUHM MET 3 ouikyBaHHAMHU 1HAYCTpil Ta JIKBIAYIOUH
Henoutiku, BusiBiieHi PSC (§ 3.4).

4.5 MiKkpo-KpeIuTH i cucTeMH TpaHchepy KpeauTiB

Mikpo-KpeaquTi y BUIVISAL HUPPOBUX OEWUIKIB  J03BOJSIOTH MOpPSKaM IOCTYIIOBO
HAKOMMYYBaTH KOPOTKI KypcH /10 MoBHOLIHHUX KBamidikaiil. [Ipoekt SkillSea po3pobisie cucremy
TpaHcepy KpeOuTiB MK €BPONEUCHKUMH aKaJIeMisMH, MiJABUILYIOYM MOOUIBHICTE MOPSKIB 1
JIOJIAI0YM BHKJIMKH TJ00anpHOro puHKY mpami (§ 4). MoaynbHHH TiAXix [ae 3MOTy MOETarHo
MIJBUIIYBAaTH KBami(ikalilo y HUPPOBUX UM «3EJICHUX» HANpsAMax 1 MOJETHIye Mepexis Mix
MOPCBHKUMH Ta O€pPErOBUMH MOCAIaMHU.

4.6 OuiHIOBaHHS Ha OCHOBI JaHUX JJIs1 00’ €KTUBHOTO (hiTOeKy

CyuacHi TpeHaxepu BUKOpHCTOBYIOTh KPI-moporosi 3HadeHHs, Bi3yaai3oBaHi Ha 1anmidopaax,
mo 3ale3neuye TOYHUM, 00 ’exkTUBHUN AeOpudinr. Takmil minxia, ysromkenuid i3 TMSA 3,
nepeBoauth MET Bin cy0’€eKTHBHHX OIIIHOK J0 KyJIbTYpH O€3MeKH, 3aCHOBAHOI Ha AaHWX. YiTKui
3BOPOTHHMH 3B’A30K JOMOMAarae€ yCyHyTH BapiaTUBHICTb sKOCTI miaroroBku (§ 3.1) i migTpumye
Ha/iliHy BepHu(diKaliro KOMIETEeHIIH HaBITh y 3MIlIAaHUX a00 AMCTAaHIIIMHUX (popMaTax HaBUAHHS.

5. 3acTocyBaHHS KpalMX NPAKTHK: 3allPONIOHOBAHA MO/IeJIb 3MillIAaHOT0 HABYAHHS

Criuparourch Ha MOXIIMBOCTI Ta MEPEJOBi MPAKTUKH, BUKJIAJEHI B O3 6, MPOMOHYETHCS
KoHIlenTyaiabHa Mozienb “Blended Training” sk maciiTaboBaHa Ta sSIKiCHa paMKa JUIsi MOPChKOT OCBITH
it migroroBku (MET). Mozens omHO4YacHO 3a0e3reuye CTaHIApTU30BaHI pPe3y/IbTaTH HaBYAaHHS i
€KOHOMIYHO BHUT1JHI, THYYki (opmMaTH, BIJNOBIAAIOYM HAa BHUKIMKM Opaky TpEeHaKEpPHUX
MOTY)KHOCTEH, MPoOJIeM AOCTYIMHOCTI Ta IIBHIKOTO 3acTapiBaHHS HAaBHYOK (IuB. po3ain 5). BoHa
CKJIaJJa€ThCS 3 TPHOX MOCIIJOBHUX (Da3, 110 IHTErpyIOTh HU(PPOBI IHCTPYMEHTH, IPAKTUYHUH JJOCBI]
1 CyBOpE OIIHIOBaHHSI, TOTYIOUH MOPSIKIB JI0 CY9aCHHUX BUMOT Taiy3i BiamosigHo 10 Kogexcy ITJTHB.

LEARNMARINE's BLENDED LEARNING MODEL

Workshop and
intermediate
assessment

Practical Final
learning assessment

Training Theory
allocation learning

Learning
QE— Management

System

_|:|_/ \D

Puc. 4. Monens 3mimasoro Hapuadua Learnmarine

5.1 daza 1: OunaitH-TeopeTUYHA MIATOTOBKA

[TouaTkoBa Qa3a 3abe3neuye 3700yTTS IPYHTOBHUX TEOPETHYHHUX 3HAHb Yepe3 iHTEPaKTHUBHY
e-learning-rmardopmy, AOCTYyNHY KypcaHTaM i YHHHHAM odimepam y Bcbomy CBiTi. Jlo mporpamu
BXOJSITh MYJbTHUMEIiMHI MoAyni 3 0Oa3oBux komnereHuid I[I/IHB, akTyaapbHHX peryasiTOpHUX
oHOBJIeHb (Hampukias, [lonspuuii Ta IGF kogekcn), a Takox HOBI TeMH — Oe3MeKa albTepHATUBHUX
naJuB, TU(PPOBI HaBIraiiiHi CHCTEMH TOIIO. [HCTPYMEHTH CaMOINEpEeBIpKH — TECTH Ta CIEHapii —
TapaHTYIOTh OMaHYBAaHHS MaTepiany Mmepes MepexooM Jaili i J03BOJISIOTh HABYATHCH Y BIACHOMY
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Temmi. ACMHXpOHHUH (opmMaT MiHIMI3ye oTpeOy B ouHil mpUCyTHOCTI (ycyBae Oap’epu § 3.1) Ta
CKOpOYY€E BUTPATH, X0U 1 TOTpeOye BUPIIICHHS MPoOJIeM HEPiBHOTO iIHTepHET-A0CcTymy (§ 3.2).

5.2 ®a3za 2: [IpakTu4Ha MiArOTOBKA HA TPEHAKEPAX

[Ticns Teopii ciryxaul MpoXoaaTh IHTECHCUBHUM MPAKTUYHUH KypC y TpeHakepHOMY 1eHTpi. Tz
KEpIBHUIITBOM IHCTPYKTOPIB BOHH BiANPALbOBYIOTh HABUYKH Ta YXBAJICHHS PillIeHb Y pealiCTHYHIX
YMOBaX, BAKOPHCTOBYIOUH Cy4acHI TOBHOMACIITa0HI TPeHa)KepH MICTKA Ta MAIIMHHOTO BiJITIJICHHS.
Cuenapii BKJIIOYAIOTh pearyBaHHs Ha BHUTIK aMiaky, AMCTaHILINWHI oneparii 3 BEIIMKOK 3aTPUMKOIO
CUTHaJly, IUTYpMaHCbKy po0oTy B mTopM Touo. CKOHLEHTpOBaHUH ¢GopMaT ONTUMIZYE
“mocalouHuil yac” Ha TpeHaXepi Ta JIKBiAOBY€E MPOTAIMHY SKOCTI 3acTapisioro obiagHanng (§ 3.1),
3a0e3neuyrour NePeHOCUMICTh HABUUOK Ha peabHe CYIHO.

5.3 ®a3za 3: OuiHoBaHHA KOMIIETEHTHOCTI i cepTH(iKaIis

3aBepmianbHa ¢aza mnepeadavae BCEOIYHY MEPEBIPKY KOMIIETEHTHOCTI 4epe3 TpeHaKepHi
CIICHapii Ta MPaKTUYHI BIPAaBH 3 BUKOPUCTAHHIM OI[IHIOBAHHS HA OCHOBI JaHUX 1 KUTbKicHUX KPI
(nuB. § 4.6). Ilicns ycninrHOTO CKJIalaHHS ICHHUTIB YYaCHUKH OTPUMYIOTH HU(POBI MIKPO-KPEAUTH
a00 HaKOMUYYIOTh KPEIUTH 0 MOBHOI cepThikarii; pe3ynpratu 30epiratoTecs y 0a3i gaHux, moo
ix MoxkHa Oynmo JIerko MEepeBipUTH MiA Yac ayauTiB, MIATBEPAUTH BiAMOBIAHICTH BUMOTaM i
BUKOPHUCTOBYBATH IS IIOCTIHOTO BIOCKOHAJICHHS KypciB. Takuii popmar Biamosigae migxony SIRE
2.0, ne TONMOBHUI aKIEHT POOUTHCS Ha TMOBEOIHKOBIM KommeTreHTHOcTi (§ 4.4), 1 miarpumye
«CTEKOBY» MOJIeNb KBattidikaii (§ 4.5), cnporryroun Kap’epHe MPOCYBaHHS MOPSIKIB.

BucHoBku

Mopceka 1HOycTpiss nepedyBae B KPUTUYHOMY MOMEHTI PO3BUTKY MOPCHKOI OCBITH Ta
naByanHs (MET), ne iHHOBaIii Ta crmiBOpals MOXYTh MOJOJATH BUKJIMKH, Taki sIK MPOTATMHU B
oOyaHaHHI, MPOOIEMH 31 3B’SI3KOM, 3aCTapUIICTh HABHYOK Ta PETYJISATOPHI BHUMOTH, BOJHOYAC
BUKOPHUCTOBYIOYH MOXKIIUBOCTI I pu3arlii Ta qexapOoHizarii.

Jliig cTBOpeHHs poO0U0i CHIIK, TOTOBOI 10 MailOyTHHOTO, 3allIKaBJIEHI CTOPOHU — PETYJIATOPH,
CYAHOBJIACHUKH, IOCTaYaJIbHUKU HABYaHHS Ta MOPSKU — MIOBUHHI IPUIUINTH IIPIOPUTET:

— rapMoHizauii craHAapTiB 3MimaHoro HauaHHs depe3 IMO Ta ramyseBi opraHu s
3a0e3neueHHs r100aabHOoI NocaifoBHOCTI Ta BianoBigHocTi STCW;

— po3pod1i iHCTpyMeHTIB omiHku Ha 0a3i LI 3 amanTUBHUM TecTyBaHHSM, aHATITHKOIO
CUMYJIATOPIB Ta AUCTAHI[IHHUM HATJISIAOM JUIsl A1MCHOT, BUMIPIOBAaHOI KOMIIETEHTHOCTI,

— 1HBECTHLIAM y IUPPOBY iHPPACTPYKTYpPY Uepe3 MapTHEPCTBA JUIsl MMOJ0JIAHHS PO3PUBIB Y
PIBHOCTI B HEJIOCITY’)KEHUX PETiOHaX;

— 1HTerpauii MOAYJIBbHHUX KypCiB 31 CTEKyBaHHSM JJI1 HOBUX HAaBHUYOK, TaKUX SIK poboTa 3
aIbTepHATUBHUMM IaJMBAMU Ta HaBIralis B HOJSPHUX PETIOHAX, 17151 OOpPOTHOU 3 3aCTAPLIICTIO;

— Ta aKIEeHTy Ha TOBEIIHKOBUX KOMIIETEHIISIX dYepe3 3MilllaHi MiAXOMu Jii BUXOBAaHHS
KYJIBTYpH O€3MEKH Ta JTIOACHKUX (PaKTOpiB, IK KOMaHIHA pOOOTa Ta MPUHHSTTS PillICHb.

[IpuiHATTS 3MINIAHOTO HABYaHHS, IMMEPCHBHHMX TEXHOJIOTIM Ta OIIHOK Ha OCHOB1 JaHUX
J03BOJIUTH JIOCATTH JOCTymHimoro ta edextusHimoro MET, 3a ymM0OBU cmiBmparli 3amikaBlIeHHX
cropin. Lle# miaxia mogomnae 6ap’epu, mMpocyBaTUME PIBHICTh Ta BUXOBYBATUME CTIHKY pOOOUy CHITY
111 BUMOT 21-TO CTOMITTS, 3a0e3neuyroun 0e3neKy, CTalicTh Ta ONepaliiHy JOCKOHATICTb.

Training of Seafarers in the Era of Globalization: Challenges and Opportunities
Oleksandr Pipchenko, AFNI, Master Mariner, Doctor of Technical Sciences,
Director of Learnmarine, CHIRP Ambassador in Ukraine

Abstract

The maritime industry, responsible for over 80% of global trade by volume, faces
unprecedented challenges in preparing its workforce for the complexities of the 21st century, driven
by digitalization, decarbonization, labor-market globality, and demographic shifts. This paper
explores the evolving landscape of Maritime Education and Training (MET), identifying key barriers
such as facility-based gaps, connectivity constraints, and skill obsolescence, while highlighting
transformative opportunities through blended learning, immersive technologies, and data-driven
assessments. Drawing on industry reports, regulatory frameworks, and pedagogical research, it
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proposes a conceptual "Blended Training Model" that integrates online theoretical instruction,
simulator-based practical training, and rigorous competency assessment to enhance flexibility,
quality, and accessibility. The study offers actionable recommendations for stakeholders—regulators,
shipowners, and training providers—including harmonizing blended learning standards, developing
advanced assessment tools, and investing in digital infrastructure to address equity gaps. By
embracing innovation and collaboration, the maritime sector can cultivate a skilled, resilient
workforce capable of navigating technological advancements, sustainability imperatives, and safety
demands, ensuring operational excellence in an increasingly complex global environment.

Introduction

Shipping plays a pivotal role in the global economy, transporting approximately 80% of world
trade by volume and a significant share by value, according to widely recognized industry estimates.
However, the success of global supply chains has intensified the operational challenges faced by the
estimated two million seafarers worldwide, who navigate increasingly complex conditions on board.
The post-pandemic surge in seaborne demand, alongside geopolitical tensions, volatile charter
markets, and climate-induced changes such as Arctic route openings, has compressed voyage
schedules, reduced port turnaround times, and layered on new digital monitoring demands. At the
same time, regulatory expectations have escalated: the 2023 IMO Strategy on the Reduction of GHG
Emissions sets an ambitious goal of net-zero shipping by or close to 2050, with interim targets for
significant reductions by 2030, spurring pilot projects for ammonia, hydrogen, and methanol fuels
that demand entirely new safety protocols. Additionally, in May 2024, the IMO’s Maritime Safety
Committee, during its 108th session, adopted Resolution MSC.560(108), amending the STCW Code
to tackle violence and harassment at sea while initiating a comprehensive review of the Convention
and Code. Against this dynamic and demanding backdrop, this article addresses a pressing issue:
How can Maritime Education and Training (MET) systems evolve to deliver the necessary breadth
and depth of competence without placing unsustainable cost or time burdens on seafarers and
employers alike?

- Top-10 Seafaring Nations by Share of Global Seafarers

121

)
o
T

[o0]
T

Share of Global Total (%)

. Xe) NS & S P 5 ’b&
S N & QR & > & Ny N &
& & 0 > & 3 é\,&@ & &

N & W & = >

& & &

2 & S

84 &
b zb
N
0(‘

Fig. 1. Top-10 Seafaring nations by Share of Global Seafarers (BIMCO, 2021)

1. Literature Review

The maritime industry faces multifaceted challenges and opportunities as globalization,
technology, and regulatory pressures reshape the sector. Early scholarship framed globalization as a
“race to the bottom” for seafarer labor, with Alderton et al. (2004) documenting the shift of jobs to
lower-wage supply nations. More recently, the Mission to Seafarers Happiness Index (2024) reveals
that access to structured career development strongly correlates with officers’ intention to remain in
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the profession, even within open-registry fleets, highlighting the importance of training and support
in retaining talent.
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Fig. 2. Q4 2024 Average Happiness Scores (Mission to Seafarers, 2024)

Technological advancements and digitalization are transforming Maritime Education and
Training (MET), offering solutions to bridge competence gaps. Bhardwaj (2019) emphasizes the role
of digital tools in reshaping MET by improving accessibility and learning environments. Similarly,
Shah et al. (2023) demonstrate through a systematic review that immersive and non-immersive
maritime simulators enhance learning outcomes by providing realistic, hands-on experiences that link
theory to practice. Pipchenko and Konon (2025) further advocate for modern simulation technologies,
such as extended reality (XR) and full-mission simulators, to create interactive learning experiences,
while Pipchenko and Kovtunenko (2020) propose a blended learning approach within a harmonized
STCW model, combining traditional and technology-enhanced methods for optimal training
effectiveness. These studies collectively underscore the growing significance of digital, simulation-
based, and blended learning approaches in MET.

Industry guidance and collaborative initiatives reinforce the push for innovative training
frameworks. The OCIMF’s SIRE 2.0 Programme Introduction (2022) establishes behavioral
objectives for tanker operations, now integrated into promotion matrices, while the MCA’s “Support
for Maritime Training” (2025) updates SMarT funding rules to permit distance-learning components
in approved cadet courses, provided they meet Merchant Navy Training Board standards.
Complementing these efforts, the SkillSea “Future Skills and Competence Needs” report (2020)
argues that accelerating digitalization and environmental regulations necessitate flexible, simulation-
driven training modules, identifying four key competence areas: technology-mediated teamwork,
simulation-supported leadership, green-technology decision-making, and advanced digital/data skills
(e.g., 10T, blockchain, big-data logistics). It also recommends stackable courses to facilitate seamless
transitions between sea-going and shore-based roles.

Regulatory compliance remains a critical concern, with persistent gaps in seafarer certification
posing safety and legal risks. Port State Control data from the Paris MoU and Tokyo MoU (2024)
consistently identify deficiencies related to invalid or missing STCW crew certificates as among the
leading causes of detentions during 2019-2023. Moreover, the ILO Maritime Labour Convention
(2006) mandates that shipowners ensure crews are qualified and fit for duty, positioning competence
deficits as a significant compliance liability under international maritime regulations.

Looking ahead, automation and sustainability imperatives are set to redefine workforce
demands. The WMU’s Transport 2040: Automation, Technology, Employment — The Future of Work
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report (2023) projects that by 2030, a significant number of officers will require advanced training in
digital system management, data analytics, and alternative-fuel handling to meet industry needs. It
also anticipates a rise in demand for remote-operation specialists, potentially creating thousands of
new shore-based roles, which could elevate overall job quality if robust labor standards are enforced.

2. Drivers of Change in Seafarer Training

The competence agenda for maritime education and training (MET) is shaped by four
interrelated meta-drivers, each presenting distinct challenges and opportunities for curriculum
development. These drivers—digitalization, decarbonization, labor-market globality, and
demographic change—reflect the evolving landscape of the shipping industry and necessitate adaptive,
forward-thinking training strategies.

Digitalization is transforming maritime operations through advanced technologies such as
ECDIS 2.0 (Electronic Chart Display and Information System, updated to the S-100 data standard for
enhanced navigation accuracy), sensor fusion (integrating multiple data sources for real-time
situational awareness), artificial intelligence-driven decision aids, and the expansion of remote-
operations centers for ship monitoring and control. This shift compresses decision-making timelines,
requiring MET programs to prioritize rapid-response training and proficiency in complex digital
interfaces.

Decarbonization is driven by global sustainability imperatives, accelerating the adoption of
alternative fuels like ammonia, hydrogen, and methanol, alongside shore-power systems, batteries
and carbon-intensity metrics such as the Carbon Intensity Indicator (CIl) and Energy Efficiency
Existing Ship Index (EEXI), which measure and regulate emissions performance. These changes
introduce new safety protocols and demand real-time performance optimization skills, pushing MET
curricula to incorporate specialized training on green technologies and environmental compliance.

Labor-Market Globality reflects the increasingly transnational composition of crews, as
shipping companies source talent from diverse regions to meet workforce demands. This trend
necessitates certificate portability—ensuring qualifications are recognized across jurisdictions—and
intercultural fluency to foster effective communication and teamwork. For MET systems, this
complicates accreditation pathways, requiring standardized frameworks and culturally adaptive
training modules to bridge regulatory and social gaps.

Demographic Change captures two contrasting trends: the aging officer cohort in traditional
seafarer-supply countries, leading to potential skill shortages, and the rise of ‘Generation Z’ seafarers
who prioritize flexible, on-demand learning formats aligned with digital-native expectations. This
alters learning-style preferences, compelling MET providers to integrate online platforms, mobile-
accessible content, and personalized training schedules to attract and retain younger talent.

These drivers do not operate in isolation; their interactions amplify the complexity of designing
effective curricula. For instance, decarbonization increases the need for digital skills, as alternative-
fuel engines rely heavily on digital control systems for monitoring and efficiency. Similarly, a
younger, tech-savvy workforce may more readily embrace online learning platforms that facilitate
cross-border certificate recognition, potentially easing labor-market frictions caused by globality.
Another interplay is seen in how digitalization, through remote-operations technologies, could shift
job roles from sea to shore, aligning with demographic preferences for flexible work arrangements.
Understanding these interconnections is essential for crafting MET programs that are both
comprehensive and responsive to industry needs.

Reinforcing these observations, the WMU’s Transport 2040: Automation, Technology,
Employment — The Future of Work report (2023) highlights the urgency of adapting to these drivers.
It projects that by 2030, a significant portion of maritime officers will require advanced training in
digital system management, data analytics, and alternative-fuel handling to meet technological and
sustainability demands. Moreover, the report anticipates a surge in demand for remote-operation
specialists, signaling a shift toward shore-based roles that could create thousands of new
opportunities, reshaping traditional career paths in alignment with these evolving meta-drivers.
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3. Key Challenges

Below, five critical gaps are explored, each introducing equity and operational issues that
regulators and training providers must address concurrently to ensure effective skill development.

3.1 On-Site Simulator Training (Facility-Based Gaps)

While the STCW Convention establishes minimum training outcomes, audits by the European
Maritime Safety Agency (EMSA) and the International Maritime Organization (IMO) reveal
significant variation in simulator fidelity, instructor qualifications, and assessment validity across
training centers. A modern Class-A full-mission bridge or engine simulator suite typically costs
between USD 250,000 and 1,000,000, with multi-bridge or combined engine/cargo setups often
exceeding several million dollars. Many academies in major labor-supply nations, such as the
Philippines and Indonesia, rely on outdated hardware or desktop simulators, which lack the realism
necessary for effective skill transfer to real-world operations. This gap limits cadets’ preparedness for
complex shipboard scenarios, as noted in EMSA’s 2020 audit of the Philippines, which highlighted
deficiencies in simulator availability and course monitoring.

3.2 Shore-to-Shore Remote Training (Accessibility Gaps)

Blended learning models, which stream virtual reality (VR) or desktop training sessions
between a seafarer’s home location and accredited centers, offer flexibility but face two primary
barriers. First, facility scarcity remains a challenge—only a handful of full-mission training centers
exist in certain regions, compelling seafarers to travel long distances or face delays in securing
training slots. Second, terrestrial broadband inequality exacerbates access issues; while affordable,
low-latency fiber connections are widespread in areas like Northern Europe and Singapore, they
remain inconsistent or unavailable in rural parts of India or West Africa. This digital divide hinders
synchronous remote tutoring and real-time assessments, disproportionately affecting seafarers from
less-connected regions.
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Fig. 3. Global officer demand and supply, 1 January 2023
Source: Drewry ‘s Manning Annual Review and Forecast 2023/24

3.3 On-Board Remote/VR Training (Connectivity Gaps at Sea)

Advanced training solutions, such as “cloud-rendered” VR or assessor-in-the-loop simulations,
require robust internet connectivity with speeds of at least 50 Mbps and latency below 200
milliseconds. Traditional maritime communication systems like FleetBroadband provide only kilobit
speeds, insufficient for such applications. While Low Earth Orbit (LEO) satellite services, such as
Starlink Maritime and OneWeb, offer speeds up to 100 Mbps, their high upfront costs and recurring
operational expenses are prohibitive for many ship operators. Consequently, seafarers on bandwidth-
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constrained vessels struggle to engage in live VR drills or upload large encrypted video files for
remote competency verification, limiting access to cutting-edge training during voyages.

3.4 Skill Obsolescence and Workforce Shortages

The rapid pace of technological and regulatory change renders skills obsolete faster than many
MET systems can adapt. The BIMCO/ICS Seafarer Workforce Report (2021) projects a need for
approximately 89,500 additional officers by 2026 to meet industry demands, underscoring the
urgency of continuous upskilling and retention strategies. However, variability in training quality
persists, as evidenced by Paris MoU’s 2024 “Top-20 Deficiencies” dashboard, which continues to
rank “Crew certificates” and “On-board training & instructions” among the most frequent causes of
detentions. This indicates that competence gaps not only challenge workforce readiness but also pose
direct safety risks, necessitating accelerated updates to training curricula and delivery methods.

3.5 Seafarer Wellbeing and Retention Risks

Beyond infrastructure and skill challenges, seafarer wellbeing remains a critical factor
influencing training participation and career longevity. While reliable public data linking mental
health repatriations to attrition are scarce, surveys by the International Seafarers’” Welfare and
Assistance Network (ISWAN) and the International Transport Workers’ Federation (ITF)
consistently identify poor wellbeing as a significant retention risk. Stress, isolation, and lack of access
to consistent training opportunities during long voyages can exacerbate mental health issues,
potentially reducing the effectiveness of MET programs if cadets and officers disengage or leave the
industry prematurely. Addressing this requires integrating wellbeing support alongside technical
training initiatives.

4. Opportunities and Best Practices

Despite the significant challenges facing Maritime Education and Training (MET), several
innovative opportunities and best practices are emerging to address infrastructure gaps, accessibility
issues, and evolving industry demands. These solutions leverage technology, pedagogy, regulatory
frameworks, and data-driven approaches to enhance competence development and ensure seafarers
are equipped for modern maritime operations. Below, key opportunities are explored as pathways to
transform training systems.

4.1 Blended Learning for Flexibility and Cost Efficiency

Blended learning, which combines asynchronous e-learning for theoretical components with
concentrated, in-person simulator blocks for practical skills, offers a cost-effective and flexible
solution to training access issues. By reducing the need for prolonged on-site presence, this approach
minimizes cadet accommodation costs and allows for more adaptable scheduling of simulator “seat-
time.” Widely recognized as aligning with STCW Code requirements for navigator training, blended
models enable cadets to master theory online before applying it in realistic simulations, addressing
facility scarcity challenges (as noted in Section 3.1). Although specific data on knowledge retention
varies, the pedagogical integration of online and hands-on training is increasingly adopted as a
standard practice globally.

4.2 Immersive Technologies for Advanced Scenarios

Immersive technologies, such as virtual reality (VR) and augmented reality (AR), are
revolutionizing MET by enabling training for high-risk or otherwise inaccessible scenarios. Examples
include managing ammonia-fuel leak emergencies, practicing high-latency remote-bridge operations
under simulated adverse conditions, or familiarizing crews with novel equipment prior to deployment.
These tools directly tackle the realism gaps of legacy simulators (Section 3.1) and connectivity
constraints at sea (Section 3.3) by offering portable, scalable learning experiences that can sometimes
be rendered offline or with minimal bandwidth, preparing seafarers for complex and hazardous
situations safely.

4.3 Regulatory-Driven Training for Specialized Operations

New international regulations, such as the Polar Code (governing safe navigation in Arctic and
Antarctic waters) and the International Code of Safety for Ships Using Gases or Other Low-
Flashpoint Fuels (IGF Code), introduce mandatory training requirements for operations in hazardous
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and environmentally sensitive areas. These codes necessitate innovative approaches to curriculum
design and assessment to ensure crew competence in extreme conditions, such as ice navigation or
handling alternative fuels. By embedding such specialized training, MET providers can address skill
obsolescence (Section 3.4) and align with global safety and sustainability imperatives, ensuring
compliance in high-stakes environments.

4.4 Industry Initiatives Enhancing Behavioral Competence

Industry-led programs are shifting training focus from equipment to human factors, fostering a
culture of measurable competence. The Oil Companies International Marine Forum (OCIMF)’s SIRE
2.0 Programme, launched in 2022, prioritizes behavioral performance over hardware compliance
during tanker inspections, incentivizing companies to integrate structured simulator practice into
training. This ensures crews can demonstrate situational awareness and decision-making skills under
scrutiny. Similarly, OCIMF’s Tanker Management and Self-Assessment (TMSA 3) framework
promotes Key Performance Indicators (KPIs) to benchmark safety behaviors, aligning MET with
industry expectations and addressing competence gaps flagged in Port State Control data (Section
3.4).

4.5 Micro-Credentials and Transferable Credit Systems

Micro-credentials, often awarded as digital badges, enable officers to accumulate short, focused
courses toward full qualifications, supporting continuous learning without lengthy commitments. The
EU SkillSea project exemplifies this by developing strategies and tools for transferable credit systems
across European maritime academies, enhancing mariner mobility and addressing labor-market
globality challenges (as discussed in Section 4). This modular approach allows seafarers to upskill
incrementally in areas like digital tools or green technologies, mitigating skill obsolescence (Section
3.4) and facilitating smoother transitions between sea-going and shore-based roles.

4.6 Data-Driven Assessment for Objective Feedback

Modern ship-handling simulators incorporate data-driven assessment frameworks that utilize
quantitative KPI thresholds to measure performance, visualized through intuitive dashboards for
precise, objective debriefings. This evidence-based approach, aligned with TMSA 3’s emphasis on
measurable safety outcomes, shifts MET from anecdotal evaluations to a robust safety culture
grounded in data. By providing clear feedback on strengths and weaknesses, such tools address
variability in training quality (Section 3.1) and support consistent competence verification, even in
remote or blended learning environments.

5. Application of Best Practices: A Proposed Blended Training Model

Building on the opportunities and best practices outlined in Section 6, a conceptual "Blended
Training Model" is proposed as a scalable, high-quality framework for Maritime Education and
Training (MET). This model addresses the dual need for standardized, effective training outcomes
and cost-efficient, flexible delivery methods, while responding to challenges such as facility scarcity,
accessibility gaps, and skill obsolescence (Section 5). Structured in three progressive phases, it
integrates digital tools, hands-on practice, and rigorous assessment to prepare seafarers for modern
industry demands in alignment with STCW Code requirements.

5.1 Phase 1: Online Theoretical Instruction

The initial phase focuses on delivering comprehensive theoretical knowledge through an
interactive e-learning platform accessible to cadets and officers globally. This includes multimedia
modules covering essential STCW competencies, regulatory updates (e.g., Polar and IGF Codes), and
emerging topics like alternative-fuel safety and digital navigation systems. Self-assessment tools,
such as quizzes and scenario-based exercises, ensure mastery of content before advancement,
allowing trainees to learn at their own pace. By leveraging asynchronous online delivery, this phase
mitigates facility access barriers (Section 3.1) and reduces costs associated with extended on-site
training, though it requires addressing broadband inequality for equitable access (Section 3.2).
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Fig. 4. Learnmarine’s blended learning model

5.2 Phase 2: Simulator-Based Practical Training

Upon completing the theoretical component, trainees attend a maritime training center for
intensive, hands-on simulator training to apply their knowledge in a controlled, realistic environment.
This phase emphasizes practical skills and decision-making under diverse conditions, using advanced
full-mission bridge and engine simulators to replicate scenarios such as emergency response to
ammonia leaks, high-latency remote operations, or adverse weather navigation. By concentrating
practical training into shorter, targeted blocks, the model optimizes simulator “seat-time” and
addresses quality gaps in legacy hardware (Section 3.1), ensuring transferable skills for real-world
shipboard operations.

5.3 Phase 3: Competency Assessment and Certification

The final phase involves a rigorous evaluation of trainee competence through a combination of
simulator-based scenarios and practical exercises, utilizing data-driven assessment frameworks with
quantitative Key Performance Indicators (KPIs) for objective feedback (as discussed in Section 4.6).
Successful completion results in the issuance of digital micro-credentials or contributions to full
certifications, with performance data securely stored for auditing, regulatory compliance, and
continuous improvement purposes. This aligns with industry initiatives like OCIMF’s SIRE 2.0 focus
on behavioral competence (Section 4.4) and supports lifelong learning through stackable
qualifications (Section 4.5), facilitating career mobility.

6. Conclusions

The maritime industry is at a pivotal moment in advancing Maritime Education and Training
(MET), where innovation and collaboration can tackle challenges like facility gaps, connectivity
issues, skill obsolescence, and regulatory demands while leveraging digitalization and
decarbonization opportunities.

To build a future-ready workforce, stakeholders—regulators, shipowners, training providers, and
seafarers—should prioritize the following:

— Harmonizing blended learning standards through IMO and industry bodies to ensure global
consistency and STCW compliance;

— Developing Al-powered assessment tools with adaptive testing, simulator analytics, and
remote proctoring for valid, measurable competence;

101



— Investing in digital infrastructure via partnerships to bridge equity gaps in underserved
regions;

— Integrating stackable modules on emerging skills like alternative fuels and polar navigation
to combat obsolescence;

— And emphasizing behavioral competencies through blended approaches to foster safety
culture and human factors like teamwork and decision-making.

This approach will surmount barriers, advance equity, and cultivate a resilient workforce for
21st-century demands, securing safety, sustainability, and operational excellence.
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~ Given the lack of medical personnel on
=ships, our department developed and
implemented a program for training naval
officers in the provision of medical care and
patient care. This program was approved in
2000 by the Ministry of Health of Ukraine.

—
e request of the All-Ukrainian Association of.
fine Medicine “UAMM" in March 2018, the

a work program for the

i of medical commissions for conducting
: gdical examinations of persons for work on ships"
- ,:(1;1 accordance with the requirements of the STCW
Cade, the Guidelines on the medical examinations
of seafarers), for the heads and members of
medical commissions for conducting medical

examinations of seafarers.

department _ carries out weducational,
ific, methodologlcal work, as well as advisory
ational pathology in
and at many industrial enterprises of
rn Ukraine.

e main areas of scientific activity of the
spartment are the issues of diagnostics,
tment and prevention of diseases of internal
@ns and musculoskeletal system among
workers of maritime and other industrial
enterprises, the influence of factors of the
production environment on the functional state of
internal organs and musculoskeletal system among

sailors and residents of Southern Ukraine.

—
According to the International
Ciation of Maritime Medicine; "a
aI exammat|on cannot be carried out

,_er s health
gnoses cannot be based on the
inee's personal information, his
ion of illnesses.
There are cases when it is advantageous
0 hide the illness (continuation of
admission to the voyage), and there are
cases when the opposite is true
(retirement due to illness)."

o

is problem, a research project “Development
fiology for collegting and storifigfmedical data
ional selectlon of seafarers in the form of an
S| p-Gé “was carried out.
sults of the work carried out:
dCriteria for recording on plastic cards were
d;
els and programs were developed to provide
mation to medical workers on ships and in base
- rine hospitals;
® The algorithm for medical examination of seafarers
was improved based on standardization of examination
methods.
e The necessary additional types of examinations during
professional selection of seafarers were determined due
to belonging to different professional, age, and
dispensary groups.
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In recent years, the department has paid a lot of The hlghest measure of human Wwisdomis the abilityto

of the production environment on the 13,

m of employees of the maritime complex, 1l  Today, on the remaining
‘ and‘then to the failure of w~Ukrainian sh|rs sailing

hon systems, EXacerbation of latent diseases. - abroad, as well as foreign

entific research work "Calcium-deficiency i'r'éefs, v‘mm onU|:1r1aeldn|?anl

ases among employees of the Odesa port plant" i Tl | support should be
arried out, as a result of which the features of ; | A continued, taking into
clinical condition of patients with calcium- X ! account current
i diseases (osteoarthrosis, osteoporosis, j ‘ { W Sitions =SE1e slack =gk
LIency ( ’ OpOrosis, { ship doctors, taking into
diseases of the cardiovascular system, digestive | account the requirements
organs) were determined, criteria for early diagnosis, ? of 5 international
methods of restorative therapy using medicinal 4 Conventions, etc.
products and physical healing factors were developed kE ‘a’°"k with  seafarers
T tested should be strengthened
L g in the following areas:

-~ Control of the work" of medical
commissions that issue medical certificates : .-
(in accordance with Convention 73) regarding AEEOULIErVEgioniorURIainels
of  staff, equipment, and q SoronlytheNargest maritine
completeness of research; - 2 ’
- control of the work of training centers A complex, but also the transport
¥ regarding the quality of crew training on
medical issues;
- control of the work of crews regarding to countries of near and . far
the organization and quality of briefing = P
seafarers before departure to countries with y abroad, it is a region with
& unfavorable quarantine and OOI conditions, 4
" providing them with chemoprophylaxis 1
means, and souvenirs; — y development. All this dictates the
- control of the work of ministries and — ' " ;
other central executive bodies regarding the : o need to improve and further
acquisition and availability of sufficient : -
quantities of malaria chemoprophylaxis
means in the pharmacy network.

gateway of Ukraine for sea cargo.
enormous potential for further

develop high-quality medical care

a, in spite of everything; remains™
rltlme capital of our country.

s h e~to -a-huge scientific and

tical potentlal, the most important

utions that ensure the power and

ige of Ukraine as a maritime state.

@ proximity of the most famous

—educational institutions of water transport,

specialized scientific and research

institutes and industries allows us to solve

the pressing problems of marine medicine

at the present stage, to attract scientists
and practitioners with a world reputation.
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13. IlinroroBKa yMiraTOpHMKiB MOPCHKUX BAHTAKIB —
K (pakTOp 3a0e3nedeHHs 0e3MeKn MOPeNJIaBCTBa
€. BesodpoB — n.mex.H., mpodecop, MNI, Asapiiianii Komicap
MOPCBKOI (hymirairii BAHTaxiB
O. Panraes — qupextop Mopcekoi pymiramiitHoi kommanii
"Ckamnorc-Ykpaina", MNI
O. ®aiinmreiin — tupexrop O6'ennanoi Mopcebkoi
dywmiramiitnoi komnasii,"JL.IT.C." MNI, I3painb

IcTopis Mopcbkoi ¢gymiramii Ta aerazamii BaHTaxKiB —
icTopisi MiArOTOBKM Ta TPeHIHIy MOPCbKHX GyMiraTopHHMKiB

3 moMeHTy po3Baity y 1991 poui Pamsacekoro Coro3y Ta
yrBopeHHs1 Heszamexxnoi  Ykpainum, HaWOUIbII — iCTOPUYHO
3HaYMMMM I1E€PI0JOM PO3BUTKY JI€p>KaBU OYyB CTPIMKHMIA PO3BUTOK
CUTIBCBHKOTO TOCHOZApCTBA, HAPOCTAIOUUI 3 POKY y pik 30ip
3epHOBHUX, BelMYe3He 30UIbIICHHS €KCIOPTY 3€pHa Ta KOPMIB Ta
MEPEeBE3eHHS X MOPCHKUM TPAaHCIOPTOM, IO BHMAarajio 3aJlydeHHs 10 TEepPEBE3CHHS 1HO3EMHHUX
CYJI€H BEJIMKOi BaHTAKOMICTKOCTI.

3picT GaraTOMiNBIOHHUX TOHHUX ypOoXKaiB 3epHa Ta (ppaxTyBaHHS BEITUKOTO YHCIIA OalKepiB
I iX MOpPCBKOrO BUBE3€HHsS MoHax 36,4 MIIH TOH KOXEH piK 3a KOPJIOH, MOPOJHMIIO TaKOX
HEBUPILICHY MPOOJIeMy 3HEIIKO/KEHHS ITi]] KApaHTHHHUAX BAaHTAXIB IUIIXOM TPaH3UTHOI (pymirarii
dochinom y pelici. IepeBe3eHHs] HAa MUIIXaX MOPIB Ta OKEaHIB, IO CTaj0 BEIUKOI MpoOIEeMOr0
30epeKEeHHS JKUTTS Ta 3[0POB’Sl MOPSKIB, TONEpe/PKeHHST HOTH(IKaMii Ta aBapiiHUX CHTyallid y
penicax.

Opnak Ha TOU yac ¢pymiranis i KapaHTUHHUX BaHTAXKIB HAa Cy/IHAX Y peicl MPOBOAUIIACH «HA
CBill XJIONCBKMM pO3ymM»,  CHOpPAJAWYHO, BMIIQJAKOBUMHU JIIOJbMH Ha (JIOTi, SK KOJHUIIHIMHU
BIMICBKOBUMH, CITIOCAPSIMHU, BOJISIMUA, BUNTEIISIMHU, MUTIIIIOHEPAMH, MOTIIEHCHKIMU Ta TIPUBOJIUAIIO JIO
0araTouMCIEHHUX BHIAJAKIB aBapii 3 (ymMiroBaHMMHU BaHTa)kKaMH, MAaCOBHX OTPY€Hb EKIMaxiB
¢dochiHoM Ta MOB’A3aHUX 3 X CMepTIO Ha cynHax y noptax HOxuuii, bepasucek, YopHomopchke,
Opneca iHmi.

Pesynbratu poscmigyBans 12 aBapiit Ha cyaHax 1/X «JlHImpoBenby», «Pokcomanay, «CBATHid
Credan», «Tpeitn FOHITI» Ta iHmI 3 HemacHuMU Bunaakamu y 2009-2018 pokax cBigyaTh mpo
oTpyeHHs 56 Ta 3arubeni 11 MopsikiB Ha cyaHax cyOCTaHIApTHOIO (piuka-Mope), KacTpOBOIO Ta
6ankepHoro ¢ioTy Oynu moB’s3aHi 3 MpoOiieMaMH MOTAaHOTO PEryNIOBaHHSA B YKpaiHi MOPCHKOI
¢bymiramii Ta BIJACYTHICTIO HaJIHHOI JEp>KaBHOI CHCTEMHU HaBYaHHS, MIATOTOBKM Ta TPEHIHTY
(dbyMiraTopHUKIB, CYAHOBOAIIB Ta ekinmaxiB. Hampuknam, nocmimkeHHs ekimaxiB 14 cymeH mif
¢dywmirartito y mopty bepasHchk mokaszanu, mo 13 48 omuTaHuX KalliTaHiB, iX TOMIYHUKIB Ta OOI[MaHIB
TIBKH 2 40JI0BIKY (4,17%) cTapiux MoMiuHUKIB MaJIM TOCBiJ 2 TepeBe3eHb (PyMIrOBaHUX BaHTAXIB,
pemita 95,83% He manu 3HaHb O€3MEKH MEPEeBE3CHHS 3€pHA Ta KOPMIB (PyMIrOBAaHOTO OTPYTOIO Y
peiici. Ha Toii yac y razeri BepxoBnoi pagu Ykpainu «YpsaaoBuii Kyp’ep» Oyio omy6iikoBaHi mpod.
benobpos €.I1. mpuumnm HOTHiKaIii (moranoi dywmiraimii y pelci) BaHTaXe- OTPHUMYBAYiB,
HEIaCHUX BHIIAJKIB OTPYEHb MOpsKiB 3 Tphox «b» — besrpamorHicTh, Be3KOHTPONBHICTD,
beskapHicTh.

o0 3po3ymiTH cboOroaeHHsi, Tpeda BUBYaTH MHHYJe. ETanum po3podkm meromoJiorii
HABYAHHS, MiIBUINEHHA KBaJji(ikamii, mepemiiroroBKM Ta TPEHIHIY MOpcbkoi ¢ymiraumii
BAHTAXKIB

Briepie BupinieHHs npoOyieMHl y CUCTEMI MOPCBKOI OCBITH, HAaBYaHHS Ta MIATOTOBKU [1OYAJIO
y [HCTUTYTI MiABHUINEHHS MiCISAMIIIOMHOI OCBITH CHEIIaiCTIB MOPCHKOTO Ta PIYKOBOTO (JIOTY
Mintpanc Ykpaiau (IT1O) (pektop, a.tex.H., mpod. Cepriii ['op6). [Ipu 1160My, TOJIOBHOIO METOIO
HaBYaHHS OyJIO — JaTHM Ha HAYKOBOI OCHOBI BHM3HAaueHHsS IucHMIUIiHI «Mopcbka Qymirarmis
BAaHTAXIB», CIEMIAIBHOCTI «DyMITaTOPHUK MOPCHKUX BaHTaXiB» PO3pPOOWUTH MIBHJKI 1HHOBAIIMHI
pilieHHs oprasizamii MeTOI0JIOTii HaBYaHHS Ta MIATOTOBKA PI3HMX HpAaIliBHUKIB HOBOI mpodecii.
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BusHaunt HeOOXimHMIA CKJIAJ CHEIlaNicTiB, SKUM MOTpiOHa miaroroBka moao Cucremu
yIOpaBisiHHSA O€3MeKd TEeXHOJOTIYHHUX €eTalliB 3He3apaKeHHsI 3epHa y IOPTY 3aBaHTAXKEHHS Ta
TpaH3uTHOI (hymirarii y peici.

VY mepmry yepry motpiOHE HaBYaHHS IMOBHHHO TOIIMPEHO Ha: (PyMIraTOPHUKIB MOPCHKHX
BaHTaXIB, IHCIEKTOPIB MOPTOBOro HarisAgy, ciyx6m Kamitany mopry, KamiTaHiB Ta eKimaxiB
MOPCBHKHX CYJEH-3€pHOBO3IB, €KilaxiB CyaeH mopToBoro (Gioty, canitapHux incrnektopie CKB ta
€KOJIOTB.

Cucrema Oe3neku ympaBisiHHS MOPCBhKOi (pymiraitii BaHTaXiB I10J10 HaBYaHHS, ITiABUIIICHHS
KBasidikalii, NepeniAroTOBKM Ta TPEHIHTY KOHTUHTEHTIB MOPCBHKOI Taiy3i, MOBHHHA BKIIIOYATH
KOMIUIEKC Mep, CIIPSMOBAaHUX Ha MOIMEPEIKEHHS aBapii, OTpyeHb (pyMiraHTamu, 3aXUCT KUTTS Ta
3JI0pOB’s JIOJIeH, 30€peKEeHHsI MOPCHKOTO CepeIOBHINA Ta 3a0e3MeUeHHs OE3MEeKH CyTHOIIaBCTBA,
10J10:

1. Po3po6ka MeTo0510rii MOPCHKOT OCBITH, HABYaHHS Ta MIATOTOBKH CIIEUIaTiCcTIB (ymiramii
3epHOBUX BAaHTAXIB Ha CYJHAX, 1HCIIEKTOpIB O€3MeKH MOPTOBOrO Harmsiay Ta ciayx0 KamitaHiB
MIOPTIB, CaHEeIIi THATIISITY Ta 1HIIE.

2. IlinroToBKY Ta HaBYaHHS (PyMIraTOPHUKIB MOPCHKHX BaHTaXIiB, 3a0€3MeUeHHS 1X 3HAHHSIM,
HaBUKaM Ta TpaBwiaM Oe3neku (ymiramii Ha OOpTYy CyAHa BIAMOBIAHO 3 MDKHAPOJHUMH Ta
HAI[lOHAJILHUMU BUMOTaMH.

3. HaBuaHHs 3HaHHSAM TEXHIYHOTO CTaHy TPIOMIB, IX KOHCTPYKIii, piBHS 3a0e3MeyeHHs
repMeTH3ailii, a TakoX OOJaJHAHHSA IMOJ0 MOHTAXY CHCTEMH penupkysiii (J-System)
¢dbymiramiiHoro razy y Tpromax B peici.

4. TlinrotoBKH (hyMIiraTOpHHKIB TpaBWjaM Oe3leKH Ha CyAHI, a TaKoX IpaBUIaM
nepeBe3eHHs] HeOe3MeUHUX BaHTaX1B OTPYTO-(PYMIraHTIB Ha CyAHAX OPTOBOIO (JIOTY.

5. HaBuanns mnpaBuiam Oe3nekn Ta 30€pekKEHHS MOPCHKOTO CEPEIOBHINA IIISTXOM
BUKOPHUCTAHHS METOJIIB YIPABIISTHHS BIAXOAaMU Ta 3HEIIKOKEHHS 3AJIUIIKIB OTPYTO-(yMIraHTIB Ha
0opTy cyaHa.

6. Po3poOku Ta BIpoBaKEHHS 1HCTPYKLIA HaJaHHS IIBUIKOI 10 MEAMYHOI JOMOMOTHU HpHU
oTpyeHH1 (hociHOM Ha OOPTY CYTHO 3 BUKOPUCTAHHIM PO3POOIICHOT alTeUKH.

[TinroToBka QpymiraTopHHKIB, SIK BKa3aHO BHUIIE, BUMArajio JOTPUMaHHs OpraHi3aliiiHuX Ta
IIPaBOBUX HOpM Oe3mneku (ymiramii Ha CyJHaxX IUIIXOM PO3POOKU Ta BIPOBAIKEHHS BUPOOHMUMX
THCTPYKUIN JUIsi MOPCHKUX (yMiraliiHuX KOMIIaHiM 3 TEXHOJOTriH TpaH3UTHOI QyMiraiii y peici,
npaBuigaM OE3MEKH Tiri€HM Ta OXOPOHHU Mpalli, HaJaHHA IO MEIMYHOI JOMOMOTH NpH OTPYEHHI
¢dochiHoM B eKkcITyaTalliiHUX YMOBAxX Ta MPHU aBapiifHUX CUTYyaIlisX.

JlocsirHeHHs1 BIIPOBA/’KEHHSI Ta KpHUTepil epeKTHMBHOCTI MiATOTOBKH (yMiraTopHHMKiB
MOPCbKHX BAHTAKIB

[lepn HIX MOJIOKUTH HAYKOBY, NMPAKTHYHY Ta MpodeciiHy CyTh JOMOBIiJI, CIiJ OCOOIUBO
3YIMUHUTHCS HA TaKUX MOHATTAX y MOPCHKOI Taimy3i, o Take «Mopcbka (pymiraiiisi BAHTaxiB», XTO
Taki Ha GroTi «PyMIraTOpHUKKA MOPCHKUX BAaHTAXiB» Ta AKa iX poib y «be3nexku MoperuiaBcTBay?

Mopcbka ¢ymiramisi BaHTaxiB — 116 HAYKOBE MOHATTSA Briepiie B Ykpaini y 2009 porri Oymno
BBeJieHe Tpodecopom €BreHom bioOpoBuM, /I TO3HAUEHHS 00JIACTI CHIEIiaIbHUX HAYKOBUX 3HAHD
Ta MPAKTHKU OE3MEeKH TEXHOJOTIYHUX MPOIECIiB 3 3HENIKOHKCHHS KapaHTUHHUX IIKITHUKIB Ta
30yJHHUKIB XBOPi0 36pHOBUX, KOPMOBHX, CLIIbCHKOTOCIIOIAPCHKHUX Ta IEPEBUHHUX BAaHTAXIB IIIISIXOM
3HEIIKOKeHHS (pyMiraHtaMu y cieruivHuX yMOBax CyJlHa Ta MOPTY.

CyuacHa Hayka Ta MpakTHKa 3aKOHOMIPHO PO3TJIsIa€ MOPCHKY (hymiraiiiro BaHTaXiB SIK JIy>Ke
CKJIaJIHy CHUCTEMY 3HaHb, L0 CKJIQJalOThCA 3 PANY B3a€EMOMIIOUMX IMIJICUCTEM: arpoKyJIbTypH,
KapaHTUHY POCIUH. CTPYKTYpH CydHa Ta IOpPTY, HPUCTPOi TPIOMiB, HanOynoOB, eKCIUTyaTtarii
MOPCBHKOTO (JIOTY, MIsTTBHOCTI TIOPTiB, BAHTA)KO3HABCTBA, 1HPPACTPYKTYPH Ta JOTICTUKH, OXOPOHH
Tpaili, CaHITapHOI Ta €KOJOTO-TIri€HIYHOT O0€3MeKH Ta MOPCHKOT METUIIUHHU.

Jlo Toro, 3HaHHS UUX JIWCUUIUIIH TMOBHHHO CTaTH OCHOBOIO MPOGeciiHOrO pPO3BUTKY Ta
B3a€EMOJIIi 3epHOTpeaepiB, (PyMIraTOPHHKIB MOPCHKMX BaHTaXiB, aIMiHICTpauid Ta CIyxO0
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KaIliTaHiB MOPCHKUX TMOPTiB, KOHCTPYKTOPCHKOI Ta TEXHIKO-TEXHOJOTTYHOI MUCII 1100 (pymirarii
eKCIIOPTHHUX Ta Jerasalii IMIOPTHUX 3€pHOBUX BaHTAXIB y MOpTax NpUOYTTA B YKpaiHy. A Takox
00’€KTOM TBOPYHX 3yCHJIb BUCHHX B 00JacTi HaBYaHb Ta MiATOTOBKH (pyMiraTtopiB Ta aera3aTopis
MOPCHKHUX BaHTaXIB, KypCaHTIB MOPCHKHMX aKaJaeMid Ta KOJIC/DKIB, CIICIialicTiB Oe3neku
CYTHOIUIABCTBA, €KCIUTyaTaiii CyaeH MOpPCHKOro (hoTy, 3€pHOBOTO MOPCHKOTO Oi3Hecy, IIo
CHPSIMOBAaHO Ha CEKOHOMIYHY, Ta MEIMKO-CaHITapHy Ta EKOJIOT14HY Oe3NeKy MOPCBHKOi Taiys3i.
Ykpainu.

DOyMiraTOpHuK MOPCHKHX BAHTAXKIB — CHEIIATICT 3 MOPCHKOI (ymirarlii eKClopTHUX Ta
Aeras3arlii iMIIOPTHUX 3€pPHOBHX Ta KOPMOBHX BaHTaXIB y 3BUYAMHUX EKCIUTyaTalliiHMX YMOBax Ta
IIPU aBapifHUX CUTYaLIAX Ha CyAHaX Ta noprax. B YkpaiHi 1o ciii yac noraHo yperysiabOBaHi IUTaHHS
¢dbymiramii Ha cynnax, Tomy y 2010-2022 pokax Takoi cHeriaJbHOCTI y 3aKOHO/IAaBCTBI HE OYII0, 1110
cTayio mpuurHOK Oinsg 20 BUMaAKIB aBapidi Ta OTPYEHb 55 WIIEHIB €KIMaxiB 31 CMEPTEIbHUMH
HACJIIIKaMH Ha CyJHAX y MOpTax, 3 MIPUYHH HEeKBai(ikoBaHOi, HeOe3neuHoi poOoTH 3 ¢ymiramii Ha
CyaHaxX O€3KOHTPOJIBHO MPOBOIMIN HErPaMOTHI J1e31H()EKTOPH Ta 1HII1 BUMAJAKOBHUX Ha (IIOTI JHOIM.
Tomy, Tineku HamonmernmBa, edekrtuBHa 10-piuHa, MOUITBHA i HAYKOBIIB Ta IPAaKTHKIB
Mopcbkoro Inctutyry VYkpaiHu [103BOJIMIIM pPO3poOMTH BHepiie 3akoHonaBdye y 2021 poi,
MpU3HAYCHHS HOBOi B MOpPCHKOi ramy3i Ykpainm npodecii «DymiraTopHuk» ska BHHIUIA B
Hepxasuuiit Knacudikarop Yipaiau K 003:2010 mix xomxom 8163 ta npeacrasneHa y «J{oBiqHUK
KBaJTipiKaifHIX XapaKTepUCTUK npodeciii mpaniBHUKIB» MiHiH(ppacTpykTypn YKpainu, Bumyck
67 «Boguuii TpancriopT», Po3ain «MopchKuii TpaHCTIOPT i podeciiinoi Ha3Bu pooOoT, ne: baszosa
npodecist POBITHUKU. 1. DYMII'ATOPHUK (kox 8163), 2. DYMII'ATOPHUK MOPCBKUX
BAHTAXIB (4 po3psin).

Be3neka mopemiaBcTBa — Iie, MO-MeEpIe, KOMILICKC Mep, ski 3rigHo Bumor SOLAS 74/78
(MixxHapoHa KOHBEHIIIS 3 O€3MEeKU )KUTTS JIIOJAUHU Y MOPi), CIPSIMOBaHi Ha 3a0e3Me4YeHHs HaAIiHO1
Ta O6e3ne4Hoi poOOoTH CyJeH, 3anoliraHHs aBapiid Ta MOJIA HA MOpl, a TAKOX 3aXHMCT XKHUTTS Ta
3JI0pOB’s eKilakiB, 0COOJIMBO Ta MPAaIiBHUKIB MOPChKOT ymiraiiii Ta gerasaiiii BAaHTaXiB Ha CyJHaxX
Ta y moprax.

Tomy, u 3po3ymina HeOe3neka 6e3rpaMoTHOI, OE3KOHTPONIBHOI Ta Oe3KapHOi mepes peiicoBoi
JISUTBHICTD JAJIEKUX BiJ] MOPCHKOI (pymiramii jroged Ta eKilmaxiB CyJIeH NMpU TEXHIYHO MOTraHoi
¢dbymiranii BanTaxiB y peiici. Hempodeciitna ix misuibHICTh npH aerasanii Bia (Gocdiny iMIOpTHUX
36pHOBHUX BAHTAXIB — 1€ MIPSAMO 3arpo3a Hi TUIBKH KUTTIO Ta 370POB’I0 MOPSKIB, a TAKOX MOSBA
YacTUX BMIAJKIB HOTU(IKAIIH BaHTaXOOTPUMYBAuiB, 3yNUHKH POOOTH CyJIHA, HEMPOAYKTHUBHI
poCToi, aBapii 3 monepenHbo1 PyMIroBaHUMHU Yy peiici BaHTaXXaMH HE TIJIbKU MOPYLIAIOTh Oe3NeKy
CYAHOIUIABCTBA, a i MPUHOCSTH BEJIMKI, 0araTo TUCAYHI Ta MUIbHOHHI (PiHAHCOBI MOPA3KH.

Hampuknan, npu Hamomy po3ciiayBaHHI HE3aKOHHOI Jerasaiisi IMIIOPTHUX BaHTaXIB
YKpaiHCBKOTO 3epHa cuiamu ekinaxy y 2023 pomi y mopty Ampgor (I3pains) nmopymmna poboty
CyJlHa Ta MOPTY 3 MOXKEKer (hyMICTUBIB HA CY/HI Ta JIIKBiaIis aBapii 3a 2 THI KOIITyBajia 30MTKIB
nonan 120—150 tucsia gomnapis.

3BiJICH BUHHMKA€ MUTaHHSI — 4 Tpeba abo HI MPOBOJAUTH TUIAHOMIPHY TPaMOTHY poOOTYy Y
MiATOTOBII Ta MiABUIICHHS KBadidikaiii (pyMmiraTopHHUKIB Ta Jera3aTopiB MOPCHKHMX BaHTaXIB y
mIaHi 3a0e3nedeHHs] 0e3MeKku CyAHOIIaBcTBa? SIK e MPOBOAMTHCS creriaxicTaMd MoOpChKOTro
Incturyry Ykpainu?

Jl1s IbOT0 3yMMHUMOCS Ha AESKHX JOCSITHEHHSX, BIPOBAKEHHS Ta KPUTEPIAX €PEeKTUBHOCTI
MiArOTOBKU (PyMIraTOPHUKIB MOPCHKHMX BaHTAXIB, SIK IOKA3HUK 3BITOBI JisuIbHOCTI 4ieHiB Komitery
Mopcekoro [HcTuTyTY YKpainu y FOButeitHoMy 2025 poky.

3a yac pobotu, mounnarouu 3 2010 poky, mpoBeaeHa ycmimHa poboTta Ha 0asi IHcTUTyTYy
MIIBUINCHHS KBamiQikamii cremiagictTaMi MOPChKOTO Ta piukoBoro Tpancmopty IIIO VYkpainu
(pextop npodecop C.I I'op6) y HACTYITHUX HAMpPSMKaX:

1. Unenamu MopchKOTO I1HCTUTYTY YKpaiHM CTBOPEHO Ta oprasizoBaHo Ha 06aszi II1O

[Tporpamu HaBYaHHS Ha crieliaIbHOMY Kypci «Mopcbkoi (ymirarii BaHTaxiB» (KepiBHUK, J.M.H.,
npodecop, MNI, Beroopos €.I1.), na ocHoBi mokymentiB SOLAS, IMO, IMDG Code, MSC
1/Circ,1264, 2008, 1265, CAFTA, BIMCO. Po3pobieHa METOMOIOrS Ta HaBYaIbHI IPOrpaMu 3
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IIITOTOBKY PI3HUX KOHTUHTEHTIB MOPCHKOT ramy3i YKpaiHu o0 OTpUMaHHs 3HaHb Ta JOCBIIY MpH
TpaH3UTHOI MOpPCHKOi (ymiramii BaHTaXiB Ha CyaHax y peiici. I[liIrOTOBIEHO: MOpPCHKHUX
¢bymiraropuukiB Ykpainu — nonaza 300 4oyoBiK, iIHCHEKTOPIB CIyX0 KamiTaHiB IOPTIB Ta OPTOBOTO
Harmsiny PSC — Oimemr 400 comyxawiB, a Takoxk (yMIraTOPHUKIB 3aKOPAOHHHX MOPCHKHX
¢bymiraniiHux KOMIaHii iHIKX aepxas, sk ['pysii, Moanosu, Kurato, I3painto — 26 ocib.

2. Ilpu HJI mopcekoro iHctuTyty Ykpainu (Ha mid wac ®dimi Il «Kpamidikariiinoro
TomapuctBa «Perictp cyaHomiaBcTBa YKpainu») crBopeHo Hapuanbamii TpeHiHr, po3poOiieHi
MporpaMy HaBYaHHsS Ta IMIJATOTOBKM 3 OE€3MEeKH MOPChKOi (ymiramii BaHTaxiB. Jle TPOXOasTh
MiAroTOBKY y HampsiMkax: 1) besmeka peiinoBoro mepeBe3eHHs HeOe3MEYHUX BAHTaXKIB OTPYTO-
¢byMirantiB Ha cygHax MOPTOBOro (UIOTY — (yMIraTOPHUKU-TIPOBIIHUKU TIEPEBE3CHHS OTPYTO-
¢dbymiranriB Ha cyHax mopToduory — 18 4oJIOBIK, WIEHIB eKinaxiB OPTOBUX OyKcHpiB — 10 4ONOBIK.
2) besrneka 0THOYACHOTO TraciHHS Ta 3HEMIKODKEHHS Bl pochiny oTpyTo-pymirantis y pymiciampax
npu X 3aliMaHHI Ta MOXKEXax y TPIOMax Cy41aH NpH Jerasallii iMIOPTHOTO 3epHA Ta KOPMIB Tiepes
PO3BaHTAXXEHHSAM Y MOPCHKUX MOPTax MpHOYTTS B YKpainy — miarotosieHo Oiibin 10 wonosi TOB
«Cxamnnomnc-Ykpaina» Ta TOB «JLIL.C.». 3) [lopsnok npoBeneHHs pyMiraTOpHUKaMU-Iera3aTropaMu
XIMIYHUX BHUMIpIB (pocdiHy, KUCHIO Ta iHIIE y MOBITPI TPIOMIB, SIK KpUTepiid Oe3meKku Ta BUIaui
JIOBiOK 1010 €(EKTHBHOCTI Jerasailii iMIIOPTHOro 3epHa — miarorosieHo Oiab 10 oci6 TOB
«Cxamnonc-Ykpaina» Ta TOB «JL.IL.C.».

3. KepiBHuk kypcy «Mopcrka dymiraitist BanTaxiy mpod. benoopos €.11., sk wien Komitery
MIY Tta unenu MIY Panraes A.B., ta @aiinmreitn O.}O. KopucTyroThCsl 3aCi1y>KEHUM aBTOPUTETOM
K CIIEI[iaIiCTH B 00J1acTi JIiKBiawii aBapifHIX (HyMiramiioHHUX CUTYaIlii.

Hanpuknan, BusHaueni wienn MIY Oynu BHeceni y Hakas mpo cknan Kowmicii Kaniranis
MOPCBHKUX MOPTIB 100 JIKBiAyBaHHS aBapiiiHOi Mopcbkoi moaii (AMII) macoBoro oTpyeHHs
MOPSIKIB Ha CyiHaX 3 hyMiroBaHMMU BaHTaxaMu T/X «Pokconanay, «Cesaruii Credan» Ta 1/x «Tardy
Unity» y noprax Oxuuii Ta Snra (Ykpaina),ta /X «Simas» y nopry «Ampmor» (I3painb), 1/x
«Gulnaky (Itanis) Ta iHmi.

4. OpHUM 3 3HaYHHUX HAMPSAMKIB HIATOTOBKH 3 MOPCHKOI (hymirariii BaHTaxxiB OyJIO U € HaJJaHHS
nornomoru 18 MopchkuM (ymiramifHUM KOMMAaHISIM y pO3pOoOKH BUPOOHHYMX HOPMATHUBHUX
JNOKYMEHTIB. 5K «[lonoxkeHHs 3 opraHizallii, TEXHOJIOTII Ta O€3MEeKU TPaH3UTHOI MOPCHKO1 ymirarii
BaHTaXIB Ha 1HO3eMHUX cynaHax. [lim pea. mpod. €.I1. benobposa. Onmeca — 2016», THCTPYKIIIH,
pekoMeHaaliil 3 opraHizamii Oe3nekd TexHoJorii ¢ymiramii Ha cyaHax, peXuMy polOoTH Yy
3a00pOHEHOI 30HI TPIOMIB Ta BAaHTAXHOI Maily0i, MOHTaXy CHUCTEMH PELHUPKYISALii, KOHTPOJIIO,
HaAIHHOCTI repMeTH3allii TpIoMiB 3 (yMIrOBaHUMH BaHTaXKaMH Iepe]l BUXOJOM CyIHa y peiic Ta iHIIi
— ycboro 63 TOKYMEHTY, HaJlaHHS JO MEIUYHOI JOTIOMOTH MPU OTPYEHHI nepcoHany ¢ochinoM Ha
CYyJHI, IO AaHO Y «30ipHUKY [HCTpYKITi# 1 mpaBwiI 3 6€3MeKH Ta TirieHu npar 1 GyMiraTOpHHUKIB
MOPCHKHX BaHTaXIB IpH (ymirailii Ha cygHaxX. y MopTax i Ha BiIKpUTHUX pernax. €. bemobpos, O.
Panraes, FO. Sxosimenko,, I'. Panraesa. Omeca-2023» Tta iami HT/] ( mokmamHo, MUBHTECH Y
BUIaHHAX KypHaIiB MIY «Sea Review» ).

5. Hamu Ha Hay4yeHO OOIpYHTOBAaHOI OCHOBi OyJ0 po3po0JIEHO HOBAa METOAMKA Y HAIMPSIMKY
HaBYaHHS Ta WIATOTOBKM (QYMIraTOPHHUKIB MIATH y aBapidHUX CHUTyalliss X 3 OTpPYHHHMHU
¢dbymiranramu, sik OpraHizallis CyMiCHOTO MPOBEACHHS YYeHUH (yMIraTOpHUKIB Ta WICHIB EKiMaxiB
cyneH noprooro oty 3 [lnany mikBimarii aBapidiHOTO TOMATaHHS SIIUKIB Ta OAHOK OTPYTO-
(¢ymiranuiB B aKBaTOpii MOPTIB Ta BIAKPUTOMY PEH/Ii P MEepEBE3EHHI Ha CyIHaX TOPTOQIIOTY.

3BiT mpo pesymbrath yueHwid y 2021 pomi ¢ymiratopaukiB «Ckamionc-Ykpainay,
«YkptpaHcepBicy, «DymiredmH-I'pym» ta Ypasmstaas noprodiaorom noptiB Oxeca ta [TiBnennwmit
Ha 6opty PK «Aypopay, nopry Oxeca » quButrcs y xypHaizi MIY «Sea Reviews» Ne 4 (88) 2021.
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6. OnauM 3 e(eKTUBHMX IUIAXIB JOCSITHEHHs, BIPOBA/HKCHHS KPUTEPIiB METOMY
e(EeKTUBHOCTI MiArOTOBKH (yMIraTOpHUKIB Oyno po3poOka yd4OoBOi Ta MiATrOTOBUOI JiTeparypu
HaBYaHHS MOPCHKOI €KCHOPTHOI (pymiramii Ta jerasarii iMIOPTHUX BaHTaXiB, sIKi MPEICTaBICHI B
po3poOku Ta orpuManHi IlareHTiB YKpainu Ta BUAaHHI KHUT Ta Opomryp:

— Mopceka ¢ymiramis: CIOBHUK-IOBITHUK 3 3HE3apa)KCHHS BaHTaXIB Ha CyJHaX Ta Yy
noptax». benoopos €.11. Ta inmri, Oxeca, 2022 — 334 crop.

— Mopceka dymiranis BanTaxis: 6i6miorpad. pedeparusue Bunanns / €.11. bemoopos O.B.
Panraes Tta inmi. ITig pen. nmpod. €.11. benobposa. — Omieca, 2022 — 400 crop.

— Ilonoxenns 3 opraizaitii, TEXHOJIOT1] Ta 6€3MEKN TPAaH3UTHOI MOPCHKOI (pyMirailii BAHTaXiB
Ha iHo3emHEX cyaHax (Crangapt BTO®A) /Pen. €.11. benobpos, Kuis- Oneca -2016. — 72 crop.

— Ilam’siTKa 3 OXOPOHU Tpalli 1711 MOPChKUX (yMIraTpHOKIB aHTaXKIB Ha CyJHAX Ta y mopTax/
€.I1. benobposg, FO. /1. AAkoumenko, O.B. Panraes. —Oneca. -2020, — 20 crop.

— 30ipHHK IHCTPYKIIiH 1 MpaBui 3 OE3MEKH Ta Tiri€eH mpami A1 GyMiraTOpHUKIB MOPCHKUX
BaHTaXIB mpu (ymiramii Ha cynHax, y moprax i Ha Bimkputux peinax. Ilin pex. mpod. €.IL
beno6posa. — Oneca, @enike — 2023 — 33 crop.

— TlomoxeHHs Mpo crieliadbHy MEAWYHY alTedKy MpU OTpyeHi GocdiHoMm HA 6opTy cymHa/
[Tix pen. mpod. €.11. Benobposa, Oneca, @enixc — 2023. — 31 crop.

— IHcTpykuis 3 HagaHHA 1O MEAWYHOI JONOMOTM 3 BHUKOPHUCTaHHSM IEpeiKy JIKiB
CHeIaJIbHOT anTeuku Npu oTpyeHi docdinom Ha 6opty cynua/ Ilix pen. npod. €.I1. benobposa,
Opneca. — 2014. — 16 crop.

Bceroro 3a 3BiTHHI niepion Hamu Oyi10 mogano Ta orpumano 20 [lateHTtiB Ykpainu Ha BUHAXI
Ta KOPHUCHI MOJIeNl y MOpPChKOI (pymirarmii Ta gerasarii 3epHOBHUX Ta KOpPMOBHX BaHTaxiB. Cepen
HaOIbII aKTUBHUX WieHiB MIY y BUHaXiTHUIBKOI MisUTBHOCTI Ta Marounx [larenTn Ykpaiau ciix
BigmituTu: npod. binobposa €.11. — 20, Panraesa O.B — 13, Aunpeesa B.B. — 4, Panraesa I'.O. — 4,
@aiinmrreitn O.10 -2.

Opnak, Tpeba BIAMITUTM IIO NepeJadya LUX JOCATHEHb HAYKOBLIB Ta HpakTHKiB MIY
BHUHAXITHUIITBA Y MOPCHKOI (pymiraiiii BaHTaxiB Ille He- JOCTaTHRO opraHizoBano B HY «OMA» Ha
HaJISKHOMY PiBHI.

Pimennss mpodsaemu miaAroroBku (pymiraTopHmMKiB- aera3atopiB npu oOpo0KH cyjeH 3
iMIOpTHUMH BaHTaKaMu

JloCBiA MiATOTOBKH (pyMIraTOPHUKIB MOPCHKUX BaHTaXIB Ta 1HCIIEKTOPIB MOPTOBOTO HATJIALY
(PSC) Gesmeku CyAHOIUTABCTBA MOPCHKHX MOPTIB YKpaiHU CBIAYUTH, IO JJIS HaBYAHHS 30BCIM
HE3HalOMUM 3HaHHSIM MOPCBHKOI Jierasaii iMIIopTHHUX, MONEepeHb0 (PYyMIrOBaHUX OTPYTOIO Y peici
3epHOBHUX MOYKJIMBA JIMILIE HA OCHOBI CTBOpPEeHHsI «CucTemMu Oe3IeKu yIpaBiIsiHHS MOPChKOI Aera3arii
Ta po3BaHTAXXEHHA 00poOIeHNX BiA hocdiny BaHTaxIiB Ha cyaHax» (nam Cucrema).

Tomy, m1st po3poOKK HaBUATIBLHUX MPOTPaM ITiABUIICHHS KBamidikaiii y 1miei o6acti moTpioHi
TaKi 3HAHHS, K.

— XTO, Ha 3aKOHOJABYOMY DiBHI, MOBUHEH IMPOBOAWTH Jera3allifo IMIOPTHUX 3EPHOBUX
BaHTaXIB MomnepeaHbo (yMmiroBanux (ocdiHoM y peici Ha cyAHaX 3 HACTYIHUM XIMIYHUM
KOHTPOJIEM TIOBITPS MTPH PO3BAaHTAKEHHI TPIOMIB y TIOpTax MpUOYTTS;

— sKi (hakTOpu HEOE3MEKH JUISI KUTTSA Ta 3/10pOB’ S CEMPOBOHKYIOTH poOOTy (pyMiraTOpHHKIB-
Jiera3aTopiB Ta JOKEPiB-MEXaHi3aToOpiB MU Jerasailii Ta po3BaHTaXXeH1 IMIOPTHUX BAHTAXIB;.

— TPUYMHU Ta HACTIJIKH 3aliMaHHA Ta MOXEX 3aJTUIIKIB OTPYTO-(PyMIrantiB y GymiciuBax,
3epHa a00 KOPMIB TPH BIAKPUTTI KPHUIIOK TPIOMIB Ha CyIHax SKI NpuOyId y TMOPT s
PO3BaHTaXEHHS, SIKi MONEepeHbO OyIH (PyMIroBaHo y peici;

— SIKi OCHOBHI IOKYMEHTH TMOBHHHI OyTH po3po0jieHi Y MOPChKHUX (hyMirarliiHux KOMIaHisX
11 (hyMIiraTOpHUKIB-J1€ra3aTopiB Ta y MOPChKUX TOPrOBEIbHUX MOPTaxX AOKEpPaM — MeXaHi3aTopaM
3abe3neueHHs Oe3MeKu Jerasaiii, po3BaHTaXXEeHHI CyAHAa, 0COOIMBO MPHU aBapiiHUX CHUTYalisX, sK
3aiiMaHHs (QYMICITUBIB Ta MOXKEXKaxX 3epHA a00 KOPMIB;

— CydYacHi METOJIM OJHOYACHOTO TaciHHA Ta HelTpamizauii Bix ¢ocdiny 3aJUIIKIB OTPYyTO-
¢GbyMiranriB npu noxexax (QymiciauBiB, ki OyJau BUTATHYTH 3 TPIOMIB;
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— XTO 3 KepIBHUKIB Jierasaiii a0o po3BaHTaKEHHS 3HEIKO/KEHHX Bifl (hociHy BaHTAXKiB, M€
MPaBo HaJaBaTH JOKYMEHTH ITIATBEP/KYIOUMX OE3MEeKy /Iera3aTopiB Ta YIEHIB €KiMaXiB Mpy PoOOTi
3 IMOOPTHUMH BaHTaxaMu. Ha naHuil yac mpu BHUpiNIeHHA UMX NHUTaHb wieHamu MIY Oyna
po3pobiena Cucrema Oe3neKd YNpaBiIsIHHA MOPCHKOI Jerasauii Ta po3BaHTa)KEHHS CyJlHa, sKa
nepeadavaiy CKiIaJaHHs] HACTYITHUX HOPMATUBHO-TEXHIYHHUX JIOKYMEHTIB:

1. Inctpykuis «Cxkamnonc-Ykpaina» Ne 0603/25 Bim 06 Gepesns 2025 p. Oesmeku Ta
MOTIEPEPKEHHSI OTPYEHD (PyMIraTOPHUKIB-JIETa3aTOPiB, WICHIB €KIlMaXiB Ta JOKEPIiB MpH Jera3arii
BiJ ochiHy IMIOPTHUX 36pHOBHUX BAHTAXiB. OJJHOYACHOTO TACiHHS Ta 3HEUIKOKEHHS (DyMiCIMBIB
npu X 3aiiMaHHS y TPIOMax MOIeEpe]] pO3BaHTAKEHHS y MOpTax MpHOyTTS B YKpaiHy y BiliCbKOBUI
Ta Micis BOEHHUH 4Yac.

2. Inctpyxkuis Mopcbskoro toproensHoro nopty Ilinennuit Ne 456 Bin 30.06.2025 poky 3
oprasizaiiii 6e3me4Horo po3BaHTaXKEHHS Cy/IHA, MOMepeaHbO (PyMITOBaHUX y peCl Ta Jera3oBaHUuX
IMIOPTHUX BaHTAXIB y OPTY MPUOYTTSL.

3. Pernmament Cucremu ynpaBiaiHHS O€3MEKH Jerasaiii Ta pPO3BaHTAKEHHS IMIIOPTHUX
3epHOBUX BAaHTAXIB Ta KOPMOBUX BAaHTAaXIB y MOPTax MpUOYyTTS B YKpaiHy y BIHCHKOBHHA Ta MiCIIs
BoeHHMIA yac. [Iporokosr Ne 102 (17) Bix 27.06.2025 poky.

OpHoyacHO 3 PO3pOOKOI0 BHUPOOHUYMX HOPMATHBHO- TEXHOJIOTIUHUX IHCTPYKIIH Oyna
MpOBE/IeHA IHPOKa poOOTa HaBYaHHS Ta MIATOTOBKA (pymiraTopHHKIB MOpchkHX BaHTaxiB TOB
«Cxannonc-Ykpaina» (aupexkrop Panraes O.B. MNI) ta TOB «JLIL.C.» (mupextop ®aitHmrein
0.10) na 6a3i Hapuanbnoro Tpeniary ®@inii H/II MOpChKOTO iHCTUTYTY MOPCHKOTO (IIOTY YKpaiHu
JII «Perictpy cyaHomiaBcTBa YKpaiHM» A mnpoBeleHHd Ha 0a3i HaBuanbHoro TpeHiHry
MIOBUIICHHS — KBamidikamii Ta  oTpuMaHHsA  cBigonrTBa:  «DyMiraTopHHKa-Jera3aTopay,
«DyMIiraTopHUKa-IpOBIIHUKA PEHI0OBOrO MEpeBe3eHHs OTPYTO-(GyMiranriBy, «@yMmiraTopHuka 3
JI03BOJIOM TIPOBE/ICHHS XIMIYHUX BUMIPIB Npu GyMmiraiii Ta gerasaiii MOPCbKHUX BaHTAXKIB.

Ha nanmit yac y mopcbkoi ranys3i YKpaiHu € TiAbKU 1B1 Mopchki (yMiramiifHu KOMIaHii
«Cxamnonc-Ykpaina» ta «JL.IL.C.», skl miAroToBieHi Ta MaroTh NpodeciiiHuX 103BUI1 Oe3nedyHo
IIPOBOJIUTH U CIIELIaICTH poOOTH 3 Jierasallii IMIOPTHUX BaHTAXIB Ha Cy/IHaX y MOpTax NpuOyTTs B
VYkpainy.

Mixunapoana aisiabHicTe PoOo4doi rpymm MIY «be3dneka Mopcbkoi dymiraminy sk
KpuTepiil 0e3meKkH CyHONJIABCTBAa YKpaiHH

Tpeba 0coOaMBO BIAMITHTH, 11O MOMYJISPHICTH AISIBHICTD wieHiB MIY 3 6e3neku Mopchkoi
¢dywmiranii eKCIOPTHUX Ta Jierasalii IMIOPTHUX 3€PHOBHMX BaHTaX1B BHUHIILIA 32 MeX1 YKpaiHu Ta y
HACTYIHMH Yac TICHO CHiBIpalioe 3 MixkHapoAHOT acorialiii Toprisii 3epHoM Ta kopmamu GAFTA
— London Ta ii Bigginenaam GAFTA — KMIB 3 Excneprroto rpynoto 6esnmexu dymiranii €C i
Kowmicietro OOH miozo Oe3neku Ta monepeykeHHsl OTPY€EHb €KiNaxiB MPH HAaBAaHTAXEHHI PIYKOBUX
cynen EBU/ESO y moprax Himeuunnu, HimepmaumiB Ta mepeBe3eHHi MO BHYTPIIIHIM BOJIHHUM
nusixam €sporneiicbkoro Coro3y, 3rigno Bumor Ipasun ADN OOH.

[Tpu yomy wienn MIY npuiinsanu ydacts y cnimbHuX 3 ExcneptHoro rpymoro Komicii OOH
poboTax 1o po3poOKH HACTYITHUX JOKYMEHTIB:

1. Buecenns Ha po3risig y Komiter OOH mpoekTty HoBoro BanTaxy 9 kinacy HeGesneku UN
9007 «IIOIEPEJHHEO ®YMITOBAHUI HACUITHUM BAHTAX» 1s 3aTBEpIKEHHS y CiuHi
2027 porti.

2. Tlpoext «IIpaBun GAFTA nerasariii iMIOpTHUX 3€PHOBUX Ta KOPMOBUX BAaHTAXiB)»

HanpukiHii ¢ 3a3Ha4uTH, IO KPUTEpieM sIKICHOI Ta edekTuBHOI poboTH uneHiB MIY «
I'pynu 3 6e3neku ¢ymiramii Ta gAeraszailii BaHTaXiB» y 3BITHOMY NEPioJll y HAMPSIMKY IiATOTOBKH
(byMiraTOpHUKIB MOPCHKUX BaHTaXIiB — SIK (pakTop 3abe3meyeHHs Oe3MeKH CYIHOIUIABCTBA € (haKT
Toro, mo moyuHae 3 2018 poky Ha HACTynHUiI 4Yac y MOPCHKOI rajay3i Ykpainu He 0yJi0
3apeecTPOBAHO Hi OJHOr0 BHMNIAJAKY TrocTPoro orpyeHHsi ¢ocdinom mioneii, 3a0pyaHeHHS
oTpyTO-pyMiraHTaMu MOPCHLKOT0 CepeI0BHUINA Ta aBaAPiHHUX MOPCHLKHUX MOi# 3 pyMiroBaHuMu
BAHTAKaMH Y MOPCBKHUX MOpTax YKpaiHu.
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Training of marine cargo fumigators — as a factor of ensuring the maritime navigation safety
E. Belobrov — Doctor of Science, Professor, MNI, Emergency Commissioner for Marine Cargo
Fumigation
0. Rangaev — Director of Marine Fumigation Company "Scallops-Ukraine', MNI
H.Fainstein — Director of the United Marine Fumigation Company "L.P.S". AFNI, Izrail.

History of marine fumigation and cargo decontamination — history of education and
training of marine fumigators

Since the collapse of the Soviet Union in 1991 and the formation of independent Ukraine, the
most historically significant period of the state's development has been the rapid development of
agriculture, the growing year-on-year grain harvest, a huge increase in grain and feed exports and
their transportation by sea, which required the involvement of foreign large-capacity vessels in the
transportation.

The growth of multimillion-ton grain harvests and the chartering of a large number of bulk
carriers for their maritime export of more than 36.4 million tons annually abroad also gave rise to the
unresolved problem of neutralizing quarantined cargoes by transit fumigation with phosphine in
transit. Transportation on the routes of seas and oceans, which has become a major problem of
preserving the life and health of seafarers, preventing notifications and emergencies on voyages.

However, at that time, fumigation of quarantined cargo on ships in transit was carried out “at
their own sweet will”, sporadically, by random people in the fleet, such as former military personnel,
mechanics, drivers, teachers, militiamen, police officers, and led to numerous cases of accidents with
fumigated cargo, massive phosphine poisoning of crews and related deaths on ships in the ports of
Yuzhny, Berdiansk, Chornomorsk, Odesa, and others.

The results of investigations of 12 accidents on the m/v “Dniprovets”, “Roksolana”, “Svyatyi
Stefan”, “Trade Unity” and other vessels in 2009-2018 indicate that 56 seamen were poisoned and
11 seamen died on substandard (river-sea) vessels, castor and bulk fleet were related to the problems
of poor regulation of marine fumigation in Ukraine and the lack of a reliable state system of education,
training and coaching for fumigators, shipmasters and crews were associated with the problems of
poor regulation of marine fumigation in Ukraine. For example, a survey of the crews of 14 vessels
under fumigation in the port of Berdiansk showed that out of 48 surveyed captains, their assistants
and boatswains, only 2 persons (4.17%) of the senior assistants had experience of 2 fumigated cargo
shipments, while the remaining 95.83% had no knowledge of the safety of transporting grain and feed
fumigated with poison in a voyage. At that time, Prof. Yevhen Belobrov published in the newspaper
of the Verkhovna Rada of Ukraine “Uriadovyi Kurier” the reasons for notifications (poor fumigation
in the voyage) of consignees, accidents of poisoning of seamen with three “I”” — Illiteracy, Insufficient
control, Impunity

To understand the present, it is necessary to study the past. Stages of development of
methodology for education, advanced training, retraining and training of maritime cargo
fumigation

For the first time, the problem in the maritime education, training and education system was
solved at the Institute for Advanced Postgraduate Education of Maritime and River Fleet Specialists
of the Ministry of Transport of Ukraine (IPE) (Rector, Doctor of Technical Sciences, Professor Serhii
Horb). The main goal of the training was to scientifically define the discipline “Marine Cargo
Fumigation” and the specialty “Marine Cargo Fumigator”, to develop quick innovative solutions for
organizing the methodology of education and training of various employees of the new profession.
To identify the necessary composition of specialists who need training in the Safety Management
System for the technological stages of grain disinfection at the port of loading and transit fumigation
in transit.

First of all, the required training should be extended to: marine cargo fumigators, port
surveillance inspectors, Harbor Master's office, captains and crews of grain carriers, crews of port
fleet vessels, sanitary inspectors and ecologists.
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The safety management system for marine cargo fumigation with regard to education, advanced
training, retraining and coaching of the maritime industry contingents should include a set of
measures aimed at preventing accidents, fumigant poisoning, protecting human life and health,
preserving the marine environment and ensuring safety of navigation, in particular:

1. Development of a methodology for maritime education and training of grain cargo
fumigation specialists on ships, port security inspectors and port captains' services, sanitary and
epidemiological control, etc.

2. Preparation and training of sea cargo fumigators, providing them with knowledge, skills and
safety rules of fumigation on board the vessel in accordance with international and national
requirements.

3. Giving knowledge of the technical condition of holds, their design, level of sealing, as well
as equipment for installing a fumigation gas recirculation system (J-system) in holds during a voyage.

4. Training fumigators in safety rules on ships, as well as the rules for transporting dangerous
cargoes of poisons and fumigants on ships of the port fleet.

5. Training in safety rules and preservation of the marine environment through the use of waste
management methods and neutralization of fumigant residues on board the vessel.

6. Development and implementation of instructions for providing emergency medical care in
case of phosphine poisoning on board using the developed first aid kit.

Training of fumigators, as described above, required compliance with organizational and legal
standards of fumigation safety on ships by developing and implementing production instructions for
marine fumigation companies on transit fumigation technologies in transit, occupational health and
safety rules, and first aid in case of phosphine poisoning in operational conditions and in emergency
situations.

Achievements of implementation and criteria for the effectiveness of marine cargo
fumigators training

Before presenting the scientific, practical and professional essence of the report, it is necessary
to focus on the following concepts in the maritime industry: what is “Marine Cargo Fumigation”,
who are the “Marine Cargo Fumigators” in the fleet and what is their role in “Safety of Navigation”?

Marine Cargo Fumigation is a scientific concept first introduced in Ukraine in 2009 by
Professor Yevhen Belobrov to denote the field of special scientific knowledge and safety practice of
technological processes for the neutralization of quarantine pests and pathogens of grain, feed,
agricultural and wood cargoes by fumigation in specific conditions of the ship and port.

Modern science and practice naturally consider marine cargo fumigation as a very complex
system of knowledge consisting of a number of interacting subsystems: agriculture, plant quarantine,
ship and port structure, hold arrangement, superstructures, marine fleet operation, port operations,
cargo science, infrastructure and logistics, occupational safety, sanitary and environmental safety,
and marine medicine.

In addition, knowledge of these disciplines should become the basis for professional
development and interaction of grain traders, marine cargo fumigators, administrations and services
of seaport captains, design and technical and technological thinking on fumigation of export and
degassing of imported grain cargo at ports of arrival in Ukraine. It is also the object of creative efforts
of scientists in the field of education and training of marine cargo fumigators and degassers, cadets
of maritime academies and colleges, specialists in shipping safety, operation of ships of the maritime
fleet, grain maritime business, aimed at economic, health and environmental safety of the Ukrainian
maritime industry.

A Marine Cargo Fumigator is a specialist in marine fumigation of export and degassing of
imported grain and feed cargo under normal operating conditions and in case of emergencies on ships
and ports. Fumigation on ships is still poorly regulated in Ukraine, so in 2010-2022 there was no such
specialty in the legislation, which caused about 20 cases of accidents and fatal poisonings of 55 crew
members on ships in ports, due to unskilled, dangerous fumigation work on ships carried out
uncontrolled by illiterate disinfectants and other random people in the fleet. Therefore, only the
persistent, effective 10-year, expedient action of scientists and practitioners of the Maritime Institute
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of Ukraine allowed to develop for the first time in 2021, the legislative appointment of a new
profession in the maritime industry of Ukraine “Fumigator”, which was published in the State
Classifier of Ukraine DK003:2010 under code 8163 and presented in the “Handbook of Qualification
Characteristics of Professions” of the Ministry of Infrastructure of Ukraine, Edition 67 “Water
Transport”, Section “Marine Transport” under the professional name, where: Basic occupation
WORKERS. 1. Fumigator (code 8163), 2. MARINE CARGO FUMIGATOR (4th category).

Maritime Safety is, first of all, a set of measures that, in accordance with SOLAS 74/78
(International Convention for the Safety of Life at Sea), are aimed at ensuring reliable and safe
operation of ships, preventing accidents and incidents at sea, as well as protecting the lives and health
of crews, especially those involved in marine fumigation and cargo decontamination on ships and in
ports.

Therefore, the danger of ignorant, uncontrolled and unpunished pre-voyage activities of people
and crews far from marine fumigation, with technically poor cargo fumigation in a voyage, is
understandable. Their unprofessional activity in degassing of the imported grain cargoes from
phosphine is a direct threat not only to the lives and health of seafarers, but also to the frequent
occurrence of consignee natifications, ship shutdowns, unproductive downtime, and accidents with
cargoes previously fumigated in transit, which not only violate shipping safety but also bring large,
multi-thousand and million-dollar financial losses.

For example, during our investigation of the illegal degassing of imported Ukrainian grain cargo
by the crew in 2023 in the port of Ashdot (Israel), the ship and the port were disrupted by a fire of
fumigants on the ship, and the liquidation of the accident in 2 days cost more than $120-150 thousand.

This raises the question — is it necessary or not to carry out systematic competent work in the
training and professional development of marine cargo fumigators and degassers in terms of ensuring
the navigation safety? How do the specialists of the Maritime Institute of Ukraine do it?

To do this, let us focus on some achievements, implementation and performance criteria for the
training of marine cargo fumigators as an indicator of the reporting activities of the members of the
Committee of the Maritime Institute of Ukraine in the Jubilee year 2025.

Since 2010, successful work has been carried out on the basis of the Institute for Advanced
Training of Maritime and River Transport Specialists of the IMI of Ukraine (Rector Prof. S.I. Horb)
in the following areas:

1. The members of the Maritime Institute of Ukraine created and organized on the basis of the
IPS the Training Program for a special course “Marine Cargo Fumigation” (Head, Doctor of Medical
Sciences, Professor, MNI, Belobrov Y.P.), based on the documents of SOLAS, IMO, IMDG Code,
MSC 1/Circ, 1264, 2008, 1265, GAFTA, BIMCO. The methodology and training programs were
developed to train various contingents of the Ukrainian maritime industry to gain knowledge and
experience in transit marine fumigation of cargoes on ships in transit. More than 300 Ukrainian
maritime fumigators were trained, more than 400 inspectors of the PSC port masters and port
supervision services, as well as fumigators of foreign maritime fumigation companies from other
countries such as Georgia, Moldova, China, and Israel — 26 persons.

2. At the Scientific-Research Institute of the Maritime Institute of Ukraine (currently a branch
of the State Enterprise “Qualification Society “Register of Shipping of Ukraine™), a Training Center
was created, training programs on the safety of marine cargo fumigation were developed. The training
is provided in the following areas: 1) Safety of roadside transportation of dangerous cargoes of
pesticides and fumigants on port fleet vessels — fumigators-conductors of transportation of pesticides
and fumigants on port fleet vessels — 18 people, crew members of port tugs — 10 people. 2) Safety of
simultaneous extinguishing and neutralization of phosphine from pesticides in fumigants in case of
their ignition and fires in the holds of vessels during degassing of imported grain and feed before
unloading in the seaports of arrival in Ukraine — more than 10 people were trained by Scallops-
Ukraine LLC and L.P.S. LLC. 3) Procedure for conducting chemical measurements of phosphine,
oxygen, etc. in the hold air by fumigators-degassers as a safety criterion and issuing certificates of
effectiveness of imported grain degassing — prepared by more than 10 people of Scallops-Ukraine
LLCand L.P.S. LLC.
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3. The head of the course “Marine Cargo Fumigation” Prof. Belobrov Y.P., as a member of the
MIU Committee and MIU members Ranegayev O.V. and Fainstein O.Y. enjoy a well-deserved
reputation as specialists in the field of emergency fumigation situations.

For example, the designated members of the MIU were included in the Order on the
composition of the Commission of Harbor Masters to eliminate the marine emergency (ME) of mass
poisoning of seafarers on ships with fumigated cargoes on the m/v “Roksolana”, “St. Stefan”, and
m/v “Trade Unity” in the ports of Yuzhny and Yalta (Ukraine), and the m/v “Simas” in the port of
Ashdot (Israel), the m/v “Gulnak” (Italy), and others.

4. One of the significant areas of training in marine cargo fumigation was and is to assist 18
marine fumigation companies in the development of production regulations, such as “Regulations on
the organization, technology and safety of transit marine cargo fumigation on foreign ships. Edited
by Prof. Y.P. Belobrov. Odesa — 20167, instructions, recommendations on the organization of safety
of fumigation technology on ships, the mode of operation in the prohibited area of holds and cargo
deck, installation of a recirculation system, control, reliability of sealing holds with fumigated cargo
before the ship departs, and others — 63 documents in total, providing medical assistance in case of
phosphine poisoning of personnel on board a ship, which is given in the “Instruction Book and Rules
on Occupational Safety and Health for Marine Cargo Fumigators during Fumigation on Ships. in
ports and on open roads. Y. Belobrov, O. Rangayev, Y. Yakovishchenko, G. Rangayeva. Odesa-
2023” and other normative technical documentation (for more details, see the editions of the MIU
“Sea Review” journals).

5. On a scientifically sound basis, we have developed a new methodology for training and
preparing fumigators to act in emergency situations with toxic fumigants, such as organizing joint
drills of fumigators and crew members of port fleet vessels on the Plan for the Elimination of
Accidental Release of Boxes and Cans of Poison-Fumigants in Port Water Areas and Open Water
Traffic during transportation on port fleet vessels.

For the report on the results of the drills in 2021 of the fumigators of “Scallops-Ukraine”,
“Ukrtranservice”, “Fumigation Group” and the Port Fleet Management of the ports of Odesa and
Pivdennyi aboard the RC “Aurora”, port of Odesa, see the MIU “Sea Review” magazine No. 4 (88)
2021.

6. One of the effective ways to achieve, implement the criteria of the method of fumigators
training effectiveness was the development of educational and training literature for training maritime
export fumigation and degassing imported cargo, which are presented for development and obtaining
of Patents of Ukraine and publication of the following books and brochures:

— Marine Fumigation: Dictionary and reference book on cargo disinfection on ships and in
ports. Belobrov Y.P. and others, Odesa, 2022 — 334 pp.

— Marine cargo fumigation: a bibliographic reference publication / Y.P. Belobrov, O.V.
Rangaiev and others. Edited by Prof. Y.P. Belobrov — Odesa, 2022 — 400 pp.

— Regulations on the Organization, Technology and Safety of Transit Marine Cargo
Fumigation on Foreign vessels (VGOFA Standard) / Edited by Y.P. Belobrov, Kyiv-Odesa -2016. —
72 pp.

— Memorandum on Occupational Safety and Health for Marine Cargo Fumigators on Ships
and in Ports / Y.P. Belobrov, Y.D. Yakovishchenko, O.V. Rangayev, Odesa. -2020, — 20 pp.

— Instruction Book and Rules on Occupational Safety and Health for Marine Cargo Fumigators
during Fumigation on Ships. in ports and on open roads. Edited by Prof. Y.P. Belobrov — Odesa,
Phoenix — 2023 — 33 pp.

— Regulations on a Special Medical Kit in Case of Phosphine Poisoning on Board a Vessel /
Edited by Prof. Y.P. Belobrov, Odesa, Phoenix — 2023 — 31 pp.

— Instruction for Provision of Medical Care Using the List of Medicines of a Special First Aid
Kit in Case of Phosphine Poisoning on Board a Vessel / Edited by Prof. Y.P. Belobrov, Odesa, 2014.

— 16 pp.
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In total, during the reporting period, we filed and received 20 Patents of Ukraine for inventions
and utility models in the field of marine fumigation and degassing of grain and feed cargoes. Among
the most active members of the MIU in inventive activity and holders of Patents of Ukraine are: Prof.
Belobrov Y.P. — 20, Rangayev O.V. — 13, Andreiev V.V. — 4, Rangayeva G.O. — 4, Fainstein O.Y. —
2.

However, it should be noted that the transfer of these achievements of scientists and
practitioners of the Institute of Invention in marine cargo fumigation is not yet sufficiently organized
at the NU “OMA”.

Solving the problem of training fumigators and degassers when handling ships with
imported cargo

Experience of training of marine cargo fumigators and port security control (PSC) inspectors
of Ukrainian seaports shows that training of the persons who are completely unfamiliar with marine
degassing of imported grain, previously fumigated with poison in voyage, is possible only on the
basis of creation of the “Safety Management System for Marine Degassing and Unloading of
Phosphine-Treated Cargo on Ships” (hereinafter referred to as the System).

Therefore, the development of training programs in this area requires the following knowledge:

— who, at the legislative level, should carry out degassing of imported grain cargoes pre-
fumigated with phosphine during the voyage on ships with subsequent chemical control of the air
during unloading of holds at ports of arrival,

— what are the life and health hazards that accompany the work of fumigators-degassers and
dock mechanics during degassing and unloading of imported cargoes;

— causes and consequences of ignition and fires of fumigant residues in fumisleeves, grain or
feed when opening hold covers on ships arriving at the port for unloading that were previously
fumigated during the voyage;

— what basic documents should be developed in maritime fumigation companies for
fumigators-degassers and in commercial seaports for dockers-mechanizers to ensure the safety of
degassing, unloading of the vessel, especially in emergency situations such as fumisleeves ignition
and grain or feed fires;

— modern methods of simultaneous extinguishing and neutralization of residual fumigant
poisons from phosphine in case of fumisleeves fires that have been removed from holds;

— which of the managers of degassing or unloading phosphine-free cargoes is entitled to
provide documents confirming the safety of degassers and crew members when working with
imported cargoes.

To date, in addressing these issues, members of the MIU have developed a Safety Management
System for marine degassing and ship unloading, which included the following regulatory and
technical documents:

1. Instruction No. 0603/25 of March 06, 2025 of the “Scallops-Ukraine” on safety and
prevention of poisoning of fumigators-degassers, crew members and dockworkers during phosphine
degassing of imported grain cargo. simultaneous extinguishing and neutralization of fumisleeves in
case of their ignition in holds before unloading at ports of arrival in Ukraine in wartime and post-war.

2. Instruction of the Pivdennyi Commercial Sea Port No. 456 dated 30.06.2025 on the
Organization of safe unloading of vessels, pre-fumigated in transit and degassed imported cargoes at
the port of arrival.

3. Regulations of the Safety Management System for degassing and unloading of imported
grain and feed cargoes at ports of arrival in Ukraine in wartime and post-war. Protocol No. 102 (17)
of 27.06.2025.

Simultaneously with the development of production regulatory and technological instructions,
extensive work was carried out to educate and train marine cargo fumigators of the “Scallops-
Ukraine” LLC (Director Rangayev O.V. MNI) and the “L.P.S.” LLC (Director Fainstein O.Y.) on
the basis of the Training of the Branch of the Research Institute of the Maritime Institute of the
Ukrainian Navy of the State Enterprise “Shipping Register of Ukraine” for advanced training and
obtaining a certificate: “Fumigator-Degasser”, “Fumigator-Conductor of Fumigant Transportation”,
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“Fumigator with Permission to Conduct Chemical Measurements During Fumigation and Degassing
of Marine Cargoes”.

At present, there are only two maritime fumigation companies in Ukraine, the “Scallops-
Ukraine” and the “L.P.S.”, which are trained and professionally authorized to safely carry out and
perform degassing of imported cargo on ships at ports of arrival in Ukraine.

International activities of the MIU Working Group “Safety of Marine Fumigation” as a
criterion for the safety of Ukrainian shipping

It should be noted that that the popularity of the activities of the MIU members on the safety of
maritime fumigation of export and degassing of imported grain cargoes has gone beyond Ukraine and
nowadays the MIU members closely cooperate with the International Grain and Feed Trade
Association GAFTA — London and its branch GAFTA — Kyiv with the EU Fumigation Safety Expert
Group and the UN Commission on the safety and prevention of crew poisoning during loading of
EBU/ESO river vessels in German ports, and the Netherlands and transportation on the inland
waterways of the European Union, in accordance with the requirements of the UN ADN Regulations.

Moreover, the MIU members took part in the joint work with the Correspondence Group of the
UN Commission on the development of the following documents:

1. Submission to the UN Committee of a draft of a new hazard class 9 cargo UN 9007 “BULK
CARGOES, PREVIOUSLY FUMIGATED? for approval in January 2027.

2. Draft “of GAFTA Rules for the degassing of imported grain and feed cargoes”

In conclusion, it should be noted that the criterion of quality and effective work of the MIU
members “Cargo Fumigation and Degassing Safety Group” in the reporting period in the direction of
training of marine cargo fumigators — as a factor in ensuring the safety of navigation is the fact that
starting from 2018 no cases of acute phosphine poisoning of people, pollution of the marine
environment by pesticides and maritime accidents with fumigated cargoes in Ukrainian seaports were
registered in the maritime industry of Ukraine.

14. Tlpouenypa Ge3neKud Ta HAJEKHA MiATOTOBKA eKilMaxKy
st OynkepyBanns CIIT

CypinoB Irop JleonugoBuu, PhD, cynnoBomiii, Nordic
Hamburg, MNI.

AHoTanis

VY crarTi po3rasAaroThCs OCHOBHI MHpoueAaypu Oe3lekd Ta
BJIMBICTh HAJICKHOTO HABYAHHS CKIMaXy IIiJ] 9Yac MPOBEIACHHS
CIII'-6ynkepyBanHs. OcoOnmBa yBara NPHAUIAETBCS —aHATI3Y
NOTEHIIMHUX pHU3UKiIB, MOB’s3aHMX 13 crneuudikoro CIII sk
KpIOTE€HHOTO Ta JICTKOTO MaJliBa, a TAKOXXK METoAaM iX MiHimi3arii
Yyepe3 3aCTOCYBAHHS 30H O€3MEKH, TEXHIYHUX 3aXOMIB 1 TPEHYBaHb.
[IpeacraBneHo KOMIUIEKC i y pa3l HaA3BUYAMHUX CHUTYaIlii,
BKJIIOYHO 3 IIOXKEKAaMM, BUTOKAMHU Ta BIIMOBAMH OOJIaJHAHHS, a
TaKOX MOPSIOK B3aEMO/IIT MK €Killa)kKaMy Ta MMOPTOBUMH CITy)kO0amu. BU3Ha4eHO poJib peryasipHUX
HaBYaHb 1 TpeHyBaHb Ha OOPTY AJS MiJBUIIEHHS PIBHS TOTOBHOCTI Ta Oe3meku omepauii CIII -
OyHnkepyBaHHs. HaBeneHi pexomeHpmallii crpsMOBaHI Ha IIiJIBHINCHHS CTAaHAAPTIB Oe3meKku 1
edeKTUBHOCTI mporenyp OyHkepyBaHHs Ha cydyacHuX cynHax 3 CIII -nBurynamu.

1. Beryn

V 3B’513KY 3 MOCUJICHHSM €KOJIOTIYHUX BUMOT Ta III00aJbHUM MPArHEHHSIM NepeiT Ha OLTbIn
YHUCTI JpKepena eHeprii, 3pigxennii npupoanuii raz (LNG) moctynoBo cTa€e NepCleKTUBHIM 1 BCE
OUThII TOMYJISIPHUM BHUIOM MOPCBKOTO MAJBHOTO. 3aBASKH 3HUKEHOMY pIBHIO BHUKHIIB 1
BIJIMMOBITHOCTI MDKHApOJAHUM HOpMam, 30kpema nonatky VI mo MARPOL, BiH € npuBaOauBuM
BHOOPOM ISl CYAHOBIIACHUKIB 1 OTIEPATOPIB, SIKi MParHyTh 3MEHIIUTH BIUIMB Ha MOBKILIL. OgHAK
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pasom i3 nepeBaramu LNG Hece B co0i 1 crienudivHi eKcIuTyaTaliifHi Ta 0€3MeKoBl BUKINUKH, SKi
noTpeOyt0Th 0COOIMBOI yBAar JUIsl 3aXUCTY KUTTA, MaiiHa Ta HABKOJIMIIHBOI'O CEPEOBUIIIA.

Oneparii 3 OynkepyBanHs LNG MaroTh 31iCHIOBATHCS 3 YiTKUM JOTPUMAHHSIM YCiX YHHHUX
Ipolenyp, CTAaHJAPTIB 1 IPaBUJI, BCTAHOBIIEHUX JIEPKABOIO IOPTY, IPAIIOPOM CY/IHA, CYTHOIUIABHOIO
KOMIIaHi€10, KOHTEHHEPHUM TEPMIHAJIOM 1 (hpaxTyBaTbHUKAMHU.

Xoya WMOBIpHICTh BHMAAKOBOTO po3auBy LNG BBakaeThCs NyKE€ HM3BKOK, Y pasi TaKoro
THIMJICHTY MOK€ YTBOPUTHCS XMapa a3y, 3/[aTHa NOUIMPIOBATUCS HA 3HAYHY BiICTaHb BiJl JUKEpea.
Ile — omHa 3 rosoBHMX BiaMiHHOcTeW LNG Bij 1HIIMX BHAIB MOpPChKOro manbHOro. EdextruBHE
VIpaBIiHHA PH3UKAMH BHMAara€ pO3yMIHHS TIOTCHLIHHOIO pO3Mipy HeOE3MeyHOoi 30HH Ta
3aCTOCYBaHHS BIJIMOBIIHUX 3aXOJliB JUIs 3HMKEHHS pu3uKiB. Heb0e3meuHna 30Ha — 11e¢ TpUBUMIPHUI
poCTip, y AKOMY roproda abo BuOyxoHeOe3neyHa aTMocdepa MOKe BUHHKATH JOCTAaTHbBO 4YacTo,
11100 BUMaraTu CyBOporo KOHTPOJIIO JIKepest 3aiiMaHHs.

3ona 0e3meKH, y CBOIO 4epry, OXOIUIIOE MPOCTIp, y MeKaxX SKOTO HAHIMOBIpHINIE MOXYTh
BUHUKHYTH BUTOKH, a B 0OCOOJIMBHMX BHUIIaJKaX — ICHY€E 3arpo3a BUTOKY rasy, 110 MOK€ CTaHOBHTHU
HeOe3MeKy TSt KHUTTS JII0JIe a00 MOMIKOIUTH iHPPACTPYKTYpY. MeTOI0 CTBOPEHHS 30HH OE3MEKH €
MiHIMi3allis PU3UKY TpaBMYBaHHS MEPCOHANY Ta MOIIKOMKEHHS OOJaJHAHHS IIISIXOM peami3arii
TaKUX 3aXO/IiB:

1. EdexTuBHE CTpUMYyBaHHS BUTOKIB Ta PO3JIHBIB.

2. 3amoOiraHHs JpKepenaM 3aiiMaHHS Ta MOXKIIMBHM ITOKeXaM abo BHOyxaMm.

3. OOMexeHHs AOCTYIy Ul CTOPOHHBOTO MEPCOHANY, 100 YHUKHYTH JOJATKOBUX BTpaT y
pasi aBapii.

4. 3axucT KIOYOBHUX WICHIB €KiMaxy 3a TOMIOMOTO0I0 3ac001B 1HAMBIAyanbHOro 3axucty (313)
ISl 3MEHIIICHHS PU3UKY TPAaBM YH 3arHOelti.

3 orisay Ha XapakTep 3a3HaYeHHMX HEOE3MeK, HAIOJETrJIMBO PEKOMEHIYEThCS 3a0€3MeUUTH
MOBHY OOI3HAHICTh BCIX WIEHIB €KINaXy II0JI0 PU3MKIB, MOB’sA3aHUX 3 OyHkepyBaHHsIM LNG. V
3B’A3Ky 3 LIMM IPOBEJEHHsS PETYISIpHUX HaBuaHb 3 O€3MEeKH Ta CIEeLiali30BaHUX TPEHYBaHb €
000B’s13K0BUM. Taki 3aHATTS 103BOJISIFOTH OOTOBOPUTH CTpaTeETii 3aro0iraHHs Hebe3nekaM Ta HaJlaTu
eKiMaXy NpPaKTU4YHI HAaBUYKU JJs pearyBaHHsS B HQA3BUYAMHMX CHUTyalisx. Y il crarti
[IPOaHaTI30BaHO THUIIOBI CHUTYallll, 110 MOXYTb BHHMKHYTH miJ uyac OyHkepyBaHHs LNG, Ta
3alpONOHOBAHO BI/AMOBIIHI PIICHHS HA OCHOBI €()eKTUBHOI MiATOTOBKH Ha OOPTY CyaHA.

2. 3arajbHi BUMOTH 10 MiITOTOBKHM 3 0e3NeKH nepea noyatkom dOynkepysaniss LNG

Omnepauii 3 OyHkepyBaHHs LNG 3a3Buuail kimacuikyloTbCS Ha YOTHUPU OCHOBHI,
3araJbHOBU3HAHI CIIOCOOM 10/1a4l MAJIBLHOTO Ha CY/IHA, 10 MPAIIOI0Th Ha MPUPOTHOMY Trasi:

1. BynkepyBaHHs TUIy «cyaHO—CynHO» (STS).

2. byHKepyBaHHS 3 aBTOIMCTEPHH HA CYIHO.

3. byHkepyBaHHs 3 6€peroBoro TepMiHaIy Ha CyJIHO.

4. 3acrocyBaHHs KOHTeTHepn30BaHUX (mepeHocHnx ) LNG-1iucTepH sK MaJTuBHUX pe3epByapiB
Ha OopTy.

JIJ1s1 KOKHOTO 3 METO/1IB HEOOX1THO CYBOPO JOTPUMYBATHUCH BIATIOBIAHUX 3aX0/11B OC3IMEKH Ta
MpaBUJI KOPUCTYBaHHA 3aco0aMu 3B 3Ky MiJ 4yac MiArOTOBKH 10 OyHKEpPYBaHHS Ta B XOJi CaMHX
omepamiii. Hrkue HaBeneHO OCHOBHI BHUMOTH J0 paaloo0JajHAHHSA TiJ 4Yac MPOBEICHHS
oynkepyBanHs LNG:

1. PamionepenaBaui cepennpoi yactotu (MF) matoTe OyTH BUMKHEHI Ta 3a3eMJIeHI Ha TIEepioJ
OynkepyBaHHA. OCHOBHI aHTEHH Pajli03B’ 3Ky TaKOXK MOBUHHI OyTH HaJIG)KHUM YHHOM 3a3€MJICHI.

2. CynyTHHKOBE 00J1aIHaHHS 3B A3KY JI03BOJISIETHCS 10 BUKOPUCTaHHS, ajle Ma€ OyTH HeraitHo
BUMKHEHE y pa3i aBapiifHOi CUTYallii, BUTOKY razy abo 3a BKa3iBKOIO OyHKEpPYBaJIbHOT'O Cy/IHA.

3. Cramionapai VHF-nepenaBaui, kmtouatoun AlS (Cuctemy aBToMaTH4HOI iAeHTH(IKAITIT),
MOBHHHI OYyTH TepeBeleHI B peXUM pOOOTH 3 TOTYXHICTIO He Oimbme 1 Barra. Skmo Ttaka
MOKJIMBICTB BIJICYTHSI — 00JIaIHAHHS HEOOX1JHO BUMKHYTH.

4. JlonmycKaeThcs BAKOPUCTAHHS JIHIIe TOpTaTuBHUX panioctaniiii VHF a6o UHF 3 BuxigHoio
MOTYXKHICTIO He Oubme 1 BaTTa, sIKi BIAMOBIIaIOTh YMHHUM CTaHIApTaM.
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5. Pajapni cucTeMH TIOBMHHI 3aJMIIATHCS BHMKHEHUMH NPOTATOM YChOTO IPOLECY
OyHKEepyBaHHSI.

Takox BKpail BaXKJIMBO MiITPUMYBAaTH TUCK Y NAJIMBHIA CUCTEMI B MEXax MITATHUX POOOYMX
3HadeHb. Ha cynnax, mo BukopucTOBYIOTh LNG, 1e 4acTo JocAraeThcsl HUIIXOM CHAJIFOBAHHS
HQ/TMIIKOBUX NapiB y CyTHOBHX JIBUT'YHAX.

Kpim Toro, cucremMu aBapiiHOTO BIAKIIOYEHHS Ta OJIOKyBaHHS MarOTh nepeOyBatu y
CIIPAaBHOMY CTaHi, MPOXOAUTH PeryiisipHe OOCIyroByBaHHS Ta TecTyBaHHs. HeoOXigHO 3aB4acHO
BXKHMBATU 3aXOJIB JJIi YHUKHEHHS MEPEBHUILEHHS THUCKY, BKJIIOYAIOYM CIPAlbOBYBAHHs KIallaHIB
peryintoBaHHS a00 CKHUJaHHS THCKY, aje 0e3 BTpy4aHHs B poOOTy curHamizanii, ii GJIOKyBaHHS 4u
BIJIKJIFOUEHHS aBTOMATUYHUX CUCTEM YIPaBIIIHHS.

3. IloxpameHHss NJaHy pearyBaHHA Ha HaaA3BM4aiiHi curyanii mix 4yac LNG-
OyHKepYBaHHS

[Inam pearyBanHs Ha Hag3BuuaiiHi curyarii mig dac LNG-OyHkepyBaHHsS Ha CyaHAx
MOJLISAETHCS HAa MPOLEAYPHI 3aX0A1 (KOHTUHTEHTHI/aBapiliHi) Ta BiIMOBIAHI KOHTPOIbHI criucku. L1i
MpoIeIypy Ta KOHTPOJbHI CIMCKHA HE 3BUIBHSIOTH KalliTaHa BiJ JOTPUMaHHS MIDKHApOJIHUX Ta
HalllOHAJBHUX MPABII 1 HOPM.

Haiixpammm crioco6om 3ano0iranHs aBapisM € mpopiIaKTHYHEe TeXHIYHE 00CITYyrOBYBaHHS Ta
HaBYaHHS NEepCOHAIy poOOTI 3 001aJHAHHAM Ha OOPTY AJIs HIATOTOBKHU JJO MOXKJIMBUX HAA3BUYaHHUX
curyaniid. ToMy BCi KOHTHHI€HTHI MPOLEAYPU Ta BIAMOBITHI KOHTPOJBHI CITUCKU TOBUHHI OYyTH
IIPEIMETOM TPEHYBaHb 1 HABYaHb JUIS A1l y KOHTPOJIbOBAaHUX YMOBAX Y pa3l peaslbHOi HaA3BUYANHO1
CHTYyaii.

I{i m1aHW KOHTHMHIEHTHUX i MalOTh 3aCTOCOBYBATHCSI Pa3oM 13 IJIAHOM pearyBaHHS Ha
3abpynnenas Hadroro (SOPEP), muanom Oesnexu cyana (SSP), Oykierom aBapiitHOTO
oykcupyBanns (ETB) a6o iHImIMMU BiANOBIAHUMHU KEPIBHUIITBAMHU.

3 ornsAy Ha PU3UMKM aBapiii Ta iX MOMIJIMBI HACHAKU, CylaHA, 1o 31iHdcHI0TH LNG-
OyHkepyBaHHs Ta oTpuMaHHs LNG, 3000B’s13aH1 MaTH IUIaHW KOHTUHTEHTHUX il JUIsl pearyBaHHs
Ha Ha/[3BUYAIHI cuTyalii. KOHTHHTeHTHHIA TUTaH — 1€ y3arajlbHeHHSI OKPEMHUX TPOIICYp pearyBaHHs,
sKe BU3Ha4ae OOOB’SI3KM eKinmaxxy o0ox cyzeH. [lnanum marooTh OyTH MOTOPKEHI 3 MOPTOBUMHU Ta
MICIICBUMU OpraHaMU BJIAJH 1 B3aEMHO 3aTBepKeH1 10 moyaTtky LNG-O0yHkepyBaHHS.

IToxkesxa Ha Oopty

["'0710BHOIO METOIO TaciHHS MOXKEXI1 € 3ano0iraHHs 3arudeni goaei abo TpaBMaM. HactynHoro
METOIO € MiHIMi3allis BTpaT 00JaAHaHHs Ta ra3y. /i niATpUMKH ropiHHSA NOTPiOHI TPU CKIIQAOBI:

— ITammBo;

— Kucens;

— Temno.

HaitedexruBnimmii crnoci® racinaga noxexi LNG — npunuuauta nomauy nanua (LNG)
0e310CePETHBO Y KEPEIIO MOKEXK1, TAKMM YHHOM ‘33 ymuTH” BOTOHb. OX00KeHHS moxexi LNG
Iy’XKe CKJIaaHe, OCKUIBKA OXOJOKYIOUl PEYOBMHHU (BOJA, IMiHA) MAIOTh BHILY TEMIEPaTypy, HIX
LNG, 10 3017b11y€ MBUAKICTS BUIAPOBYBAHHS 1, BIAMOBIIHO, po3Mip Moxkexi. [IpoTe, KO BUTIK
MPUITUTHEHO, 11€ CKOPOTUTH TPUBAIICTH MOMKEXKI.

Burik nmix yac LNG-0yHkepyBaHHs

Marepianu nanyOu po3poOIieHi Ui BATPUMYBAHHsI TIEBHUX TEMIIEPAaTypHUX PEXUMIB, OJHAK
IpU TeMIlepaTypax HM)KYE BCTAHOBJIEHHMX MEXK CTalb KPHUCTANI3yeTbCs 1 CTAa€ KpUXKorw. Jlyxke
BOXJIMBO YHHUKATU po3iuBYy piakoro LNG Ha mamyOy udepe3 nepernoBHEHHsS OakiB a0 BUTOKH B
MICIISIX TIKITIOUEHHS. SIKIIO CTaBCs BUTIK 13 KJlanaHa, TpyOOoIpoBO Iy, METaJIeBO1 CTPIIN UM IIIJIAHTa,
ormepauii 4yepe3 Ieil eleMEHT MOBMHHI OyTHM HErailHO NpPUIMHEHI 10 BUSBJICHHS Ta YCYHEHHS
OPUYMHU. Y BUNAJKY PO3PHUBY LIJIAHTa, TpyOONpPOBOLY, NEPENOBHEHHS abo0 iHIIoro po3nuBy LNG-
OyHKepyBaHHSA Ma€ OyTH MPUIIMHEHO /10 MOBHOTO YCYHEHHsI HECIIPABHOCTI Ta JIKBIJAIlii BCIiX 3arpo3
Bix BuBiibHEHOTO LNG. IIpu BuToky LNG Ha 60pTY eKinak MOBUHEH HETAaifHO aKTUBYBATH CHCTEMY
aBapifHOrO0 BUMKHEHHS, 1100 3ynmuHUTH niepenady LNG, i MOBiIOMUTH OPTOBI CITYKOH.
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BinmoBa muianra aisi 0yHKkepyBaHHS

VY pasi BusiBiIeHHS Oynb-sIKOrO BUTOKY, nepenadya LNG mae OyTh HeraitHo mpumnvHEHa 1 He
BiJTHOBJIIOBAaTHCS, TOKM HE MPOBEACHO HAJICKHY IMEPEBIPKY 1 He yCyHeHO HecrpaBHicTh. [lim wac
LNG-0ynkepyBaHHS IMOTPIOHO 3aCTOCOBYBATH JOJATKOBI 3aX01u O€3NeKH, 00 YHUKHYTH PU3HKY
MOXKeX1 4 BUOyXy. IcHye mocriliHa WMOBIPHICTh BUTOKY PiKoro abo nmaponoaioHoro LNG 3a mexi
Oaka ab0 cucTeMH YTpUMaHHS, a TAKOX Ha BY3JIaxX IMIKIIOYCHHS Yepe3 HECTIPABHICTh TPYOOTIPOBO/IiB
a0o iHII MopyIeHHs cucTeMu. Lle CTBOpIO€ BUCOKY MOXKEKHY HEOE3MEKy, 1 BUKIIOUEHHS KEper
3arajgeHHs € KJIIFOYOBHUM JIJIs1 0€3MeYHOr0 KOHTPOJIIO Ha/l CUTYAILII€l0.

BinmoBa mBapToBHX JiHiii

Jlinii, nebinku, deHmepa Ta iHIIE MIBApTOBE OOJIAJHAHHS CJiJ PETYJSIPHO OIJISAATH Ha
HAsBHICTb MOIIKO/KEHB. Y pa3i CYMHIBIB 11010 0€31MeKu ad0 CpaBHOCTI 001aTHAHHS CIIiJ] 3aMiHUTH
Horo abo MpuNMHUTH MBapTyBaHHA. [l yac OyHKepyBaHHS HEOOXITHO MOCTIHHO KOHTPOJIIOBATH
mBapToBi JiHil. OcoOnMBY yBary moTpiOHO TMPHIIIATH I Yac 3aBaHTAKCHHS a00 BHUBAHTAKCHHS
BaHTAXIB, sIKI MOKYTh CIIPUYUHUTH Pi3Ki BEPTHUKAIbHI PyXU CYAHA.

4. HaBuaHHA eKkina:Xy Ha 0OpTy /Ui NMiATOTOBKM J0 HAA3BHYAHHUX CHTyauiil mix dac
ra3oBoro OyHKepyBaHHA

Bumorn 1o HaB4aHHS MOPSIKIB, 3aTydeHHX A0 omnepaiiii LNG-OyHKepyBaHHS, PETYIIOIOTHCS
MixHapoAHUM KOJeKCOM Oe3meKu Aisl Cy[eH, 10 BUKOPHUCTOBYIOTH ra3u a0o iHIII ManuBa 3
HU3bKoI0 Temnepatyporo 3aiimanHs (IGF Code), MixHapogHOIO KOHBEHIIEIO 31 CTaHIAapTIB
HaBYaHHsI, cepTHdikalii Ta HeceHHs BaxTu Mopsikamu (STCW), a Takoxk raimy3eBUMH KOJIEKCaMu Ta
MDKHAPOJHUMHU PEKOMEH/IALISIMU, TAKUMHU SK Bij ToBapuCTBa MIXHAPOTHUX OIEPATOPIB Ta30BHX
tankepis 1 TepmiHaiiB (SIGTTO), ToBapucTa rasy sixk Mmopcbkoro nanusa (SGMF), MixxHapoiHOTO
dopymy HaroBux kommnaniii (OCIMF) ta ISO/TS 18683. Exinaxx moBUHEH PETyJIsSIpPHO MPOBOIUTH
TpEeHYBaHHs, aBapiiiHi BIIpaBu Ta HaB4aHHS. OCOOINMBO BaXIINBO, 1100 yC1 HOBONPU3HAUEH] KJIFOYOBI
YJIEHU eKINa)xy Opaiu y4acTh y BIIMOBIJHUX TPEHYBAaHHSAX Ta BIIpaBax Ha CY/AHI Iepes MOYaTKOM
OyHkepyBaHHs. BOHU MarOTh 4iTKO PO3YMITH CBOi 000B’SI3KH Ta BIAMOBIJAIBHICTb.

VYci uneHu exinaky NOBHHHI 3HaTH ITPO MOKJIMBI aBapii miJ1 4ac ra3oBoro OyHkepyBaHHS. J{1s
YHUKHEHHS HETaTUBHUX HACIJIKIB yC1 YUaCHUKH MalOTh BUKOHYBATH BiAMoBiaHI Ail. Llel qokyMeHT
HaJae MpaBuiia Ta HeOoOX1/1H1 3aM001KHI 3aX0/11, K1 MOXKYTh OYTH BKJIIOUEHI 0 HaBYaHb HA Cy/IHAX
3 LNG-aBurynamu, 0a3yrounch Ha BUIIE3a3HAYCHUX JDKEpeiax.

IMo:xe:xa Ha 6opty (Puc. 1)

PexomenoBana npoueypa:

— [Ipununutu onepanuii 3 LNG-OyHkepyBaHHS

— Tlonmatu aBapiiHMI cUTHAT

— Bigiiitu eximaxy Bix MaHionbaa

— 3YNMHMUTH BaHTaXHi, OajacTHi Ta OyHKEpHI oneparii

— 3aKpuTH KJIANIaHU Ta BIIKPUTTS OaKiB

— IloBimomuTH TEpMiHaJ 1 MOPTOBI CIYKOU

Puc. 1. [Ipoueaypa y pasi moxexi Ha O0pTY
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Burik LNG (Puc. 2)
PexoMennoBaHna mporeaypa:

[MpununuTu onepanii 3 LNG-0yHnkepyBaHHS

[TonaTu aBapiiiHuii curHAI

Biniiitu eximaxy Big maHioapaa

AKTUBYBATH CHCTEMH ITOKEKOTACIHHS

Heraiino BBecTu B /1it0 aBapiiiHi NpoLEIypH CYACH Ta OEpEeroBUX CIIyK0

3a MOXKIIUBOCT1 BAMKHYTH BEHTUJIALIIO

[Tepconan Ha BikpuTiii nany0i MOBUHEH OyTH B 3aXMCHOMY OJ1131 MOKEKHHUKA HAa BUIAIOK

3aliMaHHs ra30BO1 XMapu

/St LNG ¥ ) /A
{ t())lll)nker J '; mcrgcncy \ /ffShut down
\ operations / /

standard ventilation
A \ procedures/ , \

/i \
Emergency .
sigul i
\\_/);

> " , N A

Puc. 2. Ilponieaypa y pasi puroky LNG

BixMoBa nuianra ais oynkepysannsi (Puc. 3)
PexomennoBana npouemypa:

[Tomatu TpuBOTY, HETAHO MMOBITOMHUTH CYyJIHA Ta TEPMIiHAI

3ynuHUTH OyHKEpYBaHHS, 3aKPUTH BC1 KJIAITaHU Ha JIiHIT piInHU 3 000X CyIeH
3aKpuTH BCi ABEPI JOCTYIY A0 KHUTIOBUX MPUMIIICHb Ta BEHTHIIAIIIFO

3a MOXKITUBOCT1 BUMKHYTH BEHTUJIAIIIHI cCHCTeMU

Stop LNG ~ ~ ¥ Shut down
bunker . »> ventilation
operations = Ve Rpr—

Emergency : AW Disconnect
signal valves the hose

Puc. 3. IIponienypa y pasi BigMOBH OYHKEPHOTO IIJIAHTa

Biagmosa mBaproBux JiHii (Puc. 4)
PexomennoBana npoueaypa:
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— IlopaTtu TpUBOTY, HETaifHO MOBIIOMUTH CY/IHA Ta TEPMiHAI

— 3ynuHUTH OyHKEpYBaHHS, 3aKPUTH BC1 KJIaaH Ha JIiHIT piIMHU 3 000X CyJIeH
— IlepeBecTy TOJIOBHUI ABUTYH y PEKUM OUIKyBaHHS

— IligroryBaTu HOCOBI MiApyIrOBayi 70 poOOTH

— Ekinax Ha CTaHIIAX BIEpEIl Ta 333y Y PEKUMi TOTOBHOCTI

— BiguucTuTH SKip Ta MIATOTYBaTH HOTO 10 BUKOPUCTAHHS

— 3a MOXJIMBOCTI BUITYCTUTH JJOJATKOBI IBAPTOBI JiHI{

Fig. 4. Procedure in case of Mooring line failure

i mpouietypu 3a0e3neuyoTh Oe3neuHe IPOBEICHHS OTiepaIliil 3 OyHKepyBaHHS BIITOBITHO 10
yCIX UNHHHX MPABUII 1 HOPM.

5. Pe3yiibTaT T2 00rOBOpEHHS

V pa3si nposenenHs LNG-OyHkepyBaHHS MK JBOMa CyJHaMM, O€3M1E€KOBI 30HW HABKOJIO HUX
MOBUHHI OyTH Y3TO/KEHI MK CTOPOHAMH. 3a MOTpeOU Il 30HHM CIIiJ MOTOAWTH Ta 3aTBEPAUTH
TEPMIHAJIOM 1 MiCIIEBUMH ITOPTOBUMHU OPTaHAMHU.

I'oToBHICTH 000X CyAeH 10 Mepenayl BaHTaxKy Mmae OyTu oOroBopeHa, a BCl oIeparliiiHi
napaMeTpHy BCTAHOBJICHI Ta MOTOKEH1 3a3aeriab. OCHOBHI IUTAHHS, 110 CJIiJl BpaXOBYBAaTH:

1. IloronHi yMOBHU Ta CTaH MOpP#, @ TAKOXK MEXI IPUIMMHEHHSI ONepartii.

2. Cran npuyaiy, IKIpHOi CTOSHKU Ta PyXy CY/EH.

3. Ormsin, omiHKAa Ta MIATBEPIDKCHHS MIBAPTOBHX NPUCTPOIB 1 (eHaepa BiAMOBiIaTbHUM
MIEPCOHAJIOM.

4. TlepeBipka Ta MiATBEPIKECHHSI CYMICHOCTI CY/ICH.

5. Y3romKkeHHsI OCHOBHHX 1 aBapiifHUX 3ac00iB 3B’SI3KY 3 MOJAIBIINM TECTYBAHHSIM.

6. IligkmroueHHss OyHKEpHOI JIiHIi, MOMEpeaHE OXOJOKEHHS, 1HePTH3aIlisl, OXOJIOHKCHHS,
KepyBaHHS IapaMH Ta MIBUJIKOCTI Mepeiadi IMiJ1 Yac MoYyaTKoBOi, OCHOBHOI Ta 3aBEpILIA0UO0i CTaIIMH.
[Tin 9ac 0XOJOKEeHHsI CIiJl TPOBOIUTH BI3yaJdbHUN OTJISA IUIAHTIB 1 00JaHAHHS HA HAsSBHICTH
BUTOKIB.

7. JloTpumaHHS TTpaBUJI KypIiHHS Ta 1HIIHUX 3aXO0/IIB TOKEXKHOT O€3IMeKH.

8. IlepeBipka cymicHOCTI Ta MIATBEp/PKCHHS cuUCTeM aBapiiiHoro BigkimrodeHHs (ERS) Ta
aBapiitnoro BuMmkHeHHs (ESDS).

9. V3romkeHHs Ta 0OMEXEHHS 11010 OAHOYACHUX ONepalliil, TaKHUX SK Iepeiauya BAaHTaXY, pyxX
MacaxupiB, TPAaHCIOPTHI 3acoOM Ha ToOpoMax, 1HII BUIW OyHKEpyBaHHS, MOCTAa4YaHHS 3aIaciB 1
MpOBIi3ii, mepeaaya mepcoHaty Ta iHIIl Aii, SKi MOXYTh BiZIBOJIKATH a00 3a/iATH KIIOYOBUI eKimax
mix yac LNG-OyHkepyBaHHS.

10. Iami oOMexeHHs, BCTAHOBJICHI NMPUIMAIOYNM Ta BiAJAI0YUM CyTHaMH cTOCOBHO LNG-
OyHKEpyBaHHS.
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11. TlowaTkoBe momepenHe 0XONOKeHHs cucteM nepenadi LNG Ha 000X cynHax, sike MOXKe
MIPOBOJIUTUCH 3a AomoMorow a3oTy abo LNG. L{g omepariisi moB’si3aHa 3 pU3MKaMU KpPIOT€HHHUX
MOIIKO/KEHb, IPOHUKHEHHS KUCHIO Y 3aMKHEHI IIPOCTOPH Ta YTBOPEHHS BUIIAPOBYBAHMUX T'a3iB MpHU
ineptu3amii LNG.

12. 3azemieHHs, iHepTH3AIlis Ta MEpEeBipKa MIJIAHTIB HA TEPMETHYHICTb.

13. IlocnimoBHICTH 3aIIOBHEHHS.

Jnst 6esneynoro nposeneHns LNG-0yHkepyBaHHs BECh 3aIy4eHUI IepcoHall TOBUHEH J00pe
3HATU OO0JIaJHAHHS 1 CUCTEMHU CBOTO CY/HA, XapaKTepUCTUKU OYHKEPHOrO IMajuBa Ta IMOB’S3aHI 3
OTIepaIli€r0 PU3HKH, TAKI SIK:

— Po3scitoBanHs napiB 1 BijajaeHe 3aiMaHHS

— Pomnosep (nepekar)

— IlIBuakuii GpazoBuii mepexin

— Bubyx posumpenns napu npu kurinHi (BLEVE)

— KpiorenHi nomkoKeHHs cTati

— YnynieHss

— Huseki Temneparypu

— Konusanus pinunu (sloshing)

— He0e3neku npu mepemadi Mk CyAHaMH — 3ITKHEHHSI/TIIXOJKEHHsI, BIIMOBA IIBAPTOBHX
TiHINA, pO3pHB INIIAHTIB Ui Tepenadi BaHTaXXy, BTOMa Ta JOCTYIHICTh MEpPCOHANy, OJIHOYACHI
orepariii TOIo.

Jlnst 3a0e3nedenHs kBasi¢ikallii, MOCTIHHOro HaBUaHHs Ta PO3BUTKY nepcoHaiy y chepi LNG-
OyHKepyBaHHS HEOOXITHO 3aJTy4aTd BIAMOBIIHI HaBYaIbHI KoMmmaHii. [Iponeaypu MarTh CipusaTu
3armo6iraHHIO0 CaMOBIIEBHEHOCTI, IEPEBAHTAKEHOCTI pOOOTOI0, BTOMI, HE3HAWOMCTBY 3 MPOIIECAMU Ta
MOPYIIECHHSM KOMYHIKAITi.

VYci TpeHyBaHHS Oyl MPOBEAEHI BIMOBIIHO 10 HaWKpaIluX MPaKTHK MOPCHKOI CIIpaBH Ha
cynHax 3 LNG-nBurynamu kommnanii Nordic Hamburg. Pe3ynbratu 1iux HaB4aHb, y3arajabHeH1 y il
po0OTi, MOKa3aIH, 0 KEPiBHUIITBA MICTATh JIOCTATHI BUMOTH JIJIsl KOXKHOTO YJIeHa EKiMaxy. 3aBIsSKU
SKICHO CIUTAaHOBaHUM TpeHyBaHHsIM kommaHii Nordic Hamburg, Bech nepconan Mae BUCOKUI pIBEHb
3HaHb Ta TOTOBHOCTI AISITH Y BUMNAJIKYy HaJ3BUYaHUX cuTyauii nig yac LNG-OyHkepyBaHHS.

6. BucHoBOK

LNG-OyHkepyBaHHs 3arajoM € qyxe 0e3Me4HOI0 MpoLeypolo, IPU IIbOMY OB si3aH1 PU3UKH
e(eKTUBHO 3MEHUIYIOTbCA 3a JIOMIOMOIOI0 BCTAaHOBJIEHUX 30H Oesneku. 3arpo3u LNG cyrreBo
BIJIPI3HSIOTHCA BiJ TPAJAULIHHUX BU/IIB MAIKBA Yepe3 Taki PaKTOpH, SIK JIETKICTh 1 KpIOT€HHI1 YMOBH.
Bkpaii BaxxnBo, 100 yBech nepcoHal, 3ainyueHuil no onepainiit LNG-0yHkepyBaHHs, YITKO PO3yMiB
cnieuniyHi pu3ukH, moB’s3aHi 3 LNG. JloOpe 3acBO€HHS OCHOBHHX MPHUHIUIIB O€3MEKH J03BOJISIE
YCHIITHO KePYBaTH Ta yCYBAaTH OYy/b-AKl 1HIIUACHTH, IKI MOXXYTh BUHUKHYTH. MOXITNB1 HEOE3MEKH
npu noBopKkeHH1 3 LNG BKIII04al0Th BUTOKH Ta BUIAKOBI PO3JIMBHU, KPIOT€HHI 3arp0o3H, MOXKEXI Ta
BuOyxu LNG, siBuIla KUIMMHHS PiAWHKA, BUMApOBYBAaHHS TapiB, a TaKOX 3a0pyaHEHHs JiHIA abo
3’e¢qHaHb JUIsi OyHKepyBaHHS. 3amoOiraHHs Mae KJII0YOBE 3HAYCHHS 1 mependadae BUKOPHUCTAHHS
BIJIMOBITHOTO 00JIaTHAHHS Ta KOMIUIEKCHE HABYaHHS JIJIS YCIX MOYKJIMBUX CIICHAPIiB.

VY wniif poOoTi HaBeeHO KOHKPETHI il y pa3i pi3HUX Haa3BHUalHUX cuTyauii mijg yac LNG-
OyHkepyBanHs. [IpakTHuH1 TpeHyBaHHS Ta MpOIeaypH, po3podieHi kommaniero Nordic Hamburg nist
3aCTOCYBaHHS Ha OOPTY, MalOTh OYTH BIIPOBAKEH] Y MPAKTHKY XOPOIIOT MOPCHKOI CIIpaBH.

PexomeHnayeThcs MOAANBIINN PO3BUTOK HOPM OE3IEeKH, 30KpeMa 000B’SI3KOBE BUKOPUCTAHHS
3aco0iB 1HAMBIIYaJIBHOTO 3aXMCTy Y MOpTax i 30HaX OyHkepyBaHHS LNG, 1mo0 MOCHINTH 3aX01U
npodiTaKTUKK Ta 3a0e3MeUUTH aKTUBHI Aii B HaI3BHYAMHUX cHUTyamisx. [loganbiine BUBUEHHS
npobnemu OesnevHoi ekcruryaramii cyneH 3 LNG-ABUTyHAMH € akTyalbHMM HalpsSMKOM JUIst
MalOyTHIX TOCHTIIKCHb.
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Safety procedure and proper crew trainings for LNG bunkering
Ihor Surinov, PhD, Navigator, Nordic Hamburg, MNI

Absract

This article addresses key safety procedures and the importance of proper crew training during
LNG bunkering operations. Special focus is given to analyzing potential risks associated with LNG
as a cryogenic and volatile fuel, and methods to mitigate these risks through the use of safety zones,
technical measures, and training exercises. The paper presents a comprehensive set of emergency
response actions covering fires, leaks, and equipment failures, as well as coordination protocols
between crews and port authorities. The role of regular onboard drills and training in enhancing
preparedness and operational safety during LNG bunkering is emphasized. Recommendations aim to
improve safety standards and operational efficiency for modern vessels powered by LNG engines.

1. Introduction

In the face of growing environmental concerns and the global push for cleaner energy
alternatives, liquefied natural gas (LNG) has emerged as a viable and increasingly preferred marine
fuel. Its lower emissions profile and compliance with international regulations such as MARPOL
Annex VI make it a compelling choice for shipowners and operators seeking to reduce their
environmental footprint. However, alongside its benefits, LNG also introduces unique operational
and safety challenges that must be carefully addressed to ensure the protection of life, property, and
the environment.

LNG bunkering operations must be executed in strict compliance with applicable procedures,
standards, and regulations established by the Port State, Flag State, the shipping company, container
terminal, and charterers.

Although accidental spills are considered highly improbable, such an event involving LNG
could result in the formation of a gas cloud capable of spreading a considerable distance from the
source. This characteristic sets LNG apart from other marine fuels. Effective risk management in such
cases requires understanding the potential reach of the hazard zone and implementing appropriate
mitigation strategies. The Hazardous Zone refers to a three-dimensional area where a flammable or
explosive atmosphere may be present frequently enough to necessitate strict control over ignition
sources.

Conversely, the Safety Zone encompasses the spatial boundaries within which most leak
scenarios are likely to occur, and where, under exceptional circumstances, a gas release may pose a
threat to human life or critical infrastructure. The purpose of establishing a Safety Zone is to minimize
the probability of injury to personnel and damage to equipment through the following measures:

1. Effective containment of leaks and spills.

2. Prevention of ignition sources and potential fire or explosion.

3. Restriction of access for non-essential personnel to reduce casualties during emergencies.

4. Protection of essential crew members through the use of Personal Protective Equipment
(PPE) to mitigate injury or fatality in case of an incident.

Given the nature of these hazards, it is strongly advised that all crew members are thoroughly
educated on the risks associated with LNG bunkering. To that end, conducting regular safety drills
and targeted training is essential. These exercises provide a platform for discussing preventive
strategies and equipping the crew with practical skills to handle emergency situations. The current
paper analyzes typical scenarios that may arise during LNG bunkering and outlines recommended
responses based on effective onboard training practices.

2. General Requirements for Safety Preparations Before Starting LNG Bunkering

LNG bunkering operations are typically categorized into four widely accepted delivery methods
for supplying LNG to vessels powered by natural gas:

1. Ship-to-ship (STS) bunkering.

2. Truck-to-ship bunkering.

3. Terminal-to-ship bunkering.

4. Portable (containerized) LNG tank systems used as onboard fuel sources.
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Each of these methods requires a set of safety and communication protocols to be followed
strictly prior to and during operations. Specifically, the following guidelines apply to the use of
communication equipment during LNG bunkering:

1. Medium Frequency (MF) radio transmitters must be turned off and grounded throughout the
entire bunkering process. Main radio transmission antennas must also be properly earthed.

2. Satellite communication systems may remain operational but must be shut down
immediately in case of emergencies, gas leaks, or upon instructions from the supplying vessel.

3. Fixed Very High Frequency (VHF) radio equipment, including AIS (Automatic
Identification System), must operate at low transmission power — no more than 1 Watt. If this setting
is not available, the equipment should be powered down.

4. Only portable VHF or UHF radios that operate with an output of 1 Watt or less and meet
regulatory standards are allowed during bunkering activities.

5. Radar systems must remain inactive throughout the bunkering operation.

It is also critical to maintain fuel system pressures within normal operating limits during the
transfer process. Onboard LNG-fueled ships, this is often managed by utilizing the ship’s engines to
burn off excess vapor.

In addition, the safety systems involving automatic shutdown and interlocks must be carefully
maintained and tested on a routine basis. Preventative measures must be taken to avoid conditions
that may lead to overpressure — including unwanted activation of pressure control valves or relief
valves. Importantly, this must be achieved without disabling, overriding, or adjusting critical alarms
and control systems.

3. Enhancing the LNG Bunkering Emergency Response Plan

The Emergency Response Plan for LNG bunkering on vessels is divided into Contingency
(Emergency) Procedures and corresponding Checklists. These Procedures and Checklists do not
exempt the Master from adhering to international and national regulations.

The most effective way to prevent accidents is through regular preventive maintenance and
hands-on training with onboard equipment to prepare for possible incidents. Therefore, all
Contingency Procedures and their Checklists should be incorporated into drills and training exercises
to ensure a controlled response during actual emergencies.

These contingency plans should be used alongside other relevant guides such as the SOPEP
(Shipboard Qil Pollution Emergency Plan), SSP (Ship Security Plan), Emergency Towing Booklet
(ETB), or others as appropriate.

Given the risks and potential consequences, LNG bunkering and receiving vessels must have
contingency plans for emergencies. Such a plan summarizes specific emergency actions and defines
the duties of the crew on both vessels. Contingency plans should be coordinated with port authorities
and mutually agreed upon before starting LNG bunkering operations.

Fire on Board

The primary goal of firefighting is to protect human life and prevent injuries. The secondary
objective is to minimize equipment and gas loss. A fire requires three elements to continue burning:

— Fuel

— Oxygen

— Heat

The most effective method to extinguish an LNG fire is to cut off the fuel supply (LNG) at its
source, effectively starving the fire. Cooling an LNG fire is challenging because cooling agents like
water and foam are warmer than LNG, which can increase evaporation and intensify the fire.
However, if the leak is stopped, this will help shorten the fire's duration.

LNG Leakage During Bunkering

Deck materials are designed to endure certain temperature ranges, but steel becomes brittle and
prone to cracking if exposed to temperatures below specified limits. It is critical to prevent LNG spills
on deck caused by tank overflows or leaks at the loading manifold. If leakage occurs from any valve,
pipeline, metal arm, or hose, operations involving the affected equipment must cease until the issue
is identified and fixed. In case of hose rupture, overflow, or spill, LNG bunkering should be halted
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immediately and only resumed after rectifying the fault and eliminating all hazards posed by the
released LNG. If LNG leaks onboard, crew must immediately activate the emergency shutdown
system to stop the transfer and inform port authorities.

Bunkering Hose Failure

If any leak is detected, LNG transfer should be stopped right away and not restarted until
thorough inspections and any necessary repairs are completed. Additional safety measures must be
in place during LNG bunkering to prevent fire or explosion risks. At any time, LNG liquid or vapor
may escape from the tank, containment system, or bunker manifold due to pipeline failure or system
breach, creating a significant fire hazard. Preventing ignition sources is crucial to safely managing
such incidents.

Mooring Line Failure

All mooring equipment such as lines, winches, and fenders should be visually inspected for
damage. Any doubts regarding their condition should result in equipment replacement or aborting the
mooring process. Mooring lines must be constantly supervised during bunkering operations. Extra
caution is required when the vessel is loading or unloading cargo that could cause sudden vertical
ship movements.

4. Onboard Training to Prepare Crew for Emergency Situations during Gas Bunkering

Training requirements for seafarers involved in LNG bunkering operations are governed by the
International Code of Safety for Ships Using Gases or Other Low-flashpoint Fuels (IGF Code), the
International Convention on Standards of Training, Certification and Watchkeeping for Seafarers
(STCW), as well as industry codes and international guidelines such as those from The Society of
International Gas Tanker and Terminal Operators (SIGTTO), The Society for Gas as a Marine Fuel
(SGMF), Oil Companies International Marine Forum (OCIMF), and ISO/TS 18683. Regular drills,
emergency exercises, and training sessions should be conducted by the crew. It is crucial that all
newly joined key personnel participate in the relevant drills and trainings onboard before any
bunkering activities commence. They must fully understand their roles and responsibilities.

All crew members should be aware of the various potential accidents during gas bunkering. To
mitigate the consequences, everyone involved must act appropriately. This document outlines
regulations and precautions that could be incorporated into drills on LNG-powered vessels, based on
the aforementioned references.

Fire on Board (Fig. 1)

Recommended steps:

— Cease LNG bunkering operations

— Sound the emergency alarm

— Move crew away from the manifold area

— Stop cargo, ballast, and bunkering operations

— Close valves and tank openings

— Notify terminal and port authorities

Fig. 1. Procedure in case of fire on board
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LNG Leakage (Fig. 2)
Recommended steps:
— Cease LNG bunkering operations
— Sound the emergency alarm
— Move crew away from the manifold area
Activate fire-fighting systems
— Implement emergency procedures on bunkering/receiving vessels and shore facilities
immediately
— Shut down ventilation systems where possible
— Personnel on open decks should wear fireman protective clothing in case the gas cloud

ignites

\\ )

N d N
top LNG ' ') / mcrgcncy Shut down \
bunker t!\ standard : ventilation )

'\ procedures/ / systems /

monifold
area

Fig. 2. Procedure in case of LNG leakage

Bunker Hose Failure (Fig. 3)

Recommended steps:

— Raise the alarm and inform bunkering vessels and terminal immediately

— Stop bunkering operations and close all valves in the liquid line on both vessels as necessary
— Shut all accommodation access doors and ventilation

— Shut down ventilation systems where possible

StOp LNG ~ =~ ¥ Shut down
bunker . > ventilation
operations ; o

\/ N\ ;
) Emergency \ W Disconnect
signal ' the hose

Fig. 3. Procedure in case of Bunker Hose failure

Mooring Line Failure (Fig. 4)
Recommended steps:
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— Raise the alarm and inform bunkering vessels and terminal immediately

— Stop bunkering operations and close all valves in the liquid line on both vessels as necessary
— Set main engine to standby mode

— Prepare bow thrusters for use

— Standby crew at forward and aft stations

— Clear anchors and prepare them for use

— Deploy extra mooring lines if possible

Stop LNG
| bunker

Qpemiom

Fig. 4. Procedure in case of Mooring line failure

These procedures help ensure bunkering operations are conducted safely and in compliance
with all relevant regulations and guidelines.

5. Results and Discussion

When LNG bunkering occurs between two vessels, the safety zones around them must be
mutually agreed upon. If necessary, these zones should be coordinated with and approved by the
terminal and local port authorities.

Both vessels’ readiness for the transfer should be thoroughly discussed, with all operational
parameters established and agreed on beforehand. Key considerations include:

1. Weather and sea conditions, including thresholds for aborting the operation.

2. Status of the jetty, anchorage, and surrounding traffic.

3. Inspection, assessment, and confirmation of mooring and fendering by responsible
personnel.

4. Verification and confirmation of vessel compatibility.

5. Agreement on primary and emergency communication methods, followed by testing.

6. Details of bunker line connection, pre-cooling, inerting, cooling down, vapor management,
and transfer rates during initial, bulk, and topping phases. Visual leak inspections of transfer hoses
and equipment during cool-down are essential.

7. Compliance with smoking regulations and other fire prevention measures.

8. Compatibility testing and confirmation of the Emergency Release System (ERS) and
Emergency Shutdown System (ESDS).

9. Agreement on potential concurrent operations—such as cargo transfer, passenger movement,
vehicle operations on ferries, other bunkering activities, stores and provision supply, personnel
transfer—and any imposed restrictions to prevent distractions or engagement of key personnel during
LNG bunkering.

10. Additional limitations set by the receiving and delivering vessels related to LNG
bunkering.

11. Initial pre-cooling of LNG transfer systems on both vessels, which may involve nitrogen
or LNG. This process carries risks such as cryogenic hazards, oxygen introduction into confined
spaces, and boil-off gas generation during inerting.
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12. Grounding, inerting, and leak testing of transfer hoses.

13. Sequence of filling operations.

Successful LNG bunkering demands that all involved personnel are well-trained and familiar
with their vessel’s equipment and systems, the characteristics of the bunker fuel, and the hazards
associated with LNG bunkering, including:

— Vapor dispersion and remote flash fire

— Rollover

— Rapid phase transition

— Boiling Liquid Expanding Vapor Explosion (BLEVE)

— Cryogenic damage to steel

— Asphyxiation risks

— Low temperature hazards

— Sloshing effects

— Ship-to-ship transfer hazards such as collision/allision, mooring failure, hose failure, crew
fatigue and availability, concurrent operations, and others.

Proper certification, ongoing training, and professional development regarding LNG bunkering
should be provided by qualified training organizations. Clear procedures are necessary to mitigate
complacency, workload overload, fatigue, unfamiliarity, and communication breakdowns.

All drills described in this study were conducted in accordance with sound seamanship practices
onboard LNG-powered vessels of Nordic Hamburg Company. The training outcomes, summarized
here, demonstrate that adequate requirements are embedded within the guidelines for every crew
member. Thanks to Nordic Hamburg’s structured drills, the crew possesses a high level of
preparedness for emergency situations during LNG bunkering.

6. Conclusion

LNG bunkering is generally considered a very safe process, with associated risks effectively
managed through designated safety zones. The hazards of LNG differ significantly from those of
conventional fuel oils, due to factors such as volatility and cryogenic temperatures. It is essential that
all personnel involved in LNG bunkering operations fully comprehend the specific risks associated
with LNG handling. Proper understanding of fundamental safety principles enables successful
management and resolution of any incidents that may occur. Potential hazards during LNG handling
include leaks and accidental spills, cryogenic dangers, LNG fires and explosions, boiling liquid vapor
incidents, vapor release, and contamination of bunker lines or connections. Prevention plays a vital
role, involving the use of appropriate equipment and comprehensive training for all foreseeable
scenarios.

This paper outlines specific response actions for various emergency situations during LNG
bunkering. The practical drills and procedures developed by Nordic Hamburg Company for onboard
implementation should be integrated into standard good seamanship practices.

Further development of safety regulations, including the mandatory use of personal protective
equipment at ports and bunkering areas, is recommended to enhance preventive measures and ensure
proactive responses during emergencies. Ongoing research into the safe operation of LNG-powered
vessels remains an important area for future study.
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YxBanenns 3akmounoro Akry Kongepenuii. Ilindourts nigcymkis.
Adoption of the Final Act of the Conference.

[Touecuuit cexperap MIY Topcekuit B I' Big3HaumB 1m0 MPOEKT 3aKIOYHOTO AKTY
Kondepentii Oyno oérosopeno unenamu Komitery, 3 ypaxyBaHHSAM IPaBOK Ta 3ayBa)KeHb. Barmiii
yBa3i MPOIMOHYETHCS IJIsl CXBAJICHHS 3a3HaYeHU MpoekT 3akatouHoro Akty Kondepeniii.

Honorary Secretary of the Ministry of Foreign Affairs Torsky V. G. said that the draft Final Act
of the Conference was discussed by the members of the Committee, taking into account amendments
and comments. The said draft Final Act of the Conference is offered to your attention for approval.

IHincymMmKoBuii AKT

7 The

Nautical

Institute

Ukraine Branch

10BUI€ITHOT Mi1KHApOAHOI HAYKOBO-TIPAKTUYHOI KOH(DEpeHIlii,
MPUCBSYEHOT 25-piudi0 MOPCHKOTO IHCTUTYTY YKpaiHu,
«J1o0poOyT, Oe3meka Ta SKICTh JKUTTS MOPSKIBY

M. Opeca, Bepecenb 2025 poky

Beryn

VY BepecHi 2025 poky B micti Ogeca, Ykpaina BifOynacs 1oBijeiiHa MixkHapoJHa HayKOBO-
npakTuuHa KoHdepeHtisn «JloOpolyT, Oe3meka Ta SAKICTh KUTTS MOPSKIBY, MPUCBSIUYCHA 25-piudio
I'pomazcekoi opranizanii «Mopcebkuii iHCTHTYT YKpainu» (MIY).

Kondepenmito Oyno opranizoBaHo ['pomaachkoro opranizaiiero «MOpPCBKUN 1HCTUTYT
VYkpainny» 3a niarpumku HamionansHoro yHiBepcutety «Ojecbka MOpPChKa akaaeMis», MopchKoro
iHcTuTyTy BenukoOputanii (The Nautical Institute), ropuananoi dipmu «Interlegal » ta Acomiarii
Mopchkux KamitaHiB Ogecu (AMKO).

Ieti hopym MopchKkux (axiBIliB 00’ €IHAB HE JIUIIE TPEICTABHUKIB MIKHAPOIHUX MOPCHKHUX
oprasizaiiii, CyJHOIUIABHUX 1 HABYAJIBHUX 3aKJaJliB, TPO(CO3iB MOPCHKOTO TPAHCIIOPTY, MPABOBOI
Ta EKCIIEPTHOI MOPCHKOi CHUIBHOTH, a HacaMiepel — aKTUBHUX 4YiIeHIB MOpPCBKOro iHCTUTYTY
VYkpaiHu, sKi BHACHIIOK BHUMYIIEHMX OOCTaBMH mepeOyBalOTh 3a MeXaMu baTbKiBIIUHH.
He3Baxatoun Ha BMKJIMKM W BIJCTaHb, BOHM IPOJOBXKYIOTh IUIIAHO IpaLIOBaTH 3a/ylsl Onara
IIPOEKTH, MOCUIIIOIOYN IPUCYTHICTH 1 aBTOpUTET MIY y CBITOBOMY MOPCHKOMY IIPOCTOPI.

1. TemaTnunnii ¢poxyc popymy

IOBineinuii popym Mopchkux (haxiBIiB OyB MPUCBSIUYCHUN KIOYOBUM aCIIEKTaM CY4acHOTO
MOPCBKOTO KHTTS — 100po0yTy, Oe3Ieri Ta IKOCTi )KUTTS MOPSKIB. YUaCHUKH 30CEpeaIIN yBary Ha
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NPAKTUYHUX, €THYHUX, MPABOBUX 1 TEXHOJOTIYHUX BUKIHMKAX, SIKi MOCTAIOTh MEpel MOPCHKOIO
CHUJTBHOTOIO B YMOBaxX I100aiabHOI HeCTabUIbHOCTI, IU(POBOi TpaHchopMaIlii Ta 3MiH y TPYIOBIH
cepi.

VY paMkax oOTOBOpEeHb OyJIO BUCBITIICHO BaKJIMBICTh MATPUMKH TYIIEBHOTO, EMOI[IHHOTO Ta
MICUXOJIOTIYHOTO OJaromnoiyy4s MOpsKiB, OOpOTbOM 3 JOMaraHHsIMH Ta HAaCHJIBCTBOM Ha OopTy,
3ano0iranHs mpodeciiiHoMy BUTOPaHHIO, a TAKOX HOB1 BUKIIMKH, ITOB’s13aH1 3 KapOOHI3alli€lo rary3i,
KPUMIHAJI3aI[I€0 MOPSKIB 1 BIPOBA/PKEHHSIM aBTOHOMHHUX TEXHOJIOTIH.

2. Ilpogeciiina miAroroBka ta ocBira

OcobnuBy yBary ydyacHUKH (pOpyMy NPUAUTHIN SKOCTI HMiATOTOBKH MOPSAKIB B YKpaiHi, siKa,
MONPH CKJIAJHI YMOBH, 30epirae BHCOKI MIDKHApOAHI cTaHmapTH. [liATBEpIKEHO aKTyalbHICTh
MOCTIHHOTO BIOCKOHAJICHHS TIPOTpaM MiArOTOBKH, 3 ypaxyBaHHSAM cydacHux Bumor IMO, MOII ta
raiysi B nimomy. IIpo3Bydana miarpumka neperisany nojoxkenb Konsenmii STCW BiamoBigHO 110
HOBUX BHUKJIMKIB.

byno Big3HAaueHO BaXIUBICT 3aCTOCYBAaHHSA TMPUHIMIY HEMEPEPBHOrO MpodeciiiHoro
po3BuTKy (CPD), po3BUTKY MEHTOPCHKHX MpOTpaM, 3aJlyde€HHS MOJIOJI 4Yepe3 MpOoeKTH Younger
Members Council ta posmmpenss yyacti y BebiHapax i AUCTAHIIHHUX (opMax HaBYaHHS. Takox
OyJI0 HaroJIoIeHO Ha Kypci Ha 3pocraHHs ymcenabHocTi wieHiB Nautical Institute, mependauae
aKTUBHY po0OOTy 3 MonoauMu (paxiBUSAMHU, PO3MIMPEHHS NOCTYNMY 0 IUGPOBOrO YIEHCTBA Ta
MOCHJICHHSI MIDKHAPOIHOT 1HTeTparii.

[To3UTHUBHO OIIIHEHO BUKOPUCTAHHS IM(PPOBUX TEXHOJOT1H, BKIIFOYHO 3 IITYYHUM IHTEICKTOM,
y TpoIiecax HaBYaHHS, YIPABIIHHSA PU3UKAMH Ta MIATOTOBKU EKIlTaXiB 0 Olepaliii Ha TaHKepax i
CyJIHax 3 aJbTEPHATUBHUM MAIUBOM.

Oxpema yBara OyJia MpuAiIeHa I ITPUMII BJOCKOHAICHHS ITiATOTOBKH ()yMIraTopiB MOPCHKUX
BaHTAXIB K BYKJIMBOI JJAHKU B CHCTEMI O€3IeKH CyTHOTIIABCTBA.

3. CouianbHi aCNIEKTH Ta 3aXMCT MPaB MOPSKIB

®opyM YIiTKO OKpeCIUB MpoOIeMaTHKy BTpaTH OpUBabIUBOCTI npodecii Mopsika, 3yMOBIIEHY
K 30BHIIIHIMU 3arpo3aMM, TaK 1 BHYTPIIIHIMUA TPYJIHOIIAMHU: BHCOKMM pIBHEM CTpeECy,
aJIMiHICTPATUBHUM THCKOM, TPUBAJIMM BiIpUBOM BiJl POAMHH. YYACHUKH MIATPUMATH MIKHAPOIHI
HIIIATHBY 1I0A0 3a0e3NevYeHHs T1/IHUX YMOB Ipaili, 30kpeMa mnporpamy Go Ashore sx ememeHT
30aJ1aHCOBAHOTO MOPCHKOTO KHUTTH.

Haromomeno na motpe6i peanbHoro BmpoBamkeHHs Konsenmii MLC 2006, Bkirodaroun
¢bi3uyHe Ta MCUXOJIOTIYHE OJaromnoiyydysi, MeAuyHe OOCIYroBYBAaHHS Ta MPUCYTHICTH JIKapiB Ha
060pTy, 0COOTMBO B yMOBaX BOEHHOTO CTaHy ab0 3aTSHKHOTO PEHCy.

4. llndposi iHiniaTHBU Ta IHCTUTYLiHA B3a€MO/IA

OcobnuBoi  migTpuMKu HaOyno mnpocyBanHs iHimiatuBu |IMO  Seafarer Number,
3arponoHoBanoi komnanietro MARPO, sika 31aTHa cTaTH MKHAPOJAHUM CTaHJAPTOM IPO30POCTi Ta
€(hEeKTUBHOCTI MOPCHKOTO PUHKY IpaIli.

@opyM MigKpECIHB BAXJIMBICTh AaKTHBHOI y4acTi MOpPCBKOro iHCTUTYTY YKpaiHH B
robanpbHOMY TipodeciiHoMy Aiano3i — yepe3 mapTHepcTtBo 3 The Nautical Institute, IMO, MOII,
IFSMA, TACS, ICS Ta iHIIMMHU CTPYKTYypamu, 10 (OPMYIOTh MOJITUKY B rarysi.

OxkpeMo Big3HaYEHO MTOTPeOy PO3BUTKY TOPU3OHTATHHUX 3B SI3KIB 13 Bi/yTiieHHsIMU NI B IHITUX
KpaiHax, 0OMiHy JJOCBiJIOM, CIIIJILHOI peai3amii OCBITHIX iHiLIaTUB i MpodeciiiHIX MPOEKTiB.

IMigzcymMKkn Ta nepcrnekTUBU

IOBineitHniA popymM MOPCHKHX (PaxiBIiB MiIATBEPIHB, 10 HABITh y CKJIAIHUX TE€OMOTITHYHUX
yMOBax YKpaiHChbKe MOpPChbKe TpodeciitHe cepenoBuiie 30epirae 37aTHICTh 0 €IHOCTI, BIIBEPTOTO
Jianory Ta KOHCTPYKTHBHOI CIIBIpalli Ha MbKHapoAHOMY piBHI. OOroBopeHi MUTaHHS Ta BUCIIOBJICHI
HIIIATHBY 3aCBITYMIIM BUCOKHI piBeHb (haxoBoi pediiekcii, mparHeHHs 10 PO3BUTKY Ta TIIMOOKE
PO3YMIHHS BUKJIMKIB, SIKi CTOSITh TT€PEl MOPCHKOIO TaTy3310 ChOTO/IHI.

Mopcekuii IHCTUTYT YKpaiHU BUCJIOBIIOE€ TOTOBHICTh MPOJOBKUTH MPAKTUKY LMIOPIYHUX ab0
pEryJIspHUX HAYKOBO-TIPAKTUYHHX (DOpYMiB, SIKi CHPHATHUMYTH OOMiHY 3HaHHSMH, 3MIITHCHHIO
npodeciiHuX 3B’A3KIB, MPOCYBAHHIO CIIILHUX MPOEKTIB 1 MIATPUMII YKPaiHCBKUX MOPSKIB y BCIiX
perionax cBity. Hacrynni 3axoqun MIY OynyTh cnpsiMoBaHi Ha PO3IIMPEHHS MDKHAPOJIHOI y4acTi,
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3aJy4eHHs1 MOJIOauX (paxiBIiB 1 MOJaIbIIe MOCUICHHSA POJi YKpaiHU y IN100aTbHOMY MOPCHKOMY
CIIBTOBAapHUCTBI.

Final Act

of the Anniversary International Scientific and Practical Conference
dedicated to the 25-th Anniversary of the Nautical Institute of Ukraine
“Wellbeing, Safety, and Quality of Life of Seafarers”

Odesa, September 26, 2025

Introduction

In September 2025, in the city of Odesa, Ukraine—despite the ongoing state of war and daily
shelling—the Anniversary International Scientific and Practical Conference “Well-being, Safety, and
Quality of Life of Seafarers,” dedicated to the 25-th Anniversary of the Public Organization "Nautical
Institute of Ukraine” (NI1U), was held.

The conference was organized by the Public Organization "Nautical Institute of Ukraine"
( branch of the NI in Ukraine ) with the support of the National University "Odesa Maritime
Academy,"” The Nautical Institute, the law firm "Interlegal " and the Association of Marine Captains
of Odesa (AMCO).

This forum of maritime professionals brought together not only representatives of international
maritime organizations, shipping and training institutions, trade unions of maritime transport, legal
and expert maritime communities, but most importantly—active members of the Nautical Institute of
Ukraine, who, due to forced circumstances, are currently outside their homeland. Despite the
challenges and distance, they continue to work productively for the benefit of the international
maritime community, developing professional initiatives, launching new projects, and strengthening
NIU’s presence and authority in the global maritime domain.

1. Thematic Focus of the Forum

The anniversary forum of maritime professionals was devoted to key aspects of modern
maritime life—seafarers’ well-being, safety, and quality of life. Participants focused on practical,

132



ethical, legal, and technological challenges faced by the maritime community amid global instability,
digital transformation, and changes in the labor sector.

Discussions highlighted the importance of supporting mental, emotional, and psychological
well-being of seafarers, combating harassment and violence onboard, preventing professional
burnout, and addressing new challenges related to decarbonization of the industry, criminalization of
seafarers, and the implementation of autonomous technologies.

2. Professional Training and Education

Special attention was paid to the quality of seafarer training in Ukraine, which, despite difficult
conditions, maintains high international standards. The relevance of continuously improving training
programs in accordance with current IMO, ILO, and industry requirements was confirmed.
Participants fully supported the IMO initiative to revise the STCW Convention, stressing the need to
include competencies related to digital technologies, sustainable development, and onboard
leadership.

The importance of applying the principle of Continuous Professional Development (CPD) was
emphasized, particularly the regular updating of knowledge and assessment of seafarers’
competencies throughout their careers. Participation in webinars and distance learning formats was
recommended as a key tool for maintaining professional capacity amid rapid industry changes.

Participants supported the development of mentorship programs as a mandatory element of
professional training, referencing the successful experience of The Nautical Institute in creating
onboard practical mentorship programs.

A course was set toward increasing the Nautical Institute membership, with a focus on engaging
young professionals, involving youth through Younger Members Council projects, expanding access
to digital membership, and enhancing international integration.

The use of digital technologies, including artificial intelligence, in learning processes, risk
management, and crew preparation for operations on tankers and alternative-fuel vessels was
positively assessed.

Separate attention was given to improving training for fumigators of maritime cargoes as a
crucial link in the maritime safety system.

It was proposed to prepare webinars/online courses on the following topics: "Crew Moral
Resilience in Crisis Situations,” “Application of Artificial Intelligence in Seafarers’ Professional
Activity,” and “Ethics of Maritime Leadership,” to become a regular part of NIU’s educational
calendar.

3. Social Aspects and Protection of Seafarers’ Rights

he forum clearly outlined the issue of the declining attractiveness of the seafaring profession,
driven by both external threats and internal difficulties: high stress levels, administrative pressure,
and prolonged separation from family. Participants supported international initiatives to ensure decent
working conditions, including the “Go Ashore” program as a component of balanced maritime life.

The need for real implementation of the MLC 2006 Convention was emphasized—particularly
in terms of physical and psychological well-being, medical care, and the presence of doctors onboard,
especially during martial law or extended voyages. N1U, together with MTWTU, will continue efforts
to ratify the 2006 MLC Convention by Ukraine, as one of the foundational documents in maritime
shipping.

4. Digital Initiatives and Institutional Cooperation

Strong support was expressed for promoting the IMO Seafarer Number initiative, proposed by
MARPO Co., which has the potential to become an international standard for transparency and
efficiency in the maritime labor market.

Participants emphasized the importance of close interaction with key international
organizations (The Nautical Institute, IMO, ILO, IFSMA, IACS, ICS, IG P&l Clubs), allowing
Ukrainian expertise to be considered in the formation of global standards and decisions in maritime
safety and education.

The need to develop horizontal ties with NI branches in other countries, share experiences, and
implement joint educational initiatives and professional projects was also highlighted.
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Conclusions and Prospects

The Anniversary forum of maritime professionals confirmed that, even in challenging
geopolitical conditions, the Ukrainian maritime professional community retains its ability to unite,
engage in open dialogue, and collaborate constructively at the international level. The issues
discussed and the initiatives voiced demonstrated a high level of professional reflection, a drive for
development, and a deep understanding of the challenges facing the maritime sector today.

The Nautical Institute of Ukraine expresses its readiness to continue the practice of regular
scientific and practical forums that promote knowledge exchange, strengthen professional ties,
advance joint projects, and support Ukrainian seafarers in all regions of the world. Future NIU events
will aim to expand international participation, engage young professionals, and further strengthen
Ukraine’s role in the global maritime community.

MixHapoaHa HAyKOBa KOH(pepeHuist
«Mopcbka HaBiraunisi Ta 6e3nexka MOPpCbKHX
nepese3enb» (TransNav 2025)

3 11 nmo 13 uepBus 2025 poky Ha 0Oasi
| 4 Mopcekoro yHiBepcutetTy micta [ nuas (UMG),

PecmyOmika Tlonpmia, MPOXOAMIIa 16
:‘L'IS :d L CONFERE zﬂCo"E Mi)l‘cHap‘onHa HaykoBa KoH(epeHuis «Mopchka
] afety of Sea TrgnspO HaBiramis Ta Oe3leKa MOPCHKUX IEpEBE3CHb
(TransNav ~ 2025). Kondepenmiss  Oyna
opranizoBana (axyinbreroM Hapirauii UMG Tta
Mopcekum  incturyToM (Nautical Institute),
JlonnoH, BenukoOpuTaHis.

VY koH(epeHIii B3 ydacth Oinbine 200
BUYCHUX Ta MpoQecioHaiB MOPChKOi 1HAYCTPIl 3
83 «kpain cBity. Koudepenmis mnpucsdeHa
PO3MOBCIOPKEHHSI 3HaHb, TOCBIy Ta Pe3yJIbTaTiB
JIOCJIIJDKEHb CTOCOBHO CYIHOBOJIHHS, O€3MeKH
CYJHOIUIaBCTBA Ta 1HIIUX MPOOJEM, OB’ A3aHUX
3 IISUTBHICTIO MOPCBHKOTO TPAHCIIOPTY.

Y nepmuii aeHbp KOH(epeHUii peKTop
| UMG, mnpodecop, MOKTOp TEXHIYHHX HAYK,
Karitan Aznam BalfHTpIT Bpy4MB Haropoju, siki
o Bpy4daroThes 3 2019 poky. «Haropoxy VYimiccay,
Ha 3HAK BU3HAHHS OCOOIHBHX 3acnyr, y4acTi B JiSUIBHOCTI Ta MOMYNsApu3anii MOpchKOTro iHCTUTYTY
Ta 3 Haroau 25 piuus Mopcekoro IHctutyty Ykpainu, orpuma npodecop HYOMA IlodecHuit
cekperap MIY Bonogumup Topcekuit, FNI.

TRANSNAYV 2025- Ulysses Award Winner
Congratulations to Vladimir Torskiy -TRANSNAYV 2025 Ulysses Awards winner!

At the plenary session of the TRANSNAYV-2025 Conference, its Chairman Rector of the Gdynia
Maritime University Prof. Dr. Adam Weintrit announced the presentation of the Ulysses Award to
the Ukrainian representative, Professor Vladimir Torskiy, Fellow of The Nautical Institute &
Honorary Fellow of Transnav: For outstanding activity for the promotion of the Nautical Institute and
in connection with the 25th Anniversary of the The Nautical Institute Ukraine Branch.

Previously, this award was presented to only three persons — Szczepan Kowalewski (Poland),
the NI CEO John Lloyd FNI (UK), and the NI Immediate Past President Captain Andre LeGoubin
MNM MA ENI (USA).

“Unexpected, but well deserved,” Professor Torskyi joked on accepting the honour.

In addition, Professor Torskiy delivered a presentation and chaired one of the conference
sessions.
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The Nautical Institute members — comments:

Dear Vladimir

What an honour to receive the Ulysses Award and from my perspective it is absolutely
heartwarming to see the way maritime professionalism is being recognised. Maritme safety
operational qualifications are rightly examined by government officials, but the discipline and
leadership applications are left out of the equation, similarly the application of new technologies,
which are more specialised to ship type may never become examined. Hence we need this
professional dimension which you recognise so well.

Congratulations

Warmest best wishes

Julian Parker, Past the NI CEO

[[TanoBau#t Bonogumupe!

SIxa yects oTpuMaTu IIpemito «Ulysses» 1, 3 MO€T TOUKH 30pYy, HaA3BUUANHO MPUEMHO OauuTH,
SK BH3HAETHCS MpodecioHalizM y MOpchKiid cdepi. Onepariiiai kBamigikamii 3 MOpChKoi Oe3rnekn
CIpaBeIMBO NEPEBIPAIOTH Aep>KaBHI OPraHy, ajle MUTAHHS JUCLUIUTIHU Ta JIiIepCTBa 3aJIUIIAI0THCS
1o3a yBarolo, TaK camoO SK 1 BIPOBADKCHHS HOBHX TEXHOJIOTIH, IO MOXYTh OyTH OiIbII
CHeIiali30BaHUMHU 3aJIeKHO BiJ THITY CYAHA 1 HIKOJIM HE MPOXOJATh OliHIOBaHHA. CaMe ToMy Ham
noTpiOHuMil neit mpodeciiHuil acCeKT, SKUi BU Tak J0Ope po3yMieTe.

Biraro Bac!

3 HAWTEIUTIIMMU TO0AKAaHHIMU,

Jlxynian [Tapkep, Konumniit Cexperap the NI

Hama nosigka

"Vicc" — e matuachke (puMchke) iM's Omiceest.

Opmicceit — Tak #oro 3Bald B JaBHBOTPEIBbKIN
Tpaauiii (B enocax ['omepa "Imiaga" ta "Omicces").

Vaice (mat. Ulixes) — Tak HOro craiud Ha3WBaTH
PUMIISIHM, KOJM TMEperHsuIn Ta aJanTyBaaud Mipu
CrapomaBupoi [I'pewii. Y TBOpax pHMCBKHX aBTODIB
(nanpuknan, Beprinist) repoit Toit camuii, TUTBKU 1M's 1HILIE.
Tak mo Ymicc = Opicceit — nap octpopa Itaka, ydacHUK
TposiHCHKOT BIiIHH, T€pOii 3 XUTPUM PO3YMOM, SIKUI 1€CATh
POKiB OJTyKaB, HAMaratouuch MOBEPHYTHUCS JIOJIOMY.

Yomy iM's 3MiHHIIOCS?

Ulisses Award

e fSstticay Komu pumnsau mnepeiimanu Midu TpekiB, BOHU
Prof. Vladimir Torskiy . . .
B ot oo aJIanTyBaJIM iMEHa ITiJ] 3ByYaHHS CBOET MOBH.
‘Odvooeng (Odysseus) rpenpkoro — Ulixes / Ulysses
natuHoto. [lpuumna —  QoHETHYHI  OCOOIMBOCTI

JATUHCHKOI: pUMIIIHAM OyJl0 TPOCTilIe BHUMOBIATH 1
cxwath «Ulixesy. Ili3Hime, y cepenHpOBIUHIN €Bpori,
3aB/ISIKM JIATHHCHKUM TEKCTaM, TepPOii CTaB BIIOMUM came
K Yiicc, 0coOIMBO y 3aXiAHIN Tpaauilii.

Te, mo Opicceit Ta Yiricc 9acTo 300paxyroThes y MIAMOYIIl, MA€ IITKOM ICTOPUYHE Ta XYJ0KHE
MmosicHeHHs. Taka Imamo4yka — 1ie mijoc (abo MHIIOK), MpocTa M'ska Imarnka 0e3 Mo, ska Oyrna
XapakTepHa JJIi MOpEIUIaBLiB, MaHIPIBHHKIB, peMicHUKIB y CrapoamaBaiii ['pemii. Ocp uomy:
MPaKTUYHICTD JIJI1 MaHJIPiBHUKIB — Oicceld OyB MOPETUTaBIIEM Ta MaHIPIBHUKOM, a M1JI0C 3aXHINaB
BiJl COHIIS, BITPY Ta JIOILY.

XyH0XKHS TpaauIlisi — Y Ba30MUCi, CKYJIBIITYPi Ta MO3aikaX aHTUYHOCTI TepOsSM-MaHIpiBHUKAM
(ocobmmBo Opiccero) yacto HamaBaid el arpuOyTt, mo0 rIsgad oapasy 3pO3yMiB: Mepel HUM
MaHJIpiBHUK. BigmiTHuMiA 3HaK — [linoc qomomaras Buaimutu Oficces Ta Yiicca cepes iHIITUX repoiB
(HampukIaa, cepe OOTiB UM BOTHIB y IIOJIOMAX).
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Congratulations to Professor Vladimir
Torskiy FNI, our latest Nautical Institute
Member Champion!

2025 marks the 25th anniversary of The Nautical Institute’s Ukraine

Branch, a milestone made possible by the commitment and leadership of

Professor Torskiy, who has served the branch as its Honorary Secretary
since its inception. His dedication and efforts through the years have
earned the Ukraine Branch a well-respected place within The Nautical
Institute.

A true advocate for maritime education, Professor Torskiy is the author
of over 60 educational and practical manuals for seafarers, widely

recognized both in Ukraine and internationally. As the Chief Editor of

“Sea Review” for 24 years, he has contributed significantly to sharing
knowledge and supporting seafarers with their professional development
in the industry.

His recent talks on the benefits membership of The Nautical Institute
offers, inspired over 60 cadets from the National University Odessa
Maritime Academy and the College of Fishing Industry to join The
Nautical Institute.

Please join us in congratulating Professor Vladimir Torskiy FNI for
his inspirational commitment to the maritime community and his
contributions to the next generation of maritime professionals.

-
The Nautical Institute — comments:

Thank you Viadimir for all you have done for the Institute over many years,
it is greatly appreciated!

3MO OUEHDb MEHHO.’

ss s s s e s

Cameron Livingstone — Maritime Lawyer | IMO Delegate | Seafarer

It's our privilege to count him as a friend.

ueaoeek. g Hac 60abiiaa Hechv CHILMANMb €20 CE0UM dpyzom.
ses e e s

Captain Andre LeGoubin — MNM MA FNT Immediate Past President

Expert Witness and Consultant at DNA Marine USA LIC.

during these difficult times and are grateful for the difference you continue
to make, especially in the lives of our next generation seafarers.
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Nish Wijaya — Global Vice President of The Nautical Institute, UK, IMO *
Goodwill Maritime Ambassador, International Maritime Organization,
Vice Chairman of Sri Lanka Branch, FNI(UK), ACIArb(UK), LLB
Hons(UK), MBA(Col), Master Mariner.

Congratulations !
IHo3dpasasaio !

James F. — Fellow of The Nautical Institute UK, Industry Ambassador, Expert
in Personal Branding and Storytelling, Featured in MarineTraffic 2021 list
as one of the world s "Top Maritime Influencers You Should Follow "
The Nautical Institute well done for such amazing news!

The Nautical Institute Mono0uyst 3G MAKy0 HOMPACAIOWYIO HOBOCHIB!

Deirdre Lane — Harbour Master, FNI MSc Master Mariner
Congrats Professor, amazing commitment and a wonderful ambassador
forthe NI
Io3dpaeasro, npogeccop, yousumeavHaa npedanHocms deay U 3a-
MevamensHbiil nocon N1,
Igor Kabakov Master (Marlow Navigation)
Congratulations Professor Torskiy!
Ioadpaeasem npogeccopa Topcxozo!

L P
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Cracubo Bam, Baadumup, 3a ece, umo Bl cOeaaau dag Hucmumyma 3a muozue 200s!,

Professor Tirskiy is a brilliant ambassador the The Nautical Institute, and a very decent man.

IIpogheccop Topcruit — Gaecmawuit nocoa The Nautical Institute, u ouens nopadoumnsiii

at The Nautical Institute, Author, STS Mooring Master, STS Specialist, Instructor, Maritime

Congratulations Viadimir. We are so grateful for your contribution over all these years, especially

ITo3dpaeaato Baadumupa. Mut ouene baazodaprut 3a 6auw 6KAQ0 HG HPOMANCEHUU 8CEX
amux sem, 0coBeHHO @ Imu mpyoHbie 6peMeHa, i baazo0apHsl 3a Mo, Mo 6bi NPOGOANCa-
eme 6HocumMmb UsMeHeHUA, 0COBEHHO 8 JCUIHb HAUE2O Cﬂedy}omeea HOKOACHUA MOPARKOS.

* Walter Vervipesem — Chairman IMCS Group of Companies | Surveyor —

o We send our warmest best wishes and hope for an more settled future.
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IMo3gpaBaaem npodeccopa Baagumupa
Topckozo, nawezo noBozo ueMnuona
no uaencm@y 8 MopckoM uncmumyme!

« B 2025 roay ucnonHsietes 25 net YKpaMHcKoMy oTaenenuo Mopeko-
IO MHCTHTYTA, YTO CTANO BO3MOXHEIM B1aronaps MpHBepXeHHOCTH U
nuaepcTBy npodeccopa TopcKoro, KOTOPBIA CIYXWI B OTAENeHUH B
KAYyecTBE ero MOYeTHOTO CEKPeTaps ¢ MOMeHTa ero ocHoBaHus. Ero
HpBHﬂHHOCTh ,[lBJ'[y " yCMJ’lHS{ Ha nponuxenpm MHOTIUX JIeT CHUCKATIH
YKpauHCKOMY OTIEIeHUIO NoYeTHOE MeCcTO B MOPCKOM MHCTUTYTE.

* VY6exneHHbIH CTOPOHHHUK MOpCKoOro o6pasoeaHust, npodeccop Topckuit
siBNsieTcsl aBTOpoM Gonee 60 yuebHO-TpakTUYECKUX MOCOBMI Ans MO-
PSKOB, MOJYUYMBIIMX LWHPOKOE MPU3HAHME KaK B YKpauHe, Tak U 3a
pybexom. B kauectee rinaBHoro penakropa «Sea Review» B Teuenue 24
JeT OH BHEC 3HAYWTENbHBIA BKIan B oOMEH 3HAHUSIMHU M TIOINEPKKY
MOPSIKOB B UX NpocdecCHOHANBHOM PA3BUTHH B OTPACTH.

+ Ero HenaBHUE BEICTYIIEHUS O IPEUMYLLIECTBAX, KOTOPHIE AaeT WIEHCTBO
B MopckoM MHCTHTYTE, BIOXHOBHIK Bonee 60 kypcanToB HauuoHasb-
Horo yHuBepcuTeTa, Onecckoii Mopckoi akanemuu u Konnenxa peiGHo#i
TIPOMBIIILIEHHOCTH MPUCOEIUHUTHCS K MOPCKOMY MHCTUTYTY.

+ Iloxanyiicta, npucoenuHsiiiTech K Ham, YToObl MO3ApaBUTh Npodeccopa
Brnanumupa Topckoro FNI 3a ero B1oXHOBAAKOLW YO NPUBEPXEHHOCTD
MOPCKOMY COODLIECTBY M €ro BKJal B cllefyiollee [IOKONeHHe MOPCKUX
npodeccHOHANOB.

LI N I I N R R B A I B B B O B B R R B RN R N I R I R B I Y I B I

MEMBER
CHAMPION

“It is an honour

to be part of

one of the most
professional

and influential
organizations

in the global
maritime community,
supporting seafarers.
and their professional
development.”

Professor Vladimir Torskiy FNI

LA I I R Y R R Y B I N

Consultant — Trainer — Mentor | FNI — Senior VP NI Institute | Author
| Specialized in hatch cavers — ship inspections — mooring equip t
ultrasound tightness testing

Congratulations Professor Torskiy! Many thanks for all your work, time and
efforts for the NI/
ITozdpasnsem npodeccopa Topcroao! Boavuoe cnacubo 3a 6cro

sawy pabomy, epema u ycuaus oaa NI/
crbe e

Viktoriia Razumova — CEQ of MARPO Ships management and operations LLC

Thank you for your outstanding commitment to the maritime community!
Baazodapum 6ac 3a 6auly eul0a0WYIOCA RPEOGHHOC b MOPCKOMY
coobwecmey!

Julian Parker, FNI. Past Chief Executive Secretary
Dear Vladimir,

Delighted to see you mentioned in Seaways this month for your efforts to
encourage membership of the NI. Considering all the threatening influences
in your country, it is so special that you are able to keep the link going.

L I R R R A R R A A A N R R N X

L T T T T T T T A R R

B pamkax npasgnoBanus 25-jetHero IOounes MUY, IloueTHslil cekperaps Baaagumup
Topckuii, nocerus mrad kaprupy the NI. ITo nopyyenuro pexropa AkageMun ObLT MOANMCAH
Memopanaym of Understanding mexxny HYOMA u the NI, a Takike BpyYeHbI Harpaabl
pykoBoacTBY MHCTHTYTa OT HMeHHM YKpauHckoro OraesieHus.

As part of the celebration of the 25-th Anniversary of the NIU, Honorary Secretary
Vladimir Torsky, FNI visited the headquarters of the NI. On behalf of the Rector of the
Academy, a Memorandum of Understanding was signed between NUOMA and the NI, and
awards were presented to the Institute's leadership on behalf of the Ukrainian Branch.
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IocT-penis 3a nincymkamu Kondepenuii

26 Bepecus 2025 poky B Opeci BigOynacss MiKHapOJHA HAyKOBO-IPAKTUYHA KOH(EpEeHIis
«J100po0OyT, Oe3meka Ta SKICTh KUTTS MOPSKIB», MpUCBsUeHa 25-piydi0 MOpCBKOro 1HCTUTYTY
Vkpainu (MIVY). 3axiag ctaB BaXIMBOIO MOMIEI A YKPAiHCBKOI Ta MIKHApOJHOI MOPCHKOI
CIUJIBHOTH, 310paBIlIK HA OJHOMY MaiiIaHYMKy €KCIEpTIB Yy rany3i CyJHOIUIaBCTBA, MOPCHKOI OCBITH
1 MeauIuHu, mpaBa Ta HudpoBux TexHosorii. KoHdepeniis mpoinuia y neHTpaibHOMY odici
MDKHapoAHOI opuanyHoi pipmu Interlegal, 6araTopiunoro napraepa MIY.

IOBineitHa koH(pepeH1is BUCTYNHIA SCKPAaBUM HIATBEPKEHHAM Ti€l podi, sky MIY Bigirpae
y Mopcbkiil ramysi Ykpainu. CtBopenuii y 2000 poui B Ozeci sk nepiie BiJAiJICHHS MPECTUKHOTO
Mopcekoro iHcTUTYTY BenukoOpuranii y CxigHiii €Bpormi, 3a 4BepTh CTOMITTA [HCTHTYT 3100YB
BU3HaHHA 1 Ha cBiTOBiH apeHi. CroronHi [HcTUTYT 00’ €1Hye moHa 300 uieHiB — KamiTaHiB, CyTHOBUX
o(iuepiB, BUKIIaAa4yiB, HAYKOBIIIB, IPEJCTaBHUKIB OEPEroBUX CTPYKTYp — Ta aKTHBHO BIUIMBAE Ha
dhopmyBaHHS YKPATHCHKOTO MOPCHKOTO MPOGECIHHOTO CePEIOBHINA.

Ax minkpecnuB pagauk pektopa HY «Opechka mopceka akanemis» Muxaiiino MirocoB y
BITAJILHOMY CJIOBI Ha BIAKPUTTI 3aX01y, came 3aBasku MIY Ykpaina oTpumarna JoCTyI 10 CBITOBOTO
JIOCBIy Ta 3MOTJIa IHTETPYBATH CBOIX MOPSKIB Y MKHApOIHY MPOQeCciiHy CHiTBHOTY.

«Unencteo B MIB pmamo moctym 1o CBITOBOrO JOCBiAY, ydacTi y cemiHapax, ¢opymax,
BuctaBkax. Croroani MIY BxomuTth 10 Mepexi, mo 06’ eanye nmonan 10 000 daxismis i3 120 kpaiH,
cepen HuX OibIn ik 350 ykpaiHChKUX wieHiB. 3a 25 pokiB MIY 3100yB aBTopuTeT B YKpaiHi Ta 3a
il MexaMu, CrIpus€e TiABUIICHHIO KBamiikaiii mIaBcKiIaay, pO3BUTKY MOPCHKOI OCBITH Ta O€3MeKH
CYAHOILIaBCTBA

Oco6nuBi BiTaHHSA HAAIAILIIN i BiJ MDKHApOIHUX NapTHepiB [HCTUTYTY.

Jixyaian IMapkep, FNI sxuii monax 30 pokiB obiiimaB mocany cekpetapst The Nautical
Institute, Big3HaumB, 1m0 KOH(EPEHINS CTajda «IOCKOHAIUM IPHKIAIOM TOT0, SK mpodeciiHi
opranizaiii MOKyTh IiJBHIYBaTH 3HAHHS, HABUYKHU Ta 0013HAHICTh MOPEILIABIIIB K Ha Oepesi, Tak
1 Ha OOPTY CyACHY.
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A xomumuii CEO The Nautical Institute ®inxim Beiik, FNI HaroizocuB Ha CTiiiKOCTi
YKpaiHChKOT MOPCHKO1 CIUIBHOTH:

«Ls 106ineiina kongepenyis — ackpasuil 0okas negnunnoi pooomu MI1Y. Te, wo 6ona 8iodyracs
nonpu 8itiHy, cei0uums npo Npoghecionanizm ma eUmpuUalicms YKPAiHCbKUX MOPSKIE i 8Cb020
Incmumymy»p.

I3 Terunmu cioBaMu MiATPUMKH /10 YwieHiB MIY 3BepHYBCS Y CBOEMY BiCONPUBITAHHI YNHHUHT
npe3uaeHT The Nautical Institute, kammitran Trevor Bailey, FNI:

«A paouti npusimamu ykpaincovke 6i00inenHs 3 25-piuusam y cKaadi HaAuoi c8imosoi CnitbHOMuU.
Mu sucoko yinyemo 6ce, wo 8u 3poounu, Hasims y yi Henpocmi yacu. /le 6 6u He 6y1u — 80oma 4u 8
MOpi — 8U 3a82xcou 3arumaemecy yacmunor poounu Nautical Institute. Mu wupo eimaemo sac y
Hawill CnitbHOMi ma NIOMPUMYEMO Y 0Y0b-KUX NOUYUHAHHAXY.

CEO The Nautical Institute, kamitan John Lloyd, FNI, npusitaB ykpaincbKe BimgiieHHS 3
IOBUJIEEM IIPOCTO 3 TOJIOBHOTO 0(hicy MikHapoaHOT MOpChKOi opraHizanii B JIonoHi:

«L{e naozsuuaiino ocobaueuti Oens, adxice Mu i03HAYAEMO 25-piuts 00HO20 3 HAUAKIMUBHIUUX
8i00inens y cimi. Ykpaincoka Komanoa npoeooums mexHiuni 3yCmpiyi, 3a1y4ae HO8UX Yl1eHi8 I mum
camum pobums eeude3Hull BHeCoK y po36UMOoK iHcmumymy. J{aKyio ecim eam 3a niioHy pooomy 0
Nautical Institute ma c8imogoi MopcbKoi CnilbHOMUY.

OxpemMo Bci mpoMoBLi Big3Haumiu BHecok IlodecHoro cekperaps MIY mnpodecopa
Bonogumupa Topcekoro, sikuifi cTOSB OiNsl BHUTOKIB CTBOPEHHS YKpPaiHCHKOTO BIAITICHHS Ta
MPOTSITOM YCiX 25 pOKiB HEBTOMHO MIATPUMYE HOTo MisutbHICTh. Koslern Haronocuiu Ha Horo poiti
SIK HE3MIHHOTO ceplisl [HCTUTYTY, HABKOJIO SIKOTO TYPTYEThCSl YKpaiHChbKa KOMaH 1.

«Ycnix 6i0dinenns, sxe nocmitino 3pocmac 3a paxyHox HOBUX YlEHi8, € CGI0UEHHAM 2TUDOKO20
yegioomaentst  woeo  micii. Ak nixmo, npoghecop Topcekuii 3ymie noxazamu  YIiHHICMb
npogecionanizmy — K y C80iX YUCIeHHUX KHU2AX, MaK i 0COOIUBO HA NOCAODL 20]I08H020 PedaKmopa
MIHCHAPOOHO20 MOPCbKO20 dcypHany Sea Review, wo eudaemvca Nautical Institute of Ukraine», —
Harosnocus Jlxkyiian Ilapkep.

Kondepenuis «/{o0polyT, Oe3neka Ta AKICTh KHUTTS MOPSKIB» CcTajla OJHIE€I0 3 HeOaraTbox
IMCKYCItHUX miaTgopM B YKpaiHi, Je akueHT 0yi1o 3po0ieHo He juiie Ha npodeciiiHiil miaroTosii
MOpSIKIB, ajle ¥ Ha IXHbOMY J100poOyTi, yMOBax Mpali Ta Kap €pHOMY PO3BUTKY — KJIIOUYOBHUX
YHMHHUKAX CTAJIOTO PO3BUTKY MOPCHKOI Taly3i.

[IporpamMa 3axoay oxomnuia LIMPOKUN CIIEKTP MUTaHb: KoMIuleKkcHUM miaxia IMO no Oe3nexku
Ta SIKOCTI )KUTTS MOPAKIB, BIUTMB YMOB Hpalli Ha (hi3MYHE Ta ICUXOJIOTriuHe 01aronoayyys exinaxis,
aKTyaJibH1 IPOOJIEMU MOPCHKOT METUIIMHU Ta MPO(deCciHHOT MATOTOBKU MOPSKIB Y II100a1130BaHOMY
CBITI, @ TaKOX 00pOTHOY 13 CEKCyaJIbHUMU JIOMaraHHsIMH Ha O0pTY.

OcobnuBy yBary crhikepy OpUAUTIIIM LU(POBi3alii MOPCBKOIO PHHKY IIpalli, MpPaBOBUM
acreKkTaM JisJIbHOCTI CyleH 1 MOPChKMX KOMIaHid, a TakoXX opraHizaiii e(heKTUBHUX HpOLEIyp
Oe3reku Ha 0OpTy, BKIIFOYHO 3 IMiATOTOBKOIO CHEINATICTIB 3 MOPCHKOI (ymirarii Ta OyHKepyBaHHS
CIIT.

Kamitan Inass TuxoHoB, HavanbHUK PiukoBoi iH(popMamiiHOI Ciy>x0u JIep>KaBHOTO
mignpuemcta «YKPBOIIJIAXy, npucBsatuB cBiit Buctyn migxoay IMO no Gesmeku Ta sKOCTI
KUTTSI MOPSIKiB. BiH miakpecnuB poib TpboxX KitouoBux koHBeHIIH — SOLAS, STCW ta MLC —y
BCTaHOBJICHHI CTaHJApPTIB MiATOTOBKU Ta KOMIIETEHTHOCTI €KiNaxiB, 3a0e3levyeHH] TiHUX YMOB
mpaili Ta OXOPOHH KHUTTS MOPsKiB. J[OMOBiIb BUCBITIMIA KOHKpeTHI Kpoku IMO: BpoBamKeHHS
pe3ooniii MaHUIbChbKOT KOH(EPEeHIIii 00 HAICKHUX YMOB MPOKUBAHHS €KiMaxy, 3amo0iraHHs
HAaCHJIBCTBY Ta CEKCyaJIbHUM JIOMaraHHsM Ha OoOpTy, 3a0e3redeHHs PIBHOTO JOCTYIY KIHOK 0
MoOpcbKoi mpodecii, periaaMeHTaniro poOOYOro Yacy Ta MEIWYHHUX OIJsiAiB MOpskiB. Crikep
B1/I3HAYMB TAKOX MOCTIMHI 3yCHJUISI IHCTUTYIIIT 3 BJOCKOHAJIEHHS BUMOT MIDXKHAPOJHUX KOHBEHITIN 3
ypaxyBaHHSIM Cy4aCHUX TEXHOJIOTIH Ta 3MiH B YMOBax Ipailli, 30kpeMa — mojiepHizamito STCW Ta
pO3poOKy CTaHIApTiB MiATOTOBKM €KIMaXiB Ta AUCTAaHIIMHUX ONEpaTopiB s KepyBaHHS
ABTOHOMHUMHU CYIHAMH.

s TuxonoB HarojocuB, mo IMO cmoinbHO ILO QopMye mpakTU4HI IHCTPYMEHTH IJIS
3abe3neueHHs Oe3neku, Oaronoayqusi Ta mpodeciiHoro po3BUTKY MOpPSIKiB, @ MOPCHKHI IHCTUTYT
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VYkpainu, sk akTUBHUH MiApo3ai1 MopchKoro iHCTUTYTY BennkoOpuTaHnii, BiZlirpae KI10ouoBy poiib Yy
BIPOBAKCHHI ITUX CTAH/IAPTiB HA HallIOHAJLHOMY PiBHI.

Birauiii Kam’sinoii, MNI, nigasas npoGiemy Brpatu npuBabiauBocTi nmpodecii Mopsika Ta ii
BIUITMB Ha MOPAJIbHUIN CTaH, MOTHUBAIliIO Ta mpodecioHani3M exinaxis. BiH Bia3HauuB, mo cyBopi
YMOBH TIpalli, TPUBAII MEP10IH 11032 JOMOM, EKOHOMIUHA HECTAOUIBHICTh, KKOHKYPEHITis» 3 00Ky IT-
1HIYCTpli Ta HU3KA IHIIMX YMHHUKIB 3MEHINYIOTh IHTEPEC MOJIOJII 10 MOPChKOi Kap’epu. BiitHa B
VYkpaini nopymmuia nocrayanas ogimepis s CBITOBOTo (IioTy, i B €Bporii Hapasi COCTEPIraeThest
cnajg HaboOpy MOJOJIMX MOPCHKHX KaJlpiB. HaTOMiCTh KiNBKICTh MOPSIKIB-HOBAuKiB B A3ii, sK
ouiKyeThcs, 3pocte 10 70%.

[lepcnekTHBM BTpaTH IIKaBOCTI 10 mpodecii Mopsika cepea MOJIOAI BKpail CymHI: 3a
nporHozamu BIMCO, cBitoBuii gedinut kBamidikoBanux odinepis y 2025 p. carae 90 000 ocib.

Bitamiit Kam’siHO# 3anpornoHyBaB KOHKPETHI CTpaTerii MiIBUIEHHsI MPUBa0IuBOCTI podecii,
10 MOXYTh BPSATYBATH Taly3b BiJ Ae(IilUTY KaaApiB: KOHKYPEHTHY OIUIATy Ta MUIBIH, MOKPAIICHHS
YMOB TIpalli Ta 0ajlaHCy MK POOOTOIO 1 KUTTSAM, MPOTPaAaMH HACTABHHIITBA, PO3BUTOK TEXHOJIOTIN
(ocobnmBO 3abe3meueHHss CTaOIIBHOTO 1HTEPHETY) Ha OOpPTYy, a TaKOX IHII[IaTHBH 3 1HKIIO31l Ta
PI3HOMAaHITHOCTI.

BikTopin PazymoBa, MARPO Managing Director, Ta Oner Mansko, MARPO Data Al
Engineer y cBOill JOMOBi/AI BUCBITIMIN NPOTATUHU y MPOLIECaX CYy4aCHOI'O0 MOPCHKOTO PEKPYTUHTY
Ta moTeHuian 1udpoBoi TpaHchopmarii miei ramy3i. BoHM Haromocuiu, Mo ChOTOAHI MPOIIEC
PEKPYTHHTY € BKpail Hee(peKTHBHUM: BiJICYTHIN €IWHUI (QopMaT pe3roMe Ta LeHTpati3oBaHa 0aza
JTAHUX MOPSKIB, POOOTOJABIl Ta KPIOTHTOBI areHTCTBA BUTPAYalOTh Yac Ha pPy4HY OOpOOKY
JOKYMEHTIB, ()aKTUYHO HE MAIOYU MO>KJIMBOCTI MIATBEPIUTH HaBITh 0CO0Y MOpsIKA, HE KaXKY4H BiKe
PO TOCTOBIPHICTH HOTO cepTu(ikatiB, KBamidikamiro, BiAryku rnpo ioro podorty tomo. lndopmarris
PO KaHIUAATIB IIBUAKO 3acTapiBae, M0 YCKJIAIHIOE MiA0ip KaapiB, 1 TAJIAHOBHTI MOPSKH Yepe3
YacTO JIMIIAIOTHCS HEMOMIYEHUMH.

B sixocri pimenHs nux npo6iem crikepu npononyoTs IMO Seafarer Number — yHikanbHU
11eHTudiKaTOp MOpsKa, IKU 00’ €AHYBaTUME HOTro MepcoHaibHi JAaHi, AaHl Mpo HOoro Kpasigikalio
Ta NPaKTUYHUN JOCBiA Yy €auHid cTpykTypi. KiodoBi eramm peamizaiii MpOEKTY BKIIIOYAIOTh
CTBOPEHHSI €JMHOTO cTaHaaprty npodimno mopska (CV) 3 yciMa HEOOXiIHUMH JaHUMHU PO HOro
KBaJTi(piKalio, 1HTEPAKTUBHOTO IHTepdeiicy sl akTyaui3alii MOpsSKaMH CBOIX JaHMX, a TaKOXK
BIJIKpUTOI 6a31 MOPSKIB 3 IEPEBIPEHOIO AKTYaIbHOIO 1HQOPMAIII€LO.

3aknukaroun 10 1udpoBoi TpaHchopMarlii 00Ky JaHUX MOPSIKIB €KCIIEPTH MEPEKOHYIOTh —
1[€ JI0NOMOX€E CTBOPUTU MPO30pHM, 3pydyHHIl 1 €(DEKTHUBHUI PUHOK PEKPYTUHIY, ONTUMI3YIOUU
YOpaBIiHHSA JOKYMEHTAIlEl0 Ta KBali(iKamifHUMH [aHUMH, Ta BOJHOYAC B pa3Hl IiABUIIHUTH
Kap’€pHI NEPCIEKTUBU CAMUX MOPSIKIB.

ITaBao CBepTisioB, Kepyrounii mapTHep Ta opuandHuil pagauk Svertilov Marine Consulting,
po3moBiB mpo poboty P&I kopecnonenTa B YkpaiHi B yMoBax BiHCbKOBOTO cTaHy. CIiKep OKPECINB
OCHOBHI BWKJIMKH, 3 SIKUMH CTHUKAIOThCS CHOTOJIHI CYIHOBIAacHHKU Ta P&I kinybu B YikpaiHi:
OOMEXeHHMI JOCTyN 10 MOpPTiB, (i3MUHI PU3MKU Yepe3 BiIMCHKOBI Mii, HEOOXIAHICTh TOTPUMAHHS
3ax0/iB Oe3IeKH Il yac HaBirari.

3a cioBaMH eKcrepTa, KOPECIOHASHTH akTUBHO iHQopMyroTh P&I KiTyOM Ta CyqHOBIIACHHKIB
PO PU3HKH, 3 SKUMHU CTHKAIOThCS WIEHH eKiMmaXxy mpu 3axo/i B YKpainy. Hanpuknan, Ko Mopsik
BikoM 18—60 pokiB BuixaB 3 Ykpainm 0e3 CHeriaJpHOTO J03BOJY BIMCHKOBHX OpraHiB abo Mae
MPONKMCKY Ha TAMYACOBO OKYIOBaHUX TEPUTOPIAX, TO IIPU 3aX0/1 B YKPaiHCHKHI MOPT HOTO MOXKYTh
JONUTATH 1 HaBITh 3HATU 3 CyIOHA. Te X came CTOCYEThCS WICHIB eKimaxy 3 macrnopramu P®
(mepeBayKHO MOPSIKIB 3 OKYNOBaHUX TepuTopiif). OgHa 3 mommMpeHux mnpolieM — CaHKIil, L0
BKJIIOYAIOTh 3a00pOHY (pIHAHCOBHX OIepaliil Ha KOPUCTb pralHCBKI/IX IPOMAJISIH, K1 MalOTh MiCLe
peectpanii (mpoxuBaHHsi) Ha TOT. Yepe3 me ykpaiHChbKI MOpPSKH 1 iX pozmtn 3 BIJAINOBIIHOIO
MIPOMHCKOIO HE 3MOXYTh OTPUMATH KOMIICHCAIIIIO Y BUITAIKy TPaBMH a00 CMEPTi MOpSIKa.

[TaBio CBepTHIIOB MiIKPECIUB, 10 Yy KOXHIN cuTyanii P&l kopecrmoHaeHTH 3aCTOCOBYIOTH
IHIUBINYIbHUN 1 TPOAKTHUBHUK Miaxid, moO 3abe3rmeynTd KBalidikoBaHE OOCITYroByBaHHS 1
MiHIMI3yBaTH PU3HUKH ISl CYTHOBJIACHUKIB Ta €KIMaxy.
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CknasHy 1 4yTIMBY TEMY CEKCyaJbHHX JOMaraHb Ha OOpTy CyleH HiAHSAB Ui ayAuTopii
Ounekciii Yenok, meHemkep sskocti NHCS, AFNI. 3a cioBamu ekcrnepra, CeKCyalibHI JOMaraHHs
MaroTh TIHOOKI KyJIbTYPHI KOpEHi, IOB’Si3aHi 3 iICTOPUYHO YOJIOBIUOIO Mpodeciero, reHaepHuMU
CTEPEOTHIIAMU Ta 130JIbOBAHUM CEpeOBUIIEM Ha OoOpTy, 1 1g mpobiemMa y MOpPCHKiM Tramysi
3aJIMIIAETHCS TOCTPOIO MONPU MOCUIIEHHS BUMOT J10 KOPIIOPATUBHOT BIAIIOBIJAJILHOCTI Ta 100poOyTy
yieHiB exinaxy. Crikep HaBiB MPUKIIAIN TOTO, SIK Pi3HI KYJIbTYpHI i €THIYHI KOHTEKCTH BIUTMBAIOTH
Ha CHPUHHSATTA JIOMaraHb, a TAKOXK 3a3HAYMB, [0 KEPTBU YacTO HE MOBIJOMIISIIOTH PO 1HIMICHTH
yepe3 cTpax IMOMCTH ab0 BIUIMB Ha Kap’€py, 10 HOPOUKYE KYJIbTYpy MOBUAHHS.

BonHouac raiy3p nparse 3MiHUTH CUTYAIi10, BXXMBAIOUN KOHKPETHUX KpOKiB. OCTaHHIM YacoM
HaOyBarOTh NOUIMPEHHS MbKHapoAHI Kamnanii Ha kmrant #MyHarassmentFreeShip Bin IMO 2025
POKY, 3alpOBa/KYEThCSI 00OB’S3KOBE HABYaHHSA 3 MPO(DITAKTHKH JOMaraHb, yXBaJleHE B pamax
STCW 13 2026 poky, npuitmatotbcst pezostortii MOII, 1o migkpecioTh BAKIUBICTh 0€3MEUHOTO
Ta IHKJIIO3UBHOTO CEPEIOBHIIA HA CYIHAX.

Hacnigku irHOpyBaHHS 1 O€3misUTBHOCTI y BHUNIAIKY CEKCyaJbHHX JOMaraHb Cepel WICHIB
eKiMa)ky OYEBM[HI: 3HIDKEHHS MOTHBALii Ta MpoOIeMu 3 yTpUMaHHSIM MOPSKIB, pemyTaiiiiHi Ta
IOpUANYHI PU3MKU JUIS KOMIaHIM, TOpYIIeHHS CcTaHAapTiB Oe3meku. MOKIHMBICTh MOAONATH
npobJeMy eKcrepT 0auyuTh y CUCTEMHOMY MIIXO/I, SIKUM MOEIHY€E MPOQIIAKTHKY, YITKI IONITHKH,
MeXaHi3MU KOH(]1AECHIIHHOTO MOBIAOMIICHHS, TICKXOCOLIadbHy MIATPUMKY Ta HAaBUAHHS EKiMaxy.
AJje BaXJIMBO IaM’STaTH, 110 HaBITh OJHA MpOrajMHa y Il cucTeMi MOXE MiABUIIUTH PHU3UK
IHIIMJICHTIB 1 3MEHIIUTH €(EKTUBHICTh YCIX IHIIMX 3aXOJiB, TOMY KIIIOYOBHM € KOMILJICKCHE Ta
MOCTiifHEe BIIPOBAKEHHS KYJIBTYpH TIOBaru Ta 0e3neku Ha 0opTy.

MaiiOyTHe MOPSIKIB — B TPAJAULISX MUHYJIOTO, BIIEBHEHO OI'OJIOCHB HA CBOEMY BUCTYIII KamliTaH
Henic JleBinkiii, AFNI. Bin 3a3HaumB, 1o sKiCHa OCBITa, MPAaKTHYHI HAaBUYKH, TaK CaMO SK
JUCLMILUIIHA 1 MOPSIIOK, 3aBXKAM OynM KII04eM 10 €(EeKTUBHOI POOOTH MOPSIKIB TOPrOBEILHOTO
¢bnoty. Ane 3apas, 3a HOro CIIOCTEPEKEHHAMH, LI TPAJULIHHI LIHHOCTI BUTICHIIOTh OIOpPOKpAaTHYHI
npoueaypu i popmanbHui miAXim.

Crikep HaBiB MPUKJIAIU, K HaIMIpHA MarnepoBa poooTa, 000B’sI3KOB1 MIOTHKHEB1 1 IIIOMICSTYHI
3BITU Ta MEPEBIPKU BiJBONIKAIOTH EKINaXX B MPAKTHYHUX 3aBJaHb 1 MiJPUBAIOTH ONEPATHBHY
eeKTUBHICTb cyHa. Uepe3 3MEHIIIeHH HACTaBHUIITBA 1 3aHAATO KOPOTKI HaBYaIbHI KypCH MOJIOIIII
oditiepu Ta pAIOBUI CKIIAJ HEJOCTATHHO MIATOTOBJICHI 0 pealbHUX KPU30BHX CHUTYAIlId Ha OOPTY.
A mmpoxe BIPOBAKEHHsI aBTOMAaTH3allli Ta HOBITHIX 1HCTPYMEHTIB KOHTPOJIIO 3PELITOIO0 BEJE 10
BTPATH 3HaHb, HOTPIOHUX JJIS YIPABIIHHA CyJJHOM 0€3 JJOMOMOTH aBTOMaTUYHHUX CHCTEM.

Oco0nuBy yBary KamiTaH OPUIUIMB BIJICYTHOCTI Ha OOpTY CYAHOBHX JIIKapiB 1 pU3HKaM,
MOB’SI3aHUM 13 MOKJAQJaHHSAM Ha TEJIEMEIUIMHY, a TaKOX BIUIMBY LHU(PPOBUX HaBIraliiHUX
nyOutikanii Ha TTMOMHY HaBYaHHA 1 CUTYyalliiiHy 0013HaHicTh odiuepiB. BiH Takox 3ayBaxuB, 110 Y
cdepi Port State Control croroaHi 4acTo mnepeBakaroTh KOMEpIiiiHI MpiOPUTETH, KOJIU MTpadu 1
3aTpUMaHHS CTOSTh BHUIIE 32 OCBITHIO CKJIAJIOBY, IO MiABUIIYE CTPEC 1 HABAHTAKEHHS Ha EKiMax.

3perroro Jlenic JleBimkiil 3aKIMKaB raigy3b MOBEPHYTUCS A0 TPAAHLii BCeOIUHOI MPaKTHYHOT
MiATOTOBKH, SKICHOTO HAaBYaHHS, IUCIHIUIIHK Ta TypOOTH Ha OOPTY AK 10 OCHOBU MaiOyTHBHOTO
MOpEIIaBCTBA.

J1o posi HaCTaBHUIITBA B CYYaCHUX pealisiX B KOHTEKCTI Kap'€pHUX MEPCIEKTHB 1T MOPSKIB
3BepHYyBcH 1 Karitad €Bren borauenko, AFNI. Bin po3kpuB, sik 3MiHH B CyHOIUIaBHIH raiysi — Bij
nudposizallli Ta TEXHOJOTIYHOI TpaHcQopMallii 10 MOCUICHHS €KOJIOTIYHOTO Ta PEryJIsTOPHOTO
TUCKY — (OPMYIOTh HOB1 HUISXH PO3BHUTKY Il MOpPAKIB. JlOMOBiMa4 OKPECIMB SIK TPaJMIIiiHI
Kap’ €pHI IUIAXHU «BiJ KajgeTa 10 odinepa», Tak 1 MOXKIMBOCTI MMEPEXoqy Ha Oeperomi mocaiu, 1e
MOpPSIKH MOXYTh €(EeKTHBHO 3aCTOCYBAaTH HasBHI y HUX 3HAaHHS 1 JIOCBiJ, 30KpeMa — B Tally3sx
«4HCTOI» eHepreTuku, Mmopcbkoro IT, KoHcanTuHry Ta iHIMX. B Oyap-aKoMy BUNAIKy, 3a3HAYUB
CIiKep, HACTaBHUIITBO JUIsl MOPSIKIB IPA€ KJIIOUOBY POJIb B ONTAHYBaHHI HOBUX HAaBUYOK SIK Ha OOpTY,
TakK i B oici, JonoMarae agantyBaTUcs 10 3MiH 1 HE3HAHOMOT'O CepeIOBHIIA, IEPEBECTH TEOPETUUHI
3HaHHS Y MPaKTUYHI JOCSATHEHHs, 3MEHIIUTH KUIbKICTh MOMMJIOK, CIPHUSIOYM HIBUIIIOMY
Kap’€pHOMY 3pOCTaHHIO U TpodeciiiHii CTIHKOCTI.

€Bren borauenko HaBiB mpukiaau 3 npaktuku The Nautical Institute, Maersk, Shell Ta NYK,
JIEMOHCTPYIOUH, SIK CHCTEMHA MiATPUMKA MOKpaIlye 0e3neKy Ha OOpTy Ta cTae BaroMuM (pakTopom
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YTPUMaHHS MOPSKIB 1 30epekeHHs KBali(pikoBaHMX KaapiB. BiH Haroiocus, 110 HaBITh y CBITI
aBTOMaTH3auii Ta UPPOBUX CHCTEM MOpajga Ta eMOLiHa MIATPUMKA KUBOI JIIOJUHH JHILAOTHCS
HEOOXIJHOI0 CKJIAZIOBOIO JJIsi NMPHUUHATTS NpPaBWIBHUX pilleHb. HacTaBHUIITBO, TaKMM YWHOM,
J0NIOMarae He JIMIIE JojaTh Opak JOCBimy, a W 3MIIHIOBATH KOMaHIHI 3B’SI3KU 1 MiATPUMYBaTH
MICUX1YHE 3/I0POB’ sl WICHIB EKIMMaXKiB.

Kamitan €sreniii Kajiniuenko, 3aBimyBau kadenpu Hapiramii i1 KepyBaHHS CYTHOM
OnecpKoro HalioOHaJILHOIO MOPCBHKOTO YHIBEPCHUTETY, PO3KPUB BILTHB yMOB npani Ha ¢i3uyHe Ta
IICUXIYHE 3110pOB ’s1 MOPSIKIB, 03BYYMB OCHOBHI IPOOJIEMH, K1 CYIIPOBOIKYIOTh YJICHIB €KIMaXIiB 1]
qac peiiciB, 1 3alpONIOHYBAaB MPAKTUYHI LNUIAXU MOKpALEHHs iX 100po0yTy Ha OOpTy Ta mija yac
nepeOyBaHHs Ha Oepesi.

Bin Harazias, 1o MopchKa npodecist — oJjHa 3 HABUMOTJIMBIIINX 1 HalHEOE3MEeYHIINX y CBITI,
ne (izuuHe HaBaHTAXEHHS TOETHYETHCS 3 TCHUXOJIOTIYHMM CTPECOM, 130JIAIIE€I0 BiJl POAWMHHU Ta
BHCOKOIO BiMOBIAAJBHICTIO 3@ XKHUTTS KOJIET, Cy[THO Ta BaHTaX. TpUBaJi HiUHI YepryBaHHSI, IIYM 1
BiOpaIrisi MAITUHHOTO BiUIUICHHS, EKCTPEMAaJIbHI MOTOHI Ta 00MEXeH1 IOOYTOBI YMOBH CTBOPIOIOTH
Cepe/loBUILE, € HaBITh HE3HAYHE MOTIPLUIEHHS YMOB Ipall 3arpokye ¢Gi3H4HOMY 370pOB’IO.
XpOHIYHUN HEJOCUI, BUCHA)KEHHS, TPaBMU Ta OOMEXEHHUH OOCTYN 10 MEIUYHOI JOMOMOTU —
OyneHHICTh U1t MOpsAKiB. CaMOTHICTh, coOlLiajbHA 130JIs1is, MOBHI Oap’epu, TpuBama po3nykKa 3
OJIM3bKMMH, HEBH3HAYCHICTh yepe3 BiHM ab0 OIOpPOKpAaTHYHI MEPEIOHU CTBOPIOIOTH JTOAATKOBUI
TICUXOJIOTTYHUN THUCK, a TOBIOTPHUBAJIA BIICYTHICTh PEHCiB MOXKE MPOBOKYBATH JEMPECii0 HABITh HA
Oepesi.

CratucTuka MDKHAPOJHHMX OpraHi3allii MiATBEPIDKYE: KOKEH TPETii MOpPSK CTHKA€ThCS 13
cuMmrnromamu fenpecii, monax 10% BumaakiB cmepreil Ha OOpTY MaroTh CYIMIANBHUN XapakTep, a
TICUX1YHI PO3JIAN ITiIBUIIYIOTh KMOBIPHICTH TPABM Y J[Ba Pa3H.

Jlnst BHUpIiMIEHHS LUX TPOOJIEeM CIiKep 3alporoHyBaB CHCTEMHHMU IIXix 3a Aep)KaBHOI,
rajy3eBoi Ta MIKHApOAHOI KOOpAMHALI: CTBOPEHHs HAI[IOHAIBHOI MPOrpaMH MiATPUMKH MOPSIKIB,
€JIEKTPOHHOI'0 KaOiHeTy 3 IMCHUXOCOL[aJIbHOI MiATPUMKOIO, IHTErpalis MCHXOJOTiYHOi OCBITH Y
MOPCBHKY HIATOTOBKY, aKTUBI13aLis Npodcniiok 1 popmyBaHHS (GOHAY TOIOMOTIH.

I'onoBa ITpodeciitHoi cninku pobITHUKIB MOpChKOro Tpancnopty Ykpainu QOuer I'puropiok
OKpECIJIUB TOJIOBHI BHUKIIMKH, 3 SKHMMU ChOTOJHI CTHKAIOTHCS YKPAiHChKI MOPSIKH, Ta Ti HamlpsiMH
po6oTH, sKi mpodCIIIKa MOAHS BEAC IS IXHBOT MIATPUMKH.

Bin BiA3HauMB, 1m0 Hapa3l y CBOiM MISJIBHOCTI OpraHizauis (OKYCyeTbcs Ha MOpsKax 1
KypcaHTax, $Ki THMYacoOBO MEIIKalOTh m03a YkpaiHotwo. [linTpumka KypcaHTIB — OJIUH 3
HaWBaXUIMBIIIMX HANpsMKIB AisuibHOCT. Cepelnl KIOYOBUX 3100yTKiB y wik miomuai Oner
['puropiok Ha3BaB BpEryJIOBaHHSA NMHUTAHHS CKJIaJaHHS €IMHOrO AepXaBHOrO KBaji(ikaliifHOro
icnuty (€IKI) 3a kopmoHOM.

3aBnsku 3ycwuisaM npodeninku y 2023 poui Oyno OpraHi3oBaHO €K3aMEHalilHI LEHTPU Y
Kummnisi, Bapni, Kmaiineni ta MroHxeHi, mo aamo MOXJMBICTH Outein sk 1600 ykpaiHCBKUM
KypcaHTaM CKJIAaCTHM ICNIHT, OTPUMATH ITUILUIOMH W po3moyatu pobotry 3a (axom. Kpim Toro,
npodCriika po3BUBAE TMPOEKTH TOABIMHUX ITUIIOMIB MK YKPaiHCBKUMH Ta €BPONEHCHKUMHU
akanmeMisiMu, 3abe3rnedye (IHAHCOBY MIATPUMKY KYpPCaHTIB, SKI HE MaloTh 3MOTH OIUIATUTH
HaBYaHHS, Ta TPOBOJIUTh CHCTEMHI OCBITHI 3aXO0/IH.

Oxpemuii 070Kk poOOTH — ryMaHiTapHa i (iHAaHCOBa JOMOMOra YKpaiHCBKUM MOpSKaM, SKi
OTMMHWIKCS Y HETIPOCTHX oOCTaBWHax. Jluiie 3a yac moBHOMacmTabHoi BiitHM moHaa 3 500 cimeit
MOPSIKIB OTPUMAJIM MATPUMKY Ha 3arajibHy CyMy IMOHaj 63 MJIH TpH., a CTOMATOJIOTIYHA KITIHIKA
UNION DENTAL nanana 6e3K0OIITOBHI MOCIYTH YjieHaM NPOoQCIiIKK Ta IXHIM POAMHAM Ha IMOHAaJ
10 MiH TpH.

BaxnuBum uymaHUKOM ctama croiBnpans [IPMTY 3 mibknapomanumu naptHepamu — |TF,
npodcninkamu Ver.di Ta SEKO, dongom ISWAN Ta inmmMu opraxizamismu. Came 3aBIsSKH 1iH
MIATPUMII YKPATHChKI MOPSIKH OTPUMYIOTh T'yMaHITapHy JOTOMOTY, MEIUYHI TIOCIyTH, (piHaHCOBY
KOMIICHCAIIII0, TIPOYKTOBI Habopu, a mpodcmiika — obaagHaHHSA UIsl poOOTH MPOQCHIIKOBUX
OCEpeKiB B yMOBaX BilHHU.
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[TincymoByroun, Oner I'puroprok mnojaskyBaB MIDKHApOJHUM MapTHEpaM 3a CIHIBIpAIlO Ta
HaroJIocuB: npodcriyika i Haasl 3aIMIIaTUMEThCS] HAJIHHOIO OMOPOIO IS YKPATHCHKUX MOPSIKIB 1
KYpCaHTIB y HAWCKJIaIHIIIII YacH.

[TpoBinuuii ropuct Interlegal JImutpo OukoJisic mpoaHanizyBaB JUIsl ayJUTOpPii MPaBOBY
MPUPOJy IHCTUTYTY 3araibHoi aBapii (General Average), yMOBM Ta NpaKTUYHI BUKJIMKH il
3aCTOCYBaHHS.

Crikep JeTajbHO OKPECIMB YOTUPU OOOB’S3KOBI YMOBH Il BHU3HAHHS 3arajbHOi aBapii:
crijpHa HeOe3meKa JUIsl Cy/IHa, BAHTAXKY Ta €KiNaxy; HABMHUCHI Ta OOTpyHTOBaHI Jii J1s 30epeyKeHHS
MailHa; HaJA3BUYalHUI XapakTep BUTpAT; €(PEKTUBHICTh 3aXO/iB, IO J03BOJIAE BPIATYBaTH Xxoya O
YaCTUHY MaiHa.

Ha mpuxiaai noxexi Ha cyani y Cymini Jmutpo Oukoinsic mokasaB, SIK 3aCTOCOBYETHCS
MexaHi3M GA Ha IpakTulli, 30KpeMa CYMpOBiJ KJIi€HTa BiJ aHai3y JOKYMEHTIB 1 KOMYHIKaIli 3
JMCTIaliepaMyd J0 OpraHizamlii IUIaTeXy Yepe3 YKpaiHChbKMH OaHK Ta OTPUMAaHHS CTPaXOBOTO
BIMIIKOAYBaHHS. BiH Tako 3BEpHYB yBary Ha KIIOYOBI NPOOJEMHI aCIeKTH: MPUHHATHICTH
rapaHTi, pU3MKH NPU PEMOHTI y MOPTY-NIPUTYJIKY Ta MOXJIMBI il BaHTaXXOBJACHUKA y pasi
3aTpUMKHU 200 BICYTHOCTI MOBIJOMIICHHS PO 3aBEPILICHHS PEcCy.

IOpuct minkpeciuB BaXIMBICTD THYYKOTO IMIXOAY, HAJIEKHOI apryMeHTalil mepen
ajpkacTepaMu Ta JMCIIAlIepaMy 1 MPaBOBOTO CYNPOBOAY Ha BCIX eTamax, 0COOJMBO B YMOBAax
oOMeXeHb Ha MDKHApOIHI IJaTexXi. 3arajlibHa aBapis 3aJUIIA€ThCS €(PEKTUBHUM MEXaHI3MOM
pO3MoAiTy BHTpaT, MpoTe ii peanmizamis morpedye yBaru 10 IOPUAMYHHX AETaneld i MpakTHYHOI
B3a€MO/IiT MK yciMa Y4aCHUKaMU MOPCHKOTO TIEPEBE3CHHS.

ITpodecop Oaexcanap Irnarbes, 3aBinyBau kadenpu mpodeciitHoi natonorii Opecbkoro
HAI[IOHAIBHOTO MEIUYHOTO YHIBEPCHTETY, BHCBITIMB BKpail BaXIIMBY IS MOPCHKOI Trairy3i Temy
MiATOTOBKH (haxiBIliB 3 MOPCHKOI MEAMIIMHU B YKpaiHi.

Bin okpecnuB cydacHi mpoOieMu MOpPCHKOI MEIUIMHHU: Opak MEAMYHHMX IMpAaliBHUKIB Ha
CyJAHax, HecTaua CHCTEMHOIO KOHTPOJIIO 3a 370pOB’SIM MOpSKIB, OCOOJMBO Ha CyJaHaxX Mij
«GPYYHUMMIY TIpanopamu, 0OMEKEHUM JOCTyN 10 MeaudHoi gqomoMord. Choro/iHi B YKpaiHi, K 1 B
0araTboX 1HIIMX MOPCHKUX JI€pKaBax, BIJICYTHS €IMHA CUCTeMa 300py JaHUX MPO 3aXBOPIOBAHICTb
MopsikiB. Ha cynax mig «3pydyHUMM» IparnopaMu MPaKTHYHO HEMae CTAaTUCTUKM IIOJ0 XBOPOO 1
cMepTel eKiNaxiB, 110 YCKJIaJHIOE MEIUYHHUI CyNpoBiA Ta NpOo(QIIaKTUKY PU3UKIB ISl 310POB’ S
MOPSIKIB.

Mopceka MeIMIIMHA OXOIUIIOE HE JIMIIE KIIHIYHI 3HAHHS, alleé ¥ 3[aTHICTh JISITH B yMOBax
00OMeKEeHHX pecypciB, 1301111 Ta BUCOKOI BIIMOBLAAILHOCTI 3@ KUTTS eKinaxy. Tox crnenianizoBaHa
OCBiTa Tpae 0coOMUBY pOJIb y 3a0e3MedYeHHs 310pOB’ S Ta Oe3meKkn MOpsKiB, 3a3Ha4yuB OJeKCaHaAp
IrHaTheB, po3moBifaouM Npo poboTy kadempu mnpodeciiinux mnaromorii OHMY. Ii daxiswi
3aiiMalOThCsl  MIJTOTOBKOIO JIKapiB 1 CYAHOBUX MeAMYHMX oO(iuepiB, BHPOBAKEHHAM
TEJIEMEIULIUHY, PO3pOOKOI0 EIEKTPOHHUX MEAUYHUX NacloOpTiB MOPSKIB, BIOCKOHAJIEHHAM
JITOPUTMIB MEIUYHUX OTJISAIB 13 ypaXyBaHHAM NPoQeciiHUX 1 BIKOBUX TPYI, BUBUCHHIM BIUIUBY
HECTIPUATIUBUX (haKTOPiB poOOUOro cepeOBHUIIA HAa OPraHi3M MpaliBHUKIB MOPCHKOT'O KOMILIEKCY.

[Ipodecop IrHaThEB HArOJIOCHB, 10 Hapa3i BXKIMBO MOCUIIUTH POOOTY 3 MOPSKAMH B KIJTHKOX
KJIFOYOBHX HaIpsiMax: 3a0e3MeUYnTH KOHTPOJIh 32 pOOOTOI0 MEIKOMICIH, IEPEBIPKY SIKOCTI HABYAHHS
eKiMaxXiB 3 MEIUYHUX MUTAHb Yy CIIEiali30BaHUX IIEHTPAX, a TAKOK KOHTPOJIb 3a OpraHizalli€ro Ta
e(EeKTUBHICTIO 1HCTPYKTaXy MOPSKIB TEpel BIANPABKOW JO KpaiH 13 HECHPHUATIUBUMHU
KapaHTUHHUMH Ta TO3allITaTHUMHA yMOBaMH Ta 3a0e3nedeHHs iX 3acobamMu 1 marepiajaMu IS
npodTaKTUKK HEOE3MEeYHUX XBOPOO HA KIUTAIT MaJApii.

I'moGanizanis AMKTYE HOBI BUMOTH 0 MiATOTOBKH MOPSIKIB, ajle BOJAHOYAC Cy4acHI TEXHOJIOT1{
MPOTIOHYIOTH ISl IILOTO 1 HOB1 YHIKaJIbHI MOXJIWBOCTI. [Ipo HHUX pO3MOBIB aymuTopii KamiTaH
Ounexcanap Ilimuyenko, 1upekTop OCBITHHOI MIaTdopmu Learnmarine.

TpaauuifHUX METOMIB MIArOTOBKM WIEHIB €KIMaXiB HEJOCTaTHbO Yy CBITi, JIeé MOpPSKHU
CTUKAIOThCA 3 JAefalli CKJIaJHIIIMMU BUKIMKAaMM, K OT IIBUJIKUN PO3BUTOK IU(PPOBHUX CHUCTEM,
BIIPOBA/’KEHHsI aJIbTEPHATUBHUX BU[IB NaJUBa, €KOJIOTTYHUX TEXHOJOIIH 3 HOBUMH MPOTOKOIAMU
O€3MeKH 1 JKOPCTKUMHU PEryISITOPHUME cTaHaapTamu. CporoHi ymmie 0mm3bko 60 % BUITYCKHUKIB
MOPCBHKHUX 3aKJIAJIB OCBITH BOJIO/IIOTH HEOOXITHUMHU MPAKTUYHUMHU HAaBUYKaMHM, a Ha TPEHaKepax
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3acTapiIMX MOJIEIeH CKJIaHO BIIPALbOBYBATH Cy4acHi TEXHOJIOT11, 3a3Ha4uB eKcrepT. Jlo1aTKkoBo,
0OMEKeHHH IHTEpHET-3B 130K Ha Cy/IHaX YCKJIAJHIOE OHJIaiH-HABYaHHSI Ta JOCTYI JJ0 HOBUX KYpCIB.

SIK anmpTepHATHBY TPaIWIITHOMY HAaBYAaHHIO MOPSKIB CIIKEp 3alpONOHYBaB KOHIICTIIIIO
«3mimanoi monem migrotroBkn» (Blended Training), sika moenHye OHIANH-TEOpPiO, MPAaKTUYHI
TPEHAXEPH Ta OLIHIOBaHHS Ha OCHOBI JaHux. OcoOnuBa yBara MpH MiATOTOBII MPUILIAETHCS
VR/AR-TeXHOIIOTIAM, AUCTAHIIIHHAM CUMYJISALISAM 1 MOAYJIBHUM KypcaM i3 HAKOITHYEHHIM KPEIHUTIB,
110 J103BOJISIIOTH a/IalITYBAaTH HAaBYAHHS JI0 MOTPed MOKOJIIHHA Z 1 MDXXHAPOJHOTO PUHKY ITpalli.

Take nmoeaHaHHS 03BOJISIE KypcaHTaM €(eKTUBHO ONAHOBYBaTH HOBI KOMIIETEHILi, 10JaTH
MPOTaJIuHU B IHPpACTPYKTypl 1 MIIBUIYBATH TOTOBHICTH JI0 pOOOTH B CyJaCHHUX YMOBax.

CyyacHMM MifxoJaM J0 MiATOTOBKH (axiBIB y Taimy3l MOpPCHKOi (ymiramii BaHTaxiB
npucBATUB CBill BUCTyn npodecop €Bren Beaodpos, Apapiiinuii Komicap Mopcekoi ¢ymirarii
BaHTaXiB. BiH BUCBITIUB mpobieMu HekBaihikoBaHOT Ta HeOe3meyHoi poOdoTH 3 (ymirariiHUMH
PEUOBHHAMHU Y PECi, IO paHille IPU3BOAMIIO 0 MACOBHX OTPYEHD Ta aBapiil Ha CyAHaX.

Crikep pO3MOBIB TPO METOJOJIOTII0 HABYAHHS, MIIBUINCHHS KBamidikamii Ta TpPEHIHTIB
crernianicTiB-(QyMiraTopHUKiB, BKIIOYHO 3 HABUYAHHSM KalliTaHiB, €KiMaXiB, IHCIIEKTOPIB OPTOBOTO
Harasay Ta ekonoriB. OcoOnuBy yBary Oyiao NpHUAITIEHO MDKHapOJAHHUM CTaHAapTaMm Oe3leKH,
BIIPOBADKECHHIO HOPMAaTUBHUX JOKYMEHTIB, PO3pOOIIi CIIeiani3oBaHuX IHCTPYKIIIA Ta METOIUK JTii
y aBapiHUX CUTYaIlisX.

Sk BimzHauuB npodecop beaoOpoB, 3a pezynpraTamu po60oTH MOPCHKOTO 1HCTUTYTY YKpaiHu
Ta ¢ymiramiiftanx xkommnaniii «Ckamnonc-Ykpaina» ta «JL.I1.C.» 3a ocraHHI poKH BIaiocs 3HAYHO
MiABUIIUTH O€3MeKy MOPCHKUX TEepeBe3eHb 3€PHOBHX Ta KOPMOBHUX BAHTAXIB, YCYHYTH BHUIAIKU
rOCTpOro oTpyeHHs (GociHOM 1 3anpoBaAuTH HOBY Mpodecito «DyMiraTOpHUK MOPCHKUX BaHTAXKIB)
y JepxaBHOMY Kiacudikatopi mpodeciid.

Moro po3noBiae MpoimocTpyBana, sk CHCTEMHA HiJrOTOBKA ()yMIiraTOPHUKIB CIIPHSE 3aXHCTY
KHUTTS Ta 3JI0pOB’sl MOPSIKiB, Oe3Meli Cy/HOIIaBCTBA 1 OXOPOHI MOPCHKOTO CEpEeIOBUINA, a TAKOXK
JIEeMOHCTpPYE MpHKIIaJ e(peKTUBHOI MIKHAPOAHOI ciiBIpali y chepi Mopchbkoi (ymiramii Ta qerasarii
BaHTaXIB.

Irop CypinoB, cynnoBoaiii Nordic Hamburg, y cBoiil nomoBifi migHSAB TeMy HaJeXHOI
HiATOTOBKU €KIMaxy A O6e3meyHoro mposeaeHHs omnepauiid i3 OynkepysanHs CIIIT Ha cyuacHux
cynHax. Bin miakpecnus, mo LNG-OyHkepyBaHHS 3arajoMm € JOBOJII OE3MEYHOI0 MPOIEAYPOIo, a
MOB’SI3aH1 13 HUM 3aCTEpeKEHHS €(PEKTUBHO HIBEIIOIOTHCA 3a JOMOMOIOI0 KOMIUIEKCY 3aXOJIiB.
Bonnouac pusuku CIII' cyTT€BO BIAPI3HAIOTBCSA BiJ] THX, L0 CYNPOBOMKYIOTH OyHKEpYBaHHS
TpaJAULIHHUMU BHJAMHU TajuBa 4epe3 JIETKICTh 1 KPIOreHHI YMOBHU 30€piraHHs I[bOro Trasy, IO
BHMarae BiJl IEpCOHAIIY YITKOI'O PO3YMIHHS ICHYIOUHUX HeOe3MeK.

Croikep po3moBiB mpo crneuudiyHi pU3MKH, MOB’SA3aHI 3 KPIOTEHHUMM Ta JIETKHUMHU
BiaactuBocTsiMu CIII' — 30Kkpema, sBHIAMHM KHITIHHS PIJUHHM, BUIAPOBYBaHHS 3 YTBOPEHHSM
JIETKO3aMHCTHX MapiB, @ TAKOX 3a0pyTHEHHSIM JIiHIH 13’ €THaHb 111 OYHKEpYBaHHS — Ta IIPO METOIN
ix MiHiIMi3alii yepe3 CTBOPEHHs 30H OE3MEKH, KOHTPOJIb 00JIaTHAHHSA Ta CUCTEMAaTUYHE HABYAHHS
eKiMaxy.

OkpeMo eKcnepT akIeHTYBaB Ha aJITOPUTMAX JIiH MiJ Yac HaI3BUYAHHUX CUTYaIllll — MOXKEXK,
BHUTOKIB Ta TEXHIYHHUX BIIMOB — a TAKOXK B3a€MOJI11 MI’K Cy/THOBUMH Ta IIOPTOBUMH CITYKOAMH.

Irop CypiHoB 3a3HauuB, IO MPOLEAYPU 1 TPEHYBAaHHS TpalOTh BUPIMIAIBHY pOJb Y
3a0e3meYeHHi TOTOBHOCTI eKinaxy j0 nmoteHiiiaux pusukiB CIII-OynkepyBaHHs, 1 Taka IMiIrOTOBKA
Mae OyTH BIPOBAKEHA Y MPAKTUKY XOPOIIOi MOPCHKOI CIpaBH. 3 1HIIOTO OOKY PEKOMEHAYEThCS
MONAJbIIMKA PO3BUTOK HOPM O€3MeKH, BKIOYHO 3 OOOB’S3KOBHUM BHKOPUCTaHHSIM 3aco0iB
1HIMBITyaTbHOTO 3aXHUCTY, @ TaKOX IPOJOBXKEHHs JOCTIKeHb y cdepi Oe3meyHoi eKcIuryaTarii
cyneH 3 LNG-aBuryHamu.

Kondepenmis «/{o06poOyTt, Oe3meka Ta SKICTh KUTTS MOPSKIBY» IMATBEPIUIA BaKIUBICThH
KOMILIEKCHOTO IiJIX0/Y 10 PO3BUTKY MOpChKoi npodecii B Ykpaini. [Toxis crana mnardopmoro amns
OoOMiHY JOCBIIOM MDK HaIllOHaJbHUMHU Ta MDKHApPOAHUMH EKCIepTaMH, 3aKapOyBaBIIU POJIb
MopchKOTO 1HCTHTYTY YKpaiHM SK IEHTPY IHTEerpamii yKpaiHChKHX MOPSKIB y TJIOOQIbHY
npodeciifHy CIUIBHOTY Ta CIIPUSHHS PO3BUTKY O€3MEYHOT0, Cy4acHOT'O Ta MPUBAOINBOTO MOPCHKOTO
CepeIoBHIIA.
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Kondepenrist 3aBepiniacs yxBaJeHHSIM 3aKIIOUHOTO aKTy, KWW MiJICyMyBaB TOJIOBHI T€3U
BHCTYIIIB 1 BA3HAYWB HaNPsIMU MoAaIbIoi podotu MIY y cdepi 1o6polyTy, 6e3neku Ta miIBUIICHHS
SAKOCTI KHUTTS MOpPSKIB. A OJHMM 3 KIIOYOBUX IIJICYMKIB i€l HaJ3BHYAMHOI 3yCTpidi CTajo
YCBIIOMJICHHSI, 110 MailOyTHE MOPCHKOi CIIIBHOTH OyIyeThCsl HA MOEIHAHHI JJOCBIAY 1 HOBITHIX
TEXHOJIOTIH 3 CHCTEMHHUM ITiIX0JIOM JI0 TIOKPAIIEHHS YMOB JKHUTTS 1 Ipalli MOPSIKIB.

CydacHa MOpchKa raiay3b nepedyBae Ha MepexpecTi Tpaaulliid Ta iIHHOBAIK. 3 OJHOTO OOKY,
udpoBizallisi, HOBI TEXHOJIOTIi, aTbTePHATUBHI BUAM MaJIMBa Ta TJI00ANbHI 3MIHM Y PUHKY Tpari
BHMararmTh BiJ IHIYCTpii THYYKOCTI Ta IIBUJIKOTO pearyBaHHs, MiJCHIIOIOYM THCK Ha eKimaxi. 3
iHIIOro — Oe3meka, MpakTUYHI HABUYKH, B3aEMOIIATPUMKA Ta BIIJIaHICTh MOPSIKIB CBOiM mpodeciit
3aJIMIIAIOTHCS TOJIOBHOKO PYIIIMHOIO CHIIOI0 CYTHOIUIABCTBA.

Crpareriyauii, HUTICHUHE TiAXia 10 100poOyTy MOPSIKIB — KITFOY /10 30epeXeHHS JOCBIAUECHIX
KaJIpiB Ta MPUBAOJICHHS HOBOT'O MOKONIHHS npodecioHamiB. Jlroau, ski 3a0e3MneuyroTh riI00aabHy
TOPTiBIIIO, HE TIOBUHHI 3aJHMIIATHCA B 130JIAM1 31 CBOiMU mpoOieMaMu — Hi Ha Cy/Hi, HI Ha Oepe3i.
["amy3b 31aTHA €(heKTUBHO 3MIHIOBATH CEPEIOBUILE, B SIKOMY MOPSIKU 1epe0yBatOTh OiIbIy YaCTHHY
CBOTO JKUTTS: CTBOpIOBAaTH aTMocdepy B3aeMOmoBaru Ta MIATPUMKU Ha OOpTy, 3abe3nedyBaTu
JOCTYI 10 MEIWYHOI TIOMIOMOTH, 30KpeMa MCUXOIOTIYHOI, PO3BUBATH MPO30pi CTAaHAAPTH Ta TigHI
ymoBH nipatii. [ToeqHanHS MpakTHYHOTO HABYAHHS Ta HU(POBUX IHCTPYMEHTIB, CydaCHUX 1HHOBAIIN
Ta TPAAUIIMHUX IIHHOCTEH M€l HempocToi mpodeciii 31aTHe rapaHTyBaTH CTIHKICTh raiy3i Ta
PO3BUTOK YKPAiHCHKOT'O MOPCHKOTO MpodeciitHOro cepeioBuIlla B MailOyTHEOMY.

Post release on the results of the Conference

The Conference Wellbeing, Safety and Quality of Life of Seafarers was held in Odesa on
September 26, 2025. It was dedicated to the 25" Anniversary of the Nautical Institute of Ukraine. It
has become an important event for the Ukrainian and international shipping community, bringing
together experts in shipping, marine education and medicine, law and digital technologies on a single
platform. The conference was held at the central office of Interlegal law firm, a long-time partner of
the Nautical Institute of Ukraine.

The jubilee conference was a vivid confirmation of the role that the Nautical Institute of Ukraine
plays in the Ukrainian shipping industry. Founded in 2000 in Odesa as the first branch of the
prestigious Nautical Institute in Eastern Europe, for over a quarter of the century it has gained
recognition on the world stage. Today, the Institute unites over 300 members, such as masters, ship
officers, teachers, scientists, representatives of coastal structures, and actively influences formation
of the Ukrainian maritime professional environment.

Mykhailo Miiusov, Advisor to the Rector of the National University “Odesa Maritime
Academy”, emphasized in his welcome speech at the opening ceremony that thanks to the Nautical
Institute Ukraine gained access to global experience and was able to integrate its seafarers into the
international professional community.

“Membership in the Nautical Institute of Ukraine gave access to global experience,
participation in seminars, forums and exhibitions. Today, the Nautical Institute of Ukraine is part of
a network that unites over 10,000 experts from 120 countries, including over 300 Ukrainian members.
For the past 25 years, the Nautical Institute of Ukraine has gained authority both in Ukraine and
abroad, contributed to improvement of the seafaring personnel qualifications, development of
maritime education and navigation safety.”

International partners of the Institute expressed their special greetings.

Julian Parker, being the Secretary of The Nautical Institute for 30 years, FNI noted that the
conference was “a perfect example of how professional organizations can enhance knowledge, skills
and awareness of seafarers both ashore and on board of vessels”.

Philip Wake, former CEO of The Nautical Institute, FNI emphasized the resilience of the
Ukrainian maritime community:

“This jubilee conference is a vivid testament to the long-term work of the Nautical Institute of
Ukraine. The fact that it took place despite the war shows the professionalism and endurance both of
the Ukrainian seafarers and the entire Institute”.
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Captain Trevor Bailey, the current President of The Nautical Institute,FNI addressed the N1U
members with support in his video greeting: “I am very glad to congratulate the Ukrainian branch
on its 25" anniversary as part of our global community. We highly appreciate everything you have
done, even in difficult times. Wherever you are, either at home or at sea, you are always part of the
Nautical Institute family. We sincerely welcome you to our community and support you in any
endeavors”.

Captain John Lloyd, CEO of The Nautical Institute, FNI, congratulated the Ukrainian branch
on its jubilee directly at the head office of the International Maritime Organization in London: “This
is an extremely special day, since we celebrate the 25" anniversary of one of the most active branches
worldwide. The Ukrainian team holds technical meetings, attracts new members and therefore makes
a huge contribution to development of the institute. Thank you everybody for your fruitful work for
the Nautical Institute and the global maritime community .

Additionally, all speakers noted the contribution of Professor Volodymyr Torskiy, FNI the
Honorary Secretary of the Nautical Institute of Ukraine, who stood at the origins of the Ukrainian
branch and has tirelessly supported its activities for all 25 years. Colleagues emphasized his role as
unchanging heart of the Institute, around which the Ukrainian team unites.

Julian Parker highlighter, “Success of the branch, which is constantly growing due to new
members, is evidence of a deep awareness of its mission. Like no one else, Professor Torskiy managed
to show the value of professionalism — both in his numerous books and especially in his position as
editor-in-chief of the international maritime journal Sea Review, published by the Nautical Institute
of Ukraine”.

The Conference Wellbeing, Safety and Quality of Life of Seafarers became one of the few
discussion platforms in Ukraine, where the emphasis was placed not only on the professional training
of seafarers, but also on their wellbeing, working conditions and career development — key factors in
sustainable development of the shipping industry.

Program of the event covered a wide range of issues, namely: IMQO's comprehensive approach
to the safety and quality of life of seafarers, the impact of working conditions on physical and
psychological well-being of crew members, current issues of marine medicine and professional
training of seafarers in a globalized world, as well as combatting against sexual harassment on board.

The speakers paid special attention to digitalization of the maritime labor market, legal aspects
of the activities of vessels and shipping companies, as well as organization of effective safety
procedures on board, including the training of specialists in marine fumigation and LNG bunkering.

Captain Illia Tykhonov, Head of the River Information Service at the State Enterprise
“UKRVODSHLYAKH”,MNI dedicated his speech to IMO approach to the safety and quality of life
of seafarers. He emphasized the role of three key conventions (SOLAS, STCW and MLC) in setting
standards for training and competence of crew members, facilitating proper working conditions and
protecting the lives of seafarers. The report highlighted specific steps taken by the IMO, such as
implementation of resolutions of the Manila Conference on adequate living conditions for crews,
preventing violence and sexual harassment on board, securing equal access for women to the maritime
profession, regulating working hours and medical examinations of seafarers. The speaker also
highlighted the institution’s continuous efforts aimed to improve the requirements of international
conventions in view of up-to-date technologies and changes in working conditions, in particular,
updating STCW and development of standards for training crews and remote operators for controlling
autonomous vessels.

Illia Tykhonov emphasized that IMO, jointly with ILO, has been developing practical tools
aimed to facilitate safety, well-being and professional development of seafarers, while the Nautical
Institute of Ukraine, as an active branch of the UK Nautical Institute, plays a vital role in
implementation of such standards at the national level.

Captain Vitalii Kamyanoi, MNI, raised the issue of the loss of attractiveness of the seafaring
profession and its impact on the morale, motivation and professionalism of crews. He noted that harsh
working conditions, long periods away from home, economic instability, competition from the IT
industry and several other factors have reduced interest of the youth in the career of seafarers. The
war in Ukraine has disrupted supply of officers for the global fleet, while Europe is currently facing
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a decline in the recruitment of young seafarers. In contrast, the number of novice seafarers in Asia is
expected to increase by 70%.

The prospects for loss of interest in the seafaring profession among the youth are extremely
bleak: according to BIMCO forecast, global shortage of qualified officers will reach 90,000 people
by 2025.

Vitalii Kamyanoi proposed specific strategies aimed to increase attractiveness of the profession
that could save the industry from a shortage of personnel, such as competitive pay and benefits,
improved working conditions and work-life balance, mentoring programs, technology development
(especially stable Internet) on board, as well as inclusion and diversity initiatives.

Viktoriia Razumova, MARPO Managing Director, AFNI and Oleh Manko, MARPO Data Al
Engineer, MNI highlighted in their joint report the gaps in up-to-date seafaring recruitment processes
and the potential for digital transformation of such industry. They emphasized that today recruitment
process is extremely inefficient: there is neither single resume format nor centralized database of
seafarers; employers and crewing agencies waste time on manual processing of documents without
any opportunity to confirm even the seafarer’s identity, not to mention the authenticity of his/her
certificates, qualifications, reviews about his/her work, etc. Information about candidates quickly gets
outdated, which complicates selection of the personnel, so talented seafarers often remain unnoticed.

As a solution to such problems, the speakers propose the IMO Seafarer Number — a unique
identifier of a seafarer, which will combine his/her personal data, information about his/her
qualifications and practical experience in a single structure. Key stages of the project implementation
shall include creation of a single standard seafarer’s profile (CV) with all the necessary data about
his/her qualifications, an interactive interface for seafarers to update their data, as well as an open
database of seafarers with verified up-to-date information.

Calling for digital transformation of seafarers’ data accounting, experts convince that it will
facilitate a transparent, convenient and effective recruitment market, will optimize management of
documentation and qualification data and even will significantly increase the career prospects of the
seafarers themselves.

Pavlo Svertilov, AFNI Managing Partner and Legal Advisor at Svertilov Marine Consulting,
spoke about P&I correspondent’s work in Ukraine under martial law. The speaker outlined principal
challenges that shipowners and P&I clubs are facing in Ukraine today, namely: restricted access to
ports, physical risks due to hostilities and the need to comply with safety measures during navigation.

The expert notes, correspondents actively inform P&I clubs and shipowners about the risks
faced by crew members while calling at the Ukrainian ports. For example, if a seafarer aged 18-60
left Ukraine without special permission from military authorities or has a residence permit at the
temporarily occupied territories, in case of calling at the Ukrainian port (s)he may be interrogated and
even disembarked. The same applies to crew members with Russian passports (mainly seafarers from
the temporarily occupied territories). One of the common problems is sanctions which include ban
on financial transactions in favor of Ukrainian citizens registered (residing) at the temporarily
occupied territories. Therefore, Ukrainian seafarers and their relatives with the appropriate
registration will not be able to receive reimbursement in case of the seafarer’s injury or death.

Pavlo Svertylov emphasized that in each situation, P&I correspondents apply an individual and
proactive approach in order to provide qualified service and to mitigate risks both for shipowners and
crew members.

Captain Oleksii Chepok, Quality Manager at NHCS & AFNI, raised a complex and sensitive
issue concerning sexual harassment on board of vessels. He stated that sexual harassment has deep
cultural roots associated with a historically male profession, gender stereotypes and isolated
environment on board, so such problem in shipping industry remains acute despite increasing
demands for corporate responsibility and crew welfare. The speaker gave examples of how different
cultural and ethnic contexts influence the perception of harassment, as well as noted that victims often
do not report about incidents due to fear of retaliation or impact on their careers, which creates a
culture of silence.

Meantime, shipping industry is striving to change the situation by taking certain measures.
Recently, international campaigns such as #MyHarassmentFreeShip from IMO 2025 have become
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widespread, mandatory harassment prevention training has been introduced (adopted in the
framework of STCW 2026), while ILO resolutions are being adopted in order to emphasize the
importance of safe and inclusive environment on board of vessels.

The consequences of ignoring and inaction in case of sexual harassment among crew members
are obvious: reduced motivation and problems with retaining seafarers, reputational and legal risks
for companies, violations of safety standards. The expert sees an opportunity to overcome the problem
in a systematic approach that combines prevention, clear policies, confidential reporting mechanisms,
psychosocial support and crew training. But it is important to remember that even one gap in such
system can increase the risk of incidents and reduce the effectiveness of all other measures, so the
key is comprehensive and continuous implementation of a culture of respect and safety on board.

Captain Denis Levitskyi, AFNI, confidently declared in his speech that the future of seafarers
is in the traditions of the past. He noted also that high-quality education, practical skills, as well as
discipline and order, have always been the key to effective work of merchant seafarers. But now, in
his opinion, such traditional values are replacing bureaucratic procedures and a formal approach.

The speaker gave examples of how excessive paperwork, mandatory weekly and monthly
reports and inspections distract the crew from practical tasks and undermine the operational efficiency
of the vessel. Due to decrease in mentoring and too short training courses, junior officers and ratings
are not sufficiently prepared for real crisis situations on board, while the widespread introduction of
automation and the latest control tools ultimately causes loss of knowledge necessary to manage the
vessel without any automatic systems involved.

Master paid special attention to the lack of shipboard doctors and the risks associated with
reliance on telemedicine, as well as the impact of digital navigational publications on depth of training
and situational awareness of officers. He also noted that today in the Port State Control commercial
priorities often prevail, with fines and detentions taking precedence over the educational component,
which increases stress and burden on the crew.

Finally, Denis Levitskyi called on the industry to return to the traditions of comprehensive
practical training, quality education, discipline and care on board as the basis of the future of
seafaring.

Captain Yevhen Bogachenko, AFNI, also highlighted the role of mentoring in today’s realities
in the context of career prospects for seafarers. He revealed how changes in the shipping industry,
starting from digitalization and technological transformation up to increased environmental and
regulatory pressure, are shaping new development paths for seafarers. The speaker outlined both
traditional career paths from trainee to officer and opportunities for transition to shore-based
positions, where seafarers can effectively apply their existing knowledge and experience, in
particular, in the framework of such industries as clean energy, maritime 1T, consulting and others.
In any case, the speaker noted, mentoring for seafarers plays a key role in mastering new skills both
on board and in the office, helping them to adapt to changes and unfamiliar environment, transforming
their theoretical knowledge into practical achievements, reducing mistakes, contributing to faster
career growth and professional sustainability.

Yevhen Bogachenko gave examples from the practice of The Nautical Institute, Maersk, Shell
and NYK, demonstrating how systemic support improves safety on board and becomes a significant
factor in retaining seafarers and qualified personnel. He emphasized that even in the world of
automation and digital systems, advice and emotional support from a living person still remain a
necessary component for making the right decisions. Therefore, mentoring helps not only to
overcome the lack of experience, but also to strengthen team bonds and maintain mental health of the
crew members.

Captain Yevhenii Kalinichenko, Head of the Department of Navigation and Ship Management
at the Odessa National Maritime University, AFNI revealed the impact of working conditions on
physical and mental health of seafarers, declared the main problems that crew members face during
voyages and suggested practical ways to improve their wellbeing both on board and ashore.

He reminded that the maritime profession is one of the most demanding and dangerous in the
world, where physical exertion is combined with psychological stress, isolation from family and high
responsibility for the lives of colleagues, the vessel and the cargo. Long night shifts, noise and
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vibration in the engine room, extreme weather and restricted living conditions — everything creates
an environment where even a slight deterioration in working conditions threatens physical health.
Chronic sleep deprivation, exhaustion, injuries and limited access to medical care — all those are
commonplace for seafarers. Loneliness, social isolation, language barriers, prolonged separation from
loved ones, uncertainty due to wars or bureaucratic obstacles create additional psychological pressure,
while long-term absence of voyages can provoke depression even ashore.

Statistics from international organizations confirm that every third seafarer experiences
symptoms of depression, while over 10% of deaths on board are suicidal and mental disorders double
the likelihood of injuries.

In order to solve these problems, the speaker proposed a systematic approach with state,
industry and international coordination: creation of a national program to support seafarers, e-cabinet
with psychosocial support, integration of psychological education into maritime training, activation
of trade unions and formation of the aid fund.

Oleh Hryhoriuk, Head of the Trade Union of Maritime Transport Workers of Ukraine,
outlined the principal challenges that Ukrainian seafarers face today and scopes of work conducted
by the trade union every day in order support them.

He noted that today the trade union’s activity has been focused on sailors and trainees who
temporarily live outside Ukraine. Support of trainees is one of the most important scopes of its
activity. In addition, Oleh Hryhoriuk named key achievements in this aspect, such as settlement of
the issue concerning taking the Unified State Qualification Exam (USQI) abroad.

Thanks to efforts of the trade union, in 2023, examination centers have been organized in
Chisinau, Varna, Klaipeda and Munich, which enabled over 1,600 Ukrainian trainees to take the
exam, to receive diplomas and to start working in their specialty. In addition, the trade union develops
projects of double diplomas between Ukrainian and European academies, provides financial support
to trainees being unable to pay for their studies and conducts systematic educational activities.

A separate set of work is humanitarian and financial assistance to the Ukrainian seafarers who
find themselves in difficult circumstances. Just during the full-scale war, over 3,500 families of
seafarers received support in aggregate amount exceeding 63 million UAH, while the UNION
DENTAL CLINIC provided free services to the trade union members and their families in the amount
exceeding 10 million UAH.

An important factor was the cooperation between the Trade Union of Maritime Transport
Workers of Ukraine and its international partners, such as ITF, Ver.di and SEKO trade unions,
ISWAN Foundation and other entities. Due to such support, the Ukrainian seafarers receive
humanitarian assistance, medical services, financial reimbursement, food kits, while the trade union
receives equipment for operation of trade union centers in wartime.

Finally, Oleh Hryhoriuk thanked international partners for their cooperation and emphasized
that the trade union will still remain a reliable support for Ukrainian sailors and trainees in the most
difficult times.

Interlegal associate attorney Dmytro Ochkolias analyzed for the audience legal nature of the
General Average institute, the conditions and practical challenges of its application.

The speaker outlined in detail four mandatory conditions for recognition of general average:
common danger to the vessel, cargo and crew; intentional and justified actions to preserve property;
extraordinary nature of the costs; effectiveness of measures that allow saving at least part of the
property.

Based on the example of fire on board of the vessel in Sulina, Dmytro Ochkolias showed how
GA mechanism should apply in practice, in particular, legal support of the client starting from analysis
of documents and communication with average adjusters up to facilitating payment via the Ukrainian
bank and receiving insurance indemnity. He also drew attention to key problematic aspects, such as
acceptability of guarantees, risks during repairs at the port of refuge and cargo owner’s possible
actions in case of delay or lack of notification on terminating the voyage.

The lawyer emphasized the importance of flexible approach, proper reasoning before average
adjusters and legal support at all stages, in particular under conditions of restrictions on international
payments. General average remains an effective cost-sharing mechanism, but its implementation
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requires attention to legal details and practical cooperation between all participants to sea
transportation.

Professor Oleksandr Ignatiev, AFNI Head of the Department of Occupational Pathology at
the Odessa National Medical University, highlighted the extremely important issue of training
specialists in maritime medicine in Ukraine for shipping industry.

He outlined the current problems of maritime medicine, namely: lack of medical personnel on
board of vessels, lack of systematic monitoring of the seafarers’ health, especially on board of vessels
flying flags of convenience, as well as limited access to medical care. Today, in Ukraine, like in many
other maritime states, there is no unified system for collecting data on morbidity of seafarers. In fact,
there are no statistics upon illnesses and deaths of crews on board of vessels flying flags of
convenience, which complicates medical support and prevention of health risks for seafarers.

Oleksandr Ignatiev noted that maritime medicine encompasses not only clinical skills, but also
ability to act in conditions of limited resources, isolation and high responsibility for the lives of the
crew. Therefore, specialized education plays a special role in securing health and safety of seafarers,
speaking about work of the Department of Occupational Pathology at the Odessa National Medical
University. Its specialists are engaged in training doctors and ship medical officers, have been
implementing telemedicine, developing electronic medical passports for seafarers, improving
medical examination algorithms with regards to professional and age groups, as well as studying the
impact of adverse factors of the working environment on the body of maritime complex workers.

Professor Ignatiev highlighted that today it is important to strengthen work with seafarers in
several key areas, namely: to secure control over the work of medical commissions, to check quality
of crew training on medical issues in specialized centers, as well as to control organization and
effectiveness of seafarers’ training course before sending them to countries with unfavorable
quarantine and non-standard conditions and to provide them with means and materials for prevention
of dangerous diseases such as malaria.

Globalization dictates new requirements for seafarers’ training, but meantime up-to-date
technologies offer new unique opportunities for this, as reported by Captain Oleksandr Pipchenko,
AFNI Director of the educational platform Learnmarine.

There are not enough traditional methods of training crew members in the world where seafarers
face increasingly complex challenges, such as rapid development of digital systems, implementation
of alternative fuels, environmental technologies with new safety protocols and strict regulatory
standards. Expert notes, today, only ca. 60% of graduates of maritime educational institutions have
the necessary practical skills, and it is difficult to practice modern technologies on outdated
simulators. In addition, limited Internet connectivity on board of vessels complicates online training
and access to new courses.

As an alternative to traditional seafarers’ training, the speaker proposed the concept of Blended
Training, which combines online theory, practical simulators and data-based assessment. Special
attention is paid to VR/AR technologies, distance simulations and modular courses with credit
accumulation, which allow adapting training courses to the needs of Generation Z and the
international labor market.

Such combination allows the trainees to effectively master new competencies, to overcome
gaps in infrastructure and to increase readiness for work in today conditions.

Professor Yevhenii Belobrov, MNI Emergency Commissioner for Marine Cargo Fumigation,
dedicated his speech to up-to-date approaches to training specialists in marine cargo fumigation. He
highlighted such problems as unqualified and dangerous work with fumigation substances during the
voyage, which previously caused mass poisonings and accidents on board of vessels.

The speaker reported about training methodology, promotion and training courses of
fumigation specialists, including training courses for masters, crew members, port supervision
inspectors and ecologists. Special attention was drawn to international safety standards,
implementation of regulatory documents, development of specialized instructions and methods of
action in emergency situations.

Professor Belobrov noted that, based on the results of cooperation between the Maritime
Institute of Ukraine and fumigation companies Scallops-Ukraine and L.P.S., in recent years it has
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become possible to significantly improve safety of grain and feed transportation by sea, to eliminate
cases of acute phosphine poisoning and to introduce a new profession, Marine Cargo Fumigator, in
the State Classifier of Professions.

His report illustrated how systematic training of fumigators contributes to protection of the life
and health of seafarers, safety of shipping and protection of the marine environment, as well as
showed an example of effective international cooperation in marine fumigation and cargo degassing.

Ihor Surinov, MNI Navigator, MNI Nordic Hamburg, in his report raised the issue of proper
crew training for the purpose of safe conduct of LNG bunkering operations on board of modern
vessels. He emphasized that LNG bunkering in general is quite a safe procedure, while precautions
related thereto are effectively eliminated by a series of measures. However, the risks of LNG differ
significantly from those accompanying bunker fuel with traditional fuels due to volatility and
cryogenic storage conditions of this gas, which requires personnel to have a clear understanding of
the existing dangers.

The speaker highlighted specific risks associated with cryogenic and volatile properties of
LNG, in particular, phenomena of liquid boiling, evaporation resulting in formation of flammable
vapors, as well as contamination of bunkering lines and connections. Also, he reported about methods
for risk mitigation by means of creating safety zones, equipment control and systematic training of
the crew.

In particular, the expert focused on the algorithms of actions during emergency situations (e.g.
fires, leaks and technical failures), as well as cooperation between ship and port services.

Ihor Surinov noted that procedures and training play a crucial role in facilitating the crew
readiness to the potential risks of LNG bunkering, while such training should be implemented in good
shipping practice. On the other hand, he recommended further development of safety standards,
including mandatory use of personal protective equipment, as well as further research into the safe
operation of vessels equipped with LNG engines.

The Conference Wellbeing, Safety and Quality of Life of Seafarers confirmed the importance
of a comprehensive approach to development of the seafarer’s profession in Ukraine. The event
became a platform for sharing experience between national and international experts, cementing the
role of the Nautical Institute of Ukraine as a center for e integration of the Ukrainian seafarers into
global professional community and promoting development of a safe, modern and attractive maritime
environment.

Finally, the Conference ended with adoption of the Final Act, which summarized principal
theses of speeches and identified directions of further work of the Nautical Institute of Ukraine in
wellbeing, safety and improving quality of life of seafarers. One of the key outcomes of this
extraordinary meeting was understanding that the future of the maritime community is built on
combination of experience and the latest technologies with a systemic approach aimed to improve
life and working conditions of seafarers.

Up-to-date maritime industry is staying at the crossroads of traditions and innovations. On the
one hand, digitalization, new technologies, alternative fuels and global changes in labor market
require the industry to be flexible and responsive, increasing the pressure on crews. On the other
hand, safety, practical skills, mutual support and dedication of seafarers to their professions still
remain the main driving force of shipping.

A strategic, holistic approach to seafarers’ wellbeing is the key to retaining experienced
personnel and attracting a new generation of professionals. People engaged in facilitating global trade
should not remain isolated with their problems — neither on board of the vessel nor ashore. The
industry is able to effectively change the environment in which seafarers spend most of their lives:
creating an atmosphere of mutual respect and support on board, securing access to medical care,
including psychological care, developing transparent standards and proper working conditions.
Combination of practical training and digital tools, modern innovations and traditional values of this
difficult profession — all this may guarantee sustainability of the industry and development of the
Ukrainian maritime professional environment in future.
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I would echo the thoughts of our President, Captain Trevor Bailey; you and your fellow
members in the NI Ukraine Branch are very much part of The Nautical Institute family — we salute
you for your courage, bravery and professionalism in unimaginably difficult times.

We hope and pray that a peaceful solution to the conflict is on the horizon.

With our very best wishes from London,

Martin

Martin Fothergill, MNI, Head of Membership and Branches

Fantastic stuff — many thanks, Vladimir
James

James Luetchford, MNI FRGS, Member Engagement Manager

Dear Vladimir,
This is an amazing, detailed and extensive body of work.
Well done for bringing this all together and for sharing the conclusions and the attached link.
A great achievement in difficult times.
Kindest regards and best wishes from me.

John
The NI CEO John Lloyd, FNI
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UKRAINE
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Continue to enjoy the many benefits your professional membership of The Nautical Institute
provides...

o worldwide recognition of your status as a maritime professional, with the right to list your Nautical
Institute post-nominals after your name

o the opportunity to keep abreast of the latest thinking and key developments in the maritime industry

through Seaways magazine

free online MSSC Learn@Sea and Learn@Shore courses (supported by IFAN)

free specialist online maritime courses provided by LR OneOcean

free one-to-one interview coaching, plus an initial free review of your CV and LinkedIn profile

10% off MSc & MBA distance learning qualifications via MLA College, in partnership with the

University of Plymouth

protection against the very real threat of criminalisation, with legal fees cover

having your voice heard at the IMO and at other key industry bodies

regular technical and career webinars, with access to the recordings

the facility to keep a log of your CPD in the MY NI area of the Institute's website

big discounts when booking a Nautical Institute professional short course

an across-the-board 30% discount on all Nautical Institute books

the opportunity to network with colleagues, employers and customers through your local

Nautical Institute branch

Piuni 360pu wienis MIY. O6pannst HoBoro I'onosn MIY
Summing up

A 3apa3 Piynmii 36ip unenis MIY. Bu6opu HoBoro ['onosu MIVY.

Komiter MIY posrisiHyB kaHauaatypy Ha oOpanHs HoBoro ['omoBu MIY, Ta mpomonye
3aTBEpAUTH KaHauaarypy ['anau Kinumens.

ITpoury ronocysatu: Xto 3a ? XTO npotuu ? Yrpumascs ?

[IpuifHATO OJTHOTOJIOCHO.

Bitaemo 'anny Banepisny 3 o6panusam ['onoBoro MIY.

OxkpemMo, X04y BHCIOBUTH TJIIMOOKY TOAsIKY Bin iMeHi Kowmitery, Ta Bim cebe ocobucto,
nonepenuboMy lonoBi MIY, kamitany boiiky Amnapito BambepoBuuy, MNI 3a Bucokuit
npodecioHani3M mpu 6araTopiyHOMy BUKOHaHHI 000B's13k1B ["omoBu MIY.

And now the Annual Meeting of MIU Members. Elections of the new MIU Chairman.

The MIU Committee considered the candidacy for the election of the new MIU Chairman, and
proposes to approve the candidacy of Hanna Klymets, AFNI.

Please vote: Who is for? Who is against? Abstain?

Adopted unanimously.

Congratulations to Hanna Valerivna on her election as MIU Chairman.

Separately, 1 would like to express my deep gratitude on behalf of the Committee, and on my
own behalf, to the previous NIU Chairman, Captain Boyko Andriy Valyerovych,MNI for his high
professionalism during his many years of performance of the duties of the NIU Chairman.

154



Kinmens I'anna BaaepiiBaa, AFNI, wien Komitery MIY

Haponunacss 22 cepmas 1987 poky. YV 2004 pori 3akiHYMIa
rimaazito Nel imeni A. II. buctpunoi. ¥ 2009 poui 3 Big3HaKoOO
3akiHumiaa OJecbKui JIep)KaBHUKM EKOHOMIYHMH YHIBEpCHUTET 3a
crnenianbHicTIO «byxranrepcbkuii 00MIK 1 ayTuT».

3 1 Bepecus 2009 poky posmnodana npodeciiiHy MisUIbHICTh Yy
kommanii TOB «Anrno-Icrepn Ykpainay, e i 1oci npamroe Ha mocajii
MeHeKepa 3 HaB4aHHs. Jlo KoJa 11 000B’A3KiB BXOAUTH OpraHizallis Ta
KOOpJMHAIISl HIMPOKOTO CIEKTpa KypCiB i MOPSAKIB KOMIIaHii,
METOJMYHa po0OTa, KOHTPOJIb SKOCTI HABYAHHS, a TAaKOX BHKJIAJAHHSI
CHeIiai30BaHUX JUCUUIUIIH, 30KkpemMa Maritime Crew Resource
Management, Human Performance Leadership Ta inmmux. Mae noasiku
BiJl KepIBHHMIITBA KOMIMaHii 3a MpogecioHali3M i BHECOK y PO3BHTOK
KOMMaHii.

VY 2024 poui 3aBepmmia HaB4aHHS B OJIECHKOMY HaIliOHAIEHOMY
yuiBepcuteti iMeHi . 1. MeunukoBa 3a crnemianbHicTiO «lIcuxonoris». L{ikaBUThCS HAYKOBOIO
TISIIBHICTIO.

3aMiXHs, BUXOBYE CHHA.

Anna Klymets, AFNI, Member of NIU Committee

Born on August 22, 1987. In 2004, she graduated from Gymnasium No. 1 named after
A. P. Bystryna. In 2009, she graduated with honors from Odessa State Economic University with a
master’s degree in Accounting and Auditing.

Since September 1, 2009, she has been working at Anglo-Eastern Ukraine LLC, where she
currently holds the position of Training Manager. Her responsibilities include organizing and
coordinating a wide range of in-house training courses for the company's seafarers, developing
training materials, monitoring training quality, and delivering specialized courses, including
Maritime Crew Resource Management, Human Performance Leadership, and others. She has
received commendations from the company’s management for her professionalism and contributions
to the company’s development.

In 2024, she completed her studies at I. 1. Mechnikov Odessa National University with a degree
in Psychology. She also has an active interest in scientific research.

Anna is married and the mother of a son.

e

[TaptHep InTepneran Aptyp Hinesuu, FNI (stiBopyd) obrosoproe 3 [TouecHum cexperapem MIY
Bononumupom Topeskum, FNI, nerami nposenenns FOBineiinoi Kondepentii MIY

155



3amicTh MicCJIMOBH

AL | T
| -

4 A #

11 D11 I m—

Mopcbknii IHCTHTYT YKpainu noeanye ¢gaxiBuiB ycboro cBiry

Mopcokuii incmumym Yrpainu (MIY) 3a ueepmov cmonimmsa cmas raemanom y mMopcwKiti
oceimi Yxpainu, 00'conasuu yKpaiHcoKux MopsiKie i3 €8pONelcbKoio MOpPCbKoio Chilbhomoro. 26
sepecta 6 Odeci i00ynaCA MIJCHAPOOHA HAYKOBO-NpAKMUYHA KOHGepenyisn «/{obpobym, be3nexa
ma AKiCmb HCUMMsL MOPAKIBY, npuceauena 25-piuyto Mopcvkozo incmumymy Ykpainu, axa 3iopana
excnepmis y 2any3i CyOHONIA8CMBa, MOPCbKOI 0c8imu i MeOuyunu, npasa ma yu@hposux mexHono2iil.

MIY 3mora iHTerpyBaTu CBOIX MOPSIKIB Y MIZKHAPOJAHY NPO(eciiiHy CHiJIbHOTY

MixHapoaHa HayKOBO-TIpaKTH4Ha KoH¢epeHwis «JloOpoOyT, Oe3nmeka Ta SKICTb JKUTTA
MOpSKIB» TMpoHluia y UeHTpadbHOMY o¢ici MbkHaponHoi ropunuuHoi ¢ipmu Interlegal,
6araropiuHoro naptaepa MIVY, B odrnaiin Ta oH-naitn popmati, 1o O6ys10 MPOJUKTOBAHO CyYaCHUMU
peasiiMu BO€HHOTO yacy. ['octel 3yctpiuaB mouerHiit cekperapb MIY, npodecop Bomomumup
Topcbkuii, skuil y:xe 25 pokiB Bene (iaarmMaHcbkuil kopabenb MOPCHKOTO 1HCTUTYTY YKpaiHH,
HaJIaro/HKyH04d MOCTH CITIBPOOITHUIITBA Y MOPCHKIH TalTy3i.

ITpo ponb Ta 3HaueHHs MIY ckaszaB y cBoemy mpuBiTaHHI pagHuk pekropa HY «Onmecbka
MOpChKa akageMiss» Muxaitio MitocoB, sikuii Takox cTosiB O11s1 3acHyBaHHS MIY Ha 6a31 MOPCHKOTO
BuIry — 3aBsku MIY Ykpaina otpumalna JoCTyIl 10 CBITOBOTO IOCBily Ta 3MOTJIa IHTETPYBATH CBOIX
MODSIKIB Y MDKHaponHy mpodeciiiny cnimpHOTy. UnmenctBo B MIB gamo goctym A0 CBITOBOTO
JOCBiAy, y4acTi y cemiHapax, (opymax, BuctaBkax. Cporoani MIY BXoauTe A0 Mepexi, II0
00’eanye monaza 10 000 daxismiB i3 120 kpain, cepen Hux Outbt sk 350 ykpaiHChKUX WieHiB. 3a 25
pokiB MIY 3100yB aBTOpUTET B YKpaiHi Ta 3a ii MeXaMmu, CIpHUs€e MiIBUIIECHHIO KBamiikaril
IUIaBCKJIa/ly, PO3BUTKY MOPCBHKOi OCBITHM Ta O€3NEKM CYAHOIUIABCTBAa, — MIJKpeciauB Muxaiiiao
BanentuHoBHY.

CriiikocTh YKpaiHCbKOI MOPCHKOI CHIJILHOTH

Oco0uBi1 BiTaHHS HAIIAIIUTA BiJ MDKHApOIHUX MapTHEPIB [HCTUTYTY.

Jlxymian Ilapkep, skuii monan 30 pokiB obiliMaB mocany cekperapst The Nautical Institute,
Bi/I3HAYMB, M0 KOH(EpEeHIs cTaja «IOCKOHAIUM NPHKIAJAOM TOro, sk mpodeciitHi opranizarii
MOXYTh IiBUIIYBaTH 3HAHHS, HABUYKHU Ta 00I3HAHICTh MOpPEIUIABIIB K Ha Oepesi, Tak i Ha OopTy
CYICH».
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A xomumHiii CEO The Nautical Institute ®@inin Beiik HaromocuB Ha CTIMKOCTI YKpaiHCBKOI
MOPCHKOI CIIJILHOTH:

«Ls 106inetina kongepenyis — ackpasutl 0okas negnunnoi pooomu MI1Y. Te, wo 6ona 8iodyracs
nonpu BitiHy, CciOYUMb NPO NPODECiOHANZM Ma SUMPUBANICIbG VKPAIHCOKUX MOPSKIE I 8Cb020
Incmumymyp.

I3 Terunmu ciioBaMu iATPUMKH 10 WwieHiB MIY 3BepHYBCS y CBOEMY BiICONTPUBITAHHI YHHHUI
npe3uaeHt The Nautical Institute, kamitan Trevor Bailey:

«A paouti npusimamu ykpaincovke 6i00inenHs 3 25-piuusim y cK1adi HaAuoi c8imosoi CniibHOMu.
Mu sucoxo yinyemo ce, wo u 3podounu, Hagime y yi nenpocmi yacu. /le 6 6u ne 6yau — e0oma yu 6
Mopi — 68U 3aedicou 3anrumaemecs yacmunoro poounu Nautical Institute. Mu wupo eimaemo 6ac y
Hawill cCnitbHOmMi ma NIOMPUMYEMO Y 0Y0b-KUX NOUYUHAHHAXY.

CEO The Nautical Institute, kamitan John Lloyd, FNI, npuBiTaB ykpaiHChke BiIIUICHHS 3
IOBIJIEEM TIPOCTO 3 TOJIOBHOTO 0(hicy MikHapoaHOT MOpChKOi opraHizatii B JIonoHi:

«Lle Hao3suuatino ocobausull Oens, addice Mu 8i03HAUAEMO 25-piuus 00HO20 3 HAUAKMUBHIWUX
6i00i1eHb Y c8imi. YKkpaincbka Komanoa npoeooums mexHiuni 3yCmpii, 3a1y4ae Ho8UX 4eHie | mum
camum pobums eeude3HUll BHeCOK y po36UMOK iHcmumymy. J{aKyio 6cim eam 3a niioHy pooomy 0
Nautical Institute ma c8imogoi MopcbKoi CRilbHOMUY.

Cepue MIY, HaBK0J10 IKOTO I'YPTY€EThCSI YKPAIHCbKA KOMAaH/a

IOBineiina koH(epeHIlis BUCTyNIIA SICKPaBUM MiATBEPHKEHHSIM Tiel podi, ssky MIVY Bimirpae
y MopchKii ramysi Ykpaiau. CtBopenunit y 2000 poui B Ozeci sk mepie BiJaiIeHHs] TPECTHKHOTO
Mopcbkoro iHctuTyTy BenukoOpuranii y Cxignii €Bpormi, 3a uBepTh cTOMITTS [HCTUTYT 3100yB
BU3HaHH 1 Ha cBiTOBIH apeHi. CroronHi [HcTUTYT 00’ €1HY€e moHan 300 wieHiB — KamiTaHiB, CyTHOBUX
odinepiB, BUKJIagaviB, HAYKOBIIiB, IPEICTABHUKIB OEPErOBUX CTPYKTYp — Ta aKTUBHO BIUIMBA€E Ha
(dbopMyBaHHS YKPaiHCHKOI'O MOPCHKOI0 Ipo(eciiiHOro cepeoBuLia.

Taxox Bci mpoMoBIIi BiazHaumin BHecok [TouecHoro cexperaps MIY npodecopa Bonoaumupa
Topcekoro, kUil cToAB 0111 BUTOKIB CTBOPEHHS YKPAiHCHKOIO BIAJIIJICHHSI Ta MPOTArOM YCix 25
POKIB HEBTOMHO HIATpUMYE Horo AisibHICTh. Kojerum Haronocmim Ha Horo posi sk HE3MIHHOTO
cepst [HCTHTYTY, HABKOJIO SIKOTO TYPTY€ETHCS YKpaiHCbKa KOMaH/Ia.

«Ycnix i0dinenns, axe nocmitino 3poCmae 3a paxyHok HOBUX YJeHi8, € C8IOYEHHAM 2IUDOKO20
yegioomaenua toeo micii. Ak Hixmo, npogecop Topcvkuii 3ymie nokazamu YiHHICMb
npoghecionanizmy — AK y C60iX YUCIeHHUX KHU2ax, mak i 0cobIu8o Ha nocaodi 20108HO20 Pe0aKmopa
MIDHCHAPOOHO20 MOPCbK020 JicypHaty Sea Review, wo suoaecmocs Nautical Institute of Ukrainey, —
HarosocuB JIxymian [Tapkep.

V cBoro uepry, Ilouecunii cexkperap MIY Bonogumup Topceknii BpydrB Haropoau 3a BHECOK
y posButok MIY mnpoBigHMM creniamictaM MOPChKOI ramy3i YkpaiHu. 3aBasku CHiBIpari,
JOCIIKEHHSIM, IPOCYBAHHIO B rany3i MOpchkoi ocBiTH (uiarman MIY ycnimiHo iiae Bnepes.

IIpodeciiina miaroroBka MopsikiB, 100po0yT, 0e3meKa Ta PO3BUTOK — KJI4Y0Bi YAHHUKH
CTAJIOr0 PO3BUTKY MOPCHKOI raJy3i

Kondepenmis «/{o0poOyTt, Oe3mexa Ta SKICTh XKUTTS MOPSKIBY» IMATBEPIUIa BaKIUBICTH
KOMILIEKCHOTO MIiXO0MYy 10 PO3BUTKY MOpChKoi npodecii B Ykpaini. [lozis crana miaardopmoro mis
OOMiHY JOCBIJOM MDK HaIllOHAJbHUMHU Ta MDKHApPOAHUMH EKCIepTaMH, 3akapOyBaBIIU POJIb
MopcbKoro IHCTHTYTY YKpaiHH SIK IEHTpY IHTerpamii yKpaiHCBbKHX MOpSKIB y TJIOOaJIbHY
npodeciiiHy CIIIBHOTY Ta CHPUSHHS PO3BUTKY O€3IIEUYHOTO, CY9acHOTO Ta MTPUBAOIMBOTO MOPCHKOTO
CepeloBUILA.

Bnepme Mopcbknii iIHCTUTYT YKpaiHHM 040/1MI1a KiHKa, IPodecioHa] MOPCHKOI rajaysi

[Ticnsa roBineiiHoi MixkHapoaHOT HAayKOBO THpakTU4dHOi KoH(epeHii «Welfare, safety and
quality of life of seafarers» IloueTHbiii cekperapb MOPCKOTO MHCTHUTYTa YKpauHbl, Tpodeccop
Brnagumup Topckuii mpoBiB piuni 300pu wieHiB MIY, TOJI0BHOIO TEMOIO SIKMX CTalI0 00paHHS HOBOTO
rnaBu MIY. Komitetom MIY Ha mocany ronoBu Mopcbkoro iHCTHTYTY YKpaiHu Oyj0 BHCYHYTO
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'anny Banep'sniBny Kimmerns, menemkepa kproinroroi kommanii Anglo-Eastern Ukraine. 3a
crmeriajgicta, IMPOBIIHOTO BHUKIAMada Ta Mertoaucta [anHy Kiummenp Oyiio MporoiaocoBaHO
onHOTOJIOCHO. Brmepmie Mopcbkuit 1HCTUTYT YKpaiHu odomia KiHKa, MpodecioHal MOPCHKOi
rajysi, sKa noBeze ¢uarMaHcbkuii kopadenb MIY 1o HOBuX 11iiel Ta 3aBnanb. ['anHa Banep'ssHiBHa
JSIKY€E 32 JOBipy KOMITETY Ta HaJaHy 4ecTh cTaTu KepiBHUKOM MIY Ta moOakana mpoIBiTaHHS Ta
MOAAJIBIIOT TUTITHOT POOOTH KOJICKTUBY.

VY cBoro uepry Bomomumup Topcekuii moaskyBaB AHupito BanepiiioBuuy boiiky 3a Horo
e(eKTUBHY IIsUTBHICTh Ta BUKOHAHHS 00OB'SI3KIB Ha 1ocai rojoBu MIY.

MopchKuii IHCTUTYT YKpaiHH TPOIOBKUTH CBIM KypcC Ha PO3IIMPEHHS CITIBIPAIli 31 CBITOBUMHU
y4aCHUKaMH, 3aJTy4€HHs MOJIOA1 Ta YAOCKOHAJIEHHS METO/AIB poboTH, — ckazas [louecHuii cexperap
MIY Bonomumup Topcebkuii, FNI — mobaxapimm BciM ycmixiB y MOPCBKil cripaBi.

Inna Imyk

ITam'aTHi 3ycTpivi FOBiICelHOTO pOKy

3yctpiui 3 ['enepanbaum cexperapem IMO nanom Arsenio Antonio Dominguez Velasco

B Nautical Institute B IMO

Hama nosinka.

Mr. Arsenio Antonio Dominguez Velasco (Panama)

Mr. Arsenio Dominguez Velasco is currently Director of IMO's Marine Environment Division,
a post he has held since January 2022. He joined the IMO Secretariat in 2017 as Chief of Staff to the
Secretary-General, Kitack Lim. In 2020 he was
appointed as Director of the Organization's
Administrative Division.

His maritime career began in 1996 as a
port engineer at Armadores del Caribe in
Panama, then becoming a Drydock Assistant
Manager at Braswell Shipyard.

In 1998 Mr. Dominguez Velasco moved to
London to join the Panama Maritime Authority
as Head of the Technical and Documentation
Regional Office for Europe and North of Africa.
He went on to represent Panama in a variety of
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roles at the organization, culminating in his appointment as Panama's Ambassador and Permanent
Representative to IMO between 2014 and 2017.

During this time, Mr. Dominguez Velasco chaired IMO's Marine Environment Protection
Committee (MEPC), and in 2015 he chaired the Technical Committee of the 25th session of the IMO
Assembly. He has also chaired the Maritime Security — Piracy and Armed Robbery Working Group
under the auspices of the IMO's Maritime Safety Committee.

Mr. Dominguez Velasco was born in the Republic of Panama. He graduated in 1988 with a
Bachelor of Science degree from the Fermin Naudeu Institute in Panama before going on to study
Naval Architecture at the University of Veracruz, Mexico, from where he graduated in 1995. Mr.
Dominguez Velasco also holds an MBA from the University of Hull, and a Certificate of Higher
Education in International Law and European Politics from Birkbeck University, both in the United
Kingdom.

3yctpiu 3 The NI Vice President

The NI Vice President Mr Walter Vervloesem FNI (L)

IToBHa (7 ronuaHa) Bepcist Kondepenrrii
“JloOpoOyT, Oe3mneka Ta sKicTh )KUTTS MopsikiB” / “Welfare, safety and quality of life of seafarers”
MOYKHA MEPETITHYTH 3a Mmocknanasam: https://www.youtube.com/live/a8HNE6GDCKOA

Full (7 hour) version of the Conference
“Welfare, safety and quality of life of seafarers” can be viewed at the link:
https://www.youtube.com/live/aBHNE6DCcKOA
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NAUTICAL INSTITUTE
OF UKRAINE

Membership of The Nautical Institute has given me the opportunity
to broaden my outlook, to raise my professional level, to stay
updated, to participate in different forums and seminars and to be

part of an international maritime comw
Professor Viadimir Torskiy FNI, Ukrain
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